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MEMORANDUM OF SETTLEMENT

BETWEEN:

CITY OF TORONTO
Hereinafter referred to as the “City”

and

CUPE LOCAL 79 — UNIT B - PART TIME
Hereinafter referred to as the “Union”

. The parties herein agree to the terms of this Memorandum and the attached agreed

to items as constituting full settlement of all matters in dispute. This settlement is
subject to ratification by the principals of the respective parties.

. The undersigned representatives of the parties do hereby agree to recommend

complete acceptance of all the terms of this Memorandum to their respective
principals for ratification.

. The parties agree that the statutory freeze period will continue until the parties have

an opportunity to ratify with their respective principals.

. The parties herein agree that if ratified the term of the Collective Agreement shall be

from January 1, 2020, to December 31, 2024. The parties further agree that the
terms of the expired collective agreement have been applied without change and
shall continue to be applied until such date as ratification or rejection occurs.

. | ratified, the terms and conditions of the attached agreed to items shall amend the

collective agreement that expired on December 31, 2019 and become the collective
agreement between the parties, effective at the beginning of the first pay period
unless otherwise stated.

. The parties agree that the said collective agreement shall include the terms of the

previous collective agreement as amended by the agreed to items attached hereto.



7. The Parties further agree that any and all proposals made or exchanged in the
course of negotiations or otherwise, which are not set out in the attached, are

withdrawn on a without prejudice basis to any position the parties may take in any
subsequent rounds of bargaining.

Dated at Toronto this 13" day of March, 2020

For the Union: For the City:
/




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
MARCH 13, 2020

Article 8
WAGES AND SALARIES

The Parties agree to the following wage increases for the term of the Collective Agreement:

January 1, 2020 1.0% added to base

January 1, 2021 1.0% added to base

January 1, 2022 1.0% added to base

January 1, 2023 1.50%, July 1, 2023 0.25% added to base
January 1, 2024 1.75% added to base

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: MARCH 13, 2020
For the Lﬁbn For tie City
M %/v\/ g@@ O\ﬁbum’.n

for the Union For the City

ﬁq\(‘cl\ 13/20’2/0 H/la)’ch |5,GQOQD )

Date Signed Off Date Signed Off
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CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
MARCH 13, 2020

Article 10
DESIGNATED HOLIDAY

The Parties agree to amend this Letter of Intent as follows:

LETTER OF INTENT

FLOATING HOLIDAY

Following completion of two thousand and eighty (2,080) hours of seniority, employees shall be eligible
for two (2) ene-{1) floating holidays each calendar year or equivalent pay in lieu, at the employee's
choice. Such time off or pay in lieu shall be pro-rated in accordance with an employee's average number
of hours per day, averaged over the last calendar year.

Flow through from the Full-Time Collective Agreement as appropriate

Flow through to the Long-Term Care Part-Time Collective Agreement to add one (1) float day as
appropriate

Article 13
JOB POSTINGS

The Parties agree to amend these Clauses as follows:

Part-Time Employment Opportunities

13.04

Employees who are interested in being considered for posted & part-time opportunities
8-same-job-classification-in-anc her division ¢ inanotherLocaI79part-timebargainingunitor,to

a different classification within the Unit B part-time bargaining unit, shall apply to posted

part-time opportunities positions through the City's internal job posting porta external-wabsite,

13.05

Employees who apply will be given first consideration over external applicants
j provided that they are qualified. Selection will be based on any or all of the following factors:
seniority, education, training, work experienca, ability and appraisal of past performance.

13.06

Upon request, Local 79 will be provided with the names of successful intemal part-time applicants who have
been placed as a result of the external posting.

Flow through to all Part-Time Collective Agreements as appropriate



Article 32
TERM OF AGREEMENT AND NOTICE TO BARGAIN

The Parties agree to amend this Clause as follows:
32,01

This agreement shall remain in force from the 1st day of January, 2020 16 until and including the
31st day of December, 2024 190¢% and from year to year thereafter, unless either par%_gives written

notice to the other party within the ninety (90 day period prior to the termination of this Collective
Agreement that it desires termination or amen ment of this Agreement,

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

Article 48
ACCESS TO CITY OF TORONTO POLICIES/PROGRAMS

The Parties agree to amend this Article as follows:

48.01 Corporate policies/programs_affecting l.ocal 79 members shall be posted on the City of

Toronto Intranet. Where divisional policies conflict with the corporate policy, the corporate
policy shall prevail.

48.02 The Parties agree that the following policies apply to Local 79 members te-append-the

mployees Seeking Election to a Political Office
Family Medical Leave Policy
Leave Without Pay Policy
Military Service
Psychological Health and Safety Polic

Tii Himhrseet )

un-to-date-version-o -;::-::-:

48.03 The City agrees to provide a hyperiink to all City of Toronto policies within the online
version of the Collective Agreement.

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to all Part-Time Collective Agreements as appropriate




PART-TIME AGREEMENT, UNIT “B”
Memorandum of Agreement ltems

The Parties agree to add a new Memorandum of Agreement Item as follows:

MEMORANDUM OF AGREEMENT
COMMITTEE TO DISCUSS SHIFT SCHEDULING

Within ninety (90) days of [insert date ot ratification] the partiea a
sub-committee that will meet on a quarterly basis t
remedies relating to:

gree to establish a scheduling
o identify and discuss concerns and possible

The consideration of seniority;

The maximizing of work opportunities for employees in Unit B, including reviewing
available data to inform the parties' discussion;

* The distribution of work, including predictability and stability, amongst part-time
employees;

The length of shifts;

Bundling of shifts;

Consideration of operational requirements and efficiency;

Current and substantial availability of employees including;
o The consideration of operational requirements and efficiency of the operatians
o The efficiency and effectiveness of the public service provided;

* Review existing divisional scheduling processes and practices,

The Committee shall be comprised of representatives fro

m People & Equity and CUPE Local
79, as well as Divisional representatives as required.

CITY OF TORONTO POLICIES
The Parties agres to delete this section of the Coliective Agreement,

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to all Part-Time Collective Agreements as appropriate

DATE AGREED: MARCH 13, 2020

Aosee, Boom ot %

For the L@on For thé Ci N
/;LJWQN _Dis-Chanran
For the Union N/ For the City
Maszt 1249, Jodo W(ardf) 15, 2OJ0 -
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
MARCH 13, 2020

If the employee while on stand-by is re
time to and from work shall be subject to\overtime
Toronto Clty limits, overtime shall be patd from tfie time the employee leaves their home
until the time they return home immediatajy

employees who live outside of City of Torp¥to
the time the employee crosses the Ci
limits following completion of the

16.07{iv)

boundaries, overtime shall be paid from
f Tokpnto boundary unti| they leave the City

The City will grant paid leave of absence to a grievor to attend his/her Dispute
Resolution, Step two and Step Three grievance meeting(s), mediation and arbitration.

DATE AGREED: March 13, 2020

O N oAy Yt

7
For the Union For the City
{:or the Union For the City
Ma(c‘_/\ {3/ 220 Maychlg)zozo .

Date signed Off Date signed off



CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
MARCH 13, 2020

Article 17
LEAVE OF ABSENCE
Amend Article 17 as follows:

Preqnancy/Parenta] Leave

17.03 {a) Pregnancy and/or parental leave, without pay, shall be in accordance with Part XIV of the
Employment Standards Act, 2000, S.0. 2000, as amended.

17.03 (b) Pregnancy and/or parental leave for an employse who does not
the Employment Standards Act, 2000, S.0. 2000, as amended

17.03(c) Any request for an extension of parental leave be
accordance with clause 17.03(a), or is granted in
the discretion of the Division Head concerned, a
City, but shall result in no loss of seniority.

yond that which an employee is entitled 1o in
accordance with clause 17.03(b), shall be at
nd shall not involve any expense to the

17.03 (d) The City shall provide the coverage and pay its share of the Premiums for the benefits set oyt
in Article 34 (Employee Benefit Plans), and shall Pay its share of any applicable pension
contributions under Article 37 (Pensions and Retirement), for any pregnancy and/or parenta)

leave taken pursuant to clauses 17.03(a) or 17.03(b), unless the employee elects in writing that
he/ she does not wish benefit coverage.

17.03 (e) Pregnancy and/or parental leave in accordance with clauses 17.03(a} or 17.03(b) shall not

involve any expense to the City, except as provided in clauses 17.03(d), 17.04, 17,05 and
17.06.

17.03(f) Vacation and increment entitlement, where applicable, will not be reduced as a resuit of any

period of Pregnancy and/or Parental Leave taken in accordance with 17.03(a) or 17.03(b)
herein.

17.04(a) An employee who is eligible for pregnancy ieave under clause 17.03(a) or an employee who

requests and is granted pregnancy ieave under clause 17.03éb), shall be entitied, provided she
is in receipt of Employment Insurance benefits pursuant to the Empio ent Insurance Act, S.C.

1996, as amended, to the following Supplemental Employment Banelfits (SUBY payments while
on pregnancy leave:

(i) For the first two (2) weeks
payments from the City, and

(ii) For the following fifteen {15) weeks of the pregnancy leave, the employes shall receive from
the City payments equal to the difference between eighty seventy-five percent {(85%)
{75%) of the employee's average hours paid caiculated on the basis of hours paid during
the eight (B) pay periods immediately prior to the commencement of her pregnancy

leave, and the sum of her weekly Employment Insurance benefits and any other
eamings.

of the pregnancy leave, the employee receives no



17.04(b) Employees are not entitled to Supplemental Employment Benefits (SUB) except for the
purposa of the supplementation of their Employment Insurance benefits for the period of
unemployment.

17.04(c) Paymenits in respect of guaranteed annual remuneration or in respect of deferred

remuneration or severance pay benefits are not reduced or increased by payments
received under this provision.

17.05(a) An employee who is eligible for parental leave under clause 17.03(a) or who requests and
is granted parental leave under clause 17.03(b) shall be entitled, provided the employea is
in receipt of Employment Insurance benefits pursuant to the Employment Insurance Act, S.C.
1996, as amended, to the following Supplemental Employment Benefits (SUB) payments while
on parental leave:

(i} For the first two (2) weeks of the parental leave, the employee raceives no payments
from the City (where applicabie), and

(ii) For the remainder of such parental leaves, the employee shall receive from the City
payments equal to the difference between eighty seventy five percent (85%)
{76%) of the employee's average hours paid calculated on the asis of hours paid
during the eight {8) pay pericds immediately prior to the commencement of the leave
of absence, and the sum of the employee's weekly Employment Insurance benefits
and any other earningss, provided the employee is taking a parental leave of no
longer than thirty-five (35) weeks.

Should the employee take the option of an extended parental leave of up to sixty-one
(61) weeks (sixty-three (63) if no pregnancy leave), for the period of the sixty-one weeks
{minus the two (2) week period outlined in 17.05 (a)(i), the employee shall receive from
the City payments in an amount equal to the total dollar value available for the thirty-five
(35) week leave, spread equally over the sixty-one (61) weeks (sixty-three (63) weeks if
no pregnancy leave), minus the two (2) week period outlined in 17.05 (a)(i).

