City Position on Application of
Continuing OMERS Pension Surpluses

(City Council at its regular meeting held on October 3, 4 and 5, 2000, and its Special Meetings
held on October 6, 2000, October 10 and 11, 2000, and October 12, 2000, amended this Clause
in accordance with the report dated October 3, 2000, from the Chief Financial Officer and
Treasurer, embodying the following recommendations:

“1t is recommended that:

(@D} the joint report of the Chief Financial Officer and Treasurer and the
Commissioner of Corporate Services (August 29, 2000), entitled * City Position on
Application of Continuing OMERS Pension Surpluses, considered by the
Administration Committee at its meeting on September 12, 2000, be amended by
deleting Recommendation No. (3) and inserting in its place the following:

‘() the employers share of pension surpluses be used for extension of the
employers contribution holiday and for continued reduction of the
unreduced early retirement factors to 80 and 75 for those whose normal
retirement age is 65 and 60, respectively, and to continue the reduction in
penalty for early retirement from 5 percent to 2.5 percent;” ;

2 OMERS be requested to approve the release of surplus funds from the former City
of York OMERS Type 3 surplus agreement; and

3 the appropriate City officials be authorized and directed to take the necessary
action to give effect thereto.”)

The Administration Committee recommends the adoption of the joint report (August 29,
2000) from the Chief Financial Officer and Treasurer and the Commissioner of Cor porate
Ser vices subject to amending Recommendation No. (5) to read asfollows:

“(5) OMERS be requested to amend the age factor for Councillors to
coincide with their contribution rates;”.

The Administration Committee reports, for the information of Council, having requested the
Chief Financial Officer and Treasurer to consult with representatives of CUPE Local 79, CUPE
Loca 416 and COTAPSAIl (City of Toronto Administrative, Professional Supervisory
Association, Incorporated) respecting the City Position on Application of Continuing OMERS
Pension surpluses and report thereon directly to Council for its meeting scheduled to be held on
October 3, 2000.

The Administration Committee submits the following joint report (August 29, 2000) from
the Chief Financial Officer and Treasurer and the Commissioner of Cor porate Services:



Purpose:

To establish Council’s position on the use of future OMERS surpluses as a representation to
OMERS in making recommendations to the Province for approval. OMERS has asked for the
position of its stakeholders by September 20, 2000 in order for the submission to be considered
by the Board. The Chief Financial Officer and Treasurer has made a preliminary submission to
the Board of Directors pending consideration of this issue by Council.

Financial |mplications and |mpact Statement :

OMERS contribution holidays are temporary and will create future operating and capital budget
pressures. The decisions made by Province on use of the surpluses will have future impacts on
the City and the position taken by the City is intended to influence those decisions, through the
OMERS Board of Directors.

Recommendations:

It is recommended that the OMERS Board of Directors be advised that the following represents
the City of Toronto’s position on the use of further pension surpluses:

@ any use of OMERS pension surpluses not result in future contribution increases for the
City, recognizing the ongoing financial pressures facing Toronto;

2 the employers share of pension surpluses not be used for benefit enhancements which
must be funded when pension surpluses are no longer available to temporarily offset the
costs;

3 the employers share of pension surpluses be used for extension of the employers
contribution holiday and for items which support the ongoing restructuring of the City;

4) OMERS be asked to finalize terms of arelease of Police Type 3 surplus funds;

) OMERS be requested to consider amending the age factor for Councillors to coincide
with their contribution rates; and

(6) the OMERS Board of Directors request the Province to implement the above
recommendations.

Background:

The OMERS Board of Directors is seeking input from its stakeholders into the use of continued
pension actuarial surpluses. Council has previousy considered pension surpluses in its
deliberations on the 1998 operating budget and the 1999 capital budget.



Discussion:

For a variety of reasons, including high return on investments, changing demographics of its
members and updated assumptions, the OMERS Board of Directors has generated substantial
actuarial surpluses in its pension plan. Starting in 1998, part of those surpluses was returned to
both the employee and employer contributors of the plan through the implementation of a
three-year contribution holiday. Benefit enhancements and support for municipal restructuring
through reduced retirement ages were aso implemented for OMERS members.

Two separate announcements were made by OMERS in 1998 and 1999 relating to the blended
6.35 percent employer’s pension contribution rate:

@ A two percent reduction in the contribution rate for a five-year period ending in 2003.
This change netted the City $24 million which Council applied to the operating budget to
offset property tax pressures. This amount will have to be rebudgeted in 2003 and will
create a corresponding tax pressure that year.

