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MEMORANDUM OF SETTLEMENT

BETWEEN:

CITY OF TORONTO
Hereinafter referred to as the “City"

and

CUPE LOCAL 79 - FULL TIME
Hereinafter referred to as the “Union”

1. The parties herein agree to the terms of this Memorandum and the attached agreed
to items set out in Appendix A as constituting full settlement of all matters in dispute.
This seltlement is subject to ratification by the principals of the respective parties.

2. The undersigned representatives of the parties do hereby agree to recommend
complete acceptance of all the terms of this Memorandum to their respective
principals for ratification.

3. The parties agree that they shall meet within thirty (30) days of the date of this
Memorandum of Agreement to determine any outstanding issues related to the Part
Time Long Term Care Homes & Services Agreement. All outstanding issues shall
be referred to interest arbitration pursuant to the Hospital Labour Disputes
Arbitration Act.

4. The parties herein agree that if ratified the term of the Collective Agreement shall be
from January 1, 2016, to December 31, 2019. The parties further agree that the
terms of the expired collective agreement have been applied without change and
shall continue to be applied until such date as ratification or rejection occurs.

5. If ratified, the terms and conditions of the attached Offer shall amend the collective
agreement that expired on December 31, 2015 and become the collective
agreement between the parties, effective at the beginning of the first pay period
unless otherwise stated.



6. The parties agree that the said collective agreement shall include the terms of the
previous collective agreement as amended by the items set out in the attached and
the agreed to items in Appendix A hereto.

Dated at Toronto this 2nd day of March, 2016

For the Union: For the City:
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PROPOSAL

Article 6 WAGES AND SALARIES

MOA Wages and
| Salaries

The City proposes the following Memorandum of Agreement [tem only.

Wages

The City proposes the following wage adjustments:

January 1, 2016
July 1, 2016

January 1, 2017
July 1, 2017

January 1, 2018
July 1, 2018

January 1, 2019

July 1, 2019

The lump sum payment will be based upon an employee’s base salary as at December 31, 2018 and prorated on the

0.75% Base increase on gross regular pay;
0.50% Base increase on gross regular pay;

0.75% Base increase on gross regular pay;
0.50% Base increase on gross regular pay;

0.75% Base increase on gross regular pay;
0.50% Base increase on gross regular pay;

0.75% Base increase on gross regular pay; and
0.25% Lump Sum payment on gross regular pay.

0.50% Base increase on gross regular pay.

basis of the regular hours worked by the employee in that calendar year.

In order to receive the lump sum payment, the employee must be in the employ of the City on January 1, 2019.

The lump sum payment does not form part of the employee's base salary and is not pensionable and is subject to

normal statutory deductions and union dues.

Employees who had their wage rates frozen as a result of the Herman Award who are above the harmonized rate shall
continue to have their wages frozen until they meet the amalgamated classification harmonization rate.

1 | In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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While “frozen”, such employee shall receive a lump sum payment in each year of the Collective Agreement, in the
amount of the annualized value of the across-the-board increases as applied to their frozen rate, provided that the
lump sum payment is included as pensionable earnings. This payment will be based on straight time earnings and
paid at the beginning of the year for the previous year

Flow Through to all Part-time.

6.10

AMEND clause 6.10 as follows:
Recovery of Accidental Overpayment

6.10 In the event of an overpayment, the City shall advise the employee and the Union in writing of such anoverpayment:
Fhe—notice which wil outline the reason(s), the amount of the overpayment; and the date(s) on which the
»:::--.rerpa},rrnent nccurred and a prupused scheduh uf racuuery mth respact to sald nverpaymant Fhe-notice-will

of recovery, with

Prior to the deduction of the overpayment and within twenty (20) working days following the issuance of such
notice, an employee may request to meet with the City so as to negotiate an appropriate schedule of recovery.
The employee may be accnmpaniad hy nithar hisfher Stawan:l or nthar Unir:m Rﬂprasentative at 5u¢h meeting
rr no mnting is requasted e q

i : h'E recovery schedule will he implamantad Eha-Fl
a-qual.—ﬁ u-u:h rn:ovary shall nut ex:and the maxlrnum permltted h:-.r the Wages Act, R.5.0., 1990, as amended.unless
the-paries-agree-atherwise- It is understood that such overpayment may be the suhlact of a grievance at Step 3.

The parties agree to employ the procedure set out in the Letter of Agreement Interim Alternate Processes for
clause 6.10, during the term of the Collective Agreement, in relation to overpayments, when the amount of the
overpayment exceeds $500.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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ADD NEW Letter of Agreement - Interim Alternate Processes for Clause 6.10 as follows:

LETTER OF AGREEMENT
INTERIM ALTERNATE PROCESSES FOR CLAUSE 6.10

The parties agree that the following terms will apply commencing as at January 1, 2016, until December 30, 2019, unless
terminated by either party prior to that date, in accordance with section 6 of this Letter of Agreement. If the parties agree, the
terms of this Letter of Agreement may be extended by mutual agreement in writing.

1. In the event of an overpayment in an amount that exceeds $500:

(a) The City shall advise the employee in writing of such overpayment and will outline the reason(s), the amount of the
overpayment and the date(s) on which the overpayment occurred.

{b) In the event that the overpayment has been made to:

(i) an existing employee, the letter will ask the employee to contact the City within twenty (20) working days in
order to eslablish a repayment schedule. The employee shall have the option of using hisfher vacation or
accumulated lieu time as part or all of the repayment schedule. The recovery schedule shall not exceed the
maximum permitted by the Wages Act, R.S.0., 1990, as amended, unless the employee agrees otherwise;

(c) Should the employee disagree with the proposed recovery schedule, or fail to arrange repayment of the
oulstanding amount, the City shall meet with the employee to clarify the overpayment. The employee may be
accompanied by a Union Representative should he/she so request. The letler will advise the employee thalt, if the
employee does nol respond within the time required, the City will invoke the adjudication procedure. The City shall
send a copy of the letter to the Union within 5 days with details of the amount claimed and (for existing employees)
the City's repayment schedule or (for former employees) a request to pay the total amount outslanding.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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(d) If there is no reshunsa to the letter, the City will make contacl with the Arbitrator (from an agreed to list) lo
determine a suitable date for hearing. This will be done by email, with a copy to the Union's Recording Secretary
and ils contact person. The Union will be part of the process of setling a hearing date which will occur within the
following thirty (30) working days.

(e) Once a hearing date is determined, the City will send the employee a letter, which gives notice of the hearing. The
City will sends a copy of this letter to the Union and to the Arbitrator. The copy to the Arbilrator should will include
details of the amount claimed by the City, and its proposed repayment schedule, if one is proposed by the City.

2. (a) The City will schedule a hearing for one employee per hour on the dales determined for hearing the overpayment
claims. After hearing submissions from both the City and the Union, the Aarbitrator will issue a brief decision, either
orally or in writing, directing the repayment of any amount determined to have been an overpayment and the schedule,
if any, pursuant to which such repayment is to be made. The Union and Management will have no more than three
representatives at any hearing, inclusive of counsel andlor consultanis.

(b) The hearing referred to in 2(a) will consist solely of a review of the documentation that supporis the City's
overpayment claims. No witness shall be called at the hearing; the posilions of the parties will be advanced
through oral and/or writlen submissions. If either the City or the Union require a witness lo teslify, or wishes to raise
a matter of principle (including, but not limited to, the impact on the obligation of an employee to repay a debt lo the
City when on WSIB or LTD benefits, or having exhausted sick leave), the hearing under 2(a) will be cancelled and
the overpayment claim will be referred lo the usual arbiltration process.

3. Both parties are required to produce all documents and supporting information reasonably requested upon which they
intend to rely no later than two (2) weeks prior to the date scheduled for the hearing.

4, If an employee does not arrive at the hearing at the appointed time, the matter will be stood down for half an hour in
case of a late arrival, although during this time the City will explain the nature of the claim against the employee to the
Union and the Arbitrator. The City will establish that it has complied with the notice requirements set out above and
the amount that the employee is required to repay the Cily. If such liability is eslablished the Arbitrator will direct the

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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5.

employee lo repay the overpayment to the City, in full, subject to any submissions made by the Union regarding a
repayment schedule.

If the employee attends the hearing:

{a) The City will make its submissions, referring lo those documents upon which it relies, and explain how it arrives
at its claim for the overpaymenl. The City will also explain what repayment schedule, if any, it proposes.

(b) The Union may make such inquiries as il thinks necessary.
(c) At the close of the City's explanation, the Union will have an opportunity to meet wilh the employee.

(d) The hearing will reconvene and the Union and/or the employee will make such submissions as they wish to
make. If the employee claims underpayment by the City, the Union will explain the nature of the claim and the
City may make such inquiries as it thinks necessary.

(e) If liability is established a repayment schedule will be determined.

(f) The award issued will provide for the full amount owing becoming immediately due and payable in the event of
the default in any repayment schedule ordered. The award of the Arbitralor will be final and binding.

(g) The repaymenl schedule, if any, will be prepared and signed immediately after the hearing of each claim, and a
copy of the repayment schedule will be given lo the employee.

(h) It is understood that employees who atlend the hearing during regular working hours will suffer no loss of
wages.

(i) Notwithstanding (g) above, if an employee is able to provide objective evidence that there has been a
substantial and malerial change in his/her financial situation that was unforeseen at the time of the original
hearing, the employee may approach the Union with a view to requesting the Arbitrator to vary the schedule. In
this evenlt, the Union will in writing request the City to convene a hearing for the Arbitrator to consider the
request.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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6. Either party may terminate this Lelter of Agreement by providing the other with sixty (60) days' notice in writing.
Following the delivery of such notice, clause 6.10 shall apply.

Flow through to all Part Time Agreemens.

Article 10 VACATIONS

March 2, 2016
The City amends its proposal as follows:

10.01(a) Each employee in the "Permanent Service" of the City, and each employee in the "Temporary Service" of the City who is
entitlied to benefits in accordance with Article 19 of this Agreement shall be eligible for vacalion with pay on the following
basis:

(i) following the completion of one (1) year of service - three (3) weeks vacation; provided that upon completion of
the first six (6) months of the employee's first year of service, such employee may, if he/she so requests
and the Division Head concerned consents, be granted one (1) week's vacation prior to his/her
anniversary date and the second and third week at a time after the anniversary date. If the week of
vacation is granted and the employee’s service terminates prior to completing one (1) year of service, the
value of vacation granted shall be recovered from vacation pay due upon termination;

(i) following completion of nine (9) years of service — four (4) weeks vacalion;

(iiiy following completion of seventeen (17) years of service — five (5) weeks vacalion;

(iv) following completion of twenty-two (22) years of service — six (6) weeks vacation.

(v) following completion of thirty (30) years of service — seven (7) weeks vacation in the thirtieth (30th) year  only.

10.01(b) An employee who has qualified for the three (3) weeks vacation enlitlement under clause 10.01(a)(i), 40-04{g}-or10-04})
shall thereafier be eligible for the annual vacation enlitlement after January 1st of each calendar year. Other than what is
set out in clause 10.01(c) below, January 1st shall be an employee's anniversary date for vacation purposes in respect of
this Article.

10.01(c)Employees shall be eligible to receive vacation at any time after January 1st in the year in which increased vacation
entitlement occurs provided thal the City shall be entitled to recover the value of the increased portion of the vacation taken
prior to entitlernent where the employee leaves the service other than by death or retirement.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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10.01(d) (i) Employees shall be entitled to vacation in accordance with the provisions of this Article, provided thal where an
employee is not in receipt of salary or wages because of sickness or injury for a period of time which exceeds
twenty-six (26) consecutive full pay periods, hisfher vacalion entitlement shall be reduced by 1/26th for each such

| conseculive full pay period in excess of twenty-six (26).

10.01(d) (ii)) There shall be no reduction of the vacation entillement of an employee who takes or is granted pregnancy and/or
parental leave pursuant to clause 17.03(a) or 17.03(b) for the duration of such leave.

10.01(e) Ilis understood and agreed that an employee's vacalion entitiement in the current year shall be based on his/her service
in the previous year.

7 | In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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Movement of Part Time Employees to the Full Time Collective Agreement

10.01 (if) When an employee who was receiving vacation pay either on each pay or twice per year in accordance with
his/her part-time collective agreements moves from a Local 79 part-time bargaining unit to the Local 79 Full-

Time bargaining unit, the employee shall:

(i) be paid any vacation pay owing for service accrued in the part-lime bargaining unit; and

(ii) not receive annual vacation entitlement under clause 10.01 for periods of part-time service accrued in the
previous calendar year, excepl that part-time service shall be included in the calculation of compleled years

of service for the purposes of clause 10.01(b).

10.01 (g) When an employee who was banking vacation in accordance with his/her part-time collective agreement
moves from a Local 79 part-time bargaining unit to the Local 79 Full-Time bargaining unit, the employee

shall:

(i) have the balance in his/her vacation bank converted to vacation days using the employee's rate of pay in
the part time collective agreement. Such balance shall be carried forward into the full time bargaining

unit and used as follows:

- the carried over vacation days attributable to service in the previous year shall be used in the current
year in accordance with 10.08(a);

- the carried over vacation days attributable to service in the current year shall be used in the following
year in accordance with 10.08(a); and

8

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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(ii) not receive annual vacation entitlement under clause 10.01 for periods of part-time service accrued in the
previous calendar year, except that part-time service shall be included in the calculation of completed years
of service for the purposes of clause 10.01(b).

10.02(a) Where an employee in lhe "Permanent Service", or an employee in the "Temporary Service" who has completed one (1)
year of continuous service or one (1) year of aggregale service priorto-<insertratification-date> leaves the service of
the City after January 1st in any calendar year and prior lo receiving vacation in that year, such employee shall be paid
any vacation owing on account of the previous year's service in accordance with clause 10.01(e).

10.02(b) Where the anniversary date of such an employee falls earlier in the calendar year than the date on which his/her
employment ceases, the employee shall be entilled to receive vacation pay for the period between such anniversary dale |
and the date employment ceases, on the following basis:

(i) if the employee would ordinarily be entitled to three (3) weeks vacation with pay per year, six percent (6% of eamnings
for the period between the employee's anniversary date and the dale his/her employment ceases;

(i) if the employee would ordinarily be entilled to four (4) weeks vacation with pay per year, eight percent (8%) of
eamings for the period between the employee's anniversary date and the date his/her employment ceases;

(i)  if the employee would ordinarily be entitled to five (5) weeks vacation with pay per year, ten percent (10%) of earnings
for the period between the employee's anniversary date and lhe dale his/her employment ceases; and,

(iv)  if the employee would ordinarily be entitled to six (6) weeks vacation with pay per year, twelve percent (12%) of
eamings for the period between the employee's anniversary date and the date his/her employment ceases.

10.03 Where an employee described in clause 10.01(a) hereof dies on or after January 1st in any year and prior to receiving
vacation in that year, such employee shall have paid lo his/her estate an amount equivalent o the salary or wages that
would nommally have been paid to him/her on account of vacation, including entitlements under paragraphs (i), (ii), (iii)
and (iv) of clause 10.02(b) hereof.

10.04(a) The normal vacation to which the retiring employee may be entilled for the previous year's service may be laken, at the
employee's oplion, prior to the effeclive date of retirement or as a final payment in lieu of vacation with pay upon
retirement.

g ' In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or

otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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10.04(b) The additional vacation pay to which the retiring employee may be enlitled under clause 10.02(b) shall be paid as a lump
sum upon retirement.

10.05 Where an employee has been employed in the "Temporary Service" prior to appointment to the "Permanent Service"
or prior to being eligible for benefits under clause 10.01 and has received an amount of vacation pay in the preceding
twelve (12) month period, the employee's vacation with pay entitiement shall be reduced accordingly by the value of
the vacation pay lhe employee so received calculated on the basis of the employee’s pay per day in the "Temporary
Service".

10.06 = Employees ineligible for the maximum number of days vacation with pay shall, on request, be granted leave of absence
without pay for the remainder of such maximum period. A leave of absence, without pay, taken to complete the annual
vacation shall not constitute a break in service.

10.07 A designated holiday, as set oul in clause 9.01(a), which falls within a vacation period shall not be considered as a day
of vacation.

10.08(a) Vacation due an employee on account of his/her previous year's service shall be completed before the end of the calendar
year. An employee may, with the approval of his/her Division Head or at the request of such Division Head and with the
consent of the employee, postpone the whole or part of such vacation to the following calendar year. Such request must
be received by either the employee or the Division Head as the case may be no later than October 1 in any year.

