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er

om
pl

oy
ee

,
th

o
to

tte
r

w
ill

as
k

th
o

om
pl

oy
oo

to
co

nt
ac

t
th

e
C

ity
w

ith
in

tw
en

ty
(2

0)
w

or
ki

ng

da
ys

in
or

de
r

to
ar

ra
ng

o
re

pa
ym

en
t,

in
fu

ll,
of

th
e

o
v

p
rn

v
m

o
n
t

am
ou

nt
.

(C
)

Sh
ou

ld
th

e
em

pl
oy

ee
di

sa
gr

ee
w

ith
th

e
pr

op
os

ed
re

co
ve

ry
sc

he
du

le
,

or
fa

il
to

ar
ra

ng
e

re
pa

ym
en

t
of

th
e

ou
ts

ta
nd

in
g

am
ou

nt
,

th
e

C
ity

sh
al

l
m

ee
t

w
ith

th
e

em
pl

oy
ee

to
cl

ar
ify

th
e

ov
er

pa
ym

en
t.

T
he

em
pl

oy
ee

m
ay

be
ac

co
m

pa
ni

ed
by

a
U

ni
on

R
ep

re
se

nt
at

iv
e

sh
ou

ld
he

/s
he

so
re

qu
es

t.
T

he
le

tte
r

wi
ll

ad
vi

se
th

e

em
pl

oy
ee

th
at

,
if

th
e

em
pl

oy
ee

do
es

no
t

re
sp

on
d

w
ith

in
th

e
tim

e
re

qu
ir

ed
,

th
e

C
ity

w
ill

in
vo

ke
th

e

ad
ju

di
ca

ti
on

pr
oc

ed
ur

e.
T

he
C

ity
sh

al
l

se
nd

a
co

py
of

th
e

le
tte

r
to

th
e

U
ni

on
w

ith
in

5
da

ys
w

ith
de

ta
il

s
of

th
e

am
ou

nt
cl

ai
m

ed
an

d
(f

or
ex

is
tin

g
em

pl
oy

ee
s)

th
e

C
ity

’s
re

pa
ym

en
t

sc
he

du
le

or
(f

or
fo

rm
er

em
pl

oy
ee

s)
a

re
qu

es
t

to
pa

y
th

e
to

ta
l

am
ou

nt
ou

ts
ta

nd
in

g.

(d
)

If
th

er
e

is
no

re
sp

on
se

to
th

e
le

tte
r,

th
e

C
ity

w
ill

m
ak

e
co

nt
ac

t
w

it
h

th
e

A
rb

itr
at

or
(f

ro
m

an
ag

re
ed

to
lis

t)
to

de
te

rm
in

e
a

su
it

ab
le

da
te

fo
r

he
ar

in
g.

T
hi

s
w

ill
be

do
ne

by
em

ai
l,

w
ith

a
co

py
to

th
e

U
ni

on
’s

R
ec

or
di

ng

S
ec

re
ta

ry
an

d
its

co
nt

ac
t

pe
rs

on
.

T
he

U
ni

on
wi

ll
be

pa
rt

of
th

e
pr

oc
es

s
of

se
tt

in
g

a
he

ar
in

g
da

te
w

hi
ch

w
ill

oc
cu

r
w

ith
in

th
e

fo
llo

w
in

g
th

ir
ty

(3
0)

w
or

ki
ng

da
ys

.

(e
)

O
nc

e
a

he
ar

in
g

da
te

is
de

te
rm

in
ed

,
th

e
C

ity
wi

ll
se

nd
th

e
em

pl
oy

ee
a

le
tte

r,
w

hi
ch

gi
ve

s
no

tic
e

of
th

e

he
ar

in
g.

T
he

C
ity

w
il

l
se

n
d
s

a
co

py
of

th
is

le
tte

r
to

th
e

U
ni

on
an

d
to

th
e

A
rb

itr
at

or
.

T
he

co
py

to
th

e

A
rb

it
ra

to
r

w
ill

sh
o
u
ld

in
cl

ud
e

de
ta

il
s

of
th

e
am

ou
nt

cl
ai

m
ed

by
th

e
C

ity
,

an
d

its
pr

op
os

ed
re

pa
ym

en
t

sc
he

du
le

,
if

on
e

is
pr

op
os

ed
by

th
e

C
ity

.

2.
(a

)
T

he
C

ity
w

ill
sc

he
du

le
a

he
ar

in
g

fo
r

on
e

em
pl

oy
ee

pe
r

ho
ur

on
th

e
da

te
s

de
te

rm
in

ed
fo

r
he

ar
in

g
th

e

ov
er

pa
ym

en
t

cl
ai

m
s.

A
ft

er
he

ar
in

g
su

bm
is

si
on

s
fr

om
bo

th
th

e
C

ity
an

d
th

e
U

ni
on

,
th

e
A

rb
itr

at
or

wi
ll

is
su

e
a

br
ie

f
de

ci
si

on
,

ei
th

er
or

al
ly

or
in

w
ri

tin
g,

di
re

ct
in

g
th

e
re

pa
ym

en
t

of
an

y
am

ou
nt

de
te

rm
in

ed
to

ha
ve

be
en

an

ov
er

pa
ym

en
t

an
d

th
e

sc
he

du
le

,
if

an
y,

pu
rs

ua
nt

to
w

hi
ch

su
ch

re
pa

ym
en

t
is

to
be

m
ad

e.
T

he
U

ni
on

an
d

M
an

ag
em

en
t

wi
ll

ha
ve

no
m

or
e

th
an

th
re

e
re

pr
es

en
ta

ti
ve

s
at

an
y

he
ar

in
g,

in
cl

us
iv

e
of

co
un

se
l

an
d/

or

co
ns

ul
ta

nt
s.

4
In

ad
di

ti
on

to
th

es
e

pr
op

os
ed

ad
di

ti
on

s,
am

en
dm

en
ts

an
d

de
le

ti
on

s
to

th
e

C
ol

le
ct

iv
e

A
gr

ee
m

en
t,

th
e

C
ity

re
se

rv
es

th
e

ri
gh

t
to

ad
d,

de
le

te
or

ot
he

rw
is

e
am

en
d

its
co

lle
ct

iv
e

ba
rg

ai
ni

ng
pr

op
os

al
s

at
an

y
ti

m
e

du
ri

ng
th

e
co

lle
ct

iv
e

ba
rg

ai
ni

ng
pr

oc
es

s.



(b
)

T
he

he
ar

in
g

re
fe

rr
ed

to
in

2(
a)

w
ill

co
ns

is
t

so
le

ly
of

a
re

vi
ew

of
th

e
do

cu
m

en
ta

ti
on

th
at

su
pp

or
ts

th
e

C
ity

’s

ov
er

pa
ym

en
t

cl
ai

m
s.