2 Elimination of the balance of the contributions of 4.35 percent for three years to the end
of 2001. Council applied the savings of approximately $46 million in 1999 and 2000 to
reduce borrowing requirements for the capital budget, with the proviso that application of
proceeds for 2001 and onwards would be applied to the Employee Benefits Reserve to
deal with the City’s substantial unfunded liabilities ($652 million at December 31, 1998).

In addition to these cost saving measures, OMERS also implemented restructuring assistance in
the form of reduced retirement factors, for example, reducing the 85 factor to 80 for those whose
norma retirement age is 60. Benefit enhancements were also implemented, such as
improvements to inflation protection and higher survivor benefits.

Since these announcements, further actuarial analysis by OMERS has identified additional
surpluses in the pension fund for which they are seeking stakeholder input before recommending
benefit plan changes to the Province for approval.

Options

OMERS has identified in a Discussion Paper dated July, 2000 severa options for use of the
surplus, as highlighted in Appendix 1 to this report. They are classified as temporary, which
would be funded entirely from any pension surpluses, and permanent, which would require a
payment from the surplus and future contribution rate increases. Generaly, the options would
extend the contribution holiday, improve benefits to existing pensioners, or reduce retirement
factorsto allow contributorsto retire earlier.

In addition to the options identified by OMERS, there are three additional City options that have
been identified:

D Extension of the window for the 75/80 factor — further study of the impacts of this option
on the surplus have been proposed and are being looked at by several large municipal



employers. This option would assist the City from an operational and staffing/succession
standpoint by alowing a longer adjustment period for early retirements. As such, the
option should be formally identified and costed by OMERS;

2 Police Type 3 — There is an unresolved issue with respect to substantial funds (estimated
at $45 million) which should rightly be available in respect of the employers share of
Police pensions. This issue was raised in a report adopted by Council at its meeting on
August 1, 2 and 3, 2000 in consideration of additional Police 2000 vehicle funding
approval and the chronic underfunding of police vehicle purchases; and

3 Amendment to the age factor for Councillors coincident with the contribution levels
made.

It is recommended that the City’s position to OMERS be that pension surpluses be used for
extension of the employers contribution holiday and for items which support the ongoing
restructuring of the City. Permanent enhancements to pension benefits, as outlined in a number
of the OMERS options, would in some cases be only temporarily funded by the identified
pension surpluses. While these options merit further review from staffing and operational
perspectives, the serious state of the City’s finances and property tax competitiveness mean that
permanent benefit increases should be considered separately from the discussion on use of
temporary actuarial surplusesin the pension plan.

It is therefore further recommended that the City inform OMERS that pension surpluses not be
used for benefit enhancements which must be funded when pension surpluses are no longer
available to temporarily offset the costs. Finadly, it is recommended that OMERS be asked to
finalize terms of a release of Police Type 3 surplus to the City and consider amending the age
factor for Councillors to coincide with their contribution rates.

Provincial Conditions:

The Province has stated a number of conditions that it would place on its approva of the
disposition by OMERS of additional surpluses, which are contained in Appendix 2 to this report.
It is possible that the Province would not accept any position taken by the City, which was
fundamentally at odds with these conditions. Broad support among municipalities for some
alternative approaches could encourage the Province to relax certain of the conditions. However,
the approach suggested above in respect of the City of Toronto is generally consistent with the
provincial conditions.

Conclusion:

The OMERS Board of Directors is seeking input from its stakeholders on the use of future
pension surpluses, to alow it to make recommendations to the Province, who must approve all
benefit changes. This report outlines the options identified by OMERS and additional options
from the City’s standpoint.



The City has significant short and longer-term financial pressures and it is therefore prudent to
recommend use of pension surpluses which minimize future tax increases and recognize the
temporary nature of the surpluses. It is therefore recommended that the City’s position to
OMERS be that the employers share of pension surpluses be used for extension of the
employers contribution holiday and for items that support the ongoing restructuring of the City.
It is further recommended that the City inform OMERS that pension surpluses not be used for
benefit enhancements which must be permanently funded when pension surpluses are no longer
available to temporarily offset the costs. Discussion on options for permanent pension benefit
enhancements should occur independently of discussion on the application of temporary
surpluses.