10.08(b) In the event that there is no agreement to posipone the whole or part of such vacation to the following calendar year or,
if no request is received by November 1 in accordance with clause 10.08(a), the Division Head shall consult with the
employee regarding any preference that the employee may have regarding the scheduling of the remaining vacation. In
the event that the employee's request cannot be accommodated, the Division Head shall then schedule the employee's
vacalion so that it is completed before the end of the calendar year, or if the employee so requests, he/she shall be paid
out for any unused vacation at the end of the year.

10.08(a) Where an employee on a scheduled period of vacation is admitted to hospital as an in-patient as a result of an iliness or
injury he/she shall be enlitled to claim sick pay in lieu of vacalion for such days of hospitalization, provided that written
verification by a physician is provided lo his/her Division upon the employee's return lo work. The period of vacation shall
be rescheduled for a laler date and unless approved shall not constitute an automatic extension of the originally approved
vacation period. In the event that any extenuating circumsitances arise in respect of this clause, the employee and a
Local 79 representative may, upon the employee’s request, review the matier with his/her Division Head.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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|

10.09(b) An employee who, during his/her previously scheduled vacation period, is required to serve as a juror, or who is required
to appear in court or is involved in other legal proceedings on matters arising out of his/her employment, shall, upon
request, have that period of vacation changed to jury or witness duly leave.

It is understood and agreed lhat the foregoing does not apply to arbitration hearings which are or have been iniliated
under this Collective Agreement or any predecessor Agreement.

10.10  Vacalions will be scheduled in accordance wilh operational requirements. Seniority will be taken into consideration
for determining employee preferences.

10.11  Subject lo clause 6.06, vacation shall be paid at the hourly rate the employee is earning at the time the vacation leave
is laken.
LETTER OF INTENT
HARMONIZATION OF VACATION YEAR

The parties agree to discuss and resolve the issue of harmonizing the vacation year prior to December 1, 2000 and any
scheduling problems that may arise thereafter.

An employee shall not suffer any loss of vacation entitiement through any anniversary date conversion for vacation purposes
in respect of this Article.

Letter of Intent
GRANDPARENT
ING OF
VACATION
ENTITLEMENT

Agreed February 26, 2016.
Delete this Letter of Intent.

Letter of Intent
VACATION
ENTITLEMENT
FOR PART-TIME

EMPLOYEES |

ﬁetate this Letter of Intent.

Flow through to Part Time B, LTCHS and REC Agreementls as appropriate.

11 | In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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WHO MOVE TO

COLLECTIVE
AGREEMENT

THE FULL TIME

ARTICLE 11A ILLNESS OR INJURY PLAN

11A

March 2, 2015
The City amends its proposal as follows:

The City withdraws its proposal and returns to status quo unless indicated otherwise below.

Purpose

11A.01 The lliness or Injury Plan (IIP) shall be effective January 1, 2010. The purpose of the IIP is lo provide an
eligible employee with income when he/ she is absent from work due lo iliness or injury, subject to the provisions
of this Article.

lIP days shall be paid for any time lost by reason of illness or injury in accordance with the provisions set out
below, excepl where an award is made under the Workplace Saf nd Insura ct, 1997, S.0. 1997, as
amended.

Enrolment

11A.02(a) All employees hired on or after July 31, 2009 shall be enrolled in the IIP in accordance with the provisions of this
Arlicle.

11A.02(b) All employees hired prior to July 31, 2009 who are in the Sick Pay Plan may elect, on or before November 18,
2009, to transfer 1o the lIP effective January 1, 2010. Such employees shall elect lo either:

(i) have their sick bank, if any, frozen as at December 31, 2009. Employees who elect this option shall use their
capped sick pay credils to offsel any shortfalls in their IIP days in accordance with clause 11A.05(a). Any
remaining capped sick pay credits shall be paid out upon “termination of employment” in accordance with clause
11A.05(b); or

(ii) receive a payout of their sick bank based on its value at December 31, 2009, and in accordance with the
Memorandum of Agreement — Special Payout/Payment Schedule.

172 | In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or

otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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11A.02(c)

Eligibility
11A.03

(@)
(b)

(c)
(d)

Definitions
11A.04 In this Article:

Subject to the Memorandum of Agreement — Transition to IIP, all employees who are in a grand-
parented short term disability plan shall be transferred to the IIP on January 1, 2010

Those employees in a grand-parented short term disability plan who have a sick bank shall elect, on or before
November 18, 2009, lo either:

(i) retain their frozen sick bank; or
(ii) receive a payout based on the value of their sick bank at December 31, 2009

in accordance with the lerms and condilions contained in lheir grand- parented short term disabilily plan.

For the purpose of greater clarity, those employees hired prior to July 31, 2009 may elect to stay in the Sick
Pay Plan and be covered by the provisions of Arlicle 11B.

An employee shall become eligible to receive IIP days for absence due to iliness or injury commencing the
first work day following the completion of his/her probationary period, subject to 11A.13(c). (Occurrences).

"income” shall mean the employee’s hourly rate as provided for in Schedule “17;
“month” shall mean a calendar month;

an “eligible employee” shall mean an employee who meels criteria set out in clause 11A.03 and employees who
are transferred to the IIP in accordance with clause 11A.02;

a "grand-parented shorl term disability plan” means any of the following:

(i) INCOME PROTECTION PLAN (Employees of the former City of Elobicoke who were placed in Local 79
by virtue of the Onlario Labour Relations Board Order No. 1202-98-PS dated November 19, 1998 but for
whom there is no exisling colleclive agreement and who belong to the Income Protection Plan, as was
provided to these employees by the former City of Elobicoke).

(i) INCOME PROTECTION PLAN (Employees of the former Cily of Etobicoke who were certified with CUPE

13

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.




CITY OF TORONTO MANAGEMENT PROPOSALS
CUPE LOCAL 79 FULLTIME COLLECTIVE AGREEMENT
GIVEN TO LOCAL 79 - March 2, 2016

(e)

May 8, 1998 by the Onlario Labour Relations Board Order No. 4499-97-R but for whom there is no
existing colleclive agreement and who belong lo the Income Protection Plan, as was provided to these
employees by the former City of Elobicoke).

(ii) INCOME PROTECTION PLAN (Employees of the former City of Elobicoke who were members of the
former Heallth Unit, CUPE Local 3431, who belong lo the Income Protection Plan).

(iv) SHORT TERM WAGE PROTECTION PLAN (1/1/4) (Employees of the former Cily of Elobicoke who were
members of the former ONA Unit, Local 29).

(v) SHORT TERM DISABILITY PLAN (Employees of the former City of York who were members of the former
CUPE Unit, Local 840).

(vi) SHORT TERM DISABILITY PLAN (Employees of the former City of York who were placed in Local 79 by
virtue of the Ontario Labour Relations' Board Order No. 1202-98-PS dated Movember 19, 1998 but for whom
there is no existing collective agreement and who belong lo the Short Term Disability Plan).

(vil)SHORT TERM DISABILITY PLAN (Employees of the former City of York who were members of the former
CUPE Heailth Unit, Local 840).

(viii) SHORT TERM DISABILITY PLAN (Employees of the former City of York who were members of the former
CUPE Foremen’s Unit, Local 103).

(ix) SHORT TERM DISABILITY PLAN (employees of the former Cily of York who were members of the former
ONA Unit, Local 59).

(x) TEMPORARY DISABILITY BENEFITS PLAN (Employees of the former Board of Health for the Borough of
East York who were members of the former ONA Unit, Local 5, who belong to the Temporary Disability
Benefits Plan).

(xi) TEMPORARY DISABILITY BENEFIT (TDB) (Employees of the former Borough of East York who were placed
in Local 79 by virtue of the Onlario Labour Relations’ Board Order No. 1202-98- PS dated November 19,
1998 but for whom there is no exisling collective agreement and who belong lo the Temporary Disability
Benefit plan).

(xii)SALARY CONTINUANCE PLAN (Employees of the former City of Scarborough who were placed in Local 79
by virtue of the Ontario Labour Relations’ Board Order No. 1202-98-PS daled November 19, 1998 but for
whom there is no existing colleclive agreement and who belong to the Salary Continuance Plan provided lo
non- union employees).

the “Sick Pay Plan" is the sick pay accumulation plan described in Article 11B; and
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(f) “termination of employment” means termination of employment as defined under Article 11B.

Capped Sick Pay Credits
11A.05(a) An employee covered under the Sick Pay Plan, and who elecled to transfer to the lIP and to freeze his/her sick

bank, shall have hisfher accumulation of sick credilts, and service for the purpose of the Sick Pay Gratuity as
oullined in Article 11B and the Letters of Intent contained therein, capped as at December 31, 2009 or upon his/her
return to work as provided for in the Memorandum of Agreement — Transition to |IP. Capped sick pay credits shall
be used in the following circumstances:

Top-Up from 75 % 1 P

In cases where an employee’s |IP payment is less than one hundred percent (100%) in accordance with the chart in clause
11A.07(c) below, the employee's capped sick pay credits, if any, shall be used to top-up the difference to one hundred percent
(100%) of the employee's hourly rate.

Unpaid lliness or Injury Hours

Whenever an employee’s absence due to iliness or injury exceeds his/her |IP days and he/she has nol satisfied the Long-Term
Disability waiting period in accordance wilh clause 12.06, the excess days of illness or injury shall be regarded as illness or
injury leave without pay, except that where an employee has elecled to freeze his/her sick bank, such capped sick pay credits,
if any, shall be used to provide the employee with income for this period.

Payout of Capped Sick Pay Credits

11A.05(b) Any unused capped sick pay credits will be paid out upon “termination of employment”, o employees eligible for
such a payment, in accordance with the Sick Pay Gratuity, as outlined in Article 11B, based on the employee's
completed years of service as of December 31, 2009, at the hourly rate of pay of the employee’s base position at
the time of termination of employment.

Permanent Full-Time Employees
11A.06(a) Permanent employees will be provided with |IP days at a coverage level of either one hundred percent (100%) or
seventy-five percent (75%) of the employee's hourly rate, based on their completed years of service as set out in
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the chart below up to a maximum of twenly-six (26) weeks per calendar year or per absence that extends beyond
the calendar year in which the continuous absence commenced.

Temporary Empl s and All Empl ov o 2, 3, and

11A.06(b) The IIP days thal will be provided to temporary employees and employees covered by Clarity Noles 1, 2, 3, and 4 of
Anrticle 2 (Recognition) will be a pro-rated amount of the twenty-six (26) weeks provided lo permanent employees,
as set out in the chart below, based on the tolal regular hours paid to him/her (excluding, e.g., standby or overtime
hours) in the previous calendar year.

AMEND clause 11A.07 as follows:

Clauses 11A.07(a) to 11A.07(c), as follows, apply prior to January 1, 2017:

lllness or Injury Plan — Hours Chart

11A.07(a) An eligible employee will be entitled to IIP days, if any, at one hundred percent (100%) of his/her hourly rate
based on hisfher completed years of service as indicated in the chart below. The employee will be eligible for the
remainder of his/her twenty-six (26) weeks, if any, at seventy-five percent (75%) of his/her hourly rate.

11A.07(b) Employees are only eligible to advance to the next level of coverage based on completed years of service when
they are:

(1) actually at work, or

(2) on pre-approved vacation, or
(3) on approved Leave of Absence nol arising due to iliness or injury, or

(4) any other leave pursuant to the Colleclive Agreement, nol arising due lo iliness or injury.

An employee who is not actually al work will become eligible for the next level of coverage based on completed
years of service in accordance with the charl below, upon actually returning to work for a period of at least two (2)
continuous weeks.

11A.07(c) IIP days shall be as provided in the following chart:
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' Maximum Number Of Maximum Number of
g Weeks Coverage al Weeks Coverage al 75 %
Length of Service 100% of Salary of Salary

= Purc.almd_a'jrear | Per calendar year J
|
|
I

" Less than 6 months 0

6 months to less than 1 year 2
u;-yﬂar to less than 2 years 3 | 23

4

i

8

2 years 1o less than 3 years
| A years to less than 4 years

4 yearslo less than 5 years 18 B
| 5 years lo less than 6 years 10 16

LE' }éé}s 1o less than 7 years 12 14 |
| 7 years o less than 8 years 16 10 |
ra_ynars lo less than 9 years 20 _ 6 |
|9 véa'rs to less than 10 years 24 2 _-'
| 10 years or more ' 26 1] ]

NOTE: The range within which an employee falls in the above chart is determined by his/her compleled years of service.
For employees covered by clause 11A.06(b), lIP days will be pro-raled based on his/her lotal regular hours paid in
the previous calendar year in accordance with 11A.07(c).

No Payout or Carry Over

11A.08 There is no payoul of unused |IP days. There is no carry over of unused |IP days from year to year, except when an
iliness or injury starts in one year and continues into the next calendar year or as provided in clause 11A.08 (c) below.

EFFECTIVE JANUARY 1, 2017, CLAUSES 11A.07(A), TO 11A.08 APPLY AS FOLLOWS AND SUPERCEDES THE
PREVIOUS VERSIONS OF CLAUSES 11A.07(A) TO 11A.08:

lIP_Coverage Limits
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——

lliness or Injury Plan - Coverage

11A.07(a) Eligible permanent employees will be provided with lIP coverage in accordance with 11A.07(c), on the
basis of the employee's hourly rate. The liP coverage provided to an eligible permanent employee in any
calendar year will not exceed one hundred and thirty (130) days.

11A.07(b) Eligible temporary employees will be provided with lIP coverage in accordance with 11A.07(c) on the basis
of the employee’s hourly rate. The IIP coverage provided to an eligible temporary employee will be prorated
on the basis of the regular hours paid to the employee in the previous calendar year as a percentage of the
regularly scheduled full-time hours for his/her classification. The lIP coverage provided to an eligible
temporary employee in any calendar year will not exceed the employee's prorated allocation.

11A.07(c)lIP coverage shall be as provided to eligible permanent employees in accordance with the following chart:

Maximum Coverage at
100%

Maximum Coverage at 75%

Sick Pay
Coverage in a 20 days
Calendar Year

110 days

Top Up Credits

the carry over year.

No Payout or Carry Over

The actual annual entitlement of an eligible temporary employee is pro-rated pursuant to clause 11A.07(b).

11A.07(d) If an eligible employee uses less than his/her twenty (20} lIP days that are paid at the maximum coverage
of 100% ("100% coverage days"), up to fifteen (15) unused 100% coverage days may be carried over to the
following year ("the carry over year") as "top of credits". One unused |IP day is equivalent to two top up
credits, up to a maximum of thirty (30) top up credits per carry over year. Top up credits can only be used in

Once an eligible employee has exhausted hisfher 100% coverage days in the carry over year one top up
credit will be applied to subsequent days for which he/she is entitled to lIP coverage. One top up credit
increases the lIP coverage from 75% to 100%.

|
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11A.08 There is no payout of unused IIP days. There is no carry over of unused |IP days from year to year, except as provided
under clause 11A.07(d) and/or when an iliness or injury slarls in one year and conlinues inlo the nexl calendar year
or as provided in clause 11A.09 (c) below.

Refreshing of lIP Days - January 1st

11A.09(a) An eligible employee will receive his/her IIP days on his/her first regularly scheduled work day on or after January
1st of each year, if hefshe is:

(1)aclually at work, or

{2)on pre-approved vacation, or

(3)on approved Leave of Absence, not arising due lo iliness or injury, or

{4)any other leave pursuant to lhe Collective Agreement, not arising due to iliness or injury.

11A.09(b) An eligible employee nol covered by clause 11A.09(a), who is not aclually al work on his/her first regularly
scheduled work day on or after January 1st and immediately prior has been absenl due lo iliness or injury or
unaulhorized absence and either in receipt of IIP days or has exhausted his/her [IP days, will not receive his/her
refreshed |IP days until he/she has actually returned lo work for a period of at leasl two (2) continuous weeks.

11A.09(c) An employee covered by clauses 11A.09(b) and 11A.11({b) shall continue io retain any remaining !IP days from the
previous year and any capped sick pay credits, if any, unlil he/she has returned lo work for two (2) conlinuous
weeks.

