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List 1 
Members – Executive Committee Standing and Special Committees 

 
 
Executive and Standing Committees   
Members at large 

  
Members 

 
Executive Committee  
4  Members at-large who are appointed by Council and cannot be the Chair 
of the Toronto Transit Commission or the Police Services Board. 
  
Composition: 
The Mayor 
The Deputy Mayor 
The Chairs of all Standing Committees 
Four members at large who are members of Council, are appointed by 
Council and cannot be the Chair of the Toronto Transit Commission or the 
Police Services Board. 
The Mayor is the Chair of the Executive Committee. 
The Deputy Mayor is the Vice Chair of the Executive Committee. 
 
The Executive Committee’s mandate is to monitor and make 
recommendations on the priorities, plans, international and 
intergovernmental relations, and the financial integrity of the City. 
 
The responsibilities of the Executive Committee include: 
 
A. To make recommendations on: 

(1) Council’s strategic policy and priorities in setting the agenda; 
(2) Governance policy and structure; 
(3) Financial planning and budgeting; 
(4) Fiscal policy including revenue and tax policies; 
(5) Intergovernmental and international relations; 
(6) Council and its operations; and 
(7) Human resources and labour relations. 
 

B. To make recommendations or refer to another committee any 
matter not within the Standing Committee’s mandate or that relates 
to more than one Standing Committee. 

 
The Executive Committee will choose the Chair of the Budget Committee 
and the Chair of the Employee and Labour Relations Committee from the 
Executive Committee Members. 
 

 
Carroll, S. 
Kelly, N. 
Mammoliti, G.  
McConnell, P. 
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Executive and Standing Committees  continued 
Members at large 

 
Members   

 
General Government Committee 
5 Members plus the Chair appointed by the Mayor 
 
Primary focus is City government assets and resources, with a mandate to 
monitor, and make recommendations on the administrative operations of 
the City. 
 

 
Ainslie, P. 
Holyday, D.  
Jenkins, C.  
Palacio, C. 
Saundercook, B. 
 

 
Community Development and Recreation Committee  
5 Members plus the Chair appointed by the Mayor 
 
Focus is social cohesion, with a mandate to monitor, and make 
recommendations to strengthen services to communities and 
neighbourhoods. 
 

 
Augimeri, M. 
Davis, J.  
Kelly, N. 
Nunziata, F. 
Shiner, D. 

 
Economic Development Committee  
5 Members plus the Chair appointed by the Mayor 
 
Primary focus is the economy, with a mandate to monitor, and make 
recommendations to strengthen Toronto’s economy and investment 
climate. 
 

 
Feldman, M 
Hall, S.  
Heaps, A. 
Ootes, C.  
Thompson, M. 

 
Parks and Environment Committee  
5 Members plus the Chair appointed by the Mayor 
 
Primary focus is the natural environment, with a mandate to monitor, and 
make recommendations on the sustainable use of Toronto’s natural 
environment. 
 

 
Cho, R. 
McConnell, P. 
Moeser, R.  
Perks, G. 
Walker, M.  
 

 
Planning and Growth Management Committee 
5 Members plus the Chair appointed by the Mayor 
 
Primary focus is on urban form, with a mandate to monitor, and make 
recommendations on planning, growth, and development of the City. 
 

 
Di Giorgio, F. 
Filion, J. 
Milczyn, P. 
Stintz, K.  
Vaughan, A. 
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Executive and Standing Committees  continued 
Members at large 

 
Members   

 
Licensing and Standards Committee  
5 Members plus the Chair appointed by the Mayor 
 
Primary focus is on consumer safety and protection, with a mandate to 
monitor, and make recommendations on the licensing of business and 
enforcement of property standards. 
 

 
Bussin, S.  
Del Grande, M. 
Ford, R. 
Minnan-Wong, D. 
Perruzza, A.  
 

 
Public Works and Infrastructure Committee 
5 Members plus the Chair appointed by the Mayor 
 
Primary focus is on infrastructure, with a mandate to monitor, and make 
recommendations on Toronto’s infrastructure needs and services. 

 
Carroll, S. 
Giambrone, A. 
Grimes, M. 
Lee, C. 
Parker, J. 
 

 
 
Special Committees 

 
Members 
 

 
Budget Committee 
 
6 Members at-large plus Chair to be chosen by Executive Committee 
from among its Members. 
 
The responsibilities of the Budget Committee include, but are not limited 
to: 
(1) Co-ordinating the preparation of the capital and operating 

estimates while the annual capital and operating budgets are 
being developed;  

(2) Making recommendations on the capital and operating budgets; 
(3) Reviewing other matters that may have a significant impact on a 

future budget, upon request from the Executive Committee. 
 