N
o

w
it

ne
ss

sh
al

l
be

ca
ll

ed
at

th
e

he
ar

in
g;

th
e

po
si

ti
on

s
of

th
e

pa
rt

ie
s

w
ill

be

ad
va

nc
ed

th
ro

ug
h

or
al

an
d/

or
w

ri
tte

n
su

bm
is

si
on

s.
If

ei
th

er
th

e
C

ity
or

th
e

U
ni

on
re

qu
ir

e
a

w
it

ne
ss

to

te
st

if
y,

or
w

is
he

s
to

ra
is

e
a

m
at

te
r

of
pr

in
ci

pl
e

(i
nc

lu
di

ng
,

bu
t

no
t

lim
ite

d
to

,
th

e
im

pa
ct

on
th

e
ob

lig
at

io
n

of

an
em

pl
oy

ee
to

re
pa

y
a

de
bt

to
th

e
C

ity
w

he
n

on
W

SI
B

or
LT

D
be

ne
fi

ts
,

or
ha

vi
ng

ex
ha

us
te

d
si

ck
le

av
e)

,

th
e

he
ar

in
g

un
de

r
2(

a)
w

ill
be

ca
nc

el
le

d
an

d
th

e
ov

er
pa

ym
en

t
cl

ai
m

w
ill

be
re

fe
rr

ed
to

th
e

us
ua

l

ar
bi

tr
at

io
n

pr
oc

es
s.

3.
B

ot
h

pa
rt

ie
s

ar
e

re
qu

ir
ed

to
pr

od
uc

e
al

l
do

cu
m

en
ts

an
d

su
pp

or
ti

ng
in

fo
rm

at
io

n
re

as
on

ab
ly

re
qu

es
te

d
up

on

w
hi

ch
th

ey
in

te
nd

to
re

ly
no

la
te

r
th

an
tw

o
(2

)
w

ee
ks

pr
io

r
to

th
e

da
te

sc
he

du
le

d
fo

r
th

e
he

ar
in

g.

4.
If

an
em

pl
oy

ee
do

es
no

t
ar

ri
ve

at
th

e
he

ar
in

g
at

th
e

ap
po

in
te

d
tim

e,
th

e
m

ai
le

r
w

ill
be

st
oo

d
do

w
n

fo
r

ha
lf

an

ho
ur

in
ca

se
of

a
la

te
ar

ri
va

l,
al

th
ou

gh
du

ri
ng

th
is

tim
e

th
e

C
ity

w
ill

ex
pl

ai
n

th
e

na
tu

re
of

th
e

cl
ai

m
ag

ai
ns

t
th

e

em
pl

oy
ee

to
th

e
U

ni
on

an
d

th
e

A
rb

itr
at

or
.

T
he

C
ity

w
ill

es
ta

bl
is

h
th

at
it

ha
s

co
m

pl
ie

d
w

ith
th

e
no

ti
ce

re
qu

ir
em

en
ts

se
t

ou
t

ab
ov

e
an

d
th

e
am

ou
nt

th
at

th
e

em
pl

oy
ee

is
re

qu
ir

ed
to

re
pa

y
th

e
C

ity
.

If
su

ch
lia

bi
lit

y
is

es
ta

bl
is

he
d

th
e

A
rb

it
ra

to
r

w
ill

di
re

ct
th

e
em

pl
oy

ee
to

re
pa

y
th

e
ov

er
pa

ym
en

t
to

th
e

C
ity

,
in

fu
ll,

su
bj

ec
t

to
an

y

su
bm

is
si

on
s

m
ad

e
by

th
e

U
ni

on
re

ga
rd

in
g

a
re

pa
ym

en
t

sc
he

du
le

.

5.
If

th
e

em
pl

oy
ee

at
te

nd
s

th
e

he
ar

in
g:

(a
)

T
he

C
ity

w
ill

m
ak

e
its

su
bm

is
si

on
s,

re
fe

rr
in

g
to

th
o
se

do
cu

m
en

ts
up

on
w

hi
ch

it
re

lie
s,

an
d

ex
pl

ai
n

ho
w

it
ar

ri
ve

s
at

its
cl

ai
m

fo
r

th
e

ov
er

pa
ym

en
t.

T
he

C
ity

w
ill

al
so

ex
pl

ai
n

w
ha

t
re

pa
ym

en
t

sc
he

du
le

,
if

an
y,

it
pr

op
os

es
.

(b
)

T
he

U
ni

on
m

ay
m

ak
e

su
ch

in
qu

ir
ie

s
as

it
th

in
ks

n
ec

es
sa

ry
.

(C
)

A
tt

he
cl

os
e

of
th

e
C

ity
’s

ex
pl

an
at

io
n,

th
e

U
ni

on
w

ill
ha

ve
an

op
po

rt
un

it
y

to
m

ee
t

w
ith

th
e

em
pl

oy
ee

.

(d
)

T
he

he
ar

in
g

w
ill

re
co

nv
en

e
an

d
th

e
U

ni
on

an
d/

or
th

e
em

pl
oy

ee
w

ill
m

ak
e

su
ch

su
bm

is
si

on
s

as
th

ey

w
is

h
to

m
ak

e.
If

th
e

em
pl

oy
ee

cl
ai

m
s

un
de

rp
ay

m
en

t
by

th
e

C
ity

,
th

e
U

ni
on

w
ill

ex
pl

ai
n

th
e

na
tu

re
of

th
e

cl
ai

m
an

d
th

e
C

ity
m

ay
m

ak
e

su
ch

in
qu

ir
ie

s
as

it
th

in
ks

ne
ce

ss
ar

y.

(e
)

If
lia

bi
lit

y
is

es
ta

bl
is

he
d

a
re

pa
ym

en
t

sc
he

du
le

w
ill

be
de

te
rm

in
ed

.

In
ad

di
tio

n
to

th
es

e
pr

op
os

ed
ad

di
tio

ns
,

am
en

dm
en

ts
an

d
de

le
tio

ns
to

th
e

C
ol

le
ct

iv
e

A
gr

ee
m

en
t,

th
e

C
ity

re
se

rv
es

th
e

ri
gh

t t
o

ad
d,

de
le

te
or

ot
he

rw
is

e
am

en
d

its
co

lle
ct

iv
e

ba
rg

ai
ni

ng
pr

op
os

al
s

at
an

y
ti

m
e

du
ri

ng
th

e
co

lle
ct

iv
e

ba
rg

ai
ni

ng
pr

oc
es

s.



(V
T

he
aw

ar
d

is
su

ed
wi

ll
pr

ov
id

e
fo

r
th

e
fu

ll
am

ou
nt

ow
in

g
be

co
m

in
g

im
m

ed
ia

te
ly

du
e

an
d

pa
ya

bl
e

in
th

e

ev
en

t
of

th
e

de
fa

ul
t

in
an

y
re

pa
ym

en
t

sc
he

du
le

or
de

re
d.

T
he

aw
ar

d
of

th
e

A
rb

itr
at

or
wi

ll
be

fi
na

l
an

d

bi
nd

in
g.

(g
)

T
he

re
pa

ym
en

t
sc

he
du

le
,

if
an

y,
w

ill
be

pr
ep

ar
ed

an
d

si
gn

ed
im

m
ed

ia
te

ly
af

te
r

th
e

he
ar

in
g

of
ea

ch

cl
ai

m
,

an
d

a
co

py
of

th
e

re
pa

ym
en

t
sc

he
du

le
wi

ll
be

gi
ve

n
to

th
e

em
pl

oy
ee

.