11A.09(d) In addifion to the objeclives set out in clause 12.08, the Benefits Monitoring Committee may address the following
issues, in special circumslances:

(i} refreshing an employee's |IP days prior to the two (2) continuous week period referred to in 11A.09(b);
(ii) the idenlification and correction of errors or omissions with respect to an employees’ IIP refreshed days;

(iii) the provision of additional lIP days in circumslances where an employee suffers more than one
unrelaled illness or injury or exhausts |IP days due to lll Dependant Leave and has no frozen Sick Bank
credits and vacation.

lIP Hours Upon Return From Approved Leave

11A.10(a) When an employee is given an approved leave of absence for any reason, and returns to work al the end of such |
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leave of absence within the same calendar year, he/she shall retain his/her IIP days, if any, existing at time of the
commencement of such leave.

11A.10(b) When an employee is on approved leave of absence for any reason, and returns lo work at the end of such leave
of absence in a laler calendar year, such that he/she did not work during the entirety of at least one calendar year,
he/she shall retain his/her IIP days existing al the date of the commencement of the leave, unlil such time as the
employee has worked two (2) continuous weeks, at which time his/her IIP days shall be refreshed in accordance
with clauses 11A.06 and 11A.09, as applicable based on the calendar year in which he/she mos! recently worked.

Recall

11A.11(a) When an employee is laid off and is recalled to work within the same calendar year, he/she shall retain his/her [IP
days, if any, exisling at time of such layoff.

11A.11(b) Where an employee is laid off and recalled to work in the following calendar year, he/she shall have his/her lIP
days refreshed in accordance with clauses 11A.06 and 11A.09{c) above, as applicable, as of the first day the
employee refurns to work.

11A.11(c) When a lemporary or a permanent employee is nol recalled, or where a permanent employee declines recall in
accordance with the Colleclive Agreement, so that he/she did nol work during the entirety of a calendar year, if
he/she is subsequenlly recalled to work, his/her [IP days will be refreshed, in accordance with clauses 11A.06 and
11A.09, as applicable, as of the first day the employee returns to work, based on lhe calendar year in which hef
she most recenlly worked.

Long Term Disability

11A.12  Employees who are absent due o iliness or injury for more than twenty-six (26) continuous weeks will be eligible
for Long Term Disability benefits in accordance with Clause 12.06.

Use of IIP Days

11A.13(a) The number of paid IIP days received by an employee shall be deducted from his/her available IIP days but no
deduclion shall be made on account of any day on which an employee would normally be entilled to be off work.
Absence on account of illness for less than half a day shall not be deducled.

Absence on account of illness for a half a day or more, and less than a full day, shall be deducted as one-half (1/2)
day.

11A.13 (b)An employee who is injured during working hours and who is required lo leave for treatment or is sent home for
such injury shall receive payment for the remainder of the shift at his/her regular rate of pay without deduction from
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hisfher lIP days, unless a physician stales that the employee is fit for further work on that shift, —|
Occurrences

11A.13(c) For the first (1st), second (2nd) and third (3rd) occurrence of absence due to iliness or injury in a calendar year, an
employee will be eligible o receive [IP Days commencing on the first day of absence. For the fourth (4th) and any
subsequent occurrence of absence due lo iliness or injury in a calendar year, an employee will be eligible to receive

IIP Days on the second (2nd) day of absence. All payments will be made based on the percentages oullined in
clause 11A.07, as applicable.

OCCURRENCE PER CALENDAR YEAR | EMPLOYEEIS EUG'E;E;? RECEIVE IP DAYS
First (1%) , Second (2) and Third s ; ;- —1
{2?) Occumrence First (1¢) Day of Absence
Eiﬂ?riw Subsequent Second (2~} Day of Absence

Hospitalization

In the event the employee is hospitalized as an in-palient, it shall not count as an occurrence and the employee will be paid
from the first day of absence.

Serious Incident

11A.14 An employee who is required to atlend to a critical incident or is involved in a serious incident or accident, such
thal he/she is unable to work, shall be permitled lo take the remainder of the day off, without loss of pay and
benefits.

Physicians' ifica

11A.15(a) An employee absent for more than three (3) consecutive working days shall furnish within seven (7) working days
from commencemenlt of absence, a certificate from his/her physician covering the duration of iliness, with first and
last dates the employee was seen by the physician. The seven (7) day period may be exiended by the Division

Head if the employee is incapacitated to the extent that hefshe is unable to produce the certificate of illness within
that period.

11A.15(b) An employee absent for more than twenty-four (24) conseculive working days shall:
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(i) provide immediately following such twenty-four (24) days, a cerificate from his/her physician covering the
iliness, the latest date the employee was seen by the physician and the probable date on which the employee
will return to duty; and

(ii) provide further cerlificates from his/her physician, covering the same informalion, following each subsequent
twenty-four (24) conseculive working days of absence.

Reporting Procedures

11A.16(a) Each employee is required lo report an unplanned absence due to illness or ill dependant at least one (1) hour,
unless nol reasonably possible, prior to his/ her starl time. An employee will only be required to make a single
phone call in order to report his/her absence. Each employee will be provided with the phone number he/she must
call to report such absence. Each employee is required to indicate whether the absence is due lo sickness or ill
dependant. He/she is also required lo notify of his/her anticipaled date of return and will be expecled lo return to
work as reported. He/she will not be required to report daily during the period identified. If the date of return is not
specified or known, he/she must report on a daily basis as above.

11A.16(b) In any instance where an employee is able lo return prior to the staled return dale or requires an extension of their
absence and the employee works in a classification/division where a staff complement must be maintained [eg.
Hostels — (Client Service Worker, Registered Nurse, Registered Practical Murse, Support Services Worker, Food
Services Worker), Securily Officers, Children's Services, Long Term Care Homes and Services, Dispatcher/
Support Services, Inspector - Emergency Service, Inspector - Underground, Forepersons Works 2], the employee
will advise his/her supervisor or designate by 3:00 p.m. lhe day before that he/she will be returning on the following
day.

11A.16(c) In any instance where an employee nol referred lo in clause (b) above requires an exlension of his/her absence
such employee shall report as per (a) above.

Use of Vacation/Lieu Time Entitlements

11A.17  An employee absent because of illness or injury who has exhausled his/ her |IP days and capped sick pay credits,
if any, may use any vacation entitiement or lieu time owing as IIP days. In that case, the vacation or lieu time will
be lreated as lIP days and the provisions of this Article will apply.

Administration of IIP
11A.18 The |IP will be administered in a manner at least consistent with the practices and provisions applicable (o lhe

¥
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Sick Pay Plan (Arlicle 11B). For greater certainty, occupational iliness or injury shall be administered under Arlicle
22 (Workplace Safety and Insurance Benefits).

11A.19  The parties agree that it is remolely possible that there may be employee(s) currently covered by either the current
Sick Pay Plan or a Grand-parented STD Plan who are not accounted for by the provisions of this Article 11A or
Article 11B. Should such an employee subsequently be identlified the parlies agree o meel forthwith to ensure
application of this Article 11A or Article 11B to such employee(s).

Flow through to LTCHS.

ARTICLE 12 EXTENDED HEALTH CARE/DENTAL/IGROUP LIFE AND LONG TERM DISABILITY INSURANCE

March 2, 2016
The City amends its proposal as follows:

AMEND CLAUSE 12.02 AS FOLLOWS

Extended Health Care Benefits

12.02(a) The City will provide for all employees by contract through an insurer selecled by the Cily an Extended Heallth Care
Plan which will provide extended health care benefits. The City shall pay one hundred per cent (100%) nirety

(80%)-per—cent of the premiums and-employees—shall-pay-ten{10%})-pereent, which will include any
premiums payable under The Health Insurance Act, R.5.0. 1990, as amended.

Eligible Expenses (Benefil year January 1 — December 31)

All-Eligible-Expenses-are-subject-to-Reasonable-and Customar
the-Benefits-Carrier

i} Semi-private hospilalization — difference belween ward and semi- private hospital room

i) Drugs - A drug ::an:l Includlng current mandalnry generh: prsscrlptlm featuras fnr use in Canada will be
provided. (drug gle i : : = : anada); Drugs which
are prescribed by a medlcal dar.:lar or dantlst and dlspens&d hy a Iicensad pharmaclsi whrch

(A) Require a prescriplion, have a Drug Identification Number and are listed in Federal or Provincial Drug
Schedules
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(B) Reimbursement for drugs shall be subject lo a dispensing fee cap of nine dollars ($9.00) per prescription
(C) Maximum of $300.00 per person per benefit year for smoking cessation medication
(D) Other non-prescription but life sustaining drugs if they have a Drug ldentification Number
(E) Non-generic drugs will be covered if:
{i) there is no generic substitution; or
(i) generic drugs are lhe same net cost to the City, or more expensive; or

(i) Upon the insurer's approval of an application completed by the employee's physician
confirming that the generic drug is not medically effectwa, or nnt medlcaliy tolaratad sur.:h
appmval shall not be unraasnnahly wilhhe!d s : i

- C L = gt > U=
(F) Eligible compounds:

- An eligible mixture/compound is one which contains a drug lhat bears a valid DIN, regardless of the
prescription stalus; or

- A mixture/compound that contains a raw material, regardless of the prescription status of the raw
material.

(G) Ineligible compounds:
An ineligible mixture/compound is one which is considered experimenlal/invesligalional; or
- A mixture/compound thal is contractually excluded under the plan; or

A compound derived of vitamins and minerals.
(H) Sclerolherapy drugs to a maximum of $15 per injection.

iii) Private duly nursing at home when medically necessary, lo a maximum of $25,000.00 per person per three (3)
benefit years.
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iv)

vi)

vii)

Services of a licensed chiropraclor, osteopalh, podialrist, chiropodist, speech therapist, or masseur (after OHIP
ceases to pay for treatment) lo a maximum of four hundred dollars ($400) per person, per praclitioner, per benefit
year. Alternatively, eligible persons will have the option of combining the cost toward one particular
benefit to a maximum of eight hundred dollars ($800) per person, per benefit year. Il is understood
that services of the above mentioned masseur will require a prescription from a Physician, Surgeon or
Osleopalh in accordance wilh the Medicine Act, 1991, in order to be eligible for reimbursement.

Note: For clarity, the City will apply clause 12.02{a)(iv) of the Collective Agreement on the basis that
the doubling up of the paramedical benefits pursuant to the clause permits employees to elect
to receive a maximum of eight hundred dollars ($800) for any one (1) paramedical service and
four hundred dollars ($400) for four (4) of the five (5) remaining paramedical services for a
maximum benefit of two thousand and four hundred dollars ($2,400) per person per benefit
year. It is understood that services of the above mentioned masseur will require a prescription
from a Physician, Surgeon or Osteopath in accordance with the Medicine Act, 1991, in order to
be eligible for reimbursement.

Services of a licensed or registered physiolherapisi pres

BREHRGE  with
an overall maximum of two thousand dollars ($2 ﬂﬂﬂ} per pe rson per henef t year

Employzes in receipt of Long Term Disability (LTD) benefits as of April 4, 2012 shall continue o receive
unlimited services of a licensed or registered physiotherapist while he/she is in receipt of LTD benefits. Upon
termination of hisfher LTD benefits, the employee will only be entitled to the services of a licensed or registered
physiotherapist with an overall maximum of two thousand dollars (52,000) per benefit year.

Services of a licensed psychologist, to a maximum of $300.00 per person per benefit year.

Up to four hundred and fifty dollars ($450) per person in any twenty-four (24) conseculive month period for
contact lenses andfor eyeglasses prescribed by an ophthalmologist or licensed optomeirist. This coverage can
also be used towards one (1) routine eye exam every twenly-four (24) consecutive months and/or the cosl of
laser surgery.

Benefit plan members may borrow their eyegiass entitlement from the next benefit period in order to apply
such amount towards laser eye surgery. Should an employee leave the employ of the City prior to being entitled
to the coverage of the second benefil period the amount owing will be deducted from the employee's final pay
cheque.
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viii) Hearing aids, including repairs and batteries to a maximum of sixteen hundred dollars ($1,600.00) per person
per three (3) benefit years.

ix) One (1) pair of orlholic devices per person per every two (2) benefit years provided Lthat they are prescribed by an
orthopaedic surgeon, podiatrist or chiropodist as being medically necessary for everyday use, and the diagnosis
is by way of a biomechanical examination; eligible persons eighteen (18) years of age and under shall not be
limited to one (1) pair of orthotic devices per person every two (2) benefit years.

x} One (1) pair of orthopaedic devices per person every two (2) benefil years provided that they are prescribed
by an orthopaedic surgeon, podiatrist or chiropodist as being medically necessary for everyday use, and
the diagnosis is by way of a biomechanical examination; eligible persons eighteen (18) years of age and
under shall not be limited to one (1) pair of orlhopaedic devices per benefit year. Off the shelf orthopaedic
devices will only be allowed if there is a custom made modification and reimbursement of expenses will be limited
to the cost of such modification.

xi) Oul of country emergency medical coverage for employees travelling in connection with their job duties.

xii) One (1) prostate specific anligen (PSA) test per person, per benefit year to a maximum of forty dollars ($40).

xiii) One (1) ovarian test (CA125) or (CA125ll) per person, per benefit year, to a maximum of forty dollars (340).

xiv) Coverage is also included for the following, provided that these services are medically necessary and provided
by approprialely registered recognized practilioners, and are not covered by another plan.

(A) Ambulance services, denlal services lo repair damage o nalural leeth and dentures, which start within
twelve (12) months of the accident, rental of medical equipment, casls, braces, crulches, etc., (or purchase
where appropriate) artificial limbs and eyes, plus olher expenses such as wigs, elaslic stockings, breast
prostheses, etc., to the extent thal they are reasonable and do not exceed the limits to be established in our
plans.

12.02(b) The City shall provide oul-of-province/country coverage for emergency trealment for employees and their
dependants. The City shall advise members of the claims reporling process al the lime they enroll in benefits.
Dental Benefits

12.03 The City will provide for all employees by contract through an insurer selecled by the City a Dental Plan which will
provide dental benefils. The Cily shall pay one hunqrnd per cent (100%) ninety{80%)-of the premiums and

| Eligible Expenses (One year lag ODA fee guide for general praclitioners, olher expenses lo reasonable and |
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customary charge; benefit year - January 1 — December 31)
One hundred percent (100%) for:

i) Prevenlive, diagnostic, emergency or palliative procedures, including oral exams, consullations, diagnoslic
procedures, x-rays and preventive services, (including recall examinations, scaling, cleaning, topical fluoride
treatment and oral hygiene re-instruclion), subject lo a nine (9) month frequency for adulls and a six (6) month
frequency for eligible dependants under the age of eighleen (18).

il Restorative procedures, such as fillings — including both bonded and non bonded amalgams (acrylic or
composite for front leeth).

i) Surgical services (extractions), all oral surgery and anaesthesia.
iv) Periodontal and endodontic services.

Sixty percent (60%) major reslorative procedures, sevenly percent (70%) dentures — to a maximum of
$4,000.00 per person per benefit year:

i) Major restorative procedures, such as inlays, onlays, gold fillings, crowns, repair and recementing of same,
initial installation of fixed bridge work and repair of same; replacement of a fixed bridge which is five (5) or more
years old

i) Initial installation of full or parlial denlures, and repair, relining and rebasing or replacement of dentures which
are five (5) or more years old

Fifty percent (50%) orthodontic procedures — o a lifetime maximum of
$5,000.00 per person:

i) Orthodonltic procedures, including consullation, diagnostic services, preventive, interceptive and corrective
orthodontics

Group Life Insurance

12.04(a) (i) The City will provide for all employees through a contraclt with an insurer selected by the City, Group Life
Insurance in an amount equal o two (2) times the employee's annual salary rounded to the next higher one
thousand dollars ($1,000), if not a multiple thereof. The City shall pay one hundred per cent (100%) of the
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premiums.

(ii) Effective the first of the month following the employee's seventieth {?ﬂlh} birthday, the amount of Group Life
Insurance referred to in 12.04(a)(i) shall be amended to twenly thousand dollars ($20,000).

12.04(b) (i) Optional Group Life Insurance — Employee and Spouse

The City shall provide for all employees through a contract with an insurer selected by the City, Optional
Group Life Insurance up to a maximum of three hundred thousand dollars ($300,000) for the employee
andfor three hundred thousand dollars ($300,000) for the employee's spouse, with evidence of insurability.
The employee shall pay one hundred (100%) per cent of the premiums.