The employee must advise the City of the leave option prior to the commencement of the
parental leave.

17.05(b) Employees are not entitled to Supplemental Employment Beneits (SUB) except for the

purpose of the supplementation of their Employment Insurance benefits for the period of
unemployment.

17.05(c) Payments in respect of guaranteed annual remuneration or in respect of deferred

remuneration or severance pay benefits are not reduced or increased by payments
received under this provision.

17.06 On returming from pregnancy and/or parental leave, the employee's senicrity shall be adjusted for
each full pay period of absence: by the average hours worked per pay period in the eight
(8) full pay periods preceding the leave of absence.

The foregoing seniority adjustment shall be reflected and applicable on the next updated
seniority list produced in accordance with clause12.03 following the employee’s return to work.

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to all Part-Time Collective Agreements as appropriate

|-
|



DATE AGREED: MARCH 13, 2020

FLG2 e
n For the City .
M _Dun0io-Chasg e
For the Union For the City

/%QPOA \3, Co26 Mafch 13, QOQ0.

‘Date Signed Off Date Signed Off -




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
Article 17 - LEAVE OF ABSENCE

Amend Clause 17.19 (a) as follows:

Leave of Absence for Chief Steward and Unit Officers
M

17.19(a) .
Upon request from Local 79, the City shall provide a full-time leave of absence with pay and full benefits
for the Chief Steward and four 4 Unit Officers of Local 7

. In addition the three (3) Unit Officers representing the Long Term Care Homes and
Services Part-time, Unit B Part-Time and Recreation Workers Part-Time, or afternates as designated by
Local 79 will be granted leaves of absencs of five (5) days per week without loss of pay or

of seniority

benefits, The leave of absence for the Chief Steward and Unit Office;s shall result in no loss
ors-ervice. -: ;-: D8 a8 2g88 HeaHB -3 B Rie=ATHNE EniE 5

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020

L2 F S PLY 2 Lewn

For the Union For the City

M% I;(] &2@ fZ&Q!]!:Q M
For the Union or the City

MAKA (3, 2oz o ﬂ/]arm &, J020)

[

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
MARCH 13, 2020

Anticle 31
TRANSPORTATION

Amend Article 31 as {allows:

31.0

N/\p"’

31.03

31.04

Whenever an employea Is raquired andfor authorized 1o use histher astomobile on the
businass of tha Clty, the City shalt pay to such employaefilytw 558
of the rale eslabiished by the Canada Revenus Agency (CRA) under saction 7308 of the
Income Tax Regulations, C.R.C., c.945 per kilomelra acluafly travelled in the course of
transacting the business af the City up 105,000 kilsmetres annual A j
kilsmatasthorsalies The mileage allowanca paid lor kilomaters in excess of 5,000 per year shall
be sat annually as tha reasonable rate established by the Canada Revenue Agency (CRA)
under section 7308 of the Income Tax Regutations, C.R.C., c.945 lo ansure that the expanse
reimbursed Is non- 12xable incoma lo the employae.

Whenever an employes is required {o usa tha public transpariation system in the course of
his/her dutles, such amployese shall be provided with pubiic transit tokens, tickels or passes for
that purposa,

Mileage allowance eFfiity-two-centa(62s) In accordance with clauses 31 01, perkitomatra
shall bs paid lo an employee aulhorized to use his/er auiomobits (o fravel to a tamporary
work assignmant al a work location outside the Cly ol Taronlo boundaries, The allowancs is
lor sach kilomatra lraveled between the location of the temporary work assignment and the
City boundary nearesi ta that localian, The City boundaries are dsfinad as Sastes Avenue on
the north, Rouge/ Little Fouge River and Pickering Town Ling on ths east and Elobicoka Craek,
Eglinfon Avenue West and Indian Line on the west.

An employee wha Is required and/or authorized to use hisMer aulomobile on business of the
City shall be reimbursed for parking costs incurred in tha courss of conducting such business,

Flow through from the Full-Tims Collactive Agreament as appropsiate
Flow through io all Part-Time Colleclive Agresmenis as appropriate

4 / %/DATE AGREED: MARCH 13, gu
7 (o AL,

For the Unibn Forthd City
Far the Union v For the City

AN /3 Zezo _MMCJ’I 15,2020

Date Signed Off 4 Date Signed Off

e ———



CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
MARCH 13, 2020

_ Article 34 ey
EXTENDED HEALTH CARE/DENTAL/GROUP LIFE INSURANCE

Amend Article 34 ag follows:

The City shall provide employeses with access to an Employee Bénefit Plan as follows:

34.01(a) The tollowing plans that are available as described in the Full-Time Collective Agreement and
as amended below, shall be available to employees who have completed one thousand and
forty (1,040) paid hours, with the Employer paying a pro-rata portion of the premiums.

Extended Health Care Benefits
=znded Heaith C-are Benefits

(i) Extended Health Cars Benefits as per the Full-Time Collective Agreement,
axcluding the following:

(A) out of country emergency medical coverage
(B) semi-private hospitalization coverage

(C¥B) private duty nursing

Accidental Death and Dismemberment Insurance
=1 NG Lismemberment Insurance

(viii) Accidental Death and Dismemberment Insurance in the amount of three thousand

dollars ($3,000) until the first of the month following the employee’s seventieth
(70th) birthday.

Article 44
ILLNESS OR INJURY PLAN

Add new Clause as follows:

lll Dependant Leave

44.XX Subject to the applicable provisions of Article 44, an employee may utilize not more than
thirty-two (32) hours of his/her available IIP hours, as applicable, per calendar year in order
to care for ill dependants. Such absence shall be deducted from the employee’s available

lIP hours on an hour for hour basis and shall not be considered as breaking a month's
service,

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to the Long-Term Care Part Time Collective Agreement as appropriate



DATE AGREED: MARCH 13, 2020
oD M%@A

For theﬁion"

f For tife City
é@@@wu)m'\.
For the Union For the City
: o
B /1 [ 2w Woweh 5, zo20 .

Date Siined Off

Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
MARCH 13,2020

Article 44
ILLNESS OR INJURY PLAN

The Parties agres to amend these Clauses as follows:

Physicians’ Cerlificates

44.13 (a) An employee wha Is off work dus to illness or injury shall co-operats in his/her early
and sale return to work by:

(i) contacting histher supervisor or manager as soon as possible after the
commencement of the empioyee's absence;

(1) co-operating in the City's return-to-work and accommodation process,

44.13 (b) An employes absent for more than three (3) consecutive shifts shall provide, within
three (3) calendar days {ollowing their fourth (4™) consecutivs shift absent, a certificate
from his/her physician or nurse practitioner, providing the following information:

() the first day of illness or injury;

() the first and last date the employes was seen by the physician or nurse
practitioner.

The three (3) calendar day period may be extended by the Division Head if the employee
Ia Incapacitated to the extent that he/she is unable 1o produca the certificate of illness
within that period.

44.13 (c) An employee absent for mora than thirty (30) consecutive calendar days shall:

(i) provide immediately following such thirty (30) calendar days, a relum-to-work form
campleted by his/her physician or nurse practitioner, in the form provided by the City,
providing the following information:

1. the date of injury or onset of iliness;

2, the latest date the emplayes was seen by the physician or nurse practitioner;

3. whether the employee is capable of retuming to work with or without
restrictions and, in the event that the employee is not currently capable of
returning to work, the duration the employes is unable to participate in work;

4, it the employee is or will be capable of retuming to work with restrictions in the
physician’s or nurse practitioner's opinion relating to:

a. the nature of the restrictions that affect the employee’s ability to returmn
to work and the degree to which those restrictions limit that ability;

b. any limitations on duties assigned to the employee, that the City is
required to put in place in order to permit himvher to return to work;

c. the periad of time the restrictions would apply; and,

5. the date of the employee's next appointment with histher physician or nurse
practitioner;



g

(ii) provide an updated Return-to-Work ferm from his/her physician or nurse practitioner
in the form provided by the City, covering the same information, following each
subsequent thirly {(30) consecutive calendar days of abaence. The City may request
and/or the employes may provide updated return to work information within the thirty

{30) consecutive calendar day period if necessary ta support accommodation eflorts:
and

(iti) provida the consent requesled on the City's Return-to-Work form to-the-Empleyse- }
Healih-aad-Rehabifitation-tinit. = C..

The employer shall reimburse employees {or the cost associated with filling out the !
Return-to Work form up to sixty dollars {$60).

The parties agree lhat the Retum-to-Work form shall ke an Appendix to the Collective
Agreament.

Flaw threugh the Full-Time Collactive Agreement as appropriate
Flow through to the Long-Term Care Part-Time Collective Agreement as appropriate

Article 45
ILLNESS LEAVE

Physician's Cerlificate

45.04 The City may require the employee 1o fumnish, within threa (3) shifts werking-days from the
commencement of tha absance, a medical cortificate in accordance with clause 44,13,
satisfactory-to-the-Cllyfram-herhis-ph i

thedatnethaithe-amployecvme-sran--the-ahyeiclan.

45.05 Whenever an employea’s days of illness exceed his/her available Ilinass Leave, ihe excess days
of illness shall be regarded as days of iliness without pay.

| B



DATE AGREED: MARCH 13, 2020

LD o [

For the Union For tﬁe City :
/For the Union For the City

Mareh /13,2020 _paren oo

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 2 - RECOGNITION

Amend and Rename Letter of Intent as follows:

LETTER OF INTENT
PROCESS FOR THE PLACEMENT OF PART-TIME EMPLOYEES

MWN—IHAT_QQEW IN THE FULL-TIME COLLECTIVE AGREEMENT —
NO

N-CORRELATE CLASSIFICATIONS
=D E LLASSIFICATIONS

A review of part-time employees shall take place once per calendar year in each of the part-time units,
The date of the review shall be September 1st each year. The purpose of the review shall be to determine

whether there are employee(s) in this bargaining unit that meet the criteria as stated in the Memorandum
of Agreement Rrecess-for-the Placement of Part-Time Employees

in the Full-Time Collective Agreement - Non-Correlate
Classifications -dated-August-9,-2002.

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 06, 2020

e Dloaos - (g, UL

For the Union For the City
LC Coee, [Jar e o '///Z\——”
For the gnion ’ For the City
A en V2D _L]/{_N'CH 1S 020 .