(h
)

It
is

un
de

rs
to

od
th

at
em

pl
oy

ee
s

w
ho

at
te

nd
th

e
he

ar
in

g
du

ri
ng

re
gu

la
r

w
or

ki
ng

ho
ur

s
wi

ll
su

ff
er

no

lo
ss

of
w

ag
es

.

(i)
N

ot
w

ith
st

an
di

ng
(g

)
ab

ov
e,

if
an

em
pl

oy
ee

is
ab

le
to

pr
ov

id
e

ob
je

ct
iv

e
ev

id
en

ce
th

at
th

er
e

ha
s

be
en

a
su

bs
ta

nt
ia

l
an

d
m

at
er

ia
l

ch
an

ge
in

hi
s/

he
r

fi
na

nc
ia

l
si

tu
at

io
n

th
at

w
as

un
fo

re
se

en
at

th
e

tim
e

of
th

e
or

ig
in

al
he

ar
in

g,
th

e
em

pl
oy

ee
m

ay
ap

pr
oa

ch
th

e
U

ni
on

w
ith

a
vi

ew
to

re
qu

es
ti

ng
th

e
A

rb
itr

at
or

to
va

ry
th

e
sc

he
du

le
.

In
th

is
ev

en
t,

th
e

U
ni

on
w

ill
in

w
rit

in
g

re
qu

es
t

th
e

C
ity

to
co

nv
en

e
a

he
ar

in
g

fo
r

th
e

A
rb

itr
at

or
to

co
ns

id
er

th
e

re
qu

es
t.

6.
E

ith
er

pa
rt

y
m

ay
te

rm
in

at
e

th
is

L
et

te
r

of
A

gr
ee

m
en

t
by

pr
ov

id
in

g
th

e
ot

he
r

w
ith

si
xt

y
(6

0)
da

ys
’

no
tic

e
in

w
ri

tin
g.

Fo
llo

w
in

g
th

e
de

liv
er

y
of

su
ch

no
tic

e,
cl

au
se

9.
10

sh
al

l
ap

pl
y.

Fl
ow

th
ro

ug
h

fr
om

Fu
ll

T
im

e
Fl

ow
th

ro
ug

h
to

al
l

P
ar

t
T

im
e

A
rt

ic
le

13
V

A
C

A
T

IO
N

PA
Y

A
N

D
V

A
C

A
T

IO
N

L
E

A
V

E
M

ar
ch

2,
20

16

N
ew

13
.1

1
A

dd
a

ne
w

cl
au

se
as

fo
ll

ow
s:

V
ac

at
io

n
en

ti
tl

em
en

t
fo

r
E

m
pl

oy
ee

s
en

te
ri

n
g

th
e

Fu
ll

T
im

e
ba

rg
ai

ni
ng

un
it

13
.1

1
(a

)
W

he
n

an
em

pl
oy

ee
m

o
v
es

fr
om

th
e

L
oc

al
79

L
on

g
T

er
m

C
ar

e
H

om
es

an
d

S
er

v
ic

es
P

ar
t-

T
im

e
ba

rg
ai

ni
ng

un
it

to
th

e
L

oc
al

79
F

ul
l-

T
im

e
ba

rg
ai

ni
ng

un
it

,
th

e
em

pl
oy

ee
sh

al
l

be
pa

id
an

y
v

ac
at

io
n

pa
y

ow
in

g

fo
r

se
rv

ic
e

ac
cr

u
ed

in
th

e
L

oc
al

79
L

on
g

T
er

m
C

ar
e

H
om

es
an

d
S

er
v
ic

es
P

ar
t

T
im

e
ba

rg
ai

ni
ng

un
it

.

13
.1

1
(b

)
W

he
n

an
em

pl
oy

ee
w

ho
w

as
ba

nk
in

g
va

ca
ti

on
m

ov
es

fr
om

th
e

L
oc

al
79

L
on

g
T

er
m

C
ar

e
H

om
es

an
d

S
er

v
ic

es
P

ar
t-

T
im

e
ba

rg
ai

ni
ng

un
it

to
th

e
L

oc
al

79
F

ul
l-

T
im

e
ba

rg
ai

ni
ng

un
it

,
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT AGREEMENT

Article I — DEFINITIONS

Amend clause 1.04 as follows:

Conversion of Hours

1.04 The regular hours of a Registered Nurse, Registered Practical Nurse and
Practical Care Aide in the Long Term Care Homes and Services Division consists
of seven and one half (7.5) eiht-(8) hours duration and thirty-seven and one
half (37.5) fect’-(4O) hours per week.

Effective April 1,2012
(a) any employees hired, demoted, reclassified, alternate rated, transferred, or

promoted into one of the classifications listed in 8.02 above shall be placed
on a thirty seven and one half (37.5) hour work week, seven and one half
(7.6) hours per shift.

(b) Effective April 1, 2012, employees identified in paragraph 8.02 above may
elect to have their work week and pay immediately reduced to thirty seven
and one half (37.5) hours.

Effective Janucr.’8 2011
() all employoos working a forty (10) hour work week in the classifications

listed in 8.02 above shall have thcir length of shift and pay decreased by

fifteen (15) minutos to a thirty eight and three-quarter (38.75) hour work

week, seven and three quarter (7.75) hours per shift.

Effective Januarj 7,2015
(d) all employees working a thirty eight and three quarter (38.75) hour work

week in accordance with 8.02(b) shall have their length of shift and pay
decreased by fifteen (15) minutes to a thirty seven and a half (37.5) how
work week, seven and one half (7.5) hours per shift.

Where the terms “two thousand and eighty (2,080) paid hours”, “one thousand,nine

hundred and sixty (1,960) paid hours”, ‘one thousand and forty (1,040) paid

hours”, “eighty (80) hours” and “eight (8) hours” are used in this agreement, it shall

be amended to read “one thousand, nine hundred and fifty (1,950) paid hours”,

“one thousand, eight hundred and thirty-seven and one half (1,837.5) paid hours”,

“nine hundred and seventy-five (975) paid hours”, “seventy-five (75) hours” and

“seven and one half (7.5) hours” respectively for employees in classifications

where the normal full-time hours are thirty-seven and one half (37.5) hours per

week, and it shall also be amended to read “one thousand, eight hundred and

twenty (1,820) paid hours”, ‘one thousand, seven hundred and fifteen (1,715) paid

hours”, “nine hundred and ten (910) paid hours”, “seventy (70) hours” and “seven



(7) hours” respectively for employees in classifications where the normal full-time
hours are thirty-five (35) hours per week.

Where the terms ‘seven hundred and twenty (720) hours”, ‘Three hundred and
eighty-four (384 hours”) and “forty (40) hours” are used in this agreement, they
shall be amended to read “six-hundred and seventy4ive (675) hours”, “three
hundred and sixty (360) hours” and “thirty-seven and one half (37½) hours” in
classifications where the normal full-time hours are thirty-seven one half (37½)
hours per week and shall also be amended to read “six-hundred and thirty (630)
hours”, “three hundred and thirty-six hours (336) hours” and “thirty-five (35) hours”
in classifications where the normal full-time hours are thirty-five (35) hours per
week.