(i) Oplional Group Life Insurance — Dependent Children

The City shall provide for all employees through a contract with an insurer selected by the City, Optional
Group Life Insurance up to a maximum of twenly thousand ($20,000) dollars for each child of the employee,
wilh evidence of insurability. The employee shall pay one hundred (100%) per cent of the premiums.

(ii) Effective the first of the month following the employee's seventieth (70!M) birthday, he/she shall no longer be
entitled to Optional Group Life Insurance referred to in 12.04(b)Xi) and (ii). The Optional Group Life Insurance
for spouses and dependent children shall be available only until the first of the month following the employee's

or the insured’s seventieth {?G“"} birthday, whichever is earlier.

Continuation of Gr and/or Optional Life Insura

12.04{c) The City agrees to conlinue the practice of advising the employee of his/her abilily o converl lheir Group Life
Insurance and/or Oplional Life Insurance coverage upon retirement, termination of employment or upon attaining
the age of seventy (70), through the benefils carrier, upon the terms established by the City's insurer, at the employee's
expense.

Accidental Death and Dismemberment Insurance

12.05(a) The City shall provide for all employees by conlract through an insurer selected by the City, Accidental Death
and Dismemberment Insurance which provides for two (2) times the employee's annual salary rounded to the next
higher $1,000, if not a multiple thereof, if the employee's death is as a resull of an accident. The City shall pay one
hundred per cent (100%) of the premiums.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.




CITY OF TORONTO MANAGEMENT PROPOSALS
CUPE LOCAL 79 FULLTIME COLLECTIVE AGREEMENT
GIVEN TO LOCAL 79 - March 2, 2016

12.05(b) Effective the first of the month following the employee’s seventieth {?ﬂm} birthday, the amounl of Accidental Dealth
and Dismemberment Insurance referred to in 12.05(a) shall be amended to twenty thousand dollars ($20,000).

LETTER OF INTENT
GRANDPARENTING SPOUSAL AND DEPENDANT DEATH BENEFIT
Employees of the former East York Inside (CUPE Local 114), East York Inside (formerly non-union and placed in Local 79 by
virtue of the Ontario Labour Relations Board Order No. 1202-98-PS dated November 19, 1998), East York Health Unit (ONA
Local 5 and East York Health Unit (CUPE Local 114) are entilled to a $2,000 spousal death benefit and a $1,000 per
dependent child(ren) death benefil. This benefit coverage is 100% employer paid and ceases on the employee’s sixty-fifth

(65!N) birthday.

The City shall continue to provide to those employees who currently have it, spouse and/or dependant(s) group life
insurance, under their present terms and conditions.

NOTE: The parties agree that following May 11, 2000 the above Letler of Intent re: Grandparenting of Spousal and Dependant
Death Benefil is subject to proof reading and validation by Local 79 and the City.

Long Term Disability
12.06(a) Tha C:ly*m!l provide fe

Ave § G for aII amployaas h},r cuntract wlth an insurer selectad by the
Cltv a Lung Term DJEEIJIIIT]F plan I’ur emplnyees and ml! pay one hundred percent (100%) of the cost thereof lo provide
a Long Term Disability benefit of seventy percent (70%) sixty-six—and—two-thirds to—a—maximum—of
§4.000—per—meonth of such employee's basic salary per month for disability claims, inclusive of any benefils
paid under any pension plan, insurance plan, Workplace Safety and Insurance Board or any other plan to which the
City makes any contribution. Such Long Term Disability benefit to be payable after six (6) continuous months absence
from work on accounl of iliness or injury, provided that no employee shall be eligible lo collect Long Term Disability
benefit paymenls so long as he/she is in receipt of sick pay benefils or lIP from the City.

Employees in receipt of Long Term Disability benefits as of <insert date of ratification> shall continue to
receive seventy-five percent (75%) of basic salary for disability claims, inclusive of any benefits paid under
any pension plan, insurance plan, Workers' Compensation or any other plan to which the City makes any |
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contribution. Upon termination of his/her LTD benefits, the employee will only be entitled to receive seventy
percent (70%) of basic salary for disability claims inclusive of any benefits paid under any pension plan,
insurance plan, Workers' Compensation or any other plan to which the City makes any contribution.

12.06({b) Excepl where a premium waiver applies, the Cily will ensure the continuation of existing benefil coverage, as set oul
in this article of an employee who has applied for the Long Term Disability benefil but who has exhausted his/ her
sick pay credits or IIP prior to the conclusion of the six (6) month waiting period. In no case shall the period of such
continued coverage exceed lwenly-six (26) bi-weekly pay periods as per clause 12.01(c).

12.06(c) The City shall provide employees who are in receipt of the Long Term Disability plan benefit, benefit coverage
under the Extended Health Care, Group Life Insurance, and Dental plans.

The City shall pay one hundred per cent (100%) of the premiums.

12.06(d) Effective September 1, 2004, those employees who commenced receipt of Long Term Disability Benefils on or
before lhe effeclive date set forth in Column 1 shall receive the monthly increase set forth in Column 2.

Column 1 Column 2
Receiving L.T.D. Benefits as of: Increase Received:
December 31, 1998 $30.00 per month
December 31, 1993 $60.00 per month

12.06(e) Employees will be eligible for LTD benefits as follows

CH G R AT e S R G

{i) All employees who have been approved for or receiving Long Term Disability (LTD) benefils as of the date of
ratification of this Agreement will retire at the end of the month in which the employee turns sixty- five (65)
years of age and will not be eligible for the benefits outlined in clauses 12.02, 12.03, 12.04, and 12.05 or for
LTD benefits after their retirement dale.

(i) Employees who are less than sixty-three (63) years of age when they become disabled will be eligible for LTD
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benefits unlil they reach age sixty-five (65).

(i) Employees who are aclively al work and working al sixty-lhree (63) years of age or older and become
continuously ill for twenly-six (26) weeks will be eligible to apply for LTD benefits and will have a third-parly
medical assessment (performed by the Cily's benefit carrier) to determine the stalus of their disability. The
assessment process will be consistent with the medical assessmenlt process in place at the time for employees
under age sixty-five (65) who are applying for LTD benefils.

If an employee is approved for LTD benefits based on medical evidence, the employee will be provided with
seventy percent (70%) of their annual salary at date of iliness, for a lifetime maximum period of eighteen (18)
months (subject to the limitations contained in this clause), commencing twenty-six (26) conlinuous weeks from
the date that they became disabled, and subject to the employee's ongoing obligations to provide evidence of
continuing disability. In consideration for the benefils provided in this clause, the employee will retire from the
City of Toronto after the completion of the two (2) year disability period (i.e., lwenly-six (26) continuous weeks
plus eighteen (18) months of LTD) and will not be eligible for the benefits oullined in clauses 12.02, 12.03, 12.04,
and 12.05 or for LTD benefits aiter their retirement date.

(iv) If an employee returns to work prior to the complelion of the lwo (2) year disability period and becomes ill
again, they will only be eligible for LTD benefits, if they are off ill or injured for another twenty-six (26) continuous
weeks and after being reassessed and approved.

If the above crileria are mel, the employee will receive seventy percent (70%) of their annual salary at date
of iliness for a period equal to the difference between any previous disability period, including WSIB benefits, that
was incurred after the employee reached age sixty-lhree (63) and the two (2) year maximum.

(v} Where an employee over the age of sixty-three (63) goes off on illness and does not have IIP days or sick leave
days, the employee will be reported off iliness no credit/no pay and will be eligible to apply for sick benefils
with Employment Insurance for the first twenty-six (26) continuous weeks or the period of no pay status.

(vi) Notwithstanding anything else contained in this clause, employees will not be eligible for LTD benefils beyond
the end of the month in which they attain seventy (70) years of age, and all LTD paymenis shall cease at that
lime.

(vii) The two (2) year City funded disability period (i.e., twenty-six (26) continuous weeks and 18 months of LTD),
will be considered an “Approved Leave of Absence” wilh respect to OMERS. The employee will have the option,
as permitted by law, to buy back this period from OMERS al his/her expense. If the employee chooses not lo
purchase this period, it will not be considered eligible service.
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Expedited Process

12.06(f) In the evenl lhat a difference arises relaling lo the interprelation, application or administration of said procedure
clause 12.06(e), the following expediled dispute resolution procedure shall be followed:

(i) either party shall have the right to refer the matter lo the City's Direclor of Employee & Labour Relations and to
the President of the Union, or their respeclive designales, for immediate discussion and speedy resolution;

(i) in the event that the matler is nol resolved within five (5) working days from the dale of this referral, then either
party shall have the right to refer the issue(s) in dispute lo expedited arbitration;

(iii}if either party refers the matler in dispute lo an expedited arbitration process, the dispute shall be heard by
any of the following arbitratlors who is available to hear the matter within ten (10) working days of ils referral:

W. Kaplan L. Davie
D. Starkman D. Randall
K. Petryshen

(iv)The arbitrator’'s decision shall be rendered, with or without reasons on the same day that the dispute is heard,
with reasons to follow. The parties will joinlly advise the arbitrator of the need for an immediate decision.

hange of Marital Status or Dependants
12.07 Each employee shall report any changes in marital status or increase or decrease in dependants without delay
, and if failure to report any such changes resulls in any
overpayment by the City, the employee shall reimburse the City in the amount of such overpaymenl. Should-the

= D r a8 C z = ERl=

Benefits Monitoring Committee

12.08 A Benefils Monitoring Commillee shall be established consisting of up to four (4) represenlatives from each of Local
79 and the City. This Committee shall be joinlly chaired by the Direclor, Pension, Payroll and Employee Benelils,
and the President of Local 79, or their designales.
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The objective of lhe Commiltee will be lo address issues of concern arising out of the administration of the benefit
plan including the review of any special circumstances where employees incur exlraordinary expenses within the
parameters of the plan and to review the plan and, if lhe parties both agree, to make joinl recommendalions regarding
the plan so as to ensure that it meels the needs of Local 79 and the Cily.

The Commitlee shall meet at the request of either party.

Benefit Plan Book

12.092 The City shall provide each employee a copy of the benefit plan book and shall provide updates when they occur.
The City shall provide Local 79 with a copy of the benefit plan book and updates for proof-reading and comment prior
to its distribution to employees.

Change in Carrier

12.10 Should there be a change of the carrier of any or all of the employee benefils set forthin this Article, such change of
carrier shall not itself resull in a change in benefit levels.

Benefit Utilization and Premium Rates

12.11 Six (6) weeks prior to the implementation of new premium rates, the City shall meet with Local 79 to discuss the
criteria used to determine the new rales.

Within six (6) months after the end of each benefit year, the City will provide Local 79 with the utilization of the health

and dental benefits, by category, e.g. drugs, for the last year, as well as the underwriling arrangemenls and
administralive charges.

Benefits Representative
12.12 Leave of absence, with pay, shall be granted to one (1) full-time Benefils Representative.

LETTER OF The Union agrees to use the El rebale to offset the cost of benefils.
INTENT

USE OF

Fl h h I i ;
EMPLOYMENT ow through to all Part Time Agreemenls as appropriate
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INSURANCE

REBATE

_ARTICLE 15 JOB POSTINGS

March 2, 2106
The City amends it's proposal as follows:

Amend Article 15 as follows:

15.01(a) Whenever appointments lo or promolions to a permanent position within the City are to be made or where il is
expected that there is a lemporary assignment of one year or more the Division Head concerned shall nolify the
Executive Director of Human Resources of the City accordingly, setting forth the duties of the permanent position
and/or temporary assignment and the qualificalions required. The Execulive Director of Human Resources shall
arrange for the permanent position and/or temporary assignment lo be made known lo all employees through as a
Job Posting through the City’s job posting portal. Applicants for such Job Postings shall be considered on the basis
of any or all of the following factors: seniorily, education, training and work experience, abilily and appraisal of past
performance.

15.01(b) Temporary assignments are nol intended to be used for the back filling of permanent positions unless thereis a
sound operational reason to do so (e.g. the position may be deleted in the near fulure, the Division is anticipaling a
re-organization, or another employee has a claim to the position).

15.01(c) Permanent employees who are placed in a temporary assignment shall retain their permanent status.

15.01(d) A permanent employee shall return to his/her base position at the end of the temporary assignment. A temporary
employee shall be treated in accordance with Article 21 when his/her temporary assignment comes to an
End_ - HoHo EHHEH O e o G EHHEHD i '; e cHHHHE -‘-" ::::
15.01(e) The Executive Director of Human Resources shall:
{iy Arrange for the posting of available permanent positions and/or temporary assignments covered under this
Article. Effective 150 days following the date of ratification of this collective agreement, such
vacancies shall only be posted on the City's job posting portal.
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(iy Provide electronic copies of any Job Postings covered under this Article lo the Recording Secrelary of Local
79 prior to the posting-the-internal-posting eleclronically-orotherwise.

{ii) Ensure the postings are accessible to employees on the City's job posting portal.
15.01(f) Job Postings will be issued and shall state:

(i) the general duties of the permanent position and/or lemporary assignment;
(i) the Division, Seclion and work location known al the lime of the posting;

(iii}) the bargaining unit in which the permanent position and/or temporary assignment is situated;
(iv) the length of the temporary assignment, known at the time of posling;

(v) the wage range and wage grade;

(vi) the qualificalions required;

(vii) the procedure for making application;

(viii)the time limit for receiving application(s)
(ix) the contacl person;

(x) lhe assessments examinations, if any, which candidales must undergo for the permanent position and/or
lemporary assignment will be held in the Human Resources Division unless olherwise indicaled;

(xi) whether a Candidate List or an Eligibility List, but not both, will be established from the Job Posling;

(xii) whether the permanent position andi/or temporary assignment is existing or new;
(xiii)the job evaluation code number, if one exisls;

(xiv)the number of permanent posilions and/or temporary assignments known at the time of posting; and,
(xv) the hours of work known at the time of posting.

15.01(g) A job posting shall be limited lo only:;
{iy an opportunity as per Article 15.12 (a)(i) (or opporiunities as per clause

15.12(a)(ii)), for promolion, in a specific position; or

(i) toanopportunity as per Article 15.12(a){i) (or opportunities as per Article 15.12(a)(ii}), for appointments, in a
specific position;

15.01(h) The time limit provided in the foregoing 15.01(f)viii) hereof shall nol be less than two (2) weeks from the date of
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issue of the Job Posling provided thal the Executive Director of Human Resources may, upon nolice lo Local
79, eslablish a shorter period.

15.01(i) An employee covered by the Long Term Care Homes and Services Part- Time Collective Agreement, the Unit B
Part-Time Colleclive Agreement or the Recrealion Workers Part-Time Collective Agreement, as lhe case may be,
shall have access to the Job Posting procedure as set out in Arlicle 15 herein.

15.01(j) Prior to a permanent position andfor lemporary assignment being posted through the Job Posting procedure those
employees who have submitled a request for transfer prior to the date of posling (as per Arlicle 14, Transfers) shall
be given consideration for such permanent position and/or temporary assignment.

15.01(k) Priority for Job Postings under this Arlicle shall be given to applicants from any of the Local 79 Bargaining Units.

15.02¢a) Permanent positions and/or temporary assignments will be posted within the Toronto Public Service.
The first consideration will be given to internal applicants and outside advertising will only take place in
the event that the Executive Director of Human Resources and the Division Head concerned believe that
there may not be a—sufficientnumber—of employees within the Toronto Public Service with the
qualifications required. In this event, the permanent position{s) and/or temporary assignment{s) will be
advemsad ssmultaneuusiy msu:le and Uutsm' e the Tu I‘ﬂl"ltﬂ' F‘ubllr.: Serwce When-pammnmw—aévaﬂmed

15.03(a)(i) Applications fr.ir avallable permanent pnsmnns and tempnrary assignments shall be made as directed on the job
z Manr-Reso Division— Employees shall retain the right to submit hard copy

posting. €
apphmtion{s}mﬁl Demmbar:.ﬂ 2111?

(i) An empioyee may apply for a permanent position andior iemporary assignment in his/her classification outside his/her
present section or in a classification that is at the same, or higher or lower rate of pay than his/her present
classificalion.

(iiiy A temporary employee may also apply for a permanent position within his/her job classification and
present section.

(iv) An employee who was considered for a transfer under Article 14 for the same specific posted
position/assignment and who was assessed and deemed not qualified, shall not be considered when the
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same specific position/assignment is then posted under this Article, provided that the position is posted
within two (2) months from the date the employee was assessed.