Finally, it is recommended that OMERS be asked to finalize terms of a release of Police Type 3
surplus funds and consider amending the age factor for Councillors to coincide with their
contribution rates.

Contact:

Len Brittain, Director, Treasury and Financial Services,
Phone: (416) 392-5380, Fax: (416) 397-4555, E-mail: |brittai @city.toronto.on.ca

Attachments:

Appendix 1: Options for Use of Pension Surplus as Identified by OMERS
Appendix 2: Provincial Conditions on Use of OMERS Pension Surplus

Appendix 1

Options for Use of Pension Surplus Identified by OMERS

D Temporary/One-time Improvements (could be funded through surplus without impact on
“required contributions”)

Payment to Pensioners
(see No. 11 on table below)

Pensioners would receive a payment based on an approximation of their contribution
during their last period of paying into the Plan. In total, they would receive a payment of
about 17 months worth of contributions in today's dollars. In order to comply with
OMERS legidative requirement that employers and employees share equally in a surplus,
employers would receive an offset against future contributions equal to the amount paid
out to pensioners.

Extension of Contribution Holiday to 2002
(see No. 12 on table below)
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The current contribution holiday for members and employers would be extended for one
year until 2002, with contributions phased in gradually beginning in 2003.

Permanent Improvements (would increase "required contributions' for members and
employers)

There were also several permanent improvements under discussion. A brief description of
each option can be found below, followed by a table that provides a cost breakdown
based on actuarial estimates.

Unreduced Early Retirement
(see Nos. 2 to 6 on table below)

Currently members whose normal retirement age is 65 can retire with full benefits when
their age and credited years of service add up to 90, while members whose normal
retirement age is 60 can retire with an 85 factor. These permanent retirement
opportunities - 90 factor and 85 factor - would be improved to 85 factor and 80 factor,
respectively. The table includes costing where early retirement is permitted within
10 years of normal retirement age and also within 15 years of normal retirement age.

Reduced Early Retirement Penalty
(see Nos. 8, 9 and 10 on table below)

The Plan provides the opportunity for members to retire before they are eligible for one
of the unreduced pension opportunities, and their pension is reduced by five per cent per
year for each year short of an unreduced pension. This option would see the penalty for
early retirement reduced to 2.5 per cent per year. The cost breakdown in the table below
includes this option in combination with various age options for normal retirement.

Reduction to the CPP Offset
(see No. 1 in table below)

The Canada Pension Plan (CPP) offset is the reduction that is applied to an OMERS
pension when retired members reach age 65. The offset reduces the OMERS pension to
allow for the amount that is received from CPP. It does not affect the amount that is
actually received from CPP. As aresult, anything that makes the offset smaller will leave
the member with more pension as the OMERS benefit will increase.

The offset formula applied at age 65 would be calculated as 0.6 per cent of average
earnings up to the fiveyear YMPE, instead of the current 0.675 per cent (The
0.675 per cent offset, down from 0.7 per cent, was part of the current surplus package. It
will be applied retroactively to January 1, 1999).
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Fina Average Earnings Formula Reduced to Three Years
(see No. 7 in table below)

A member’s benefits would be determined using his or her best average earnings
determined over a three-year period, instead of the five-year period currently being used.
Using a four-year period would cost approximately one-half of the amount shown in the

table below.
Actuarial Cost Estimates of Benefit Improvements
. _ |Increase in
lBengfit Active !\/Iernbers:lgp;zr;f‘I oners. of Contribution
Past Service Costs Im " Costs (% of
provements |- ngs)*

1. 0.6 percent CPP Offset $385,000,000 $340,000,000 10.40
2. 80/85 Factor, 10 years before NRA  [$295,000,000 ** 0.31
3. 80/85 Factor, 15 years before NRA  [$735,000,000 ** 0.45
4. 75/80 Factor, 10 years before NRA  [$520,000,000 i 0.63
5. 75/80 Factor, 15 years before NRA  [$1,080,000,000  [** 0.91
6. 25/30 and out, no age limit $485,000,000 i 0.39
7. Three-year FAE $705,000,000 $525,000,000 10.68
8. 2.5 percent Reduction - 85/90 Factor {$400,000,000 ** 0.51
9. 2.5 percent Reduction - 80/85 Factor |$475,000,000 i 0.61
10. 2.5 percent Reduction - 75/80 Factor {$590,000,000 i 0.78
11. Pensioner payment and equa offset 520000000 10.00

for employers B
12. Extend contribution holid

citiondl  yeer Yl$000,000000 | 0.00

Thistota cost includes the contribution portion from both employees and employers.
The costs to apply these aternatives to those who are aready retired, from 2000 forward, are not
available.