Flow through from Full Time Agreement as appropriate

DATE AGREED: March 2, 2016

Forthé Union F6r the City

For the Union

S

a; ‘C

For the City

“tjt.<. /‘c
Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 7— NO DISCRIMINATION OR HARASSMENT

Amend clause 7.01 as follows:

7.01 The City and Local 79, their respective servants and agents agree that there shall
be no discrimination, interference, harassment, restriction or coercion exercised or
practised with respect to any employee in the matter of wage rates, training.
upgrading, promotion, transfer, layoff, discipline, discharge or otherwise by reason
of race, creed, ancestry, place of origin, colour, ethnic origin, citizenship, record of
offences, political or religious affiliation, sex, sexual orientation, gender
expression, gender identity, age, marital status, family status, disability nor by
reason of membership in a labour union, and the City agrees that it will not, either
directly or through any person acting on its behalf, discriminate against any person
in its employ because of such person being an officer, steward, committee member
or member at large of Local 79.

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

For the Union

6\ \.\

For the City

4, 20 f

December 16, 2015

For the Union (fp1the City

-.

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 7— NO DISCRIMINATION OR HARASSMENT

Amend clause 7.01 as follows:

7.01 The City and Local 79, their respective servants and agents, agree that there shall
be no discrimination, interference, harassment, restriction or coercion exercised or
practised with respect to any employee, in the matter of wage rates, training,
upgrading, promotion, transfer, layoff, discipline, discharge, scheduling or
otherwise by reason of race, creed, ancestry, place of origin, colour, ethnic origin,
citizenship, record of offences, political or religious affiliation, sex, sexual
orientation, gender expression, gender identity age, marital status, family status,
disability nor by reason of membership in a labour union, and the City agrees that it
will not, either directly or through any person acting on its behalf, discriminate
against any person in its employ because of such person being an officer, steward,
committee member or member at large of Local 79.

Flow through from Full Time Agreement
Flow through to all Pad Time Agreements

For the Union

For the Union

For the City

For the City

DATE AGREED: December 16, 2015

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 16— SENIORITY

16.03 An employee who resigns shall have the right to rescind his/her resignation, provided
that he/she notifies his/her immediate supervisor in wdting, with a copy to the Division
Head concerned, within seven (7) calendar days of the date on which he/she tendered
his/her resignation.

Upon receipt of such notification by the employee’s omployeoc’ supervisor, the
employee shall be reinstated to his/her former classification and be eligible for hours in
the next six (6) week schedule.

It is understood that such time off shall be without pay, but with seniority and benefits.
It is further understood that this provision will have no applicability in those situations in
which the employer accepts a resignation from an employee as an alternative to the
employer proceeding with termination.

Flow through from Unit B Pad Time Agreement

TE AGREED:

L
For the Union

,,,.A

For th&Unidn

JD \\ .

tFof’the City

.--—- I Ii r

For the City

Jo 22Oi(,

Amend clause 16.03 as follows:

December 16, 2015

Date signed off Date Tgned off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 16— SENIORITY

16.05 in the event of a staff reduction, employees will be laid off in reverse order of their
seniority within the position classification within the bargaining unit, and if and when
work becomes available within twenty-four (24) calendar months from the date of layoff,
and provided they possess the necessary qualification, such persons shall be recalled
to work in order of their seniority within the position classification. An employee who
refuses recall or who fails to report to work within ten (10) working days of recall shall
be deemed to have terminated his/her employment with the City.

An employee on layoff has the right to apply and/or proceed in a job posting
pursuant to Article 17 of this agreement. The right to apply and/or proceed in
such job posting shall not extend beyond the period of recall as set out in this
clause.

For the Unidn /

\2,b 2_2, 2okcc

For the City

Amend clause 16.05 as follows:

For the Unio.

DATE AGREED: February 15, 2016

_J)A6Qtt-Uuuci
CP6r the City

4t
,/.1’

4W
/

/
.4

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 17—JOB POSTINGS

Amend clause 17.01 as follows:

Job Posting to the Full-Time Bargaining Unit

17.01 Employees covered by this Agreement shall have access to the job posting
procedure as set out in Article 15 (Job Postings)of the Local 79 Full-Time
Collective Agreement between Local 79 and the City as appended to this
agreement. (Appendix B).

Should a reversion under clause 15.14(a) in the Local 79 Full-Time Collective
Agreement be necessary or requested by an employee who was employed in
the Local 79 Part-Time Long Term Care Homes and Services bargaining unit
immediately prior to accepting a position in the Local 79 Full-Time bargaining
unit, the employee shall be reverted to his/her former classification in the Local
79 Part-Time Long Term Care Homes and Services bargaining unit, and shall be
credited to him/her the service standing to his/her credit at the time of reversion,
includIng such service earned in the Local 79 Full-Time bargaining unit
immediately prior to such reversion. Such service shall be designated as the
employee’s seniority consistent with the provisions of Article 16 of the Local 79
Part-Time Long Term Care Homes and Services Collective Agreement.

The employee shall be returned to the same work unit as he/she was scheduled
in prior to becoming an employee in the Local 79 Full-Time bargaining unit, at
the beginning of the next schedule following the reversion.

During the period between the date of the employee’s reversion and the
beginning of the next schedule following the reversion, the employee shall be
given priority for any call-in work within his/her classification in their work unit,
with the objective that, to the greatest extent possible, the employee is given the
opportunity to work the hours they had worked prior to his/her promotion or
appointment to a position in the Local 79 Full-TIme Collective Agreement.

Flow through to all Pafl-Time Agreements as appropriate



DATE AGREED: December 16, 2015
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 17—JOB POSTINGS

17.03 When a temporary full-time assignment is filled, the name and seniority of the
successful applicant shall be posted in the Home where the assignment is filled.
oen

For the UnionY

%LS’ %L
For the Union

/v¼

:2::)WLllth
CEo4he City

cTh /1

N W -Ls-
For the City

I ,20 1

Amend clause 17.03 as follows:

DATE AGREED: December 16, 2015

Dale signed off Dthe signed oI



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 17—JOB POSTINGS

17.07(a) Part-time employees who wish to be considered for a part-time position in a

different classification shall may submit their request in writing to the Division

Head.

the

Por the Union

/VA
For the City

CrAcLo’

Amend clause 17.07(a) as follows:

DATE AGREED: December 16, 2015

(ZL) A -

‘F6r the City

c: (Th /
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 17—JOB POSTINGS

Amend clause 17.08(a) as follows:

Part-Time Employment Opportunities

17.08(a) Employees who are interested in being considered for a part-time
position in another Local 79 part-time bargaining unit orr-to-a-4ifferent
classification within the Long term Care Homes & Soruices pad time
bargaining-unit, shall may apply to externally posted part-time positions
through the City’s external website.

Flow through to all Part Time Agreements, as appropriate

For the City

rcr 2’, 2/c

DATE AGREED: December 16, 2015

or the Union

For the City

ço GO/’’o
Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO

LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 19—GRIEVANCE PROCEDURE

Qnee-Loeal-79-41as-pceeessed-a-grievanoe-te-arbitca1ioch both parties may within forty (10)

workings-days The parties may agree to use the services of a mutually agreeable

Mediator to assist the parties in resolving the grievance. The grievor(s) will attend the

mediation meeting at the request of Local 79. Time spent in attendance at mediation

during an employee’s regular working hours shall be without loss of pay. The parties will

jointly, in equal shares, bear the expenses of the Mediator. Any mutually agreeable

resolution reached by the parties through such mediation shall be binding upon the

parties but shall be without precedent or prejudice. In the event that no mutually

agreeable resolution is reached, the grievance will proceed to arbitration.