 
Ainslie, P. 
Augimeri, M. 
Heaps, A. 
Mihevc, J. 
Perks, G. 
Rae, K. 
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Special Committees 

 
Members 
 

 
Audit Committee 
 
6 Members of Council who cannot be Chairs of Standing Committees, 
Chairs of Community Councils, or Members of the Budget Committee.  
The Audit Committee selects its Chair from its Members. 
 
Responsibilities: 
(1) Recommending the appointment of the City’s external auditor; 
(2) Recommending the appointment of an external auditor to conduct 

the annual audit of the Auditor General’s office; 
(3) Considering the annual external audit of the financial statements 

of the City and its agencies, boards, and commissions; 
(4) Considering the external audit of the Auditor General’s office; 
(5) Considering the Auditor General’s reports and audit plan; 
(6) Conducting an annual review of the Auditor General’s 

accomplishments; 
(7) Making recommendations to Council on reports the Audit 

Committee considers.   
 

 
Del Grande, M. 
Ford, R. 
Holyday, D. 
Parker, J. 
Perruzza, A. 
Stintz, K. 
 
 
 
 
 

 
Civic Appointments Committee 
 
Up to 8 Members of Council plus the Mayor or the Mayor=s designate as 
Chair. 
 
Responsibilities include considering and recommending to Council the 
names of citizens to appoint to agencies. 
 
 

 
Fletcher, P. 
Jenkins, C. 
Kelly, N. 
Mihevc, J. 
Nunziata, F. 
Pantalone, J. 
Vaughan, A. 
 
Plus  
Davis, J. is the 
Mayor’s designate 
as Chair 
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Special Committees 

 
Members 
 

 

Employee and Labour Relations Committee 

6 Members of Council, plus a Chair that the Executive Committee selects 
from its Members. 
 
The responsibilities of the Employee and Labour Relations Committee 
include:  
 
(1) Reviewing corporate human-resource policy issues related to 

achieving and maintaining excellence in the public service in 
keeping with the City’s people strategy and its key goals. These 
include leadership, a healthy and safe workplace, managing 
people, recruiting and retention, building a productive workforce, 
and a learning organization; 

(2) Providing strategic policy direction and receiving routine updates 
on collective bargaining relating to the City; 

(3) Considering and making recommendations on reports on 
corporate human-resource policy matters affecting the City’s 
workforce including compensation, performance management, 
training and development, recruitment, retention, retirement 
issues, labour relations, human rights, equity goals, wellness, and 
health and safety; 

(4) Providing strategic direction to staff in negotiating City collective 
agreements; 

(5) Considering updates on the progress of collective bargaining;  
(6) Reviewing matters related to the Employee and Labour Relations 

Committee’s terms of reference that the Executive Committee 
refers to it. 

 
The Employee and Labour Relations Committee is not an alternative to 
established employee and union dispute-resolution mechanisms. 
 

 
Bussin, S. 
Davis, J. 
Di Giorgio, F. 
Holyday, D. 
Jenkins, C. 
McConnell, P. 
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Special Committees 

 
Members 
 

 
Affordable Housing Committee 
5 Members, (including at least one member from each Community 
Council) plus the Mayor or Mayor’s designate. 

The responsibilities of the Affordable Housing Committee include making 
recommendations on: 
(1) Affordable housing policies, including land-use and social policy 

that will facilitate creating new affordable housing and 
maintaining the existing supply; 

(2) Allocating funding and financing to proponents able to increase 
the supply of affordable housing; 

(3) Acquiring land for affordable housing initiatives, selling and 
leasing of City property used for affordable housing development, 
and providing public notice, as the Act requires, when these City-
owned lands are surplus; 

(4) On the recommendation of the Deputy City Manager, taking 
appropriate action when affordable housing planning applications 
are experiencing unnecessary and exceptional delays in the 
development review process. To decide on actions, members 
compare the case with the conditions and target timelines of the 
City’s development guide; 

(5) Proposing provincial and federal legislation or programs dealing 
with affordable housing matters; 

(6) Advocating to federal and provincial governments and to other 
agencies and groups to assist in meeting the affordable housing 
needs of the community; 

(7) Strategically planning for The Toronto Community Housing, 
including its annual community Management Plan; 

(8) Providing development fee and charge waivers, and property tax 
reductions or waivers for affordable housing projects; and 

(9) Measuring the efficiency and effectiveness of projects and programs 
the Affordable Housing Office has taken on. 

 

 
Heaps, A. 
McConnell, P. 
Moscoe, H. 
Palacio, C. 
Vaughan, A. 
 
plus 
Mammoliti, G. 
as the Mayor’s 
designate 
 
 
 
 
 
 
 

 