Date Signed Off Date Signed Off ~




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 7 - SEXUAL HARASSMENT

Amend Clause 7.01 as follows:

Every employee has a right to be free from sexual harassment and from any reprisal or threat of reprisal
for not accepting the-rejestion and/or reporting ef such behaviour.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2, 2020

é_ > @W‘(’M yiv/a..
For the Union or the City
;' ¥
.LC’/‘/L(’-(_- N /'}/r‘z Vi 42 ("J %\_’

For the Usiion For the City

_ AR, +/2 0 ”/a)l(lh |3‘ JOLO
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 8 - WAGES AND SALARIES
RECOVERY OF OVERPAYMENT

Amend Clause 8.10 as follows:
Recavary of Quarpayment
8.10

tn the avant of an ovarpayment, the Cily shall advise the emplayee and tha Union in whnling of such an

overpayment which will outline the reason(s), the amount of the averpayment and Ihe date(s) on which

the overpayment occured and a proposed schadule of recovery with respect to said overpayment.

Prior ta tha deduction of the overpayment and within twenty (20} working days following the issuance of

such nolice, an employee may requast lo meal with the Cilrlso as to neqgotiate an aﬂ)mpriale scheaduie
ol recovary. The employes may be accampanied by either histher Steward or othar Unign
t

Reprasentative at such meeting. Il no meeting is requested, the (ECOVEIX schedule will ba implemented.
Such recovery shall not exceed the maximum permitted by the Wages et, R.5.0,,1990, as amended.
W is understaod that such ovarpayment may be the subject of a grievance at Step 3.

The parties agree lo employ the procedure set out in the Latter of Agreament Interim Alternate
Processes for clause B.10, during the term of the Collactive Agreement, in relation o overpayments,
when tha amount of the overpayment exceeds $500 one thousand dellars {$1.000.00).

Flaw through fram the Full-Time Collective Agreement
Flow through lo all Part-Time Collective Agreements

DATE AGREED: January 09, 2020

-
-
@f

For the Union For the City

Aoser, o~ —ZA~____

For the Urion For the City

Lt 25/2¢) b

Date Signed Off Date Signed O

# 76 |, IO -




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 8 ~ WAGES AND SALARIES
LETTER OF INTENT
INTERIM ALTERNATE PROCESSES FOR CLAUSE 8,10

Amend the LETTER OF INTENT INTERIM ALTERNATE PROCESSES FOR CLAUSE 8,10 as follows:

LETTER OF INTENT
INTERIM ALTERNATE PROCESSES FOR CLAUSE 8.1

The parties agrae that the lollowing termns will apply commencingas-at-January-1,2046runli Dacembes
302049, insert dates of tha agreement unless lemminaled by either party prierto-that—data, in

accordance with section 6 of this Letler of Intant. If the partles agree, the terms of this Letter of Intent may
be extendsd by mutual agreament in writing.

1.
(@)

(b}

&)

)

(e)

{f

In the avent of an overpayment in an amount that exceeds $600 one thousand dallars ($1,000):

The City shall advise the employea in writing of such averpayment and will outline the reason(s), the
amount of the overpayment and the date(s) on which the overpayment accurred.

In the svent that the overpayment has bean made lo:

{i} an existing empioyee, the tetter will ask the employes 1o contact the City within twanty {20) working
days in order 1o establish a repayment schedule. The empioyee shall hava the option of using
hisher vacation or accumulated lieu time as part or all of the repayment schedula. The recovery

schedula shall not excead lhe maximum parmilted by tha Wages Act, R.S.0., 1990, as amended,
unlass the employee agrees otherwise;

Should the employee disagree with the proposed recovery schedule, of fail 1o arrange repayment of
ihe cutstanding amount, the City shall meet with the employee 1o clarify the averpayment,

The employee may be accompanied by a Union Reprasentalive should he/she so request, The lsiter
will advise the employae that, il the employee does not respond within the time raguirad, the City will
invoke the adjudication procedura. The City shall send a copy of tha letier to the Union within live (5)
days with details of the amouni claimed and (for existing employees) the City's repayment schedule
or {{or iormer employees) a requast to pay the total amount outstanding,

If thers is no response o the latler, the City will make comlact with the Arbilralor (frarn an agreed to
list) ta datermine a suitable date for hearing. This will ba done by email, with a copy o the Union's
Recarding Secratary and its contact parson. The Union will be part ol the process of setling a hearing
date which will accur within the loliowing thirly (30) working days.

Once a hearing date is delarmined, the Cily will send the employee a lefter, which gives nolice of ihe
hearing. The Cily sends a copy of this lelter lo the Union and o the Arbilrator. The copy to the
Arbitrator should include detalls of the amount claimed by the City, and ils proposed repayment
schedule, if ane is proposed by lhe Cily.



2. (a) Tha City will schadule a hearing for ons (1) employee per hour on the dales determined for hearing

(b} Tha hearing relamed to in 2(a) will consist solely of a review

(@

()

)

d)

(e)

i

(o)

th)

Ihe overpaymant claims. Alter hearing submissiens from baoih tha Cily and the Union, the Arbitrator
will issue & brief decision, elther orally or in writing, directing the repayment of any amount
cetermined lo hava been an overpayment and the schedule, H any, pursuant lo which such
repayment is to be made, The Union and Management will hava no morc than three 3
representatives at any hearing, inclusive of counsel of congullants,

of the documentation thal suppors
the Clly's overpayment clalms. No wilness shall be called at tha hearing; tha positions of the

partles will be advanced through oral and/or writlen submissions. If either the Cily or tha Union
require a witness 1o testily, or wishes lo raise a matter of principle (including, bul not limited to,
the Impact on the abligation of an employee lo repay a debt o the City when on WSIB or LTD
benelits, or having exhausted sick leave), tha hearing under 2(a) will be cancellsd and the
overpayment claim will ba relamed fo the usual arbitration proceass,

Both parties are requirad lo produce all documents and supporting information reasanably

requesied upon which thay infend to rely no later than two {2) waeks prior to the date scheduled
far the hearing.

It an employes does not arrive at the hearing at the appairdad lima, the makter will be stood down
for half an hour in case of a fate arrival, although during this time tha City will explain the nature of
the claim against the employee 1o tha Union and the Arbitralor. The City will establish tha it has
complied with the nolice requirements set out above and the amount that the employee is
required to repay Ihe City. If such fiabillty is esiablished the Arbitralor will direct tha employee to

repay tha averpayment lo the Clly, in full, subject to any submissions made by the Union
regarding a repayment schedute.

If the employae attends the hearing:

The City will make its submissions, referring to thosa documents upon which it relies, and explain

how it arrives at its claim for the overpayment. The City will also explain what repayment
schedule, if any, it proposes.

The Union may make such inguiies as it thinks necessary,

Al the close of the Cit

y's explanalion, the Union will have an apporiunity to meet with the
employee.

Tha hearing will recenvene and the Union and/ar the employae wili make such submissions as

they wish to make. It tha employee claims underpayment by the City, tha Union will explain the
nalura of the claim and the Cily may make such inquiries as it thinks hecessary.

I liability is established a rapayment scheduie will be determined.

The award issued will provide for the full amount owing becoming immediately due and payable
in the event of the default in any rapayment schedule ordered. The award of tha Arbilrator will be
linal and binding.

The rapayment schedute, if any, will be prepared and signed immedialely aiter the hearing of
each claim, and a copy of the repayment schedule will ba given to the employae.

Itis understood thal employees who attend the hearing during reqular working hours will suffer na
loss of wages.

Notwithslanding (g) above, If an empieyee is able to provide objective evidence that thera has
been a substanti

al and material change in histher finaricial situalion thal was unforeseen al the



lime of the original hearing, \he employea may approach the Union with a view lo requesting the
Acbitrator 1o vary the schadule. In this event, the Union will in writing request the City to convens
a hearing for the Acbitrator ta consider the requesl,

6. Either party may terminate this Letter of Intent by providing the other wilh sixty (80) days’ natica in
wriling, Following tha delivery of such notice, clause 8.10 shall apply.

Flaw through from the Full-Thme Collective Agreament
Flow through to all Part-Time Collective Agreamenis

DATE AGREED: January 09, 2020

ﬁ/

For the Union For the City

[Cosoy o™ e

}

For the Union Far the City

/W/ 25 /28 ébma £1f b, 2020
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 11 - VACATION PAY AND VACATION LEAVE
CLAUSE 11.02

Amend clause 11.02 as follows:

Each employee who has completed twelve (12) calendar months of employment with the City shall be
entitled to two (2) weeks' vacation time annually. Vacation pay shall be in accordance with 11.04 below.

Vacation will be scheduled in accordance with operational requirements. Seniority will be taken into
consideration in determining employee preferences.

The Division shall make every reasonable effort to respond within fifteen (15) calendar days of the
submission of vacation requests and changes to vacation periods,

Flow through from the Full-Time Collective Agreement
Flow through to Unit B Part-Time Collective Agreement

DATE AGREED: March 5, 2020

A -
— ;D.WO’.LK@—(D\QJuxa_n
For the Union For the City
1
S '(c},ucc; /}"d«"u-- Y '%_\—’
For the Uflion For the City

= WM P fg o Mcu’(:h 13, 2040

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 11 - VACATION PAY AND VACATION LEAVE
LETTER OF INTENT
HARMONIZATION OF VACATION YEAR

Deleta the LETTER OF INTENT HARMONIZATION OF VACATION YEAR:

LETTER OF-INTENT
HARMONIZATION-OF- VACATION YEAR

vagalioRyaan

Flow thraugh from the Full-Time Collective Agreement
Flow through to Unit B Part-Time Collective Agreement

DATE AGREED: January 15, 2020

For the Union For th;.- City
For the Union For the City
/= «a/ 2y /Zd £&bma.rj_u b, d0:20-

Date Signed Off Date Signed Off '




CUPE LOCAL 79

AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT
ARTICLE 12 - SENIORITY
Amend Clause 12.02 as follows:
Loss of Seniority
12.02

An employee shall lose all seniority and service and hiather their employment shall-be-terminated i,
() he/she voluntarily terminaies his/her employment subjact to the right to rescind in clause 12.07;
(ii) he/she is discharged for reasonable causg;

{iii) upon-recall, he/she fails to report for scheduled work within ten (10) working days from the
date he/she is recalled to work on-the-scheduled-roturn-to-werk-date under the provisions of
Clause Article-12.046;

(iv) he/she is not recalled to work wilhin fwalve-{12} twenty-four (24) calendar months from of the date
of his/her layoff in accordance with Clause 12.04 removal-from-work pursuant-to-the-stattraduction

article;

{v) he/she does nat work for any period exceading twelve (12) continuous months for reasons other than

iliness, injury, layof! or approved leave of absence.; Training shall not constitute work for the purpose
of this clause;

(vi) on thre-e—({3} six (6) or more sdhvifte accasions In twelve-{12)-continuous-montha—the

calendar year he/she, without reasonahle cause, lails to report for work without-providing—
satisfastory-reacen-to-the-Gity, after having agreed {o report; or

{vii) he/she is absent on an unauthorized Isave from the City in excess of three-{3) seven (7) schedulad
shifts from the commencement of absence or he/she is absent without notica to the City in excess
of seven (7) scheduied shifts from the commencement of the absence, without providing a
satisfactory reason te-the-Gity.

ac-oppreptate

Flow through to all Part-Time Collective Agreements as appropriate

DATE AGREED: March 06, 2020

Aoses, Bonn—e 2 Didatve- hauuon

For the Ugipn F the City
For the Union For the City

o 2/ npaes i /3, 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 17 - LEAVE OF ABSENCE
Amend Clause 17.11 as follows:

Employees Seeking Election to Political Office

The Toronto Public Semce Bv-law. Chaplar 192, Polmcal Activity. dated Decernher 31, 2015, Fhe

as it may be amended lrom lima lo llme. is appllcablo aooasmbla lo ernployees in the Lacal 79 Unit.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: February 26, 2020

& : - (hosuwas
For the Union For the City
r/ Lgﬁ—— J/i._']/l/“\_a‘.’é’/a %
For the Union For the City

A ewth HIM’}’} 13, JOs2

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

LETTERS OF INTENT
Add new Letter of Intent as follows:

LETTER OF INTENT
UNPAID LEAVE TO WORK ON A POLITICAL CAMPAIGN

Local 79 members shall have the right to ask for a leave of absence without Pay to work on a political
campaign. Such request shall not be unreasonably denied.