Appendix 2

Provincial Conditions on Use of OMERS Pension Surplus

In an undated letter to the Chair of OMERS, the Minister of Municipal Affairs and Housing
specified three conditions for proposals to be brought forward on the treatment of OMERS
pension surpluses:

@

Employers, and ultimately taxpayers, must receive 50 per cent of the surplus in the form
of a suspension or reduction of contributions.



2 Beneficiaries share of the surplus may be used for a suspension or reduction of
contributions, or to improve benefits including payments to pensioners. However, benefit
improvements would only permitted if, in the absence of a surplus, the improvements
would not result in a contribution increase for employers and beneficiaries, as verified by
the Province's actuaries.

3 Stakeholders must be consulted on any option other than an extended employer/employee
contribution holiday.

The Administration Committee reports for the information of Council, having aso had before it
a communication (September 11, 2000) from Ms. Anne Dubas, President, CUPE Loca 79,
providing comments respecting the City’s Position on Application of Continuing OMERS
Pension surpluses.

(City Council at its regular meeting held on October 3, 4 and 5, 2000, and its Special Meetings
held on October 6, 2000, October 10 and 11, 2000, and October 12, 2000, had before it, during
consideration of the foregoing Clause, the following report (October 3, 2000) from the Chief
Financial Officer and Treasurer:

Purpose:

To report on consultations with representatives of the CUPE Locals 79 and 416, Firefighters
Local 3888 and COTAPSAI on the application of future OMERS surpluses and the OMERS
Participation By-law and supplementary agreements, subsequent to discussion at the
September 12, 2000 meeting of the Administration Committee, and to highlight the sources of the
actuarial surplus.

Financial Implications and Impact Satement:

There are no direct financial implications of this report. Pension surpluses can impact the City
directly, through annual savings from contribution holidays, and indirectly through support of
early retirement programs and other benefits.

Recommendations:

It is recommended that:

@ the report of the Chief Financial Officer and Treasurer and Commissioner of Corporate
Services (August 29, 2000) “ City Position on Application of Continuing OMERS Pension
Surpluses’ considered by the Administration Committee at its meeting on September 12,
2000 be amended by deleting recommendation number (3) and inserting in its place “ the
employers share of pension surpluses be used for extension of the employers
contribution holiday and for continued reduction of the unreduced early retirement
factors to 80 and 75 for those whose normal retirement age is 65 and 60, respectively,
and to continue the reduction in penalty for early retirement from 5 per cent to 2.5 per
cent”;



2 OMERS be requested to approve the release of surplus funds from the former City of
York OMERS Type 3 surplus agreement; and

3 the appropriate City Officials be authorized and directed to take the necessary action to
give effect thereto.

Background:

At its meeting of September 12, 2000, the Administration Committee had before it a report
(August 29, 2000) from the Chief Financial Officer and Treasurer and Commissioner of
Corporate Services, entitled “ City Position on Application of Continuing OMERS Pension
Surpluses’. The Committee recommended adoption of the report as amended and further
requested the Chief Financial Officer and Treasurer to consult with representatives of CUPE
Local 79, 416 and COTAPSAI and report directly to Council for its meeting scheduled to be held
on October 3, 2000. As well, Committee Members requested greater detail on the source of the
actuarial surplus.

Comments.
A. Consultation with Locals and with COTAPSAI
0] Application of Continued Surplus

A meeting was held on September 27, 2000 between City Finance staff, representatives of CUPE
Locals 79 and 416, COTAPSAI and the Firefighters Local 3888, along with representatives of
OMERS. At that meeting, various concerns were raised, including the wording of
recommendation 3 of the August 29, 2000 report which stated “ the employers share of pension
surpluses be used for extension of the employers’ contribution holiday and for items which
support the ongoing restructuring of the City” . As such, it is recommended that the wording be
clarified to provide more specific advice to OMERS regarding the City’s position. The revised
wording recommended specifies that the City seeks extension of the 80/75 factor which would
otherwise have ended at the end of 2001 and to continue the reduction in penalty for early
retirement from 5 per cent to 2.5 per cent.