15.03(b) The Executive Direclor of Human Resources and the Division Head concerned will conduct a joinl preliminary
review of applications received lo make a fair and objective determination as to whether applicants meel the
required qualifications for the posted permanent posilion and/or temporary assignment to be filled.

15.03(c) An employee whose application has been rejected because of insufficient qualification(s) for the permanent
posilion and/or temporary assignment shall be notified in wriling at leasl seven (7) calendar days prior to the dale
of the examination assessment. An employee whose application is rejected, may contact the Human
Resources representative to receive feedback on the reason(s) why his/her application was rejected.

15.03(d) Any applicant who has a complaint regarding the procedure or any other matler may have his/her complaint
placed before the Execulive Director of Human Resources.

15.04 If, after the review of employee applications, the Execulive Director of Human Resources and the Division Head
concerned agree thal an assessment(s) is not necessary lo confirm candidates' qualificalions for a permanenl
posilion and/or temporary assignment, the Execulive Direclor of Human Resources will forward lo the Division
concerned, in order of seniority, the names and seniority dates of qualified candidates.

Assessmenls

15.05(a)The Execulive Director of Human Resources and the Division Head concerned will decide jointly on the need
for an assessmenl(s)examination{s} for the purpose of delermining qualified candidates for the
permanent position and/or temporary assignment. Should passing an assessment(s)exas be required
to qualify for a parlicular permanent position and/or temporary assignment, it will be conducted in a manner that
will provide a fair assessment of those candidates being assessed using the same set of standards.

15.05(b)Assessments E-xam-inatens wil take the form of written tesi(s), praclical, physical / skill tests, inlerview panel
or any combination thereof lo ensure candidales are assessed examined for the qualifications and skills considered
maost important to the permanent posilion and/or temporary assignment.

Deemed Qualified

15.05(c)Where an applicant has performed the duties of the specific permanent posilion and/or temporary assignment
that is the subject of the Job Posting, for al least one (1) year or the equivalent aggregate hours, and the employee
has performed this work within the six (6) months preceding the Job Posting, then the candidate will be deemed to be
qualified and will not be required to parlicipate in an assessment.
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15.05(d)Where there are more candidates than required to fill the posted vacancies, the Executive Director of Human
Resources and the Division Head may jointly delermine thal not all candidates will be assessed. In lhis case, the
most senior candidates will be assessed. Upon request by the union, the City shall provide the number of Local
79 applicants and a list of Local 79 applicants, in seniority order, who were assessed.

15.06 Should an assessment(s) examinationts) be required, candidates will be advised in wriling by the Executive Direclor
of Human Resources of the type of assessmenl(s) and when and where the assessment(s) will be conducted.

15.07 Interview panel members will jointly complete a candidate evaluation form.
Evaluation forms will be relained by the Executive Director of Human Resources and copies will be available for
review by the Human Resources Division with the approval of the candidate within forty-five (45) days of being
advised of the interview panel decision. Candidale evaluation forms completed on a candidale for a specific position
will have no relevancy to any other position for which an employee might apply. The Interview Panel is responsible
for qualifying candidales for the position.

Feedback
15.08 Wi

on hlsfhar assessmant may. withm fnrty—ﬂve {45} déay‘s ﬂf notification of his/her assessment results, contact
the Human Resources Division who will arrange an appointment for the candidate to meet with the
appraprlate staff {i.e. someone lnvnlved in assessing the candidate). involvedin developing-or administering
HEF s GRS : : During the appointment the candidate will be
pruwﬂad wlth feadhack on h:siher mtarviaw and/or the opportunity to review hisfher written test paper.

15.08 Candidates who do not comply with the procedures and guidelines established for conducting
assessmenls shall be disqualified from further consideration as a candidate.

15.10 Upon completion of the assessmeni(s), the Execulive Direclor of Human Resources will advise all candidales in
writing of their results, and will forward to lhe Division concerned, in order of seniority, the names and seniority
dates of the successful candidates for selection.

15.11(a) The seleclion decision will be based upon the criteria as set out in sub-clause 15.01(a) hereof. If other than the
senior candidale(s) from the list of candidate(s) who meet the required qualifications is selected, the Division Head
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will advise the Executive Direclor of Human Resources in wriling, giving reasonable juslification for the selection
of candidate(s) with less seniority. Such justification must demonsltrate a fair and objective basis for the selection
decision and for the separation belween the successful candidate(s) and the unsuccessful senior candidale(s).

15.11(b) The Executive Direclor of Human Resources will notify all candidates who were not selected for the permanent
position and/or temporary assignment. Where a less senior candidale is selected, candidales with grealer seniority
shall be provided with the Division Head's justification.

Candidate and Eligibili isls
15.12(a) A list of the qualified candidates from each Job Posling shall be either:

i) a Candidate List which shall only be valid for the filling of the posled permanent position(s) and/or temporary
assignmeni(s) and for any additional vacancies in the specific position(s)/assignment(s) not known at the
time of the posting, that become available within a period of (1) month after the posted permanent
position(s) or temporary assignment(s) has been filled, or

{ii) an Eligibility List which shall be valid for the filling of posted current and/or future permanent positions and/or
temporary assignments in the specific position(s) that were the subject of the Job Posting during the period that
the Eligibility List is in effect.

Upon request, an electronic list of qualified candidates and their seniorily will be supplied lo Local 79 for any specific
job posting. The identity of non-Local 79 candidates will not be included.

15.12(b) The Candidate List or Eligibility List will be formed in accordance with clauses 15.04 or 15.10, as the case
may be. Eligibility Lists will become effeclive upon receipt by the Division concerned. Subjecl to sub-clause
15.12(f) below, Eligibility Lists will be used to select the successful candidate for each successive permanent position
and/or temporary assignment which arises during the period that the Eligibility List is in effect.

G xpiry-of Eligibility Li

15.12(c) An Eligibility List shall remain in effect for six (6) months unless depleted (i.e. there are no candidates left on
the list) before that time. If the Eligibility List is depleted; or upon the expiry of the six (6) months,
whichever comes first, the City may:
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(i) Replenish the Eligibility List by considering applicants from the original posting who were not considered in
accordance with 15.05(d); or
(li) Post the permanent position(s) and or temporary assignment(s) in accordance with this Article
15.12 (d){e) Nolwithstanding the first sentence of clause 15.01(a), further Job Postings shall not be issued for the permanent
position and/or temporary assignment in question during the period the Eligibility List is in effect.

15.12 (e} Each selection decision for the Job Posting shall be made in accordance with clause 15.11 from the candidales
on the Candidates List or Eligibility List. Should a less senior candidale be chosen from lhe Candidate List or
Eligibility list, the candidates wilh greater seniority shall be nolified.

15.12 (f) Candidates on the Eligibility List shall have the right to decline an offered permanent position and/or temporary
assignment once. {}in the evenlt that a candidate on the Eligibility List declines a second offered permanent
position and/or temporary assignment, his/her name shall be struck from the Eligibility List and he/she shall not be
considered for any future permanent position(s) and/or temporary assignment(s) during the remainder of the
period that the Eligibility List is in effect {if) In the event that all remaining candidates on an Eligibility List decline
the same offered permanent position and/or temporary assignment, the City shall have the right to fill the
permanent position andf/or temporary assignment externally without any obligation to re-post it. erifthe

15.12(g) Eligibility lists will only be established by the Cily in respect to Job Postings where:

(i) alarge number of placements are anticipated in the specific permanent posilion and/or temporary assignment
lhat are the subject of the Job Posling in question during the six (6) months following issue of the Job Posting;

(i) a-high lurnover is anticipated in the specific permanent position and/or temporary assignment that is the subject
of lhe Job Posting in question during the six (6) months following the issue of the Job Posting.

Reversion Period
15.13(a) All successful candidates in either a permanent position and/or temporary assignment shall be subject lo a lhree
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(3) month assessment period which will be extended when an employee is absenl in excess of len (10) working days
during the period of assessment. In this case, the assessment period will be extended by the length of the absence.

15.13(b) A joint performance review will be conducted between the employee and the Division Head after the employee's
first six (6) weeks in his/her new permanent position and/or temporary assignment lo evaluate the employee's
performance and suilability or to determine the possibility of reversion.

15.13(c)Should the permanent position and/or temporary assignment be confirmed, the three (3) month assessment period
shall count toward the six (6) month probationary period defined in Article 4 if said employee had nol compleled such
period prior to promaotion.

15.13(d)Should a reversion be necessary, the three (3) month assessment period or any part thereof served in his/her new
permanent position and/or temporary assignment shall not count towards the six (6) month Probationary Period if
said employee had not completed his/her Probationary Period prior to promotion as sel out in Article 4.

15.14(a)Should a reversion be necessary or requested by an employee who was a permanent employee prior to hisfher
promotion lo either a permanent position or temporary assignment, the employee shall be reverted to his/ her
former position and wage rate, if the position has not been filled during the interim period. If the former position has
been filled, the employee will be reverted lo a posilion reflecting the wage rate earned by the employee prior to the
placement. The time served in the position prior to his/her promotion lo either a permanent position or temporary
assignment will count towards the service required lo qualify for an increment as set out in clauses 6.03 and 6.04 of
Article 6.

15.14(b)Should no subslitute position be available for such permanent employee, a supernumerary position at the pre-
placement wage rate will be created for the employee until such time as a position becomes available. The time
served in his/her former position prior to his/her promotion 1o either a permanent position or lemporary assignment
will count towards the service required 1o qualify for an increment as set out in clauses 6.03 and 6.04 of Arlicle 6.

15.14(c)Should a reversion be necessary, the resulting vacancy may be filled using the same Eligibility List (if not
depleted) or Candidate List that was established when the position was originally posted.

Accommeodation Placements

15.15 Any employee who is no longer capable of performing his/her full required duties by reason of disability, may be
placed in a suilable position, if such position is available, on the recommendation of the Execulive Director of
Human Resources without regard fo the other clauses of this Article.

~ Scheduling of smenls
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| 15.16 Whenever possible, assessments will be held during working hours. The Division Head will grant leave of
absence with pay to those employees in the Division who have made application for and have been accepled for
admission lo such assessments. For employees subject to shift work, every effort will be made by the Division Head
lo re-schedule the employees so that the employees will not be required to work a shift immediately before or after
an examinalion.

Delete the current LOI: Electronic Job Postings- Pilot, and replace with the following new LOI:

LETTER OF INTENT
ELECTRONIC JOB POSTINGS AND APPLICATIONS

Within 120 days of the ratification of the Collective Agreement, the City shall :

1. Ensure that all employees are provided with the link and instructions on how they can access the Cily's job posting portal
through the City's Intranet site and or-through the internet.

2. Explore opportunities where louch down sites may be made available to employees in various work locations for the
purpose of accessing the City's HR Job Posting Portal to view and submit job applications. Such touchdown sites will
provide employees with access lo the City's Internal HR web.

3. Provide employee information sessions at various work locations on how to access and apply to electronic job poslings
using the City's job posting portal. Such information sessions shall be offered at least four times (4) per year in the first year
of the Collective Agreement and then at least twice a year for the life of the Collective Agreement. These sessions shall
include the following information:

» how to access the City's job posling porial
« how to submit an electronic application using the City’s job posting portal
s The need for applicants to tailor their job application (resume and cover letter) to the posted job.

An employee wishing to altend these sessions may, upon supervisor approval, register for such sessions. Requests o
attend these sessions will not be unreasonably denied.
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4. Meet with the Union to discuss the implementation of the above iniliatives.

5. Provide the Union with a copy of any communications provided lo employees regarding the implementation of the above
initiatives.

It is understood that any disputes arising from the operation of this Letter of Intent shall not be the subject of a grievance.

This Letter of Intent shall expire on December 30, 2019.

ARTICLE 17 LEAVE OF ABSENCE

17.10(a) Amend Clause 17.10(a) as follows:
L fA ce Fu e 179 itions
Relroactive-to-Januarny1.2002; An employee who is elecled or appointed to a full-time posilion within Local 79 shall, upon
request of Local 79, be granted such leave of absence provided that such leave shall involve no ¢
Upon the expiration of hisfher term of office, lhe employee shall be returned to his/her previous position, if such is available
or if no such position is available upon consultation with the employee concerned, lo a position in a classification comparable
to the one he/she was employed in prior to taking office
Flow through lo LTCH&S Agreement.

17.19 Amend clause 17.19 as follows.
Local 79 Negotiating Committee
The City will recognize a Negotiating Committee of up lo fourteen (14) twelve{12) sixieen-{15) members from the Full
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Time Unit selected by Local 79. Leave of absence withoul loss of pay or benefits and with accumulation of seniority and
service shall be granted o members of the Local 79 Negotialing Commillee for the purpose of preparing bargaining
proposals and negoliating a Collective Agreement or amendments therelo. up-te-filing-for-conciliation-by-eitherparty- The
name of each of the members of the Megoliating Committee shall be provided in writing to the Executive Director of Human
Resources at least four (4) weeks prior to the commencement of the leave. Requesls for unpaid paid leave of absence
for additional members of the Negotialing Committee shall be considered on a case by case basis.

Flow hrough-to-Par-Fme-B and-ETFCHES-Agreements
Flewtbroughte-REC asappropaate

=

ARTICLE 21 EMPLOYMENT SECURITY AND REDEPLOYMENT

March 2, 2017
The City amends its proposal as follows:

The following proposal represents a combination and replacement of current Article 21 Employment Security and
Redeployment and Article 35 Layoff and Recall.

Amend Article 21 as follows.

Article 21
EMPLOYMENT SECURITY, REDEPLOYMENT, LAYOFF AND RECALL

PERMANENT EMPLOYEES:

Deletion of Permanent Positions
21.01 (a) The City may place in other positions any permanent employee(s) who will be displaced and may be laid off for
reason of:
(i) lechnological improvements in the operation of the City;
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(i) the contracting out of any work now performed by employees; or
(iii) the deletion or elimination of a position or job classification.

(b) Prior to deleling a permanent position or job classification in the bargaining unit where there is a permanent
incumbent, the City will provide Local 79, at least (60) calendar days writlen notice.

(c) The notice to the Union shall contain an invitation from the Director, Employee and Labour Relations, to
meet within ten (10) calendar days for the purpose of discussing the proposed deletion(s).

(d) The City shall commence the layoff process for employee(s) whose position has been identified for deletion, no less
than fourteen (14) calendar days after the date the nolice was issued lo the Union under clause
21.01(b).

(e} The City will provide a permanent employee, whose posilion has been identified for deletion, no less than thirty
(30) calendar days of written notice of layoff with a copy provided to the Union.

Joint Redeployment Committee
21.02 A Joint Redeployment Committee shall be established to discuss the placement of a permanent employee(s) who
received notice under clause 21.01(e).

{a)The Joint Redeployment Committee will:
i} review the City's proposed redeployment plan;
if) review vacant permanent positions that the City has identified as a polential match for the employee(s);
iii) meet with the affected employee(s) to advise them of the redeployment process and address any
questions they may have about the layoff process.

{b) The following information will be made available to the Joint Redeployment Committee:

i) list of names, seniority dates and Division/Section of affected employee(s);

ii) a list of available vacant permanent positions ( including location, shift information, job number and title,
number of openings, wage grade, salary range and bi-weekly hours) ;

iii) a list of available vacant permanent positions that the City has identified as potential matches to the
displaced employee(s) (including current work location, hours of work, hourly wage and shift, if
applicable);

iv) the rationale forthe position deletion, including staffing and financial informaltion that the City
considers pertinent to the placement process of a permanent employee who has received notice under
21.01(e).
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21.03 No further notice to the Union shall be required for any subsequent layoffs that may occur as a result of the initial |
notice of position deletion under this Article.

Layoff Process for Pe ent loyees

21.04 The City will provide a permanent employee who has been identified for layoff, for reason other than position
deletion, no less than fifteen (15) calendar days written notice of layoff with a copy of said notice lo the Union. The
Union will be invited to attend the meeting when the employee receives nolice.

21.05 Subject to clauses 4.01, 20.01(a) and 20.03, a permanent employee who has received nolice of layoff in accordance
with clause 21.01(e) or 21.04, shall elect within five(5) calendar days one of the following options:

(i) to be laid off and placed on the recall list; or

(i) to accept a voluntary separation package, if offered by the City; or

(i) to retire from the City, if eligible; or

(iv) to have his/her employment terminated and be paid in accordance with the Employmen ndards Acl,
2000, as amended; or

(v) exercise hisfher seniority rights to displace an employee in the manner described in clause 21.07 below.