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2,2020

For the Union For the City
1 .
For the Uhion For the City
bl Lmbg E pf '7;/.2_0 n (ma” ’31 WO

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 18 - PROTECTIVE EQUIPMENT, PROTECTIVE CLOTHING AND WEARING
APPAREL

Amend Clause 18.04 as follows:

The Committee shall have the following responsibilities:

{a) The resolution of any issues arising out of the interpretation, application, administration of
the Local 79 Protective Equipment, Protective Clothing and Wearing Apparel Policy,
including any proposed amendments thereto,

(b) Address any additional protective equipment, protective clothin

9 or wearing apparel
issues that may arise during the term of the Collective Agresment

(¢} The Committee shall meet twice per year to:

(i) Address any issues arising out of the interpretation, application and
administration of the Local 79 Protective Equipment, Protective Ciothing and
Wearing Apparel Policy, inciuding any Proposed amendments thereto,

(i) Review the list of high-volume protective clothing and protective equipment
contracts that are expiring within the next twelve months.

(iii) Provide Local 79 the opportunity for meaningful input on these items before
these items are purchased.

Flow through from the Full-Time Collective Agreement

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 6, 2020

For the Union For ti1e City

For the Ufjon For the City
A 2D YV(amh 13, JOI6
Date Signed Off f

Date Signed Off




CUPE LLOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 21 - PLURAL

Rename and_Amend this Article as follows:

ARTICLE 21 -PLURAL/GENDER
21.01

Wherever the singular is used in this Agreement, it shall be considered as if the plural had been used
wherever the context so requires.

Wherever a gender is expressed in this agreement it shall be deemed to include ali expressions
of gender identity wherever the context S0 requires,

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020

For the Union For the City
/ (1 ALNP4N W %————
For the Ugijon For the City

PV i Y2 Y\/[arah 1%, a0

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 26
MODIFIED WORK PROGRAM

Amend Modified Work Program for Local 78 Employees:

The parties agree to the changes under Section F, #4 and #8 of the "Modified Work Program for
Local 79 Empioyees" Policy (Attached)

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 12, 2020

Lol éuch:MM

For theUnion For the City
' For the Union For the City
% . / March 13, 2020

Date Sigfed Off Date Signed Off




City Proposal to Local 79
March 9, 2020

Modified Work Program for Local 79
Members

Introduction

The enclosed policy outlines the City's approach to dealing with all employees’
injuries and ilinesses.

The Modified Work Program provides disability management to practices to
facilitate an early and safe return to productive employment.

The Modified Work Program supports a multi-disciplinary team approach to
Integrated Disability Management and case management meetings.

Policy Statement

The City of Torento is committed to a fair and consistent process to minimize
the impact of all injuries and illnesses on its employees and the workplace by:

» Protecting the health and safety of its employees through the
prevention of accidents, injuries, and illnesses

> Meeting or exceeding legisfative and contract requirements

- Applying best disability management practices

> Facilitating optimal recovery through positive intervention and
accommodation

> Facilitating early and safe return ta productive employment

» Developing individualized accommodation plans that recognize and
utilize each emplayee's abilities

> Respecting and maintaining confidentiality in keeping with
legisiative requirements

> Facilitating the appropriate use of benefits and services as entitle

> Working cooperatively with employees and the union to support and
facilitate a safe return to work.

Application



To Local 79 members

Authority

Workplace Safety and Insurance Act

Ontario Human Rights Code

Occupational Health and Safety Act

Municipal Freedom of Information and Protection of Privacy Act
Collective Agreements

L.TD Contracts

Applicable City of Toronto Policies
Index

Standard Case Management

A. Initial documentation steps in Workplace Safety and Insurance Board cases
B. Initial documentation steps in illness or non-occupational injury cases

C. Case management steps for both Workplace Safety and [nsurance Board
and illness/non-occupational injury cases

Special Circumstances

A. When the initial return to work information indicates that the employee is
not yet able to participate in any type of work

B. When the absence is more than four weeks

C. When suitable transitional madified duties are not available in the
employee’s work division

D. When a suitable and safe transitional accommodation plan cannot be
developed because of missing or conflicting information regarding the
employee’s medical and/or functional status

E. When difficulties are encountered in following the transitional
accommaodation plan

F. When permanent alternate work is medically required

G. When the employee refuses transitional accommodated work or permanent
alternate work

H. When the employee does not cooperate with the IDM process

I. When a Long Term Disability application form has been submitted



J. When there is a concurrent medical condition that may pose a barrier to
work or which may affect entitlement to WSIB benefits

K. When there is a pre-existing condition that may affect entitlement to initial
or ongoing WSIB benefits

Standard Case Management

A, Initial documentation steps in Workplace Safety and Insurance
Board Cases

1. Immediately upon leaming of the injury, the supervisor completes the
Supervisor's Report of Injury/Accident and conducts an accident

investigation sufficient to complete the form. If the injury is a recurrence -

of a previous compensable injury, the Supervisor also completes the
Supervisor's Recurrence Report. Refer to the Guidelines for Completion of
the City of Toronto's Supervisor's Report of Injury/Accident

2. The supervisor arranges for completion of the Witness Report (where
applicable).

3. The supervisor provides Injury Reporting/Return to Work information to
the employee in person immediately upon report of the accident, or, if the
employee is not available at the workplace, the supervisor sends the
package immediately to the employee's home address. Includes:

o Employee instructions;

o Notification that appropriate modified work is available;

o Form6&  (Employee's Report of Injury/Accident);

o Covering letter to the treating health professional:

o City of Toronto's Health Professional’s Report of Worker's Function
form

> Job demands analysis of the employee's job, if available, to be
inserted in the package by the supervisor,

Note: All materials used in steps 1-3 should be packaged together at the
workplace for ease of access. A flow chart should be included to outline
procedures and responsibilities. Appropriate Job Demands Analysis should
be kept at each workplace to facilitate insertion in the employee’s package.

4. The supervisor forwards completed documents as follows:

_—— —



o Immediately forwards the Supervisor's Report of Injury/Accident and
the Recurrence Report and Witness Report to those assigned
responsibility within the division for completing Workplace Safety
and Insurance Board, Form 7's;

o Immediately upon receipt of the completed Health Professional’s
Report of Worker's Function form, the supervisor takes a copy and
forwards the original to the designated Human Resaurces case
coordinator.

5. If the Health Professional’s Report of Worker's Function form has not been
received within 5 days, the supervisor calls the employee to follow up and
also contacts the case coordinator to advise of the delay.

B. Initial documentation steps in illness or non-occupational
injury cases

1. The employee notifies the supervisor of any absence related toillness in
accordance with the relevant Collective Agreement and divisional
procedures. Employees calling in who do not speak directly to their

supervisor must provide a telephone number where they can be reached
later the same day.

2. The supervisor documents the following during the initial phone call made
on the first day of absence:
o- Confirms.reason for absence;
o Establishes when the employee is likely to return;
» if appropriate, advises that modified work is available;

o Informs employee of the requirement for a medical certificate per
Collective Agreement.

3. The supervisor maintains regular contact with employee (weekly,
biweekly, or monthly, as appropriate).

4, {f modified work is identified as a possibility, either from the telephone
contact or from the medical certificate, the supervisor sends a covering
letter and the Health Professional’s Report of Worker’s Function form to
the employee and the Health Professional’s Report of Worker's Function
form is to be completed by the employee’s treating health professional.

C. Case management steps for both Workplace Safety and
Insurance Board and illness/non-occupational injury cases

The employee will be reminded that they can involve their Union at any stage
of the return-to-work process.



1. Upon receipt of the Health Professional’s Report of Worker’s Function
form (or other medical documentation that the employee may present
from his/her treating health professional), the supervisor reviews the
Information, compares any restrictions to the demands of the worker's

job, and discusses the information with the employee in person or by
telephone.

2. When the supervisor determines that job accommodation is required,
he/she consults with the employee and contacts the case coordinator to
discuss possible accommodation measures,

o Ifthe supervisor and case coordinator agree that the
accommodation is appropriate, the supervisor implements the
accommodation plan immediately and proceeds directly to step 6;

= Where further information is required prior to developing an
accommodation plan, the case coordinator may complete steps
3,4,5 and/or 6 prior to further discussion with the supervisor.

Note 1: Steps 3,4,5 and/or 6 may not be required in all cases.

Note 2: Whenever the employee receives assessment or treatment
services, the employee is asked to provide an informed consent to allow
verbal and written findings/recommendations relevant to the return to work
to be shared with appropriate members of the Integrated Disability
Management team and WSIB, if appropriate.

3. As part of the teamn case review process, the case coordinator brings
forward for review with the health & rehab consultant situations where:

o Clarification of medical and/or functional information is required to
assist in developing the transitional accommodation plan:Should
there be any need for clarification of the above information this
would only be done by Employee Health and Rehabilitation.

o Assistance in referral to assessment or treatment resources such
as medical specialist, physiotherapy and/or 3« party assessment.
Additional information of a medical nature is required from the
employee’s treating heaith professional.

4, If appropriate, the case coordinator completes and forwards an
Ergonomics Service Request form asking the ergonomics consultant to



provide consultation in job demands analysis and/or accommodation

measures. The ergonomics consultant reports back to the case
coordinator.

. The supervisor consults with the case coordinator and the employee
where appropriate to determine accommodation arrangements. The

supervisor or case coordinator makes a record of accommodations of
less than one-week duration.

. If the accommodation lasts longer than one week, the supervisor or case
coordinator should record the transitional accommodation plan to include
the following information:

Time frame;

Funding arrangements;

Follow-up schedule;

Job accommodation measures.

o o g Q

. The plan is copied to:

The employes;

s At employee’s request, employee’s union representative;
o The case coordinator (if involved);

o The health consultant (if involved).

s

. The supervisor, in consultation with the case coordinator when necessary,
monitors the employee’s return to transitional work.