Further, clarification was sought on previous Council approvals of the application of the
employers' share of the savings accruing due to the temporary contribution holiday. Asnoted in
the August 29, 2000 report, savings to the City were generated from two separate
announcements by OMERS. The first announcement in 1997 included a 2 per cent reduction in
the employers' contribution rates, which Council applied to the operating budget ($24 million)
recognizing the substantial operating budget pressures, and as a means of capturing the savings
from departmental budgets. The second, announced in 1998, included a full contribution holiday
(%46 million) which Council, at its meeting on April 26, 27 and 28, 1999, directed to be applied
to reduce capital borrowing in 1999 and 2000 and to revert to the Employee Benefit Reserve
thereafter. No change to the previous Council positions are recommended, since the savings



resulting from the full contribution holiday ($46 million) will accrue to the Employee Benefits
Reserve starting in 2001.

At this point, not all of those represented at the meeting have prepared formal positions on the
application of further actuarial surplus funds for the consideration of OMERS It is anticipated
that each group will formally communicate their positions for the consideration of OMERS. As
such, it is not possible to highlight areas of general agreement, aside from the above
clarifications.

(ii)  OMERS Participation By-law and Supplementary Agreements

Representatives also discussed the OMERS Participation By-law and supplementary agreements,
in consultation with the OMERS representatives and there was general agreement on the report
from the Chief Financial Officer and Treasurer (August 30, 2000) considered by Administration
Committeein thisregard.

B. Sources of OMERS Surplus

Under the Federal Income Tax Act, OMERS is obligated to reduce or eliminate contributions
when its actuarial surplus exceeds 10 per cent of its liabilities. Despite conservative investment
and accounting policies, OMERS has determined that it has exceeded this limit. The liabilities
are calculated using complex formulae which take into account various items such as
demographics trends, projected wage settlements and pension benefit characteristics.

Appendix A highlightsin more detail OMERS Investment Goals, Objectives and Policies.
C. York Pension Surplus

Previously there have been attempts at securing surplus funds from the former City of York
OMERS Type 3 surplus agreement. It is therefore recommended that OMERS be requested to
release to the City the surplus funds from this account. Thisis similar to a request with respect
to the release of Police Type 3 surplus funds, approved by Council at its meeting of August 1, 2,
3, 4, 2000 (Policy and Finance Committee Report 10/8) in considering a report (July 11, 2000)
from the Chief Financial Officer and Treasurer “ 2000 Toronto Police Service Vehicle and
Equipment Replacement Programme’.

Conclusions:

Subsequent to Administration Committee’s consideration of a recommended City position to be
presented to OMERS on the application of further pension surpluses, a meeting was held to
solicit the input of CUPE Locals 79 and 416, Firefighters Local 3888, and COTAPSAI. As a
result of those consultations, an amendment to the August 29, 2000 report from the Chief
Financial Officer and Treasurer and Commissioner of Corporate Services is recommended to
clarify that the surpluses should be used to extend the 80/75 factors beyond the original end date
of 2001 and to extend the reduction in early retirement penalties from 5 per cent to 2.5 per cent.



OMERS s legally obligated under the Federal Income Tax Act to limit its actuarial surplus at 10
per cent of itsliabilities. OMERS investment goals, objectives and policies are appended to this
report.

Finally, a recommendation is made to request OMERS to release funds from a former City of
York OMERS Type 3 surplus agreement.

Contact:

Len Brittain, Director, Treasury and Financial Services
Phone: 416-392-5380; Fax: 416 397 4555; e-mail: lbrittai @city.toronto.on.ca

Attachment
Appendix A.  Summary of OMERS Investment Goals, Objectives and Policies

Appendix A
Summary of OMERS Investment Goals, Objectives, and Policies

I nvestment Services

Since an OMERS member could pay into the plan for 35 years and receive a pension for another
25 to 30 years or more, OMERS investment horizon must span several decades, and that
influences their selection of investment assets. Investments offer the best prospect of long-term
growth - although returns may fluctuate in the short term. By maintaining a long-term view,
OMERS can create the financial resources needed to assure all members of a guaranteed and
fully indexed pension. Providing secure pensions for their membersistheir greatest priority.

Investment Objective

The Plan needs to earn on average 4.25% per year above the rate of inflation to meet the long-
term cost of benefits. Although inflation in Canada has been less than 2% until recently, over the
long term it is projected at 3% annually. As a result, the nominal investment target for the next
several yearsis 7.25%.

