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CITY OF TORONTO 

 
BY-LAW 284-2018 

 
To amend City of Toronto Municipal Code Chapter 67, Fair Wage to reflect the current 

reporting structure. 
 
Whereas as a result of a number of City corporate re-organizations the Fair Wage Chapter was 
amended to stipulate a reporting structure for the Manager, Fair Wage Office which was not 
aligned to the actual reporting structure; and 
 
Whereas the Manager, Fair Wage Office reports to the Executive Director, Human Resources for 
administrative purposes rather than to the Chief Corporate Officer and the Fair Wage Chapter 
should be amended to reflect the current reporting structure; 
 
The Council of the City of Toronto enacts: 
 
1. Municipal Code, Chapter 67, Fair Wage, is amended by deleting in Section 67-2A the 

reference to "Chief Corporate Officer" and replacing it with "Executive Director, Human 
Resources", so that the amended Section reads as follows: 

 
§ 67-2. Appointment of Manager, Fair Wage Office; reporting. 
 
A. The person appointed Manager, Fair Wage Office for the City of Toronto, is 

deemed to be under the control of the Executive Director, Human Resources for 
administrative purposes, including routine personnel matters such as provision of 
clerical services, attendance, vacation scheduling, sick pay authorization, 
increment recommendations, recording and control of budget allocation and petty 
cash authorization. 

 
Enacted and passed on March 27, 2018. 

Frances Nunziata, Ulli S. Watkiss, 
 Speaker City Clerk 
 
(Seal of the City) 
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