. At the pre-determined intervals specified in the transitional
accommodation plan, the supervisor provides a follow-up Health
Professional’s Report of Worker’s Function form to the employee for
completion by the employee's treating health professional, along with a

copy of the existing transitional accommodation plan for information. The
case coordinator monitors this process.

10. The employee is responsible for returning the completed follow-up
Health Professional’s Report of Worker’s Function form to the supervisor,

prior to the next scheduled change in the transitional accommodation
plan.

11. if the follow-up Health Professional’'s Report of Worker's Function form
indicates that changes are required to the plan:



o The supervisor, employee and case coordinatar discuss the
changes;

o The supervisor (or case coordinator) revises the plan and copies all
involved parties;

o Situations where the transitional accommodation plan is extended
will be brought forward as part of the case review process (or
combined in general re case review).

12. The employee resumes fulltime, non-accommodated duties at the
completion of the transitional accornmodation plan unless there are
medically supported contraindications.

Special Circumstances

Please note that each circumstance is separate and may occur independently
of other circumstances.

A, When the initial return to work information indicates that the employee
is not yet able to participate in any type of work:

1. The supervisor sends a copy of the Health Professional’s Report of
Worker’s Function form to the case coordinator.

2. The supervisor and case coordinator discuss the case and decide when a
follow-up Health Professional’s Report of Worker's Function form will be
sent to the employee.

3. As part of the team case review process, the case coordinator brings
forward for review with the health & rehab consuitant situations where:

> Clarification of medical and/or functional information is required:

Should there be any need for clarification of the above information

this would only be done by Employee Heatth and Rehabilitation.

Assistance in referral to assessment or treatment resources such

as medical specialists, physiotherapy and/or 3« party assessment

= Additional information of a medical nature is required from the
employee’s treating health professional

%]

4. The supervisor maintains periodic contact with the worker, as
appropriate.



5. If the Health Professional’s Report of Worker's Function form has not been
received within 5 days of having been sent, the supervisor calls the

employee to follow up and also contacts the case coordinator to advise of
the delay.

6. When the employee is able to resume work duties, refer to the Standard
Case Management.

B. When the absence is more than four weeks:

1. At four weeks of absence, the supervisor contacts the case coordinator to
inform the case coardinator of the absence.

2. As part of the team case review process, the case coordinator brings
forward for review with the health & rehab consultant situations where the
case coordinator determines that the employee is to be contacted to:

» Clarify medical and functional information;

o Assistin referral to 3¢ party assessment or treatment resources,
external and/or internal;

> Assess return to work potential. When appropriate, sends the Health
Professional’s Report of Worker’s Function form to the employee for
completion by the treating health professional.

If appropriate, case coordinator/health consultant suggests employee
explore alternative benefit options.

3. When there is an indication that a return to work may be possible, the
supervisor and case caordinator and health consultant consult
concerning the return to work process. if further clarification is required,
the case coordinator/health consultant obtains the employee’s informed
consent to share with appropriate members of the Integrated Disability
Management team and WSIB, if appropriate, any verbal and written
findings/recommendations regarding the accommodation and return to
WOrK.

4. The case coordinator consults with the supervisor/health consuitant and
the employee where appropriate to determine accommodation
arrangements.

o If the supervisor/case coordinator agree that the accommaodation is

appropriate, the supervisar implements the accommodation pian
immediately.



o If appropriate, the case coordinator completes and forwards an
Ergonomics Service Request form asking the ergonomics
consultant to provide consultation in job demands analysis and/or
accommodation measures. The ergonomics consultant reports
back to the case coordinator,

C. When suitable transitional modified duties are not available in the
employee’s work Division:

1. The supervisor and case coordinator work together to identify alternate
transitional placement opportunities elsewhere in the base division.

2. Funding arrangements for the alternate transitional placement within the

base division are the responsibility of the base division. The case
coordinator facilitates the process.

3. When required, the case coordinator contacts the placement specialist to

assist in identifying suitable alternate transitional placements across the
carporation,

4. When a suitable placement is found in anather division, a transitional
accommodation plan is completed and copied to the base supervisor, the
receiving supervisor, the employee and the case coordinator.

3. The case coordinator or placement specialist liaises with the receiving

supervisor and updates the base supervisor of the employee’s progress
and status.

6. When the employee is able to return to duties in the original work unit, the
case coordinator and base supervisor arrange and document another
transitional accommadation plan or return to full duties.

D. When a suitable and safe transitional accommodation plan cannot be
developed because of missing or conflicting information regarding the
employee’s medical and/or functional status:

1. The supervisor/case coordinator informs the employee of what

information is missing in order to ptan the return to work, and they request
that the information be provided in order to move forward with the plan.

2. If assistance is required of the employee health and rehabilitation unit, as
part of the team case review process, the case coordinator brings forward
for review with the health & rehab consultant the information available in




the file. They review whether more information is required to ensure the
development of a transitional accommaodation plan that provides the
opportunity for suitable and safe work.

3. The case coordinator/health consultant makes the appropriate referral to
an external service provider for an Independent Medical Examination
and/or Functional Abilities Evaluation. For WSIB cases, independent

medicals are authorized under Section 36(1) of the Workplace Safety and
Insurance Act.

4. The case coordinator/health consultant notifies the employee and the
employee’s treating health professional that an assessment has been
scheduled, and obtains the employee's Informed signed consent to
release verbal and written findings/recommendations for accommodation

purposes to appropriate members of the Integrated Disability
Management Team and WSIB, if appropriate.

E. When difficulties are encountered in following the transitional
accommodation plan:

1. The supervisor discusses the situation with the employee and case
coordinator to identify barriers to the employee’s pragress, which may be
related to either the employee’s ability and/or operational coristraints in
the workplace.

2. If the difficulties are related to the employee’s ability, the case coordinator
brings forward for review with the health & rehab consultant as part of the
team case review and together they work to identify the medical,
functional and/or job related information that is required to determine the
next step in the disability management process. The employee is
informed of the information required from his/her health provider. This
could include any of the following actions:

o A review of the current medical and functional information;

o A review of the match between the employee’s job demands,
medical restrictions and functional abilities;

< Obtaining further medical and/or functional information from the
treating heaith professional;

Obtaining further information about the job duties/tasks and job
demands;

o Referral to assessment or treatment resources, stich as medical
specialists, physiotherapy and/or 3¢ party assessment.

(4]
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3. If the case coordinator/health consuitant has referred the employee to
assessment or treatment resources, and with the employee's Informed
consent, the case coordinator/health consultant shares any verbal and
written findings/recommendations relevant to the accommodation and

return to work process with the appropriate members of the Integrated
Disability Management team and WSIB if appropriate.

4. If ergonomics consultation is required regarding job demands analysis,
accommodation measures, and/or work suitability:

o The case coordinator contacts the ergonomics consultant,

completes an Ergonomics Service Request form where appropriate
and monitors the consultation process;

o The ergonomic consultant submits a written repart to the case
coordinator and health & rehab consultant.
5. If changes are required to the transitional accommodation plan:

o The supervisor, employee, case coordinator and health consultant if
appropriate, discuss the changes;

o The supervisor ar case coordinator revises the transitional
accommodation plan and copies all involved parties.

The goal is to accommodate and return employees to their own job, but if this
is not medically feasible, suitable alternate work will be sought.

F. When permanent aiternate work is medically required:

1. The case coordinator brings forward as part of the team case review
process for confirmation, the information from the health provider that
supports the need for permanent alternate work. When required the
placement specialist is consulted as part of the case review, where it is
confirmed that a permanent alternate work placement is required.

2. When appropriate, the case coordinatar/health consultant arranges a

Functional Abilities Evaluation to determine the employee's ability to
perform work tasks.

- The case coordinator/health consultant notifies the employee and
the employee's treating health professional that a Functional
Abilities Evaluation has been scheduled, and obtains the employee’s
informed consent to release verbal and written
findings/recommendations to the appropriate members of the
Integrated Disability Management team and the WSIB, if necessary.

11



. When appropriate, the case coordinator and placement specialist meet

with the employee to discuss accommodation needs, transferable skills,
aptitudes, etc.

. When appropriate, the case coordinator works with the employee and
placement specialist to identify suitable alternate placements with the

division or the corporation. On the job training of the employee will be

considered so as to identify possible suitable alternate placements.

. The placement specialist/case coordinator works with Staffing to access
any vacant positions.

. Once the receiving division has assessed that the employee’s functional
abilities and job skills match the job requirements, the employee shall be
placed in the position. The assessment will also determine if on the job
training can allow the employee to perform the work. If more than one
employee meets the functional abilities and job skills of the position,
seniority shall be the deciding factor.

. if the employee is placed in the position it is on a work trial basis for three
months. The salary paid to the employee is determined by the provisions
of the Collective-Agreement, the Workplace Safety and Insurance-Act, if
applicable, and/or relevant policies.

. The supervisor monitors the employee’s attendance and performance
during the work trial periad. The supervisor keeps the case coordinator
and placement specialist informed of the employee’s status.

. If problemns arise during the work trial period, the case coordinator meets
with the employee/placement specialist/supervisor. The case coordinator
involves other internal or external resources as required. The option for
extension of the work trial for further training may be considered.

10. Upon successful completion of the work trial period, the employee is
permanently placed in the position. The salary is determined by the

provisions of the Collective Agreement and/or the Workplace Safety and
Insurance Act, and/or other relevant policies.

12



11, If the work trial is not successful because of the employee’s

medical/functional restrictions, an alternative work trial will be sought
within the employee’s functional abifities and job skills.

G. When the employee refuses transitional accommodated work or
permanent alternate work:
1.

The supervisor/case coordinator/health consultant/placement specialist

contacts the employee to discuss the situation and reminds the employee
that they can involve their Union.

- Upon the employee’s contact with the Union, the appropriate member of

the IDM Team reviews the situation with the Union.

. As part of the team case review process, the case coordinator brings

forward the situation to review the match between the employee’s job
demands, medical restrictions and functional abilities to ensure the work
offered is suitable based on the available information. The ergonomics
consultant is consulted as part of the team as required.

When appropriate, the case coordinator and employee meet with the
health consultant, supervisor and other parties to discuss the situation,

The case coordinator or health consultant, with informed consent,

contacts the employee's treating health professional to discuss the
situation.

When necessary, the case coordinator/health consultant refers the
employee for an Independent Medical Examination or a Functional
Abilities Evaluation - see Special Circumstance E(2) & (3) for process.

With informed consent, the case coordinator/health consultant and other
appropriate members of the Integrated Disability Management team
review relevant verbal and written findings/recommendations to make a
determination on the suitahility of work. In Workplace Safety and
Insurance Board cases, if it is determined that the work offered is suitable
and the employee continues to refuse the placement, the case

coordinator notifies the Workplace Safety and Insurance Board to take
further action.

