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REPORT FOR ACTION 

 

 

Amendments to Toronto Parking Authority Policy 
Resolution 4-1 (Appendix 4) - Leave of Absence 
 
Date:   April 26, 2019 
To:    Board of Directors, Toronto Parking Authority 
From:   Acting President, Toronto Parking Authority 
Wards:   All 
 
 

SUMMARY 
 
The Toronto Parking Authority (TPA) has established a range of Board-enacted Policies 
which form the guiding principles and procedures by which it operates.  
 
Changes were made effective December 3, 2017, to the Employment Standards Act 
(ESA) and to the Employment Insurance Act (EIA) which require a review and 
amendment to policy provisions relating to pregnancy and parental leave, and their 
associated benefits. TPA Policy Resolution 4-1 Appendix 4, Leave of Absence was 
most recently reviewed by the Board at its meeting of April 24, 2017.  
 
Under the ESA, amendments were made to provide an extended parental leave up to 
61 weeks following pregnancy leave and up to 63 weeks for parents who do not take 
pregnancy leave. With the amendments to the ESA, Employment Insurance (EI) 
parental benefits can be received at a lower EI benefit rate over an extended period of 
time, for up to 61 weeks. Beginning March 17, 2019, parents who agree to share EI 
parental benefits can receive an additional 5 weeks of standard EI parental benefits or 8 
weeks of extended EI parental benefits.  
 
In order to comply with legislative changes for pregnancy and parental leave under the 
ESA and extended EI parental benefits, we propose changes to TPA Policy Resolution 
4-1 (Appendix 4) Leave of Absence. 
  

PA5.2 

http://www.investorwords.com/16036/guiding_principles.html
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RECOMMENDATIONS 
 
The Acting President, Toronto Parking Authority recommends that: 
 
1.   The Board of Directors of the Toronto Parking Authority approve amendments to 
Toronto Parking Authority Policy Resolution 4-1 (Appendix 4): Leave of Absence, shown 
in Appendix A to this report (April 26, 2019) from the Acting President, Toronto Parking 
Authority, and direct staff to enact the Policy Resolution, as amended. 
 

FINANCIAL IMPACT 
 
The review and approval of the proposed amendments to TPA Policy Resolution 4-1 
(Appendix 4) - Leave of Absence will have no financial impact.  
 

DECISION HISTORY 
 
The TPA Board of Directors most recently reviewed and approved Policy Resolution 4-1 
(Appendix 4), Leave of Absence, at its meeting of April 24, 2017, prior to legislative 
amendments made effective December 3, 2017. 
 

COMMENTS 
 
The rationale for the policy review and approval recommended in this report is set out 
as follows. 
 
Policy 4-1 (Appendix 4) - Leave of Absence (refer to Appendix A) 
Description of proposed changes: 
 

• Pregnancy Leave (Section A, paragraphs 1 and 2) - The commencement of the 
pregnancy leave is changed from 11 weeks to 17 weeks prior to the expected 
date of delivery, as per ESA. 

 
• Parental Leave (Section B, paragraph 1) - This paragraph is updated to include 

the extended option for parental leave. For birth mothers who take pregnancy 
leave, an option for an extended parental leave of 61 weeks is provided. 
Additional clarification is made that mothers intending to combine pregnancy 
leave and parental leave must select, at the start of the pregnancy leave, the 
length of the parental leave for EI purposes. For parents other than birth mothers 
who take pregnancy leave, there is now an option to increase the length of 
parental leave from the standard 37 weeks to an extended option of 63 weeks of 
parental leave. 
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• Parental Leave (Section B, paragraph 2) - Added clarification for non-birthing 
parents, as per the ESA, that parental leave must begin no later than 78 weeks 
after the birth or after a child first comes into their custody, care and control.  

 
• Parental Leave (Section B, paragraph 3) - Added clarification that, where both 

parents are employees of Toronto Parking Authority, the Authority is not required 
to grant parental leave to both employees at the same time. 

 
• Provisions Applicable to Both Pregnancy and Parental Leave (Section C, 

paragraph 4) - Added clarification that 4 weeks' notice is required for employees 
who decide not to return to work after parental leave. 

 
• Provisions Applicable to Both Pregnancy and Parental Leave (Section C, 

paragraph 7) - Added clarification to the Supplementary Employment Benefit 
(SEB) and establishes that the maximum combined SEB payable for pregnancy 
and parental leave is 52 weeks, which includes 35 weeks for parental SEB.     
   

Reason for review and approval 
Amendments made to the ESA and to the federal government's Employment Insurance 
Program require amendments to policy provisions relating to pregnancy and parental 
leave, and associated benefits. 
 
On November 27, 2017, Bill 148, the Fair Workplaces, Better Jobs Act, 2017, received 
Royal Assent, resulting in amendments to the ESA. Effective on December 3, 2017, the 
following changes were made to pregnancy and parental leave: 
 

• Parental leave is extended from 35 weeks to 61 weeks for employees who take 
pregnancy leave; and parental leave is extended from 37 to 63 weeks for 
employees who do not take pregnancy leave; 

• Employees must commence parental leave no later than 78 weeks after the child 
is born or comes into their custody, care and control. 

 
Along with the ESA changes to extend the length of parental leave, the federal 
government made changes, effective December 3, 2017, to extend the length of period 
for receiving EI parental benefits. With the EI changes, a parent is provided an option of 
receiving standard parental benefits for up to 35 weeks or extended parental benefits 
with lower weekly EI payments for up to 61 weeks.   
 
Most recently announced by the federal government, parents with children born or 
placed for adoption on or after March 17, 2019, and who agree to share EI parental 
benefits, can receive an additional 5 weeks of standard EI parental benefits or 8 weeks 
of extended  EI parental benefits, as applicable.  
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CONTACT 
 
Arlene Yam Fritz, Head of Human Resources, Toronto Parking Authority,  
416-393-7283, arlene.yam.fritz@toronto.ca 
 
 

SIGNATURE 
 
 
 
 
___________________________ 
Robin Oliphant, Acting President 
Toronto Parking Authority 
 

ATTACHMENTS 
 
Appendix A: Proposed Toronto Parking Authority Policy Resolution 4-1 (Appendix 4), 
Leave of Absence Policy 
 
  

mailto:arlene.yam.fritz@toronto.ca
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APPENDIX A:  PROPOSED TORONTO PARKING AUTHORITY POLICY 
RESOLUTION 4-1 (APPENDIX 4), LEAVE OF ABSENCE POLICY 
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