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_ Thu-. letier is in response to your manggement lettsr (the-‘Managefisnt: Leitnr”) dated March 3077 0
w0 2007, with respect to the audit of the financial statements of The Danforth - Business =

lmprovement Area (thea “Danfonh BIA" for the financial year endecf Detembzr 31, 2006

s !n the Managemen’( Letter yoii mdmatod thiat you are-bf thie view that thie =*Jrrer:t ar‘rangerﬁéﬁf e

PO with the Event Coordinater coult be interpreted as an-employer-employee raiationship and are . -

. -racommending that the Buard of the Danforth BIA réview lts curresnt arrangcmpnt \mth the Event .~
+Coordinatar. : '
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taes

SR The Danforth EtA hais re- mwewed rts currenf arrangemenﬁ wnh the: Event Cnmdmator and is'of
““the view that the arrangament is one of independent contractor and not t-at of an employer- .-

S employee The Danforth BIA plans to enter into a written agreement with the: Event Coordinator:- .. ..
<in arder to, among other things, clarify the mtum of the reiatlonshlp betwe:n the Danforth BIA
amd the Event Coordinator.... . -, . . . . : L
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WIS Fcn i fmancrai y{aa'r'”e'r'raed Decembear 31 2006 thé i—“vant Caordtnatm rrﬂ% mtam@‘d by th@"'.‘_-
e .' ... Danforth BIA to assist-with the planning -and coordination of four events # ot the Danforth BIA <~ .
S .. undertook puisuant to'its mandates (the "Specif ied Jobs“) The Event L ordinator was pald LS
. $1,000.00 per evant by the Danforth B!A T S O S AP
S Therc»: i no spvcmc Totinulia that determmes whethﬁr a person m an mdea ~ndént contractor or . s
o .' .an employee, . Cansdian colrts have consistently held in recent yeara thei no single factor’is . -
detarmlnat:ve of this matter and that one must look at.the “total relations. hip” in commq to @ e
determmatnon The kay factors courts consider are as follows: S :' R

Lt - N . Ay
7 S Gontrof - ~what s the natire’ and degrae of ccm!rol of the’ orgamzatton ver the worker and _
' tha wark being perfarmed. - - L s T _' e

. o N e e, R

.Z * . Economic. Reality «-whio has the rlsk of iosa ahd oppmtumty Eor gam S e T

-7 R ointegration - ‘how s -the - buginess -of the -worker .and ‘the blusinegs of the org*amzatwn :
s integrated and what is the nature of the wc:rkw 8 dppendenoy on the orc‘.smzatmn e

Spc—amhc‘ result s the contract for'a: spaclfted ‘johy; hsk or résuit ol more’ geherally for
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"”','.:.'.'.','.'....Th:a emmmln rédlity st adopted lby .courtsin . Canada . defines four, charzcteristics .of an

...........

Ty s Tanfarts BEA does ot pmwda the Evéri Ccardmatoz wnh any ufﬂce a;ﬁace- office: ‘su;;phea e
,,,,I:Qmputers or telephones.in connection with the parformance of the Specified J:bs by the Bvent., -
Coardinatar..-The Danforth BIA naturally also participaies in the planning anvi coordination of .
events particitarly in respect of the marketing planning of such events, Howevér, the Danforth -

.,’

o

.. EIA does not exercise spedific control gver the Event Coordinator part:c,utarn mth r@sp@rt 10,
e mordmatiﬁﬁ aspect of the Spemfied Jobq g

..’..
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entrmpr@neur nwnersmp of tools, absence c:f ot!ntml chance of proﬂt and risk >f loss. .
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.‘l he cﬂncapts csf c:hdnc.o of proflt ahd nsk Figss dd ot apec,if“ (.d‘i!y appiy 16 the E')anforth B{A or ;
--the Event Coordinator as .a result of the nature of the arangement and tho idehtity of the.
o Uparties,  Specifically,. the [Danfortt BIA, undertakes. these eveats in' order 1 promote ‘the -~
PR _.._.Danforth BIA and the businesses Wlthln its desxgnated area raiher than tu makv a proﬂt X
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perspwctuvp of the mdw;dual rather than the . brganm’acn Specmcauv the test is not how
"fecnnomic,aiiy dependent the otganization.is on the individual but rather how economically ;.

cie,pendem is the individual on the organization: - In addition, ane must consi fef whether the .
7 arrangement is fof a sppmﬁ@d job or mare gunemliy for services :;wer a period >f time.., N
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h our ¢!'f¢l.lm"§tdﬂce‘§ thﬁ" Eil'm?ar?h BIA 1 HoE .qt a!i ec,mnomtmlly dependent on th@ E.\far\tj"'-"'
S Goorditator, The- arrangenient between thie Danférth BIA and the Event Coordinator is in ="
~ relation to apecufned jobs rather than more generally fo: services over a pericd of time. . The .
" -"__jcurrang@mmﬂ rmay be terminated at any time by aither-party on very short notice. “The Danforth-
-7 BIA has not made a written comimitment to the Event Coordinator with respec: ta fulw'e svents - 7 .
* o uther than onh an event by -avent basis. . From the perspactive of the Event Coordinator,, the - -
<Evant Coordinator received $4.000.00 i fees for the Specified Jobs in the fin: icial year ended’ - L
- December 31, 2008. Although the Danforth BIA does not have specific knowledge of the-Event -7 7 7
' ,'f-.,','(..oordmatorﬁ other sources of Incomea, we understand that the Event Coordiator underfakes:. 7 -
. - projects for other organizationg including charity organizations for a fee. Thersfore, the Lvant--.:,,‘_:' N
,'.-(Joordm'atar does nm have an excluswe arrange\nwnt with the Danforth BIA,.. . fod v

TAEH r%u!t uf tnc,se factors thé Danforth BiA i mmludeﬁ that that natuie n ﬂw reiattmmhtp

. between the Danforth BIA and the Event ‘Couordinator 13 one of independent ¢ antractor and not
" tne of employer-employee. Shuuld you wu&.h to discuss thesc miatters furthn pieabe o not -
“~hesitaté to mntac’c mMe. . e e e P e -
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