When appropriate, the case coordinatar consults with Labour Relations.

13



9. If necessary, the case coordinator arranges a meeting with the supervisaor,

H.

appropriate Integrated Disability Management team members and
employee including the employee’s union representative, if requested.

When the employee does not cooperate with the IDM process:

1. The case coordinator contacts the employee ta clarify the employee’s

employment obligations and to clarify that the worker's cooperation is a
necessary component of the accommodation process and reminds the
employee that they can involve their Union.

Upon the employee’s contact with the Union, the appropriate member of
the IDM Team reviews the situation with the Union.

If the situation is not resolved, the case coordinator notifies Workplace

Safety and Insurance Board (if applicable) and documents rehabilitation
efforts for the division's further action.

If necessary, the case coordinator arranges a meeting with the supervisor,
appropriate Integrated Disability Management team members and

employee including the employee’s union representative, if requested, to
discuss-the issues.-

5. When appropriate, the case consultant consults with Labour Relations.

When a Long Term Disability application form has been submitted:

1. The health consultant or Finance notifies the case coordinator of the Long

Term Disability application.

2. The heaith consuitant monitors the Long Term Disability process through

regular Long Term Disability meetings with the insurance carrier.

3. The health consultant notifies the case coordinator of upcoming Long

Term Disability meetings so that the case coordinator can provide
appropriate input, including attendance at the meeting, if necessary.



4. The health consultant advises the case coordinator of any changes in
Long Term Disability status.

5. Through regular contact with the Long Term Disability carrier, the health

consultant advises the case coordinator of any potential for return to
work.

6. If potential for return to work is identified, follow Special Circumstance B
(3) and (4).

J. When there is a concurrent medical condition that may pose a barrier to
return to work or which may affect entitlement to WSIB benefits:

1. In order to meet return to work obligations and to ensure cost
containment of the WSIB claim file, where there is a concurrent medical
condition, the case coordinator/health consultant will ask the employee
for an informed consent in order to obtain and release medical
report/documentation and findings/recommendations (verbal or written)

to the appropriate members of the integrated Disability Management
team and the WSIB.

2. If inadequate information is provided in order to develop a safe return to

work program the employee should be informed of what information is
required from the health care provider.

3. If the case coordinator/health consultant is unable to obtain the informed
consent, the case coordinator will write to the WSIB asking the WSIB to
investigate and obtain medical reports/documentation and findings
pertaining to the concurrent medical condition.

K. When there is a pre-existing condition that may affect entitlement to
initial or ongoing WSIB benefits:

1. If a pre-existing medical condition becomes known to the case
coordinator, he/she will advise the employee of the information that is
required. If not received he/she will ask the employee for an informed
consent in order to obtain medical documentation/reports/findings
pertaining to the pre-existing medical condition. With informed consent,
the document will be released to the WSIB for adjudication purposes.

15



2. If the case coordinator is unable to obtain an informed consent, the case
coordinator will write to the WSIB asking the WSIB to investigate and

obtain medical documentation pertaining to the pre-existing medical
condition.

Approved by

Mediated Memorandum of Agreement with Local 79

Date Approved
July 9, 2004

Related links

Form 6



CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME COLLECTIVE AGREEMENT

ARTICLE 28 - HEALTH AND SAFETY

Amend Letter of Intent as follows:

LETTER OF INTENT
PAYMENT TO ATTEND HE

ALTH AND SAFETY COMMITTEE MEETINGS

The City will ensure that Joint Health & Safety Committee members who are shift workers, part-time
and/or seasonal ( § when actively at work)

employees or their alternates will be
scheduled to attend Health & Safety Committee meetings in their workplaces and will be paid for all
time spent in attendance at the meetings.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

B DATE AGREED: March 08, 2020
A
& —Rhove - (4

For the Union

\ ’ ,
P ( dngan }9(? L e A //[:"\_—-—w

For the Union For the City

PG lu 1) /) 2 ty :
Date Signed Off ' Date Signed Off
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CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 28 - HEALTH AND SAFETY
Amend LETTER OF INTENT HEALTH AND SAFETY POLICIES as follows:

LETTER OF INTENT
HEALTH & SAFETY POLICIES
All Ddivisiona! Health and Safety policies will be made available upon request
to the Central Occupational Health and Safety Co-ordinating Committee.

Where divisional Health and Safety policies conflict with Corporate Health and Safety policies, the Union
and the City agree that the Corporate Health and Safety policies will pravail.

All Divisions within the City shall comﬂly wictlh gw Corporate Health and Safety policies that are endorsed
an

by the Central Occupational Healt afety Co-ordinating Committes and approved by the City
Manager i

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2, 2020

For the U{’ gu}i&m - OMMAM

Forthe City

] 5
/ aaees [ ;’tl-’l/vxd/ - %_

For the Uhion For the City

— fkr 2 o, ”&lxéh 15 . IO

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME COLLECTIVE AGREEMENT

ARTICLE 28 - HEALTH AND SAFETY

Add New Letter of Intent as follows:

LETTER OF INTENT

CRITICAL/SERIOUS INCIDENT OR ACCIDENT

1 In the event of & critical/serious incident or accident in a City workplace or where Local 79
employees are required to respond to, or are involved in, or directly witness a critical/serious
incident in the community orin a community where Local 79 members have a working

relationship, the City shall, in aceordance with the City's Critical Incidents in the Workplace
Guidelines for Supervisors and Employees in instances where it deems it appropriate, ensure
previde the following:

() That affected employee(s) have appropriate supports made available to them;

(ii) That EAP be offered and/or a third

(3") party Counselling Service if EAP does not
have the capacity to respond;

(ili) That affected em

ployee(s) are made aware of the City supports being offered to
them;

(iv) That Local 79 is advised of the incident or accident once the Ci

ty becomes aware,
including information on how the City plans to respond.

The City will make best efforts to ensure that City
timely actions to help minimize the impact of the |

Employee attendance shall be encouraged.

Management Staff take appropriate and
ncident or accident.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements



DATE AGREED: March 06, 2020

For the Union For'the City .

For the Dfiion For the City

ezt H2ln i) 0 4 0T 13, 0020 .
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND .
CITY OF TORONTO
UNIT B - PART-TIME COLLECTIVE AGREEMENT

ARTICLE 34 - EXTENDED HEALTH CARE/DENTAL/GROUP LIFE INSURANCE

Delete Letter of Intent as follows:

LETTER OF INTENT

UNIT B PART-TIME - EXTENDED HEALTH CARE BENEFIT PREMIUM

For eligible employees, the City agrees that effective the first day of the pay period following March 4,

t
20186, the premiums for Extended Health Care benefits will be adjusted by 15% until Dacember 31, 2018,
to the following rates:

Single - $126.40 per month
=  Family - $312.17 per month

The above premium rates to be shared by the employee and the City In accordance with clause 34.01({b)

Itis further understaod that clayse 34.01(d) will be amended, as follows:

per year from December 1 to December 15, except that the initial open period for an employee shall

be the two (2) weeks following the pay period in which the employee becomes eligible subject to
clause 34.01(a).

Clauses 34.01(g), (f) and (i) will be amended accordingly to reflect the one (1) "scheduled open period".

Within thirty (30) days prior to December 31, 2016, the Director, Pension, Payroll & Employes Benefits

will meet with Local 79 to repart the discount, if applicable, to be provided for the 2017 Extended Health
Cara benefit premiums and the impact, if any, to the other Local 79 bargaining units.

Flow through to Recreation Workers Part-Time Collective Agreements as appropriate

DATE AGREED: March 06, 2020

] - GIVIO WA\
For the Union For the City
2
For the Ufiidn or the City
=2 9200 ¢t/ 2 | YlCUCh SRV ve

Date Signed Off  / Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME COLLECTIVE AGREEMENT

ARTICLE 37 -~ PENSIONS AND RETIREMENT

Deleta Letter of Intent as follaws:

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020
(é—" - U\ﬂxu«a_n

For the Union or the City
fann AD 7
For the Ugion For the City
D g e 1 [ 20 \’V[axm \3, Q006

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 40 - EMPLOYMENT EQUITY
Replace and Rename this Article with the following:

EMPLOYMENT EQUITY AND DIVERSITY
40.01

The City and Locat 79 acknowledge that employees should be provided with fair and equitable access to
employment opportunities and in this regard the parties agree that they shall continue to discuss
employment equity issues. The Parties will meat no later than one hundred and twenty (120) days following
ratification to discuss and engage in the implementation of the City's Workforce Equity and Inclusion Plan
with the shared goal of creating working conditions that are free of barriers, to remedy conditions of
disadvantage in employment, and promote the principle that employment equity requires special
measures and accommodations where necessary for equity seeking groups, specifically Indigenous
Peoples, Raclalized and Black People, Women, LGBTQ2S+ and persons with Disabilities. The parties

further agree o discuss youth and persons protected under the Human Rights Code who ara seeking
equitable treatment in the workpiace. .

Priority tems for discussion and development shall include, but not be limited to:
(a) City-wide promotion and retention system;
(b) Increasing the range of opportunities for permanent jobs as it pertains to the identified groups;

{c) Ensuring access to employment opportunities for all employees of the City accompanied with
achievements and a methodology for measuring and monitoring cutcomes and progress;

(d) Ensuring access to workplace accommodations;

(e) Improving training and development opportunities including access for all employees with a
Particular focus given to the identified groups;

{f) Promotion as opposed to alternate rate;
() Recognizing equivalents to academic credentials, and/or workplace experience;
(h} Career Planning and advancement;

(i) Career related leaves and educational opportunities.



Flow through from the Full-Time Collective Agreement
Flow through to ail Part-Time Collective Agreements

DATE AGREED: March 5, 2020

P DU)JQ\C@- Ohanhan

For the Union For'the City
For the Ulﬁon For the City
P U Cry G ﬂlLU'C)n |3, 9020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

APPENDIX "A"
TORONTO PARAMEDIC SERVICES
————— FARAMEDIC SERVICES

Add the foliowing language to APPENDIX “A" TORONTO PARAMEDIC SERVICES:

Psychologist Benefits

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to Unit B - Part-Time Collective Agreement as appropriate

DATE AGREED: February 21, 2020

Y &Mh Mo - Cha wng n
For the Union or the City

_'Cﬁyuhw ﬁ\—/

For the fdnion For the City

e PR P W‘Qxﬂ)ﬂ \% 900

Date Signed Off ’ Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
ARTICLE 2 - RECOGNITION

Replace and Rename this Memorandum of Agreement ltem as follows:

Pracess forthe Placement of Part-Time Empioyees Mww
%W in the Full-Time Collective Agreement — Non-Correlate
Classifications

1. In the event that a Local 79 member in one (1) of the part-time bargaining units may be
working full-time hours in g job classification that does not exist in the full-time bargaining
unit, either Party may request a review. The review shall be conducted by the City to
determine If all of the following criteria have been met:

a. the part-time employee has worked fuli-time hours; and

b. the full-time hours worked were for fifty-two (52) weeks per year, inclusive of

vacation and statutory holldays for the tweive (12) consecutive month period
preceding the review; and

¢. time missed solely due to approved sick time, the receipt of WsIB benefits or as a

result of a pregnancy/parental leave shall not break the twelve (12) consecutive
month period; and

d. the full-time hours are expected to continue; and

e. the hours worked during the review period were in the same job classification,
division and part-time bargaining unit; and

f. no job classification exists in the full-time bargaining unit that describes the work
being performed in the part-time job classification.

