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2006 BRIEFING NOTE

Cost of Living, Non-Union Merits, Union Step and Harmonization Increases
in the 2006 Proposed Budget

Issue/Background:

At the January 5, 2006 Administration Committee meeting, staff were asked to provide a breakdown of
the wage increases arising from cost of living allowances, merits, union step progression, harmonization
and fringe benefit impacts that are reflected in the 2006 Proposed Operating Budgets. Please refer to
Appendix 1.

Key Points:

e Union and non-union cost of living increase represents the 3% increase approved by Council for all
groups.

e Union step increases represent the cost of staff progression through their respective salary ranges.

¢ Non-union merit increases are in accordance with the “Pay for Performance” policy approved by
Council.

e Harmonization increases represent the balance of the initial implementation increase. The increases
resulting from the harmonization award were phased in over two years at 50% each year in 2005 and
2006.

e Fringe benefit costs increased by $2.7 million resulting from the salary changes.

Divisional staff will be available at the January 20™ meeting of the Administration Committee to answer
any further questions.

Prepared by:
Jenni Pickering, Manager, Financial & Administrative Services

Contact:

Josie Lavita, Director, Financial Planning, 416-397-4229 jlavita@toronto.ca
Bruce Shintani, Director, Finance and Administration, 416-392-9693 bshintan@toronto.ca

Attachment:
Appendix 1 - COLA, Non-Union Merit, Union Step and Harmonization Impacts - 2006 Proposed
Operating Budgets

Date: January 13, 2006
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Appendix 1 - COLA, Non-Union Merit, Union Step and Harmonization Impacts - 2006 Proposed Operating Budgets (in '000's)

. Wage ,
owson | Toulcou | Nertirses | St e | monzaon | T SUE | 1o bres | Tt S
Unionized Staff

Internal Services
Office of the DCM & CFO $ 42751 $ 158.8 | $ 71($ 3341$% 626.8 | $ 12801 % 754.8
Office of the Treasurer $ 1,107.8 | $ 2152 | $ 66.3 | $ 212.71 $ 160201 $ 366.6 | $ 1,968.6
Corporate Communication $ 14751 $ 73219% 35(9% 32019% 256.1| $ 5891% 315.0
Information Technology $ 72131 % 4305 ( $ 20 $ 56.7 | $ 12103 | $ 28501 $ 1,495.3
Fleet Services $ 3516 (% 345($ 21.7($ 70281 % 1,1166 | $ 256.81 % 1,373.4
Facilities & Real Estate $ 1,122.7 | $ 186.2 [ $ 3916 ($ 41371 $ 21143 % 511.2|$ 2,625.5
Sub-total $ 38783 | $ 1,098.4 [ $ 498.1 1% 1,451.31$% 6,926.1| $ 1,6065]$ 8,532.7
Citizen Centred Services 'A’
3-1-1 Customer Service Strategy $ 11.01($ $ $ $ 110]$ 25]$ 13.6
Court Services $ 3184 ($ 365($ 1157 | $ 17591 $ 646.5] $ 161.1]9% 807.6
Sub-total $ 3294 $ 365 (% 1157 | $ 1759 $ 657.5]$ 163.6 | $ 821.2
Other City Programs
City Manager's Office $ 1448 | $ 1402 | $ $ $ 285.01 % 69.8 | $ 354.8
Human Resources $ 609.2 | $ 604.5 | $ 401 % 10]$% 12187 $ 298.8 1 $ 1,517.5
Access & Equity Grants $ $ $ $ $ $ $
Legal $ 585.0 | $ 56.3 [ $ 4159 $ 1081]$ 1,068.0 | $ 23501 % 1,303.0
City Clerk's Office $ 504.7 | $ 2635 (% 1849 | $ 80.3|$% 1,03341% 253.21% 1,286.6
City Council $ 366.5 | $ $ $ $ 3665 $ 7481 % 441.3
Mayor's Office $ 40.7 | $ 12.0($ $ $ 526|% 11119 63.7
Sub-total $ 2,251.0| $ 1,076.5 [ $ 604.7 | $ 9211% 3,739.3|$ 9426]% 4,966.9
Total $ 6,458.7 | $ 22114 | $ 12186 $ 1,7193| $ 11,32291% 271281 $ 14,035.7
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