STAFF REPORT
ACTION REQUIRED
"]_m.l.nﬂm““] With Confidgntial Attachment

Toronto Police Service Board Bargaining with the Toronto Police
Association — 2008 Collective Agreement

Date: October 21, 2008

To: Employee & Labour Relations Committee
From: City Manager

Wards: All

Reason for

Confidential | Thisreport isabout |abour relations/employee negotiations.
I nformation:

Reference
Number - EX17.17

SUMMARY

The purpose of this report isto seek approva and recommendation from City Council
regarding a confidential labour relations matter.

RECOMMENDATIONS

The City Manager recommends that:

1. Council adopt the recommendations contained in the confidential attachment to this report;
and

2. That thislabour relations matter shall remain confidential.

FINANCIAL IMPACT

Thereis no direct financial impact regarding the recommendations.
DECISION HISTORY

The Executive Committee originally reviewed this matter on February 6, 2008, and referred it
to the City Manager to report back, when appropriate, on the matter. Based upon current
circumstances, it is now appropriate that the issue come forward to the Employee & Labour
Relations Committee for approval and recommendation to City Council.




CONTACT
Bruce L. Anderson,

Executive Director, Human Resources
ph. 397-4112

SIGNATURE

City Manager

ATTACHMENT
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