The investment objective assumes that contribution rates will remain stable over the long term.
It is also assumed that the Plan will maintain a surplus as a contingency reserve against the high
risk of short-term declines in investment values and changes in actuarial assumptions. The
actuarial surplus is calculated by deducting the present value of accrued liabilities from the
actuarial value of assets. From this surplus, 5% of liabilities are set aside in a funding
stabilization reserve as a cushion against volatile investment returns, or a surprise change in the
liabilities through demographic variations, such as accelerated early retirements.



Investment Approach

The Plan’s financial strength and extremely long investment timeframe enables OMERS to
follow a prudent investment policy that emphasizes reliability and stability of returns by
spreading risk over a variety of asset classes. If the Plan had more liabilities than assets, the gap
would have to be closed by earning higher returns over the long term while tolerating greater
volatility in the short term. The Board would also have to consider raising contribution rates.

A pension fund’'s investment returns are affected both by its asset mix policy and by the
behaviour of the markets in which those assets are invested. The returns of one pension fund,
compared with another, primarily reflect different asset mix decisions that are based on the size
and maturity of each plan's liabilities as well as the level of payroll contributions by plan
members and employers.

Because the matching of assets with long-term liabilities is the driving force behind OMERS
investment policies, performance is very much a long-term perspective. A pension fund need not
be overly concerned about short-term fluctuations in market values because it is not investing for
the short term.

Asset Mix

The most important investment policy decision is setting the asset mix, which directly influences
fund returns. This involves choosing investments that best match the plan’s liabilities — the
money needed to pay future pensions. A comprehensive review of OMERS asset mix policiesis
normally undertaken every four years, with the last one completed in early 1997.

Asset mix policies have been developed contemplating both contractual benefit obligations and a
contingency to avoid volatility in member and employer contributions.

OMERS has three broad asset classes, each with a different risk/reward profile and timeframe
for optimum performance:

Equities, or stocks, are highly volatile in the short term, but are expected to produce

better returns than bonds and real estate over the long term. For publicly-traded
stocks, the ideal investment timeframe is three to five years, while for private equity it
can extend to 10 years.

Bonds are less risky and volatile than stocks, and provide steady income as well as
the return of the original capital at maturity. The investment timeframe is most often
fiveto 10 years.

Real estate is an effective hedge against inflation, offsetting the indexed nature of
pension benefits, and tends to deliver superior returns over a horizon of at least 10
years and usually much longer.



OMERS asset mix policy reflects the different performance expectations of these asset classes.
Within each class, risk is diversified over several portfolios based on industries and geographic
markets that move on different growth cycles. For example, approximately 30% of the fund's
investments at market value were exposed to markets outside Canada in 1999 through direct
investments and derivative contracts. In recent years, foreign stock and bond markets have
outperformed Canadian markets. In 1999, however, Canadian markets performed as well as or
better than U.S. and overseas counterparts.

The asset mix deemed to be consistent with OMERS long term goalsis:
0% to 5% in Cash and Short-term investments
20% to 30% in Canadian and foreign fixed income securities
10% to 15% in real estate properties

55% to 65% in Canadian and foreign common stock and other equity oriented
securities.

Below isthe OMERS plan asset mix as at December 31, 1999:

OMERS Investments
as at December 31, 1999
(in billions of dollars)

Cash & Short
Term
Investments

($2.5)

Equities ($19.6) 55.5% Fixed Income

Securities ($9.1)

Real Estate
($4.1)




Redl Estate

Real estate is one of the best investment assets available in matching liabilities. It generates
superior returns over multiple decades, acts as a hedge against inflation (a long-term concern to
a plan providing indexed pensions), produces regular cash flow from the rental income stream,
and has lower volatility than stocks and bonds. The cash flow from real estate in 1999, for
example, was sufficient to pay 27% of all OMERS pension benefits.)

(City Council also had before it, during consideration of the foregoing Clause, a communication
(October 2, 2000) from the President, Toronto Civic Employees Union, Local 416 C.U.P.E.
expressing concerns and views regarding the use of pension surpluses.)

(Councillor Ashton, at the regular meeting of Council held on October 3, 4 and 5, 2000, and the
Soecial Meetings of Council held on October 6, 2000, October 10 and 11, 2000, and
October 12, 2000, declared an interest in the foregoing Clause, in that his wife is an employee of
the City of Toronto and a member of OMERS))



