
 
Agenda  Regular

  
Employee and Labour Relations Committee   

Meeting No. 9  

 
Contact Yvonne Davies, Committee Administrator 

Meeting Date Tuesday, May 20, 2008  

 
Phone 416-392-7443 

Start Time 2:00 PM  

 

E-mail ydavies@toronto.ca 

Location Committee Room 2, City Hall  

          

Employee and Labour Relations Committee 

  

Mayor David Miller, Chair 
Councillor Pam McConnell, Vice-Chair 
Councillor Sandra Bussin     

Councillor Janet Davis 
Councillor Frank Di Giorgio     

Councillor Doug Holyday 
Councillor Cliff Jenkins   

  

Members of Council and Staff:  Please keep this agenda and the accompanying material until the City Council meeting 
dealing with these matters has ended.  The City Clerk’s Office will not provide additional copies.   

Special Assistance for Members of the Public:  City staff can arrange for special assistance with some advance notice. If 
you need special assistance, please call 416-392-7039, TTY 416-338-0889 or e-mail el@toronto.ca

 

.   

Closed Meeting Requirements:  If the Employee and Labour Relations Committee wants to meet in closed session 
(privately), a member of the committee must make a motion to do so and give the reason why the Committee has to meet 
privately (City of Toronto Act, 2006)   

Notice to People Writing to the Committee: The City of Toronto Act, 2006 and the City of Toronto Municipal Code authorize 
the City of Toronto to collect any personal information in your communication or presentation to City Council or its committees.

   

The City collects this information to enable it to make informed decisions on the relevant issue(s). If you are submitting letters, 
faxes, e-mails, presentations or other communications to the City, you should be aware that your name and the fact that you 
communicated with the City will become part of the public record and will appear on the City’s website. The City will also make 
your communication and any personal information in it – such as your postal address, telephone number or e-mail address – 
available to the public, unless you expressly request the City to remove it.   

The City videotapes committee and community council meetings. If you make a presentation to a committee or community 
council, the City will be videotaping you and City staff may make the video tapes available to the public.   

If you want to learn more about why and how the City collects your information, write to the City Clerk's Office, City Hall, 100 
Queen Street West, Toronto ON M5H 2N2 or call 416-392-7039.   

Declarations of Interest under the Municipal Conflict of Interest Act   

Speakers/Presentations - A complete list will be distributed at the meeting.   

Confirmation of Minutes – March 19, 2008    
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Communications/Reports    

EL9.1 Information      Ward: All 

 
Human Rights Office 2007 Annual Report  

(April 2, 2008) Report from City Manager  

Financial Impact 
There are no financial implications from this report beyond what has already been approved in 
the current year’s budget.  

Summary 
This report provides an overview of the activities of the Human Rights Office for 2007.  

Background Information 
Report - Human Rights Office 2007 Annual Report  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12855.pdf)    

EL9.2 ACTION      Ward: All 

 

Human Rights and Anti-Harassment Policy Amendments  

(May 2, 2008) Report from City Manager  

Recommendations 
The City Manager recommends that:   

1. City Council approve the amended Human Rights and Anti-Harassment Policy attached 
in Appendix A.   

2. City Council delegate authority to staff to adopt complaint procedures for: a) complaints 
involving employees, b) complaints involving senior management and c) complaints by 
residents and recipients of municipal services.   

3. City Council advise all Agencies, Boards and Commissions to revise their Human 
Rights Policy and complaint procedures, consistent with the provisions in this Policy.   

4. The City Manager report in one year on the City’s experience with the amended Ontario 
Human Rights Code.   

Financial Impact 
There are no financial implications from this report beyond what has already been approved in 
the 2008 budget.  

http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12855.pdf
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Summary 
This report provides the rationale for and an overview of revisions to the City of Toronto 
Human Rights and Harassment Policy adopted by City Council in 1998.  

The report also recommends a Human Rights Policy framework that is reflective of the current 
organizational structure, emerging human rights issues and amendments to the Ontario Human 
Rights Code.  

Background Information 
Report - Human Rights and Anti-Harassment Policy Amendments  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12856.pdf)  
Appendix A - Human Rights and Anti-Harassment Policy  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12857.pdf)    

EL9.3 ACTION      Ward: All 

 

Occupational Health & Safety Report End of Year 2007  

(March 5, 2008) Report from City Manager  

Recommendations 
The City Manager recommends that:   

1. Employee and Labour Relations Committee endorse the Health and Safety priority 
programs identified for 2008: Musculoskeletal Disorder Policy Implementation, 
Continuous Improvement Initiative and Health and Safety Audit, Phase 2.   

Financial Impact 
There are no financial implications to this report beyond what have already been approved in 
the current year’s budget.  

Summary 
This report provides information on the status of the City’s health and safety system, 
specifically on activities, priorities and performance during 2007, with particular focus on the 
third and fourth quarters. Although there has been sustained improvement since 2005 in some 
of the large operational divisions including Solid Waste Management and Transportation 
Services, there continue to be challenges in some of the divisions with a high risk of injury, 
specifically Emergency Medical Services and Homes for the Aged. Relative to 2006, there was 
a decrease in accident experience for the first two quarters of 2007, however, increases in the 
third and fourth quarter led to an overall annual increase in the number of lost time injuries of 
7.7% and an increase in recurrences of 7.2%. There was a decrease in medical aid injuries of 
1.4%. The greater number of slips and falls injuries and musculoskeletal disorder injuries are 
reflective of the harsher winter conditions experienced in the 4th quarter. The report provides 
information where there have been significant changes in accident experience and costs within 
divisions as well as specific actions being taken to improve health and safety performance.   

http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12856.pdf
http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12857.pdf
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Background Information 
Report - Occupational Health & Safety Report - End of Year 1007  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12858.pdf)  
Appendix A - Year End Claims Data, by Division  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12859.pdf)  
Appendix B: Annual Summary of WSIB Costs for All Firm Numbers (2004-2007)  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12860.pdf)  
Appendix C(i) - WSIB Invoiced Costs by Division (<$100,000 in 2007) January-December - 
2004-2007  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12861.pdf)  
Appendix C(ii) - WSIB Invoiced Costs by Division (>$100,000 in 2007) January-December - 
2004-2007  
(http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12862.pdf)    

EL9.4 Presentation      Ward: All 

 

Management/Exempt Compensation Review  

Confidential Presentation - Labour relations or employee negotiations  

Summary 
Presentation on recently conducted Management/Exempt Compensation Review. 
[No written material]     

http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12858.pdf
http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12859.pdf
http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12860.pdf
http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12861.pdf
http://www.toronto.ca/legdocs/mmis/2008/el/bgrd/backgroundfile-12862.pdf