21.06 Notwithstanding any provisions under this Article, the City may at any point during the layoff process place a
permanent employee, who has received notice of layoff, into a vacant permanent position that the employee is
qualified to perform. The permanent placement shall be in an available vacant position that is higher, equal lo, or
no more than four (4) three-(3) wage grades below the employee’s base wage grade.

21.07 (a) Subject lo clauses 4.01, 20.01(a), and 20.03, a permanent employee who elects to displace in
accordance with 21.05(v) and provided that the employee is qualified to perform the work required, the

employee shall:
i)  displace the most junior permanent employee in the same job classification and Division, or if this is not
possible, then
ii)  displace the most junior permanent employee in the same job classification City-wide, or if this is not
possible, then

iii) _ displace the most junior permanent employee in the same wage grade City-wide, or if this is not possible, |
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1 then

iv) displace the most junior permanent employee in the next lower wage grade (one wage grade below the
employee's base wage grade) City-wide, or if this is not possible, then

v) displace the most junior permanent employee, in the next lower wage grade (two wage grades below the
employee's base wage grade) City-wide, or if this is nol possible, then

vi) displace the most junior permanent employee, in the next lower wage grade (lhree wage grades below the
employee's base wage grade) City-wide, or if this is not possible, then

vii) displace the most junior permanent employee, in the next lower wage grade (four wage grades below the
employee's base wage grade) Cily-wide, or if this is not possible, then

viii) displace the most junior permanent employee, in the next lower wage grade (five wage grades
below the employee's base wage grade) City-wide, or if this is not possible, then

ix) displace the most junior permanent employee, in the next lower wage grade (six wage grades
below the employee's base wage grade) City-wide.

(b) If the permanent employee cannot displace an employee in accordance with clause 21.07(a), and provided that
the employee is qualified to perform the work required, the employee shall:

i) be placed in a vacant temporary position within his/her job classification and Division, or if this is not
possible, then

ii) displace any temporary employee who has at least six (6) weeks remaining in his/her assignmenlt, in
reverse order of seniority within the employee's same job classification and Division, or if this is not
possible, then

i)  displace any lemporary employee who has at least six (6) weeks remaining in his/her assignment, in
reverse order of seniority within the same job classification City-wide.

(c) Provided that the permanent employee is qualified to perform the work required, when the employee’s temporary
assignment under clause 21.07(b) comes to an end, the permanent employee will be placed in a temporary position
in accordance with 21.07(b)i), (ii) and then (iii) above. In the event thal this is not possible, the permanent employee
shall be laid off and placed on the recall list.

(d) A permanent employee who is placed in a temporary assignment as a result of 21.07(b) or (c) shall not lose his/her
permanent status.
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21.08 In the event there are two (2) or more employees who are qualified to perform the work of an available vacant
permanent position, the employee with the most seniority shall be placed in the position and the other employee(s) will
continue to be dealt with in accordance with this Article.

21.09 If a permanent employee cannot be placed or displace in accordance with this Article, the permanent employee will be
laid off and placed on the recall list under the original notice of layoff issued under this Article.

21. 10 Notwithstanding clause 43.05, a permanent employee who has received nolice of layoff while participating in the Part -
Time Program under Arlicle 43 or Article 44, shall be treated in accordance with this Article.

Training for permanent employee(s):

21.11 When the City identifies a permanent position into which the permanent employee may be placed, and the City
determines such placement may require up to @ maximum of one (1) month training for the employee to be able to
perform the required work, the City shall provide the training, al its expense, that it considers necessary. To the extent
that it is practical to do so, training will be provided during the employee’s regular working hours.

Wage Protection

21.12(a) A permanent employee, who is placed in a permanent position, in accordance with clause 21.06 or 21.07(a),
that is up to four wage grades below the employee's pre placement base wage grade, will continue to
receive the hourly rate he/she was receiving prior to placement. This rate protection will extend for the twenty-four
(24) month period immediately following the date he/she was placed in the lower wage grade (the "Wage
Prolection Period"). Following the expiry of the Wage Proteclion Period, the employee will then receive the actual
hourly rate of his/her new position. The change in hourly rate will be effective the first day of the pay period
following the expiry of the Wage Prolection Period.

(b) An employee who is placed in a permanent position in accordance with 21.06 or 21.07(a) and who is subsequently
re-matched in accordance with 21.14 to a wage grade that is up to four wage grades below his/her pre-layoff
base wage grade, shall receive wage protection in accordance with 21.12(a) for his/her remaining Wage
Protection Period.

(c) In those cases where an increment structure would apply, no further increments applicable to the permanent
employee's former position shall be granted following his/her placement
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(d) A permanent employee, who is placed in a permanent position, in accordance with clause 21.07(a), that
is five or six wage grades below the employee's pre placement base wage grade will receive the actual
hourly rate of hisfher new position.

21.13 A permanent employee who receives wage protection under clause 21.12(a), will receive a lump sum retirement
payment, provided Lhat both of the following conditions are salisfied:

i)  the employee retires in the twelve (12) month period (the "Additional Wage Protection Period”)
immediately following the above-noted Wage Prolection Period; and
ii) the employee retires from the position to which he/she was placed in accordance with this Article.

The lump sum retirement payment shall be equal to the difference between the rate the employee was receiving prior to
hisfher permanent placement and the rate applicable to his/her new permanent position for all regular hours worked,
during the Additional Wage Proteclion Period, and shall be considered pensionable earnings.

Re-Match Period
21.14 Within three (3) months of the placement of a permanent employee under clause 21.06 or 21.07(a), the City may
determine that the placement is not an appropriate match. In this case, under the original notice of layoff issued
under this Arlicle:
i)  the City shall meet with the employee lo advise him/her in writing that it has determined that the
placement is not appropriate with a copy to the union. The Union will be invited to attend the meeting with

the employee.

i) the City may place the employee in a permanent vacancy in accordance with 21.086. If this is not possible,
then

i) the employee shall exercise his/her remaining rights to displace another employee in accordance with
21.07.

Right to Return
21.15 A permanent employee whose position was deleled, shall have the right to return to the position within the classification

held prior to the notice of layoff should it become vacant during the twelve (12) month period following placement
provided lhat the vacant position is in the same division and seclion and unit as the position formerly held by the
employee. In the event that there is more than one person wishing to return to the position within the classification,
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seniority shall govern.

Rights of Permanent Em s While on Layoff
21.16 During the period in which a permanent employee is on lay off, the employee shall not be enlitled to the benefits provided
under this Agreement, except as follows:

(a) the right to be recalled provided not more than twenty-four (24) months have elapsed from the date the employee
was laid off;

(b) the option to continue health and dental benefils coverage under Article 12 for a three (3) month period following
layoff, provided that the permanent employee was in receipt of benefits at the time of layoff. If an employee elecls
this option, he/she shall pre-pay to the City the full cost of such benefils;

(c) the right to apply and/or proceed in a job posting in accordance with Article 15 Job Postings. The right to apply
and/or proceed in such job posting shall not extend beyond the period of recall as set oul in 21.16(a).

Recall Process for Permanent Employees
21.17(a) If and when a vacancy becomes available, a permanent employee on layoff shall be recalled, in order of his/her
seniority, provided that:
i) not more than twenty-four (24) months have elapsed from the date the employee was laid off, and
i) the employee is qualified to perform the work required, and
iii) the permanent vacancy is at a wage grade equal to or lower than the employee's permanent pre-layoff
wage grade; or

iv) the temporary assignment is at the same wage grade as the employee's pre-layoff wage grade.

(b) A permanent employee who refuses recall shall be deemed to have terminated his/her employment.

{c) Notwithstanding 21.17(b), a permanent employee may refuse recall once to a permanent position that is lower
than his/her pre-layoff wage grade

(d) A permanent employee who fails to report to work within ten (10) calendar days of recall without providing a
reason satisfactory to the City shall be deemed o have terminated his/her employment.

{e)} Itis the responsibility of every employee on lay off to notify the City promptly of any change in telephone number,
email and/or address and to provide the City with an updated resume to assist in the recall process.
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21.18 If a laid off permanent employee is recalled to or is placed in accordance with 21.17(a) or 21.16(c) in a temporary
assignment, the permanent employee shall:

i) retain his or her permanent status

ii) remain in that assignment for the duration of the assignment until it has been completed. This will not
preclude the employee from applying for a position under Article 15; and

iii) be laid off and placed on the recall list once the temporary assignment has been completed, provided that

at the time that the temporary assignment is completed, there is no permanent vacancy at the
employees permanent pre-layoff wage grade that he/she is qualified to perform.

TEMPORARY EMPLOYEES:

Notice to Temporary Employees

21.19 A lemporary employee who has been identified for layoff shall receive a written nolice of layoff and proceed through the
layoff process as provided in this Article. The wrilten notice of layoff shall be copied to the Union at the same time it is
issued to the affected employee.

Layoff Process for Temporary Employees

21.20 (a) Subject to clauses 4.01, 20.01(a) and 20.03, a temporary employee(s) who has received nolice of layoff in
accordance with clause 21.19, provided the employee is qualified to perform the work required, the
employee shall:

(i) displace a temporary employee, in reverse order of seniority, within the same job classification
and Division, provided the employee being displaced has at least six (6) weeks remaining in his’her temporary
assignment, or if this is not possible, then

(ii) displace a temporary employee in reverse order of seniority within the same job classification City-wide,
provided the employee being displaced has al least six (6) weeks remaining in his/her temporary assignment

(b)Notwithstanding the foregoing, the City may at any point during the layoff process place a temporary employee
in & vacant temporary assignment in the employee’s job classification provided that the employee is qualified to
periorm the work required.

21. 21 If the temporary employee cannot be placed or displace an employee in accordance with clause 21.20, the employee
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shall be laid off.

Rights of Temporary Employees While on Layoff

21.22During the period in which a temporary employee is on layoff, the employee shall not be enlitied to the benefits provided
under this Agreement, except as follows:

(a) The right to be recalled provided no more than twenty-four (24) months have elapsed from the date the employee
was laid off;

(b) The option to continue health and dental benefits coverage under Article 12 for a three (3) month period following
layoff, provided that the temporary employee was in receipt of benefits at the lime of the layoff. If an employee elecls
this option, he/she shall pre-pay to the City the full cost of such benefils;

(c) The right to apply or proceed in a job posting pursuant to Article 15, either prior to being laid off, or afler he/she has
been laid off. The right to apply and/or proceed in such job posting shall not extend beyond the period of recall as
set oul in clause 21.22(a).

Recall of Temporary Employees
21.23 (a) Subject to 21.22(a), if and when a vacant lemporary assignment becomes available, a temporary employee
who has been laid off under this Article shall be recalled in order of his/her seniority provided that :
i) not more than twenty four (24) months have elapsed from the date that the employee was laid off, and
ii} the employee is qualified to perform the work required, and
iii) the vacant temporary assignment is at the same wage grade or up to three (3) wage grades below the
employee's pre-lay off base wage grade, and
iv) provided there is no permanent employee who is qualified to perform the work required , who can be
recalled in accordance with this Article.

(b} A temporary employee who refuses recall shall-be-terminated-shall be deemed to have terminated his/her
employment.

(c) A temporary employee who fails to report to work within ten (10) calendar days of recall , without providing a
reason satisfactory to the City, shall be deemed to have terminated his/her employment.

(d) A lemporary employee who has been laid off for less than twenty-four (24) months and who has not
acquired seniority may be given preference for re-employment lo a temporary assignment in his or her pre-lay
off wage grade over new hires, provided that the laid off employee is qualified to perform the work.

(e) It is the responsibility of every lemporary employee on layoff to nolify the City promptly of any change in telephone
number, email andfor address and to provide the Cily with an updated resume to assist in the recall process.

In addition to these proposed additions, amendments and deletions to the Collective Agreement, the City reserves the right to add, delete or
otherwise amend its collective bargaining proposals at any time during the collective bargaining process.
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PERMANENT AND TEMPORARY EMPLOYEES:

21.24 The City has the right, at any point during the layoff and recall process, lo assess the employee(s)' qualifications and
ability to perform the required work for any position that the employee is being considered for.

21.25 The Job Posting provisions under Article 15 of the Collective Agreement do not apply to placements under this Article.

21.26 All employees to whom this Article applies will cooperale and actively participate in the layoff and recall process.
Employees who fail to cooperale with this process without a reason salisfactory to the City, will be laid off and
placed on the recall list.

ARTICLE 22 WORKPLACE SAFETY AND INSURANCE BENEFITS

Amend Arlicle 22 as follows:

22.01 Where in an action or by settlement of a claim arising out of an accident to an employee of the City coming within the
Local 79 Unit, the City recovers from a third parly as a result of such accident a larger amount, exclusive of cosls, than
the amount paid to or on behalf of such employee including the cosls of the services of the Solicitor for the City, the
surplus amount shall be allocated by the City in accordance with the requirements of the Workplace Safety and
Insurance Acl, 1997, S.0. 1997, as amended.

22.02 Where an employee who is injured in circumstances in which he/she may be entilled to compensation under the
Workplace Safety and Insurance Act, 19 97, S.0. 1997, as amended, elects to claim against a third person, he/ she
shall, as a condition of receiving Sick Pay or lIP Pay, agree to provide in writing an undertaking to reimburse the City
out of the proceeds of any settlement or judgement upon such claim, the amount of money equivalent to the value of
such Sick Pay or lIP Pay, may be, and upon his/her having made such reimbursement, his/her accumulated Sick Pay
or lIP Pay, shall be restored accordingly.

22.03(a) Where an employee who is injured on duty with the Cily in circumstances where no action for such injuries would lie
against a third person, and who is unable to work as a result of such injury, and who has made a claim 1o the
Workplace Safety and Insurance Board in accordance with the Workplace Safety and Insurance Act, 1997, S.0. 1997,
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as amended, shall, provided he/ she has qualified for Sick Pay or lIP Pay, in accordance with Article 11A (IIP) or

Article 11B (Sick Pay), be paid an amount equal to his/her full net pay while the employee is off work and until such

time as a ruling has been made by the Workplace Safety and Insurance Board, subjectte-the-empleyee-having
saﬂiest—passiblaﬂkmm

22.03(b) If the employee's claim is denied and the employee has otherwise qualified for Sick Pay or IIP Pay, the denial of the

claim shall not act as a bar to the employee claiming benefits in accordance with the provisions of Article 11A (lIP) or
11B (Sick Pay).

22.03(c) The full net pay of an employee shall be as determined by the City by deducting from the employee’s gross earnings
the probable Income Tax, Canada Pension Plan premiums, and Employment Insurance premiums.

22.04 Where the Workplace Safety and Insurance Board approves the claim, and for as long as the employee is receiving a
full loss of earnings benefit in accordance with Section 43 of the Workplace Safety and Insurance Act, 19 97, S.0.
1997, as amended, the employee shall conlinue to receive the full net pay amount as defined in clause 22.03(c). Such
full net pay shall include benefit payments approved by the. Workplace Safety and Insurance Board. Such full net pay
shall include the full loss of earnings benefit payments in accordance with Section 43 of the Workplace Safety and
Insurance Act, 19 97, S.0. 1997, as amended, as approved by the Workplace Safety and Insurance Board.

22.05 If the employee is unable 1o return to work after a claim is approved, he/ she shall receive the benefit payments
approved by the Workplace Safety and Insurance Board directly from the Workplace Safety and Insurance Board and
for those who qualify for Sick Pay or lIP Pay, in accordance with Article 11A (liP) or Article 11B (Sick Pay), receive the
remainder of the net pay amount from the City. From the portion the employee is receiving from the City, the following
deductions shall be made: the employee's Pension confributions and if applicable, the employee’s share of Extended
Group Life Insurance premiums and any further deduclions required by law. No deductions will be made from the sick
bank or lIP Pay of an employee who received payments under clauses 22.03(a) and 22.05 (Note: This will leave a net
balance approximately equal to an employee's normal lake home pay).

22.06 Employees who have nol qualified for Sick Pay or lIP Pay, in accordance with Article 11A (lIP) or Article 11B (Sick
Pay) shall, if their Workplace Safety and Insurance Board claim is approved, receive their benefit payments from the
Workplace Safety and Insurance Board.
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22.07 An employee in receipt of a loss of earnings benefit in accordance with Seclion 43 of the Workplace Safety and
Insurance Aclt, 1997, S.0. 1997, as amended, who is not on layoff shall be considered to be an employee on the active
payroll and;

(a) Continues lo accrue seniority, service, vacalion and sick pay credits or lIP Days, and

(b) Continues to be entitled lo benefit coverage which shall be maintained by the City in the same manner as
though the employee were at work, and

(c) The foregoing shall have no effect on any permanent partial disability pension, which an employee may be
receiving.