%eLt
For the Union For the City

—

!I JC/L

Amend clause 19.07 as follows:

19.07

Flow through from Full Time Agreement

Flow through to all Part Time Agreements

For the Union

December 16, 2015

-

‘P6? the City

Dat ‘igned of Date jned OffJ



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVCIES PART-TIME UNIT

AGREEMENT

Article 19—GRIEVANCE PROCEDURE

Amend clause 19.25 as follows:

Disciplinary Discussions and Notations

19.25 Whenever an employee is requested to report for a disciplinary discussion with a
supervisor, prior to any disciplinary action being taken, such employee shall be
advised of his/her right to a steward or Local 79 representative, as
appointed/selected by Local 79 under clause 19.05 to be present at such meeting.
Local 79 shall ensure that such representative is available within forty-eight (48)
twenty-four424} hours of receiving such request. Where such representation is not
provided within the forty-eight (48) twenty4eur—t24) hours the employee shall be
advised of his/her right to the presence of an employee of his/her choice who is on
duty at his/her place of work at the time the discussion takes place.

Flow through from Full Time Agreement

x,tc)-c—For the City

For the City

C
j £ 2/, 2/t

.EED: February 17, 2016

For the Union

p 94°

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

Article 19- GRIEVANCE PROCEDURE

Amend clause 19.29(b) (i) as follows:

1 9.29(b)(i) The grievance shall be placed before one (1) of the following arbitrators:

nknrf Unrmn n Susan Stewart
Marilyn Nairn
A Irnnn Qnl+mnn Jasbir Parmar
Christopher Albertyn
Paula Knopf
Christine Schmidt

Eliah Gedalof

7—

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

For the Union For the City

Y H 3i L

DATE AGREED: February 15, 2016

Fofthe Uniojj7 Cpof the City

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

Article 19— GRIEVANCE PROCEDURE

Amend clause 19.32 as follows:

Prescheduled Grievance Meetings

19.32 The Employee and Labour Relations Division and Local 79 shall develop an
annual schedule of meetings by Division for 4Msiona1 Step 2 grievance
meetings, Step 3 grievance meetings, Policy grievance meetings and
mediation meetings.

The Employee and Labour Relations Division and Local 79 agree to mutual
co-operation in the development of lists of grievances to be discussed at
grievance meetings at least two (2) calendar weeks prior to the pre-scheduled
dates.

Flow through from Full Time Agreement
Flow through to all Pad Time Agreements

For the Union

c_ef) \2f¾o

‘Pf’the City

\ U/) /.
—-> / Ic

For the City

IL

DATE AGREED: January 28, 2016

For the Urii’

at”,’ALt’

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEM ENT

Article 20— LEAVE OF ABSENCES

Amend clause 20.20(a) as follows:

20.20(a) Upon request form Local 79, the City shall provide a full time leave of absence
with full pay and benefits for the Chief Steward and three (3) Unit Officers of
Local 79. In addition4he4hreo (3) Unit Officers representing the Long Term
Care Homes and Soriices Part time, Unit B Part timo and Recreation Workers
Part time, or alternates as designated by Local 79 will be granted loaves of
absence of two(2) days per week without loss of pay or benefits.

Effective October 1, 2013:

Upon request from Local 79, the City shall provide a full-time leave of absence
for the Chief Steward and three (3) Unit Officers of Local 79. In addition the
three (3) Unit Officers representing the Long Term Care Homes and Services
Part-Time, Unit B Part-Time and Recreation Workers Part-Time, or alternates as
designated by Local 79 will be granted leaves of absence of two (2) days per
week without loss of pay or benefits. The leave of absence for the Chief
Steward and Unit Officers shall result in no loss of seniority or service. The City
shall pay the wages, vacation and benefits of the Chief Steward and Unit
Officers and shall invoice Local 79. Local 79 shall remit, forthwith, full
reimbursement for the Chief Steward and Unit Officers’ wages, vacation and
benefits to the City.

Clarity Note:

A Part-time Unit Officer(s) will provide the City with his/her proposed leave
of absence days as note above as early as possible. A Part-time Unit
Officer(s) may from time to time flex his/her leave of absence days within a
thirty (30) day period. Such changes to his/her proposed leave of absence
days will be reported to the City as soon as possible and will not result in
a Part-time Unit Officer taking more than the equivalent leave of absence
days for Unit Officer duties noted in the clause above within a thirty (30)
day period.

Flow through from Full Time Agreement
Flow through to all Part Time Agreements
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

Delete clause 22.02 as follows:

AGREEMENT

Article 22— HEALTH AND SAFETY

‘2’) fl9 An cm n In ,cc_mhn_icnrnnnant_o nt-I - ,s,ndt nzifb_a_xddnn_dio nIa,_fosminLfnr_o ma nri+g• rJ r o’
el-her daily working hours, shall, provided her physician so recommondo, be
temporarily ro assigned to other duties without loss of pay or benefits until the
ccnantnnnmcnt n-F bar nrcnnannI

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

For the UnioHY

Lnt
For the Union

L Jc t: /L

s5-
Erzt,

For the City

/ L/ J)/

DATE AGREED: December 16, 2015

t&the City

Date,signed offDatéigned off’



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVCIES PART-TIME UNIT

AGREEMENT

Article 33— PRINTING OF THE COLLECTIVE AGREEMENT

The City shall post seniority lists, a Nst of officers and Stowards of Local 79 and the
Collective Agreements on the City of Torontos lntranet as soon as reasonably
possible following ratification. The City shall post a link to Local 79’s website
for the purpose of providing Local 79 members with access to seniority lists
and a list of Officers and Stewards.

Flow through
Flow through

from Full Time Agreement
to all Part Time Agreements.

he City

:5 qIc
For the City

Amend clause 33.02 as follows:

33.02

DATE AGREED: February 8, 2016

Forthe Un1/

For the Union

D
Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVCIES PART-TIME UNIT

AGREEMENT

Article 33— PRINTING OF THE COLLECTIVE AGREEMENT

Amend clause 33.03 as follows:

33.03 The City agrees to provide, upon request from an employee or from Local 79 on behalf
of an employee, a copy of the applicable new Collective Agreement between Local 79
and the City in a format compliant with the Accessibility for Ontarians with
Disabilities Act (AODA). large print or Braille format for those employees with visual

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

Fbr the Union

U i%

For the Cit

o

DATE AGREED: December 16, 2015

For the9pi6n Eor1he City

‘tbte signed &
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVCIES PART-TIME UNIT

AGREEMENT

Article 45- ACCESS TO CITY POLICIESIPROGRAMS

Add a new clause 45.02 as follows:

45.02 The parties agree to append the following policies to the Collective Agreement:

Employees Seeking Election to a Political Office
Family Medical Leave Policy
Leave Without Pay Policy
Military Service
Protective Equipment, Protective Clothing and Wearing Apparel Policy (see
appendix C)
Request for Parking for Employees with a Disability Procedure
Tuition Reimbursement

Flow through from Full Time Agreement
Flow through to all Part Time Agreements, as appropriate

%JL/t
For the Union For the City

r—3 Zi / OIL

DATE AGREED: December 16, 2015

Foflhe Unior(,/
a
För the City

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES & SERVICES

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Crisis Prevention Intervention Training

The parties acknowledge the importance of ensuring that employees have the skills
necessary to de-escalate interactions with the public, clients, and residents when
required.