3. The City will reassign the employee to g temporary full-time assignment in the newly
created position/job classification in the full-time bargaining unit,

4. The effective date of the employee’s re-assignment shall be the date the City establishes
and places the employee into the temporary assignment.

5. Allrights and privileges afforded to temporary employees under the Local 79 Full-Time
Collective Agreement are provided to the employee as of the effective date.



6. If following movement into the full-time unit, the temporary employee has been
continuously employed in the same position for longer than one (1) year, the status of the
position will be reviewed and if the position is considered permanent, the employee will
become a permanent employee and confirmed in the position.

7. Should any concerns or disputes arise out of the operation of this memorandum, the
Director of Employee and Labour Relations or their designate shall meet with the

representatives of Local 79 within twenty (20) calendar days of the receipt of the concerns
or disputes.

8. Any dispute concerning the interpretation, application or administration of this Agreement
shall be dealt with ih accordance with the grievance and arbitration provisions of the
Collective Agreement.

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 06, 2020

For the Union

For the City

—F——

For the Upiion For the City

ANz ///420 ﬂ{m'(’)f) V%, 090D

Date Signed Off Date Signed Oft
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CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
Article 27 —- SCHEDULING

Amend and Renew Memorandum of Agreement ltem as follows:

Review Of Part-Time Employees Working In Full Time Assignments

T RORGg-nety-(00)-days-following-ratification_ane EaveryJanuaryjﬂthemaﬂag,areviewof
part-time employees working full time hours for a continuous period of 8 months or greater in the same

job classification and Division shall take place. The City wil provide information for the review from
each Division no later than June 30" of the review year. The purpose of the review shall be to
determine if the temporary full time assignment is expected to continue, Should the assignment be
required to continue, the employee will be reassigned to the Full-Time Loca 78 bargaining unit as a
temporary full time employee. This review will also determine whether there are employee(s) in the
bargaining unit that meet the criteria as stated in the Memorandum of Agreement Placement of Part-
Time Employees in the Full-Time Collective Agreement - Non-Correlate Classiflcations

DATE AGREED: March 6, 2020

=z Do Gha,

& LD
For the Union Forthe City
sty Pt N
For the Urfion For the City
HrY Fen [ 2 n_l_QJfCVJ 1 3,900

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
ARTICLE 27 - SCHEDULING
WORK SELECTION FOR "SEASONAL" EMPLOYEES IN THE PARKS, FORESTRY
AND RECREATION DIVISION

Renew Memorandum of Agreement item -~ Work Selection for "Seasonal” Employees In The Parks,
Forestry And Recreation Division

K DATE AGREED: January 15, 2020

gD- LL?JL%- Clha i n

For the Union For the City
/ COM?’ %

For the Union For the City
:gz,b M OO

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
Article 28 - HEALTH & SAFETY
CRISIS PREVENTION INTERVENTION TRAINING

Amend and Renew Memorandum of Agraemant ltem — Crisis Prevention Intervention Training as
follows:

Crisis Prevention Intervention Training

The panties acknowledge the Inporiance ol ensuring that smployeas have the skills necessary lo de-
escalale interaclions wilh thef public, clients, and residents when requirad.

The parties acknowledge that training is an imporiant part of the City’s Workplace Violence

Program and that de-escalation {raining can he an important tool in the Workplace Violence
Program.

The pariies acknowledge that soma City Divisions provide Iraining to employees that the Division deems
appropriate for the typa of siluations employses may ancountar,

Where Local 79 identifies Cily Divisions whera Iraining is not cutrenily oiered, and whera both the
Division and Local 79 agree that such training, will be benaficial to employees, the Division, in
consultation with the Jaint Healh and Salety Committee, wilt develop and implement training,

Flew through from the Full-Time Collectlve Agreement
Flow through te all Part-Time Collective Adreements

= DATE AGREED: January 15, 2020

D). Wrtko- Choswar
For the Union For tha City
L=

> C/M}Uﬂ EW T

e

-~
el

For the Union For the Clty

9,
er) O I520
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
BULLETIN BOARDS

Renew Memorandum of Agreement Item - Bulletin Boards

Flow through from the Full-Time Collective Agreement
Flow through to ajl Part-Time Collective Agreements

5 ) DATE AGREED: January 15, 2020
D). Wbl - Wi A,
For the Union Forthe City
/CAA—@ar 6’0/\""@ %\__/
For the Union For the City
Lobh ot s090

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS

Add New Memorandum of Agreement item as follows:

COMMITTEE TO EXPLORE FLEXIBLE WORKPLACE POLICIES

The City and the Union have an interest in exploring the possibility of flexible workplace policies
that adapt to current needs. As a result, the parties commit to meet within 90 days of ratification

to explore flexible workplace policies, including options for working from home and at alternate
work Jocations subject to operational requirements.

Flow through from the Full-Time Colleclive Agreement

DATE AGREED: March 6, 2020

[ Due- Chaiuan

For the Union F&F the City
« 7 P -
) CL’L:J &ty '/u)'ﬂ..“l '-—-u-‘f/{'/-p M—-_——
For the Whion For the City
D e g2 [0 D ﬂ{afm\SqLQCt{?G

Date Signed Off ! Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
CORRESPONDENCE TO LOCAL 79

Amend and Renew Memorandum of Agreement em — Correspondence to Local 79

Correspondence To Local 79

The City will ensure that all correspondence directed to CUPE Local 79 other than that related o the
Grievance and Arbitration process or as otherwise Z‘LF“"“QU in this Collective Agreement, shall be

submitted in writing by mail or email and addressed to the Prasidant and the First Vice President.
and-submitted-by-mall-eremall

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

é__,_,_._ DATE AGREED: January 15, 2020

; | 3
(-\L o - C.ha,m.ua_m
For the Union_ r the City

/Coan, W B

For the Union ~ For the City

Februayy O, 2026

Date Signed Off Date Signed Off |




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEM
DOMESTIC VIOLENCE / INTIMATE PARTNER VIOLENCE POLICY

Amend and Renew Memorandum of Agreement ltem - Domestic Violence / Intimate Partner
Violence Policy

Domestic Violence / Intimate Partnar Violence Policy

The pariies agree that the City's Domestic Violence policy shall continue to be posted electronically.

The QOccupational Health and Salety section of the People & Equity Division
Committee will ansure that employees and management are advised when there are policy
changes and that appropriate training Is pravided on the changes.-alse-sensider whether-training

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: January 15, 2020

For the Unton For the City
For the Union For the City

o 25720 Fobruacy Ib, 000

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
GENDER NEUTRAL PRONOUNS

Add new Memorandum of Agreement ltem — Gender Neutral Pronouns as follows:

Gender Neutral Pronouns

Prior to printing, the parties agree to replace gender specific pronouns with gender nautral
pPronouns in the Collective Agreement as housekeeping only. In so doing it is not the intent of
either party to change the meaning or intent of the predecessor language.

="

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: January.is, 2020

é}" R Uhlks - Mhasuan

For the Union Far the City
/Cosesy (or et Fl~—
For the Union For the City

£«.b At 2026

Date Signed Off Date Signed Of




The parties have agreed to the following items:

CUPE Local 79 Unit B PART-TIME

Article Subject
4,02 Initiation Fees
4.06 Information requests email addresses where available
LOI Rate and Job Classification Harmonization Process
8.11 Shortage of Pay
16.24  |Disciplinary Discussions and Notations
17.02  |Jury or Witness Dury
33.01 Printing of the CA
36.01 Change of Address
49.02 (c) [Technological Change Training/mentoring
LOI Trainee Classifications & Student Employment
LOI Investigation Protocol
LOI Investigation Protocol/Grievance and Arbitration Provisions
LOI JHSC Training
MOA Manual For Job Description, Evaluation And Wage Administration
MOA  |Tripartite MOA - Carriage of Senioirty

DATE AGREED: March 13, 2020

e AN

For the Union / For the City
For the Union For the City

/‘Twé /3, 20620

Y\/(aron 15, 2020

Date Signed Off

Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 4 - UNION SECURITY

Amend Clause 4.02 as follows:

402  TheCityin respect 1o each of the emplayees who s subject {o the provisions of this clause shall:

(i) deduct from each pay of such employee such sums for dues and contributions o
Local 79, provided such are to ba uniformly levied for not less than six (6) months, payabla

by such employee as the by-laws of Local 79 or minutes of meetings at which any change
in such dues is made; and sentributions-is-made as-the

(i) deduct a one-time initiation fee from the pay of such employee payable by such

employee as per the by-laws of Local 79 ar minutes of meetings at which any
change in such initiation fee is made; and

{iii) contributions are made, as the case may be; and
{iv) 69 cGonlinua to make such deductions until ihis Agresment Is terminated; and
(v) (i) thilrllin one (1) week after making each such deduction, pay the sum so deducted lo
ocal 79.

Flow thraugh from the Full-Time Collective Agreement
Flow through to all Part-Time Colleclive Agreements

DATE AGREED: February 21, 2020

W M-%uwl

For the Uﬁun For the City
For the Union For the City

Pdgen [/ ezes  _Aarh [3,2020
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 4 ~ UNION SECURITY

Amend Clause 4.06 as follows:

Information Requests
406

The City shall provide Lacal 79 with Lhe following informalion where available and upon request shall
meet with Local 79 to discuss the availability of such Information:

{d) a quarterly Tist of all employees, their emplayee number (new and old), classification, their |alest
home address, personal email address, where available, work lacalion, section, division and
work and home/contact numbers and personal cell numbers, where available, {o assist Local
79 in providing services to the members;

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to all Part-Tima Collective Agreements as appropriate

DATE AGREED: March 5, 2020

o oo ulae o,

For the Ukion For the City
For the Union For the City

March 13, 2020

VAR T 3’/3__,,

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 8 - WAGES AND SALARIES
LETTER OF INTENT
RATE AND JOB CLASSIFICATION HARMONIZATION PROCESS

Delete the LETTER OF INTENT RATE AND JOB CLASSIFICATION HARMONIZATION PROCESS:

LETTER OF INTENT

RATE AND JOB CLASSIFICATION HARMONIZATION PROCESS

The parties agree that the harmonization of wages and restructuring of job classifications must be

complated as soon as reasonably possible. To effect this purpose, the parties agree 1o the following
process to resolve and delermine the issues in dispute. :

1

The City and Lacal 79 will establish a Harmonization Committee within thirty (30) days following
ratification of up to twenty (20) members, ten (10) appointed by each party and shall meet forthwith
following the appointment of the Commitiee members. Local 79 members will receive thelr ragular

Lale of pay for time spent in carrying out the Committee's responsibilities during their regular wosking
ours.