22.08(a) Where the claim is not approved the City shall provide the employee with a copy of the denial letter from
WSIB. Where the employee receives monies in excess of his/her appropriate net pay amount, such excess
shall be treated as an overpayment and the City shall make recovery from the employee's wages.

The employee may, within five (5) working days of notification of the overpayment, request to have the
overpayment recovered from his/her:

(i) Wages; andl/or

(if) Vacation bank, subject to Division approval; and/or

(iii) Accumulated lieu time; and/or

(iv) Sick bank or lIP, provided that the employee would have been qualified to use his/her sick bank/lIP as
per Articles 11A and 11B of the Collective Agreement and the absences are substantiated and is
subject to Division approval.

Such request and/or Divisional approval shall not be unreasonably denied.

This does not preclude the employee from making a full or partial payment.

If approval is granted to deduct the overpayment from the employee's vacation bank, accumulated lieu
time, and/or sick bank/llP, and if the amount of overpayment is greater than the vacation bank,

accumulated lieu time, and/or sick bank/lIP, or if no request is made within five (5) working days or
approval is not granted, the City shall recover the excess from the employee's wages.
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In the event that the employee elects to repay the City through a deduction from wages, clause 6.10 of the
Collective Agreement will apply. The affected employee must provide the City with any recovery consents
required by law.

In the event that the employee disagrees with the recovery of any wages, the City may utilise the process
outlined in the LETTER OF AGREEMENT - INTERIM ALTERNATE PROCESSES FOR CLAUSE 6.10.

Flow through to LTCHS Part Time Collective Agreement.

22.08(b) In the event of an overpayment, the City shall advise the employee in advance of the implementation of any schedule
of recovery with respect to said overpayment. The recovery Schedule shall not exceed the maximum permitted by the
Wages Act, R.S.0. 1990 as amended, unless the parties agree otherwise.

If so requested the City shall meet with the employee so that the employee may provide his/her inpul regarding an
appropriate schedule of recovery. The employee may be accompanied by either his/her Steward or other Union
Represenlative at such meeting should he/she so request.

22.09 An employee, who sustains a compensable injury and, as a result, must leave work before the end of his/her shift, on
the day the injury occurred, shall be paid to the end of the shift.

22.10 Where a WSIB claim is approved and the employee has returned to work and requires medical appointments related to
the compensable injury, such lime shall be at no cost lo the employee provided the employee makes all efforts to first
schedule such appointments outside of normal working hours.

22.11 Any employee who is on a City paid leave of absence while conducting Local 79 related aclivities will be considered an
employee of the City for WSIB purposes.

22.12 lLeave of absence, with pay, shall be granted o two (2) full-time Workers' Compensation/Rehabilitation
Representalives whose responsibilities will include worker’s compensation and rehabilitation. The cost of such leave
shall be shared equally by the parties.

EETTER-OFINTENT RECOVERY-OFWSIB-OVERRAYMENTS
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Flow through to all Part Time Agreements as appropriate.

ARTICLE 23 NOTICE OF CONTRACTING OUT

23.01 Amend this Article as follows.
(a) Where practicable, the City shall provide sixty-{60) eighty (80) calendar days writlen notice to Local 79 prior to contracling
out any work that is currently perfformed by Local 79 employees.
(b} The written notice shall contain an invitation from the Division to meet, within ten (10) working days, for the purpose of
discussing the proposed conlracling out.
{c) Upon request, the Division shall provide the following information to Local 79:
iy Cost information pertaining lo the proposed contracting out of work,
(i) The reasons that have led to the decision to recommend the contracting out of work, and
(i) Any other information that the City determines is relevant to the proposed contracting out of work.
(d) Within the sixty-{60) eighty (80) calendar days notice period referred to in Clause 23.01(a), above, Local 79 may make
any representations it wishes to the Division involved and, where Council approval is being sought, to the appropriate
Committee of Council
(e} Should the City conlract out or privatize any bargaining unit work, no permanent employee with fifteen (15) years of
seniority as at December 31, 2019 January-1-2046 shall lose hisfher employment as a result of contracting out or
privatization. Employees affected as a result of contracting out shall have access to the provisions of Article 21.
Flow through to all Part Time Agreemenls as appropriate.
ARTICLE 33 TERM OF AGREEMENT AND NOTICE TO BARGAIN
33.01 Amend Article 33.01 as follows

This agreement shall remain in force from the 1st day of January, 2016 2842 until and including the 31st day of December,
2019 2046 and from year to year thereafter, unless either party gives written notice to the other party within the ninety (90)
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day period prior to the termination of this Collective Agreement that it desires termination or amendment of this Agreement

Flow through to all Part Time Agreements.

ARTICLE 35 LAYOFF AND RECALL

See Proposal under Article 21 (Employment Security, Redeployment, Layoff and Recall).

ARTICLE 36 HEALTH & SAFETY
NEW The City agrees to attach the Psychological Health and Safety Policy to the Collective Agreement and amend Article 49 CITY
OF TORONTO POLICIES accordingly.
Flow through to all Part Time Agreemenls.
ARTICLE 37 EMPLOYMENT EQUITY
37.01

March 2, 2016

The City withdraws its proposal and agrees to the Union's proposal as follows:
EMPLOYMENT-EQUITY
AND-WORKFORCE-DIMERSIY
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EMPLOYMENT EQUITY

The Cily and Local 79 acknowledge thal employees should be provided with fair and equitable access lo employment
opportunilies and in this regard the parties agree that lhey shall continue to discuss employment equity issues. Priority ilems
shall include, but not be limited to:

a) City-wide promolion system;

b} Increasing the range of opporlunities for permanent jobs;

¢) Ensuring access to employment opportunities for all employees of the City;

d} Ensuring access to workplace accommodations;

e) Improving training and developmenl opportunities including access for all employees;
f) Promolion as opposed to alternate rate;

g) Recognizing equivalenis lo academic credentials, and/or workplace experience;

h) Career planning; and

i)y Career-relaled leaves and educational opportunities;
Add New Memorandum of Agreement as follows:

Memorandum of Agreement
WORKFORCE DIVERSITY
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The parties agree to meet during the term of this agreement to discuss workforce diversity issues including:
a) Identification of systemic barriers;
b) Recruitment;

c) Employment opportunities for youth, Aboriginal peoples, persons with disabilities, other equity-seeking
groups and foreign-trained professionals; and

d) Collecting data/information that would be of use to this process.

Flow through to all Part Time Agreements.

APPENDIX A
NEW Memorandum ltem Only
Re: Licensed Psychologist Benefit
The City agrees to provide Emergency Medical Dispatchers within Toronto Paramedic Services with such enhancements to the
benefit coverage related lo the services of a licensed psychologist, if any, that are awarded to employees in the Paramedic
classification through the interest arbitration, between the City and TCEU, Local 416 arising from the February 19, 2016
Memorandum of Setllement.
MEMORANDUM OF AGREEMENT ITEMS
NEW

Memorandum of
Agreement Item

Add a new Memorandum of Agreement Item as follows:

Memorandum of Agreement

Critical/Serious Incident or Accident

1) In the event of a crilical/serious incident or accident in a City workplace or where Local 79 employees are required to
respond to a critical/serious incident in the community or in a community where Local 79 members have a working
relationship, the City shall, in instances where it deems it appropriate, provide the following:
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Debriefing for directly affected employees, in a timely manner; and EAP counselling services shall be made available in the
affected workplace(s), as quickly as possible;

Employee attendance shall be encouraged.
2) Notwithstanding clause (1) above, the City shall provide EAP counselling upon request by an employee who has been

affecled by a critical/serious incident as described in clause (1) above. The City shall also make its besl efforts to ensure thal
staff are aware of how to access the City's EAP service.

Flow through to all Part Time Agreements.
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Article 5 — NO DISCRIMINATION OR HARASSMENT
Amend clause 5.01 as follows:

5.01 The City and Local 79, their respeclive servants and agents agree lhat there shall be no
discrimination, interference, harassmenlt, restriclion or coercion exercised or practiced
with respect to any employee in the malter of wage rates, (raining, upgrading,
promotion, transfer, layoff, discipline, discharge or olherwise by reason of race, creed,
anceslry, place of origin, colour, elhnic origin, citizenship, record of offences, political
or religious affiliation, sex, sexual orientation, gender expression, gender identity,
age, marital status, family status, disability nor by reason of membership in a labour
union, and the Cily agrees that it will nol, either direclly or through any person acting
on its behalf, discriminate againsl any person in ils employ because of such person
being an officer, Sleward, commiliee member or member al large of Local 79.

Flow through to all part time agreements.

DATE AGREED: December 16, 2015
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Article 7 - PREMIUM PAY

Add a new clause 7.01(e) as follows:

7.01(e) Upon request by Local 79, the applicable overtime records shall be made available to

the Union.

////;/
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Article 8 - HOURS OF WORK

Amend clause 8.01 (d) as follows:

8.01(d) Where hours outside of the above noted regular hours are reguired on a conlinuing

basis, the employer may create a shift including these hours on the giving of at least
thirty (30) calendar days' notice. Employees with the required qualifications in the
classification who normally perform the work in the location, unit or program in the
Division will be asked lo work the shift on a volunlary basis. If there are insufficient
volunteers, the moslt junior employee(s) wilh the required qualifications in the
classification who normally perform the work in the location, unil or program in the
Division shall be required to work the shifl. Employees working these shifts shall be
paid the shift bonus provided for in clause 7.04.

DATE AGREED: December 16, 2015
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Article 8 - HOURS OF WORK
Amend clause 8.02 as follows:

Hours of Work - Long Term Care Homes and Services

8.02 The regular hours of a Regislered Nurse, Registered Practical Nurse and Praclical Care
Aide in the Long Term Care Homes and Services Division consists of seven and one half
(7.5) eight{8) hours duration and thirty-seven and one half (37.5) forty-{40) hours per

week.

Flow through to LTCH&S Agreement
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Article 8 - HOURS OF WORK

Amend clause 8.11 as follows:

Notification of New or Changed Shift

a1 The City shall provide the Union with thirly (30) days advance notice in wriling
if it intends to:

(a) creale a new job classificalion which will involve shift work; or

(b) change an existing classification from a rotational assignment of
shifts to a regular or permanent assignment of shifls or vice versa.

The parlies shall meet prior o any such changes being implemented to ensure
employees are given preference for shifts based on their seniorily taking
operational needs into consideration.

DATE AGREED: February 17, 2016
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Article 14 - TRANSFERS

Amend Article 14 as follows:

Change of Shift Within Work Location

14.01 Prior to considering a transfer within a Division under this Article, and prior to
issuing a Job Posting under Article 15, a new or vacant day, afternoon or night
shuftﬁ? shall be offered to qualified employee(s) in order of seniority in the
classification within the work location, unless the employee has indicated in
writing they do not wish to be considered for such shift.

Employee Requests for Transfer
The parties agree that the following language will supersede any and all divisional or
Corporate transfer policies:

14.02(a) An employee wishing a transfer within his/her division and same classification to
another location, shall submit a request in writing to his/her Division Head.

14.02(b) An employee wishing a transfer outside hisfher division (within the same
classification) to the same or another location, shall submit a request in
writing to the Human Resources Division.

14.02(c) An employee wishing a transfer to a temporary assignment of one year or
more in another location within his’her same classification within his/her
division shall submit a request in writing to his/her Division Head.

14.02(d) Once an employee submits a transfer request in writing, it shall remain on file
for two (2) years from the date it is received by the Division Head or the
Human Resources Division or until he/she is transferred, refuses the
transfer or withdraws the transfer request, whichever occurs first. The-City
will-acknowledge-in-writing-to-the-employee+eceipt-of-suchrequestfor-transfer
within-fourteen-(14)-days-ofreceipt. Within fourteen (14) days of receiving an
employee transfer request, the Division Head or the Human Resources
Division, as applicable, will acknowledge receipt of such request in
writing to the employee.

14.02(e) All transfers under this article shall be offered to qualified employees in order of

seniority in the classification, taking operational needs into consideration.
Transfers will not be unreasonably denied.

Transfers To Permanent Positions

14.03(a) The City shall first consider transfer requests for permanent positions,
submitted by employees from within the Division, before those from
employees in other Divisions.




14.03(b) Only permanent employees will be eligible for transfer into permanent
positions.

Transfers To Temporary Assignments

14.04(a) Where the City establishes a temporary assignment of one year or more,
such opportunity shall first be offered to employees in the same classification
within the Division who have submitted a transfer request form indicating
their request for consideration for a temporary transfer.

14.04(b) Once such a transfer has been offered and accepted, the employee will
remain in that assignment for the agreed duration and will not be permitted
to transfer until such assignment is completed. This shall not affect an employee's
right to apply for an opportunity under Article 15 (Job Postings) or to a change
of shift opportunity in his/her base position under clause 14.01.

14.04(c) Notwithstanding (b) above, assignments may not last as long as was
originally expected and may be shortened or extended if required. In either
case, the City will notify the affected employee(s) as soon as possible.

14.04(d) A permanent employee who accepts a transfer to a temporary assignment
shall retain his/her permanent status. Upon completion of the temporary
assignment the employee will return to his/her former location.

14.04(e) For temporary employees, upon completion of the temporary assignment

the employee shall be offerad-a-temporary-assignment-favailable.treated in

accordance with Article 21.

Reorganization/Service Consolidation — Related Transfers

14.05 The City recognizes that a change in an employee's permanent work location
may have an effect upon employees.

The City further recognizes that Local 79 has a legitimate interest in ensuring that
their members are treated in a reasonable and consistent manner where it
becomes necessary to transfer employees on a permanent basis within the
context of the City's reorganization/service consolidation activities.

In this regard, where such transfers are to take place, and consistent with the
City's operational requirements, the following guideline will apply:

1. Local 79 will be notified in writing prior to the scheduled transfer of staff,
including an invitation to meet and discuss issues arising from the transfer.
Wherever possible, such notice will be at least four (4) weeks prior to the
scheduled transfer(s).

2. Employees will also be given written notice of their reassignment (or the
potential for reassignment, if not all employees will be similarly affected).
Wherever possible, such notice will be at least four (4) weeks prior to the
scheduled transfer(s).

3. When a reassignment does not affect all employees, or where the
reassignment involves more than one new location, where qualifications
meet the operational needs of the location(s), seniority will be the
determining factor in making such reassignments.




The foregoing procedure does nol prevent Local 79 from requesting a
meeting to discuss issues relating to staff movement in circumstances which are
not covered by the above procedure. If requested, such meeting shall be
arranged and held as quickly as possible.

Rebuilding or Building a Long Term Care Home

14.06 If the City of Toronto rebuilds a Long Term Care Home or builds a new Long

Term Care Home that necessitates the movement of residents, full-time staff and
part-time staff, the City will meet with Local 79 to review the capital project
plans and staff redeployment plan prior to implementation. The staff
redeployment plan will include how the multiple criteria of continuity of
resident care, recognition of specal resident needs and staff seniority will be
addressed. The parties will make best efforts to negotiate a mutually acceptable
Memorandum of Agreement to guide the redeployment of staff.

Rebuilding, Building or Renovating a City Facility

14.07

If the City of Toronto builds or rebuilds a City facility, or commences a

major renovation of an existing City facility that will necessitate the movement of
full-time staff and/or part-time staff for a period exceeding 6 months, the City will
meet with Local 79 to review the capital project plans and staff redeployment
plan prior to implementation. The staff redeployment plan will include how
continuity of service needs and staff seniority will be addressed. The
parties will make best efforts to negotiate a mutually acceptable Memorandum of
Agreement to guide the redeployment of staff.

Flow through to Part Time B Collective Agreement, as appropriate
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Article 16 = GRIEVANCE PROCEDURE

Amend clause 16.08 as follows:

The parties may agree (o use the services of a mutually agreeable
Mediator to assist the parlies in resolving the grievance. The grievor(s) will attend the
mediation meeting at the request of Local 79. Time spent in attendance at mediation
during an employee's regular working hours shall be without loss of pay. The parties will
jointly, in equal shares, bear the expenses of the Mediator. Any mutually agreeable
resolution reached by the parties through such mediation shall be binding upon the
parties but shall be without precedent or prejudice. In the event that no mutually
agreeable resolution is reached, the grievance will proceed to arbitration.