The parties acknowledge that some City Divisions provide training to employees that the
Division deems appropriate for the type of situations employees may encounter.

Where Local 79 identifies City Divisions where training is not currently offered, and where
both the Division and Local 79 agree that such training, will be beneficial to employees,
the Division, in consultation with the Joint Health and Safety Committee, will develop and
implement training.

Flow through from the full time agreement.
Flow through to all part time agreements.

F6r the City

For the City

JD ->ic

For the Unioi

February 24, 2016

Eor the UnionS

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES & SERVICES

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Domestic Violence I Intimate Partner Violence Policy

The parties agree that the City’s Domestic Violence policy shall continue to be posted
electronically.

The City and Local 79 acknowledge that members of the Occupational Health and Safety
Coordinating Committee are presently undertaking a review of the Domestic Violence
Policy, and where there is agreement that changes are necessary to update the policy,
the City will revise the existing policy and implement any changes required.

The Occupational Health and Safety Coordinating Committee will also consider whether
training on the Policy would be beneficial for employees and management.

Flow through from the full time agreement.
Flow through to all part time agreements.

For the Union

cb

C—

frlcc,;cr

For the City

j2. 2”7, ,1tG

For the Uniont.

Februany 24, 2016

City

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES & SERVICES

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Training to Improve Opportunities for Internal Mobility

The City and Local 79 are committed to developing strategies to improve career
development opportunities for employees in a manner that is consistent with the City’s
operational needs. Within 120 days of <insert ratification date> the City and Local 79 will
meet to identify training opportunities such as:

• skills upgrading,
• online software training,
• basic computer skills training, or
• dMsional specific software training where appropriate i.e. to assist employees to

proceed within the natural line of progression for their job classification, that the
City can offer to assist employees.

Flow through from the full time agreement.
Flow through to all part time agreements.

:-JI
)

For the City

/Ec ;

DATE AGREED:

For the Union

February 24, 2016

‘-P6r the City

Forthe Uni6n
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Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEM ENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 14A
ILLNESS OR INJURY PLAN

Transition to lip

Election to Illness or lniury Plan

Within sixty (60) days of July 31, 2009 the City and Local 79 shall meet to discuss the format of a
hard copy communication to employees eligible to transfer to the lIP. Such communication shall
include a reference to the employees’ current sick bank, if any, a copy of the lIP plan (Article
14A), the due date for election to lIP and return address information.

No later than October 18, 2009, the City shall inform all employees eligible to transfer to lip of the
requirement to elect, on or before November 18, 2009, to either transfer to the new lIP plan in
accordance with clause 14A.02(b) or to remain in the current Sick Pay Plan in accordance with
clause 14B.01 (Article 14B). The information will be provided to employees in hard copy and
mailed to their home address. Employees shall have until November 18, 2009 to respond in
writing. Any employee who has not responded shall be deemed to have elected to remain in the
current Sick Pay Plan.

Transition to lip Effective January 1, 2010

Employees electing to transfer to the lIP in accordance with clause 14A.02 will receive his/her liP
days on his/her first shift on or after January 1, 2010 if he/she is:

(1) actuaily at work, or
(2) on a pre-approved vacation, or
(3) on approved Leave of Absence, not arising due to illness or injury (which will

include suspensions with or without pay of ten (10) working days or less), or
(4) any other ieave pursuant to the Collective Agreement not arising due to illness or

injury.

Deferred Transition Date

An employee who elected to transfer to the liP, or who is transferred to the lIP in accordance with
clause 14.A02(b) who is absent from work because of illness or injury and who would otherwise
be entitled to sick pay under either the pre-existing Sick Pay Plan shall continue to be covered by
the pre-existing Sick Pay Pian until the employee returns to work for a period of at ieast seventy
(70) or or seventy-five (75) or eighty (80) aggregate hours, as applicable, after which the
employee shall be enrolled in the liP and eligible to use his/her lIP hours.



— Lump Sum Payment in Lieu of Special Payment

1. Employees covered by the Local 79 Long Term Care Homes & Services Collective
Agreement, who are not entitled to a Special Payout/Payment in the Local 79 Full-Time
Collective Agreement, who elect to transfer to the Illness or Injury Plan and to receive a
Lump Sum Payment in lieu of a Special Payout and who are actively employed on
November 1, 2009, shall receive a single lump sum payment, calculated in accordance
with paragraph 2, to be paid on or before December 24, 2009.

2. The maximum lump sum payment shall be seven hundred dollars ($700.00). This
payment shall be pro-rated based on all paid regular hours actually worked in the
twenty-six (26) pay periods ending immediately prior to the date of ratification of the
Part-Time Collective Agreements. The pro-ration shall occur based on
18201195012080 regular annual hours, as applicable. For an employee who works in
more than one classification, the pro-ration shall be based on the regular annual
hours of the classification in which he/she works the greatest number of regular
hours.

3. The lump sum payment does not form part of an employee’s base salary, is not
pensionable, and is subject to normal statutory deductions and union dues.

DATE AGREED: December 16, 2015

For the unidr( F6r the City

__________

or the Union For the City

s’-) /jS, jC-fl3 )),

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 15
EXTENDED HEALTH CAREIDENTAUGROUP LIFE AND LONG TERM

DISABILITY INSURANCE

Private Duty Nursing Coverage

This will confirm the City of Toronto’s administration of Private Duty Nursing claims for members
of CUPE Local 79.

All private duty nursing claims established after the implementation of the new benefits carrier
(August Vt and November Vt) are subject to the terms of the Local 79 Collective Agreement. In
reference to private duty nursing claims it states “Private duty nursing at home when medically
necessary, to a maximum of $25,000 per person per three (3) benefit years.”

All existing ongoing private duty nursing claims (established prior to the date of the new benefit
carrier) are not subject to the above limitations. These claims are being adjudicated according to
past contracts and practices. It is not our intent to apply a limitation to an existing claim that has
been established and ongoing prior to the new Local 79 Collective Agreement. However, if the
existing claim ends, any new claims for private duty nursing coverage will be subject to the terms
of the Local 79 Collective Agreement.

Flow through from Full Time Agreement

LJik/1 -

-

For the City

DATE AGREED: February 8, 2016

IA2fth
“—exfthe City

For the Union
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Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 18
SCHEDULING

Designated Holiday Scheduling — Pilot Proiect Part-Time Long Term Care Homes and
Services Employees

The City and Local 79 agree that the process outlined below will be used for the purpose of
scheduling part-time LTCH&S employees to work designated holidays over the term of the
Collective Agreement.

After full-time employees have been scheduled to work
regular schedule and part-time employees have been
clauses 18.03 (b) (i), (H), (Hi), (iv), (v) and (vi) the following process will apply:

Notwithstanding clauses 18.03 (b) (vB) and (vHi) and provided the shift will not result in overtime,
any remaining shifts on the designated holiday will be offered to the most senior part-time
employees within the classification within the work unit:

• who have demonstrated current and substantial availability;
• whose availability form shows he/she is available to work designated

holidays; and
provided the employee is suitable

If all part-time employees have been scheduled up to full-time hours, any overtime shifts will be
offered first to full-time employees within the classification within the unit.

For the Union

c’r\cx-vr. 2

the designated holiday as part of their
scheduled to work in accordance with

.

DATE AGREED: February 15, 2016

-

or the CityFor the Union /

zgc
For the City

k14< 3//c.
Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

CORRESPONDENCE TO LOCAL 79

The City will ensure that all correspondence directed to CUPE Local 79 other than that
related to the Grievance and Arbitration process or as otherwise stipulated in this
Collective Agreement, shall be in writing and addressed to the President and submitted
by mail or email.

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

DATE AGREED: February 17, 2016

For the Unidn /7 *6r the City

For the Union For the City

flrt3r 3/’a ,{,f*C 3/ft

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

CORRESPONDENCE TO LOCAL 79

The City will ensure that all correspondence directed to CUPE Local 79 other than that
related to the Grievance and Arbitration process or as otherwise stipulated in this
Collective Agreement, shall be in writing and addressed to the President and submitted
by mail or email.

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

EortheUnion 7/

titA
For the Union

‘CCw-Cr 3/1’o

DATE AGREED;

‘F
February 17, 2016

the City

5. qL
For the City
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Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

CORRESPONDENCE TO LOCAL 79

The City will ensure that all correspondence directed to CUPE Local 79 other than that
related to the Grievance and Arbitration process or as otherwise stipulated in this
Collective Agreement, shall be in writing and addressed to the President and submitted
by mail or email.

Flow through from Full Time Agreement
Flow through to all Pad Time Agreements

‘P6? the City

Th tcr
For the City
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DATE AGREED: February 17, 2016

For the Unio/

Forthe Union
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Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item

BULLETIN BOARDS

Dedicated space on bulletin boards will be made available to the Union for the posting of official
Union notices in convenient locations determined by the City and the Union. Such bulletin boards
shall be in areas where employees will have access to them. The Union shall have the right to
post notices of meetings and such other notices as may be of interest to its members. Problems
may be identified by either party and shall be the subject of discussion.

Flow through from Full Time Agreement
Flow through to all Part Time Agreements

Forthe Unidn

flawr 1OIL

For the City
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DATE AGREED: December 16, 2015

For the Uniot F&the City
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 3
RECOGNITION

Process For The Placement of Employees

And/Or Positions Into The Full-Time Agreement

MEMORANDUM OF AGREEMENT

BETWEEN:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 79
(hereinafter “Local 79”)

- and -

CITY OF TORONTO
(hereinafter the “City”)

WHEREAS pursuant to the Memorandum of Agreement Local 79 and the City agreed
to develop a process to ensure employees and/or positions are placed in the appropriate
bargaining unit.

AND WHEREAS Local 79 and the City have met to develop a process to determine
whether employees and/or positions should be placed in the full-time bargaining unit.

NOW THEREFORE Local 79 and the City agree as follows:

At such time as the Director of Employee and Labour Relations or his/her designate is
notified by Local 79, a Local 79 member or a member of management that a Local 79
member in one of the part-time units may, in fact, be a full-time employee, a review will be
conducted. Such review shall take place to determine whether the employee has worked
full-time in accordance with clause 2 below and whether the employee will continue to be
scheduled for full-time work. In determining whether an employee will continue to be
scheduled for full-time work, the following shall apply:

In all cases, the employee shall be considered as continuing to be scheduled for full-time
work unless the department provides in writing to Local 79 and the employee reasonable
justification supportive of a claim that the employee will not continue to be scheduled for
full-time work.

2 (a) An employee shall be deemed to work full-time hours if the employee has worked a
minimum of thirty-five (35)/forty (40) hours per week, fifty-two (52) weeks per year,
inclusive of sick time, vacation and statutory holidays and any other leaves of
absence, approved in writing, for the twelve (12) consecutive month period preceding



the review. All hours worked must be in one classification, in one part-time unit and be
exclusive of overtime.

(b) Time missed solely due to the receipt of WSIB benefits or as a result of a
pregnancy/parental leave shall not break the 12 consecutive month period but shall
be added to such period.

3 Where it is determined that an employee is to be placed under the Full-Time Collective
Agreement, the following will apply:

(a) The employee will be moved to the full-time unit as of the date of agreement in writing
that they work full-time and will be entitled to the rights and privileges accorded in the
Full-Time Local 79 Collective Agreement, including enrolment in the City’s health benefits
plan. Enrolment in the pension plan will be in accordance with OMERS regulations.

(b) In the first year the employee is moved into the full-time unit his/her vacation will be
calculated in accordance with the provisions outlined in the letter to Anne Dubas, dated
November 27, 2000 regarding Temporary Employees’ Transition from Vacation Pay to
Paid Vacation Days. The dates in that letter will be amended, as necessary, to reflect the
year the employee is moved into the full-time unit.

(c) The employee will have placed to his/her credit, eighteen (18) sick days.

(d) Service and seniority will be brought into the full-time unit in accordance with clause
20.06(a) and calculated in accordance with clause 20.06(b) of the Full-Time Collective
Agreement.

4 The classification occupied by the employee upon placement of the employee under the
Full-Time Collective Agreement shall be included under the Full-Time Collective
Agreement.

(a) If the employee to be moved to the full-time unit appears to be performing duties that
mirror an existing position in the full-time unit the City is willing to review the employee’s
duties. If it is confirmed that they are, in fact, substantially performing the duties of a
position that already exists in the full-time unit, the person will be reclassified and paid in
accordance with the appropriate wage grade.

(b) If the employee is mis-classified, e.g. they are classified as a skating instructor and they
are actually a dance instructor and neither classification exists in the full-time unit the
employee will be moved over as a skating instructor and retain their salary. Local 79 will
inform the Compensation Division of the mis-classification and Compensation will make
the correction prior to harmonization.

(c) If the employee is correctly classified in the part-time unit e.g. Square Dance Caller, but
there is no mirror position in the full-time unit, the person will be moved over as a Square
Dance Caller and take their salary with them.

5 The parties agree that if an employee and his/her classification are moved into the full-time
unit this will not constitute a new or changed classification as contemplated in the provisions
of clause 6.04 of the Full-Time Collective Agreement.



6 Employees deemed to be full-time in accordance with 1 above1 shall move into the full-time
unit as a temporary employee. As soon as possible thereafter a review of the status of the
employee will take place. If the review determines that the employee has been continuously
employed in the same position full-time for longer than two (2) years prior to movement into
the full-time unit the employee will become a permanent employee and confirmed in the
position unless the position is one to which a permanent employee has a claim or the position
is expected to be eliminated in the near future.

It is understood that the job posting provisions of the agreement will not apply in this situation.