16.08

Flow through to all Part Time Agreements.
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Article 16 - GRIEVANCE PROCEDURE

Amend clause 16.26 as follows:

Disciplinary Discussions and Notations

16.26 Whenever an employee is requested to report for a disciplinary discussion with a

supervisor, prior lo any disciplinary action being taken, such employee shall be
advised of his/her right to a Steward or Local 79 representalive, as
appointed/selected by Local 79 under clause 16.05 to be present at such meeting.
Local 79 shall ensure that such represenialive is available within forty-eight (48)
twenty-four{24) hours of receiving such request. Where such representation is not
provided within the forty-eight (48) twenty-four {24} hours the employee shall be
advised of his/her right to the presence of an employee of his/her choice who is on
duty al his/her place of work at the time the discussion takes place.

Flow through to all Part Time Agreements
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 16 ~ GRIEVANCE PROCEDURE

Amend clause 16.29(b) (i) as follows:

16.29(bXi) The grievance shall be placed before one (1) of the following arbitrators:

Rebead-Herman- Susan Stewart

Marilyn Nairn

Maureen-Saltman  Jasbir Parmar
Christopher Albertyn

Paula-Krepf Eliah Gedalof

Christine Schmidt

Flow through to all Part Time Agreements

/ DATE AGREED: February 15, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 16 - GRIEVANCE PROCEDURE

Amend clause 16.32 as follows:

Prescheduled Grievance Meetings

16.32  The Employee and Labour Relations Division and Local 79 shall develop an

annual schedule of meetings by Division for divisienal-Step 2 grievance
meetings, Step 3 grievance meetings, Policy grievance meetings and
mediation meetings.

The Employee and Labour Relations Division and Local 79 agree to mutual
co-operation in the development of lists of grievances to be discussed at
grievance meetings at least two (2) calendar weeks prior to the pre-scheduled

dates.

Flow through to all Part Time Agreements.

DATE AGREED: January 28, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 17 — LEAVE OF ABSENCES

Amend clause 17.21(a) as follows:

17.21(a) Upon request from Local 79, the City shall provide a full-time leave of absence
for the Chief Steward and three (3) Unit Officers of Local 79. In addition the
three (3) Unit Officers representing the Long Term Care Homes and Services
Part-Time, Unit B Part-Time and Recreation Warkers Part-Time, or alternates as
designated by Local 79 will be granted leaves of absence of two (2) days per
week without loss of pay or benefits. The leave of absence for the Chief
Steward and Unit Officers shall result in no loss of seniority or service. The City
shall pay the wages, vacation and benefits of the Chief Steward and Unit
Officers and shall invoice Local 79. Local 79 shall remit, forthwith, full
reimbursement for the Chief Steward and Unit Officers' wages, vacation and

benefits to the City.

Clarity Note:

A Part-time Unit Officer(s) will provide the City with his/her proposed leave
of absence days as note above as early as possible. A Part-time Unit
Officer(s) may from time to time flex his/her leave of absence days within a
thirty (30) day period. Such changes to his/her proposed leave of absence
days will be reported to the City as soon as possible and will not result in
a Part-time Unit Officer taking more than the equivalent leave of absence
days for Unit Officer duties noted in the clause above within a thirty (30)

day period.

Flow through to all Part Time Agreements

DATE AGREED: February 15, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 20 - SENIORITY AND SERVICE

Delete clause 20.01(b) as follows:

Renumber remaining clauses accordingly.

, DATE AGREED: December 16, 2015
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 34 — PRINTING OF THE COLLECTIVE AGREEMENT

Amend clause 34.02 as follows:

34,02

The Cily shall post semioritylisteaistof-officors-and-Slewarde-of Local 70 and-the
Collective Agreements on the Cily of Toronto's Intranet as soon as reasonably
possible following ratification. The City shall post a link to Local 79's website
for the purpose of providing Local 79 members with access to seniority lists
and a list of Officers and Stewards.

Flow through to all Part Time Agreements.

DATE AGREED: February 8, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 34 — PRINTING OF THE COLLECTIVE AGREEMENT

Amend clause 34.03 as follows:

34.03 The Cily agrees to provide, upon request from an employee or from Local 79 on behalf
of an employee, a copy of the applicable new Colleclive Agreement between Local 79
and the City in a format cnmpliant with tha Ams:hllﬂy fur ﬂntaria ns with

Disabilities Act (AODA). large-¢
impairmants.

Flow through to all Part Time Agreements.

DATE AGREED December 16, 2015
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 36 — HEALTH AND SAFETY

Delete clause 36.03 as follows:

Flow through to all Part Time Agreements.
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Article 49 — CITY OF TORONTO POLICIES

Amend clause 49.01 as follows

49.01 The parties agree lo continue-e-append Lhe following to the Collective Agreement:

Earned Deferred Leave Policy

Family Medical Leave Policy

Leave Without Pay Policy

Military Service Policy

Request for Parking for Employees with a Disabilily Procedure Document

Flow through to all part time agreements, as appropriate.

ATE AGREED: February 10, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

Appendix "A"

Re-title Appendix "A" as follows:

Toronto Paramedic Services Appendix "A"

Flow through to Unit B - Part Time

_ EﬁTE AGREED: December 16, 2015
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 12
EXTENDED HEALTH CARE/DENTAL/GROUP LIFE AND LONG TERM
DISABILITY INSURANCE

Private Duty Nursing

This will confirm the City of Toronto’s administration of Private Duty Nursing claims for members
of CUPE Local 79.

All private duty nursing claims established after the implementation of the new benefits carrier
(August 1# and November 1*) are subject to the terms of the Local 79 Collective Agreement. In
reference to private duty nursing claims it states “Private duty nursing at home when medically
necessary, to a maximum of $25,000 per person per three (3) benefit years.”

All existing ongoing private duty nursing claims (esltablished prior o the date of the new benefit
carrier) are not subject to the above limitations. These claims are being adjudicated according to
past contracts and practices. It is not our intent to apply a limitation to an existing claim that has
been established and ongoing prior to the new Local 79 Collective Agreement. However, if the
existing claim ends, any new claims for private duty nursing coverage will be subject to the terms
of the Local 79 Collective Agreement.

Flow through to Part Time LTCHS Agreement

DATE AGREED: February 8, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

BULLETIN BOARDS

Dedicated space on bulletin boards will be made available to the Union for the posting of official
Union notices in convenient locations determined by the City and the Union. Such bulletin boards
shall be in areas where employees will have access to them. The Union shall have the right to
post notices of meetings and such other notices as may be of interest to its members. Problems

may be identified by either party and shall be the subject of discussion.

Flow through to all Part Time Agreements.

DATE AGREED: December 16, 2015
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 11A
ILLNESS OR INJURY PLAN

Transition to lIP
Election to lliness or Injury Plan

Within sixty (60) days of July 31, 2009 the City and Local 79 shall meet to discuss the
format of a hard copy communication to employees eligible to transfer to the IIP. Such
communication shall include a reference to the employees’ current sick bank, if any, a
copy of the IIP Plan (Article 11A), the due date for election to IIP and return address
information.

No later than October 18, 2009, the City shall inform all employees eligible to transfer to
IIP of the requirement to elect, on or before November 18, 2009, to either transfer to the
new |IP plan in accordance with clause 11A.02(b) or to remain in the current Sick Pay
Plan in accordance with clause 11B.01 (Article 11B). The information will be provided to
employees in hard copy and mailed to their home address. Employees shall have until
November 18, 2009 to respond in writing. Any employee who has not responded shall be
deemed to have elected to remain in their current Sick Pay Plan.

Transition to lIP Effective January 1, 2010

Employees electing to transfer to the IIP in accordance with 11A.02(b) or who are
transferred to the IIP in accordance with clause 11A.02(c) (an employee covered by a
former grand-parented STD Plan) will receive his/her IIP days on his/her first regularly
scheduled work day on or after January 1, 2010 if he/she is:

actually at work,

on pre-approved vacation,

on approved Leave of Absence, not arising due to iliness or injury, or

any other leave pursuant to the Collective Agreement not arising due to iliness or

injury.

bt bl

Deferred Transition Date

An employee who elected to transfer to the IIP, or who is transferred to the IIP in
accordance with clause 11A.02(c), (an employee covered by a former grand-parented
STD Plan) who is absent from work because of iliness or injury and who would otherwise
be entitled to sick pay under either the pre-existing Sick Pay Plan or a pre-existing STD
Plan shall continue to be covered by the pre-existing Sick Pay Plan or the pre-existing
STD plan until the employee returns to work for a period of two (2) continuous weeks,
after which the employee shall be enrolled in the IIP and eligible to use his/her |IP days.



SPECIAL PAYOUT/PAYMENT SCHEDULE
(i) Special Payout For Employees with Sick Bank Who Elect a Payout

All employees hired prior to July 31, 2009 who have a Sick
Bank and who elect, on or before November 18, 2009, to
receive a payout and transfer to the lliness or Injury Plan
("lIP") on January 1, 2010, as per clause 11A.02(b)(ii), shall
receive a payout based upon the following formula:

YEARS OF CURRENT SPP SPECIAL
SERVICE PAYOUT PAYOUT
(B)

At Least 30 years | 50% of Bank to 80% of current
Maximum of 6 SLP payout
months formula

At Least 25 years | 50% of Bank to 75% of current

and Less than 30 | Maximum of 6 SLP payout

years months formula

At Least 20 years | 50% of Bank to 65% of current

and Lessthan 25 | Maximum of 5 SLP payout

years months formula

At Least 15 years | 50% of Bank to 45% of current

and Less than 20 | Maximum of 4 SLP payout

years months formula

At Least 10 years | 50% of Bank to 35% of current

and Less than 15 | Maximum of 3 SLP payout

years months formula

Less than 10 years | Zero 17.5% of Bank to a
maximum of $700

J

*Note: The above-noted payout is subject to any specific arrangement in any sick leave or
grandparented STD plans governing payout, e.g., the former City of Toronto, Borough of
East York and any other applicable plan. Eligible employees of the former City of Toronto
or Borough of East York have a payout formula whereby they receive 100% rather than
50% of Bank to the applicable maximum based on their service. Any other employee
covered by a grandparented short term disability plan with a different payout option shall
receive such payout as per their grandparented STD plan.

(ii) Payout For Employees in Grandparented STD Plans Who Elect a Payout
Employees in grandparented STD plans who have a sick bank and elect to receive a

payout as per clause 11A.02(c)(ii) shall be paid out as per the payout formula of their
grandparented STD plan.

(iif) Minimum Special Payout/Payment
Employees hired prior to July 31, 2009, who:

(1) elect the IIP and elect to receive a payout, or



(2) are transferred to the |IP from a grandparented STD Plan and do not elect to
retain their frozen sick bank, shall receive a minimum lump sum payout/payment
of $700.

(iv) Employee Election
An employee shall receive, no later than October 18, 2009, an information package

that includes a form allowing the employee to elect to:
(a) transfer to the lliness or Injury Plan ("lIP") and to elect to receive a payout, as per
Part | (Column C), Part Il or Part 11l above; or

(b) to transfer to IIP and retain his/her frozen Sick Bank; or
(c) to elect to remain in the current Sick Pay Plan ("SPP").

Employees must submit their completed election form by November 18, 2009, in
accordance with clause 11A.02(b) of the Collective Agreement.

(v) Special Payout/Payment Process
Part | Payout

(A) An employee who elects to transfer to the lIP and who elects to receive a payout
as per clause 11A.02(b)(ii), shall transfer to the |IP on January 1, 2010 (the
“Commencement Date”) and have his/her Sick Bank, if any, frozen as at December
31, 2009. The minimum amount of the Payout will be $700.

(B) Following the Payout any sick pay credits remaining in the employee's frozen Sick
Bank shall be eliminated.

Part Il Payout
(A) An employee in a grandparented STD plan who has a Sick Bank and elects to

receive a payout as per clause 11A.02(c)Xii) shall be paid out as per the payout
formula of his/her grandparented STD plan. The minimum amount of the Payout
will be $700.

(B) Following the Payout any sick pay credits remaining in the employee’s frozen Sick
Bank shall be eliminated.

Part Ill Payment

(C) An employee in a grandparented STD Plan who does not have a Sick Bank and is

transferred to the IIP shall receive a lump sum payment of $700.

(D) The Part | (Column C) and Part Il Payouts and the Part |ll Payment shall be made

in one payment on February 18, 2010.

(E) An employee with eligible Registered Retirement Savings Plan (RRSP) room can
assign all or part of the Part | or Part Il Payouts or the Part Ill Payment directly to
his/her RRSP by providing the necessary form to the Director, Pension, Payroll
and Employee Benefits by no later than December 15, 2009. Notwithstanding
paragraph V(F) above, should the employee elect this option, such transfer to
his/her RRSP shall be completed no later than February 28, 2010.




(vi) Employees on Sick Leave at Commencement Date
(A) Notwithstanding Part V above, if, on the Commencement Date, an employee is on
sick leave under the Sick Pay Plan or a grandparented STD plan, the employee
shall continue to remain on such plan until he/she returns to work, as set out in
paragraph VI(B), below.

(B) The employee shall receive, no later than four (4) weeks after returning to work, an
information package that includes a form allowing the employee to elect to
transfer to the IIP and receive a payout, as per Part | (Column C), Part Il or Part lll
above, or elect to remain in the current Sick Pay Plan. The employee must submit
his/her completed election form within two (2) weeks following receipt of the
information package.

(C) In the event that the employee elects to transfer to the IIP, he/she shall commence
enrolment in the [IP at the commencement of the pay pericd following thirty (30)
calendar days from the date that he/she submitted his/ her election form.

(D) The Special Payout/Payment, as per Part | (Column C), Part Il or Part Il above,
shall be made in one payment no later than two (2) pay periods following the date
that the employee was enrolled in the lIP.

(E) An employee with eligible Registered Retirement Savings Plan (RRSP) room can
assign all or part of the Special Payout/Payment directly to hisfher RRSP by
providing the necessary form to the Director, Pension, Payroll and Employee
Benefits. Notwithstanding paragraph VI(D) above, should the employee elect this
option, such transfer to his’fher RRSP shall be completed no later than four (4) pay
periods following receipt of the RRSP assignment form.

/ﬂ DATE A : December 16, 2015
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

CORRESPONDENCE TO LOCAL 79

The City will ensure that all correspondence directed to CUPE Local 79 other than that
related to the Grievance and Arbitration process or as otherwise stipulated in this
Collective Agreement, shall be in writing and addressed to the President and submitted
by mail or email.

Flow through to all part time agreements.

DATE AGREED: February 17, 2016
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement
Crisis Prevention Intervention Training

The parties acknowledge the importance of ensuring that employees have the skills
necessary to de-escalate interactions with the public, clients, and residents when
required.

The parties acknowledge that some City Divisions provide training to employees that the
Division deems appropriate for the type of situations employees may encounter.

Where Local 79 identifies City Divisions where training is not currently offered, and where
both the Division and Local 79 agree that such training, will be beneficial to employees,
the Division, in consultation with the Joint Health and Safety Committee, will develop and
implement training

Flow through to all part time agreements.
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Domestic Violence / Intimate Partner Violence Policy

The parties agree that the City's Domestic Violence policy shall continue to be posted
electronically.

The City and Local 79 acknowledge that members of the Occupational Health and Safety
Coordinating Committee are presently undertaking a review of the Domestic Violence
Policy, and where there is agreement that changes are necessary to update the policy,
the City will revise the existing policy and implement any changes required.

The Occupational Health and Safety Coordinating Committee will also consider whether
training on the Policy would be beneficial for employees and management.

Flow through to all part time agreements.
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CUPE LOCAL 79
AND
CITY OF TORONTO
FULL-TIME AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Training to Improve Opportunities for Internal Mobility

The City and Local 79 are committed to developing strategies to improve career

development opportunities for employees in a manner that is consistent with the City's
operational needs. Within 120 days of <insert ratification date> the City and Local 79 will

meet to identify training opportunities such as:

skills upgrading,
online software training,
basic computer skills training, or

* o * @

proceed within the natural line of progression for their job classification,
that the City can offer to assist employees.

Flow through to all part time agreements.

divisional specific software training where appropriate i.e. to assist employees to
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