If, following movement into the full-time unit, the temporary employee has been continuously
employed in the same position for longer than one (1) year, the status of the position will be
reviewed with Local 79 and the City and if the position is considered permanent, the position
will be posted in accordance with Article 15, (Job Postings)

7 The classifications of the employees moved into the full-time unit will not be used during wage
harmonization of the full-time unit classifications nor the wage harmonization in the part-time
unit the employee was transferred from. Instead, after wage harmonization of the full-time
unit and the part-time unit the group of employees who have moved into the full-time unit
through this process will be looked at separately for wage harmonization.

8 The parties recognize the need on a continuing basis to ensure that employees are placed in
the appropriate bargaining unit and, accordingly, agree that on an annual basis the City shall
provide to Local 79 for its review a detailed listing of all employees covered by Local 79 Part-
Time Collective Agreements with as much work-related detail as possible.

9 If at any time the parties find it necessary to amend the terms of this Agreement in order to
address any unanticipated matters that may arise, the parties agree to meet to discuss any
such matter(s) and provided there is mutual agreement, effect any such amendments(s) that
may be appropriate.

10 Should any concerns or disputes arise out of the operation of this Letter of Intent, the Director
of Employee and Labour Relations or his/her designate shall meet with the representatives of
Local 79 within ten (10) calendar days of the receipt of the concerns or disputes.

11 Any dispute concerning the interpretation, application or administration of this Agreement
including but not limited to whether an employee should be placed under the Full-Time
Collective Agreement shall be dealt with in accordance with the grievance and arbitration
provisions of the Full-Time Collective Agreement.

Dated at Toronto this 9th day of August 2002

For Local 79 For the City

Anne Dembinski (signed) Catherine Bossuyt (signed)

Nancy Murphy (signed)

Derek Lue (signed)

Flow through to all Part Time Agreements.
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES & SERVICES

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Crisis Prevention Intervention Training

The parties acknowledge the importance of ensuring that employees have the skills
necessary to de-escalate interactions with the public, clients, and residents when
required.

The parties acknowledge that some City Divisions provide training to employees that the
Division deems appropriate for the type of situations employees may encounter.

Where Local 79 identifies City Divisions where training is not currently offered, and where
both the Division and Local 79 agree that such training, will be beneficial to employees,
the Division, in consultation with the Joint Health and Safety Committee, will develop and
implement training

Flow through from the full time agreement.
Flow through to all part time agreements.
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For the Union
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For the City
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DATE AGREED: February 24, 2016

“*6rthe City

Date signed off Date signed off



CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES & SERVICES

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Domestic Violence I Intimate Partner Violence Policy

The parties agree that the City’s Domestic Violence policy shall continue to be posted
electronically.

The City and Local 79 acknowledge that members of the Occupational Health and Safety
Coordinating Committee are presently undertaking a review of the Domestic Violence
Policy, and where there is agreement that changes are necessary to update the policy,
the City will revise the existing policy and implement any changes required.

The Occupational Health and Safety Coordinating Committee will also consider whether
training on the Policy would be beneficial for employees and management.

Flow through from the full time agreement.
Flow through to all part time agreements.
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For the City
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ATE AGREED:

For the Union S.]

February 24, 2016

F6i the City

For the Union
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES & SERVICES

MEMORANDUM OF AGREEMENT

Add a new Memorandum of Agreement as follows:

Memorandum of Agreement

Training to Improve Opportunities for Internal Mobility

The City and Local 79 are committed to developing strategies to improve career
development opportunities for employees in a manner that is consistent with the City’s
operational needs. Within 120 days of <insert ratification date> the City and Local 79 will
meet to identify training opportunities such as:

• skills upgrading,
• online software training,
• basic computer skills training, or
• divisional specific software training where appropriate i.e. to assist employees to

proceed within the natural line of progression for their job classification, that the
City can offer to assist employees.

Flow through from the full time agreement.
Flow through to all part time agreements.

February 24, 2016
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CUPE LOCAL 79
AND

CITY OF TORONTO
LONG TERM CARE HOMES AND SERVICES PART-TIME UNIT

AGREEMENT

MEMORANDUM OF AGREEMENT

Renew the following Memorandum of Agreement item:

Article 14A
ILLNESS OR INJURY PLAN

Transition to lIP

Election to Illness or Iniury Plan

Within sixty (60) days of July31, 2009 the City and Local 79 shall meet to discuss the format of a
hard copy communication to employees eligible to transfer to the lIP. Such communication shall
include a reference to the employees’ current sick bank, if any, a copy of the lIP plan (Article
14A), the due date for election to lIP and return address information.

No later than October 18, 2009, the City shall inform all employees eligible to transfer to lIP of the
requirement to elect, on or before November 18, 2009, to either transfer to the new lIP plan in
accordance with clause 14A.02(b) orto remain in the current Sick Pay Plan in accordance with
clause 14B.01 (Article 14B). The information will be provided to employees in hard copy and
mailed to their home address. Employees shall have until November 18, 2009 to respond in
writing. Any employee who has not responded shall be deemed to have elected to remain in the
current Sick Pay Plan.

Transition to lIP Effective January 1.2010

Employees electing to transfer to the lIP in accordance with clause 14A.02 will receive his/her lIP
days on his/her first shift on or after January 1, 2010 if he/she is:

(1) actually at work, or
(2) on a pre-approved vacation, or
(3) on approved Leave of Absence, not arising due to illness or injury (which will

include suspensions with or without pay of ten (10) working days or less), or
(4) any other leave pursuant to the Collective Agreement not arising due to illness or

injury.

Deferred Transition Date

An employee who elected to transfer to the lIP, or who is transferred to the lIP in accordance with
clause 14.A02(b) who is absent from work because of illness or injury and who would otherwise
be entitled to sick pay under either the pre-existing Sick Pay Plan shall continue to be covered by
the pre-existing Sick Pay Plan until the employee returns to work for a period of at least seventy
(70) or or seventy-five (75) or eighty (80) aggregate hours, as applicable, after which the
employee shall be enrolled in the lIP and eligible to use his/her lIP hours.



Lump Sum Payment in Lieu of Special Payment

1. Employees covered by the Local 79 Long Term Care Homes & Services Collective
Agreement, who are not entitled to a Special Payout/Payment in the Local 79 Full-Time
Collective Agreement, who elect to transfer to the Illness or Injury Plan and to receive a
Lump Sum Payment in lieu of a Special Payout and who are actively employed on
November 1, 2009, shall receive a single lump sum payment, calculated in accordance
with paragraph 2, to be paid on or before December 24, 2009.

2. The maximum lump sum payment shall be seven hundred dollars ($700.00). This
payment shall be pro-rated based on all paid regular hours actually worked in the
twenty-six (26) pay periods ending immediately prior to the date of ratification of the
Part-Time Collective Agreements. The pro-ration shall occur based on
18201195012080 regular annual hours, as applicable. For an employee who works in
more than one classification, the pro-ration shall be based on the regular annual
hours of the classification in which helshe works the greatest number of regular
hours.

3. The lump sum payment does not form part of an employee’s base salary, is not
pensionable, and is subject to normal statutory deductions and union dues.
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Far the City
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December 16, 2015

For the Unioa-’ the City

For the Union
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