Among the Committee's respansibilities shali be the following;

(a) the creation of new or merged job classifications from the existing classifications where, in
the opinion of the Committes, it is appropriate or necessary lo do so, and

{b) the development and implementation of a process for determining the rates of pay for any
new or merged job classifications.

The Commillee may identify, by way of survey or otherwise, the core duties and responsibilities
of, and all the relevant information in cannecfion with job classifications and shall be provided
with such informalion as is reasonably necessary lo accomplish ils purpose. :

Any resolved matters will be agreed upon in writing signed by lhe designated representatives of
Local 78 and the Clly. Positions taken at the Committes by either party or their representatives
are without prejudice to any position either party may take at Arbitration.

The parties shall agree on the appointment of a mediator to assist them in reaching agreement and,
i

falling agreement, as the chair of the Board of Arbitration set out balow. The parties agree to share
the casts of the mediatorfarbitrator.

Theti mediator will determine the process and procedure for mediation in consultation with the
parties.

If the parties have not reached an agreement on all of the wage rates and Job classifications by
December 31, 2000, or such later dale as may be agreed upan In writing, either Local 79 or
the City may refer the outstanding rates and classifications, Including all matters relating lo
implementation dates (retroactivity) to a Board of Arbitration for a final and binding determination.

'I;‘hecioalrd will be composed of orie person nominated by each of the parties with the mediator as
the Chair,

Both parties will name their nominees to the Board of Arbitration within ten (10) calendar days of
the refarral, or such later date as ihe partias may agree in writing. The parties will co-operate to
ensure that the hearing(s) will be held as soon as possible. To this end, the parties will ask the
mediator/arbitrator immediately upon appointment to schedule at leasl twenty (20) days for hearings
over the months of January, February and March 2001,

The powers of the Board of Arbilration and all other matters In relation io he arbilration shall be
as set out in Section 48 of the Labour Relations Act, 1995, S.0. 1995, as amended except as
modified by paragraph 4 of the Memorandum of Agresment dated March 23, 2000.



10. A draft decision of the Board of Arbitration on all outstanding wage rates and job classifications,
Including implementation dates (relroaclivity) will be delivered to the parties as expediticusly as
possible following the conclusion of the hearings. The parties will have fourteen (14) days from
the date they raceive the draft decision, or such longer period of time as they may agree in
writing, lo meet and agree on all such rales and classifications. These meetings may be with the
assistance of the mediator/arbitrator if both partles wish, Failing agreement in that ime, the draft
decision of the Board of Arbitration shall become final and binding an ali parties.

For clarily, job classifications which are found only in Unit B and not in the Local 79 Full-Time bargaining

unit will be treated as a separaie group of jobs for the purposes of rate and job classification
harmonization.

PRINCIPLES FOR HARMONIZATION

1. Al available information, Including financial information, nacessary for the Harmonization
Commiltee fo carry out its responsibilities will be provided by the City in full and on a timely basls,
The mediator/arbitrator wili have the jurisdiction to order the production of any such information.

2. The effective date for implementation, including retroactivity, i any, of any matter referred lo
arbitration is to be determined by the Board of Arbilration. However, where as a resull of the
harmonizatlon process an employee's current wage rate is greater than the classification rate
established for the employee, the employee shall continue ta receive all negotiated wage incraases
and Increment increases otherwise provided for under this Agreement. In addition, and for the
saka of greater clarily, no employee shall suffer any reduction in the employee's current wage rate
until the expiry of this Agreement and any axtension of tha terms and conditions of this Agraement
by law. For the purpose of the renegatiation of this Agreement, it Is understood Ihat the wage
rates shall be as determined by the Harmonization process.

3 It is agreed that as of the date of execulion of this Agreement that the parties have nat been
able to identify and agree upon the methods {o be used by the Harmonization Commitiee In
carrying out its responsibilities as described in the Letter of Intent. Accordingly, if the Commitiee

is unable to agree upon the methods, either parly may advance before the Board of Arbitration
whatever methods it considers appropriate.

4. The parties acknowledge that there are a number of outstanding waga rate issues currently pending
under existing job evaluation programs/pay equity programs provided for either separately or under
Collective Agreements which form part of the compesile Collective Agreement. Accordingly, ihe
parties agree that these issues shall continue to be processed and, if necessary, arbitrated under
the terms of the appropriate Collective Agreement. For this purpose, the relevant Callective

Agre{egggtsl Pay Equity Plans will be cansidered continued until the outstanding issues have been
concliu N

DATE AGREED: February 26, 2020

N0
Laoer, fip ot é e

For tha Upign For the City
For the Union For the City
{4’1:-. (7.0 \"JY"“ 90.).0 March 13, 2020

Date Signed Off Date Signed Off
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CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 8 - WAGES AND SALARIES
Amend Clause 8.11 as follows:

Shortage of Pay
8.1

In the event that an employee’s pay has a shortage of three {3) hours pay or more, and the employee
notifies his/her supervisor within three (3) warking days of the pay date for the bi-weekly pay gerlod In

which the shortage occurred, the City shall make-every-effori-te rectify the shortage by direct
deposit, frem-the-time-the-empl

ng-a-manual—ehezue. wltﬁin three (3) working days from the time that the supervisot is notified. It
is agreed and understood that the calculation of such haurs shall include overtime hours,

Flow through to all Part-Time Gollectiva Agreements

DATE AGREED: March 11, 2020

/&M—v) Par— 2 él@%%vm,

For the Unidn For the City
For the Union For the City

%Z«/ /3 / > Q March 13, 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 16 — GRIEVANCE PROCEDURE

Amend the Clause 16.24 as follows:

Discipfinary Discussions and Notations
16.24

Whenever an employee is requested 1o report for a disciplinary discussion with a supervisor, prior to any
disciplinary action being taken, such employee shall be advised of his/her right to a steward or Local 79
representative, as appointed/selected by Local 79 under clause 16.05 to be present at such mesting.
Local 79 shall ensure that such representative Is availabla within forty-sight (48) hours excluding
weekends of receiving such request. Where such representation is not provided within the forly-eight
(48) hours the employee shall ba advised of his/her right to the presence of an employee of his/her
choice who is on duty at his/her place of work at the lime the discussion lakes place.

Fiow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020

Aoy, Lo oo Duhio-(haiuan

For the Lﬁlon For the City
For the Union For the City

% (5(2d M /3, 20L0

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 17 - LEAVE OF ABSENCE

Amend Clause 17.02 as follows:

Jury Duty or Withess Service

Each employee who Is called to serve as a juror or, except as provided in clause 16.16, Is subpoenaed
as a witnass in a legal proceeding shall:

0]

(ii)

(iii)

be granted leave of absence for such purpose, provided that upon completion of his/her jury

duly or wilness service such employee shall present to hisfher Division Head a satisfactory
certificale showing the periad of such service; and

be paid his/her full salary or wages for tha pericd of such jury or witness service provided that he/she
shall pay to the Deputy City Manager and Chiel Financial Officer of the City the full amount of
compensation received for such service and obtain an oificial receipt theraefore, It being
understood that tha full amount does nol include monies received an days other than his/her regularly

scheduled work day with the City or any monies received for meal allowance or travelling allowances;
and

upon being released from jury duty or witness service in the forenoon of &ny day, or on a day

where an emp is not required to report for jury duty or witness service, immediataly

loyee
ielephone hislherBivision for instructions respecting hisfher return lo work and shall, upon receiving
such instructions, comply with same.

Flow through from Full-Time Collective Agreement as appropriate
Flow through to all Part-Time Collective Agreements as appropriate

DATE AGREED: March 06, 2020

M W dﬁzlg ngm'@l@;u\aﬁ

For the Urfjon For the City

G L

For thé Union For the City

Mﬁ/zb /%mé /3, 10L0

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 33 — PRINTING OF THE COLLECTIVE AGREEMENT
Amend Clause 33.01 as follows:

Provided the pariies execute the Collective Agrasment within ninety (90) sixty{80) days of the ralification
of the Memorandum of Agreement, the parlies shall share on a 50/50 basis the cost of printing and
distributing of such Colleclive Agreemenits to the appropriate Bargaining Unit and management staff.
The ninety (90) sixty-{60) day time period may be extended by mulual agreement,

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2, 2020

Lanon Daoeed® Dbt Chansar
For the Unjgn the City

e —Zh

For the Union For the City

—Aaten [3/00, orih 13,2020
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 36 - CHANGE OF ADDRESS

Amand Clause 36.01 as follows:

Every employee shall notify the City histher immediata-superdserof any changes in their address,
telephone number, e-mail address and/or emergency contact, in a format provided by the City, by
comploling-the-applicable-form-{forme-are-available-on-the-City'sn

within two (2} wesks of the change. Emergency contact
numbers shall only be used In casé of an emergency.

Flow through from the Full-Time Colleclive Agreement as appropriate
Flow through to all Part-Time Collective Agreaments as appropriate

DATE AGREED: March 5, 2020

For the Unw"l’ Fof the City
For the Union For the City

WYY ]3/?—/2.() %A./?,ZOZQ

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

Article 49 - TECHNOLOGICAL CHANGE
Amend Clause 49.02 (c) as follows:

The City agrees to provide the affected employees with reasonable training and/or mentoring
appropriate to the new technology. No later than six {6) months following implementation, the Union
may request to meet to discuss the training and/or mentoring provided.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 9, 2020

Lo S éuﬁwa@m

For the Udion For the City
| %\,
. For the Union For the City

i March 13, 2020
e 13/ 20

| Date Signed Off Date Signed Off
|
{




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

LETTERS OF INTENT

Amend and Rename Letter of Intent as follows:

LETTER OF INTENT

TRAINEE CLASSIFICATIONS & STUDENT EMPLOYMENT

Buring the term of the agreement, Local 79 and the City agree to form a joint commitiee 1o discuss the
issues pertaining to the utifization of the trainee classifications Including the employment of students.
The commitiee will consist of three members from the City and three members from the Union. Local 79

members will receiva thelr regular rate of pay for all hours spent on work of the committee during their
regular warking hours.

Flow through to from the Full-Time Collective Agreement

DATE AGREED: March 06, 2020

&M - Chamnan
For the Ufiion For the City
For the% For the City

% [3/2d Ak ] %, 2010

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 16 — GRIEVANCE PROCEDURE

Amend Lettar of Intent as follows:

LETTER OF INTENT
INVESTIGATION PROTOCOL

Where the Cily conducts an investigation which may result in the discipline of a Local 79 employea(s),
the employee(s) who Is the subject of the investigation will be informed of the nature of the meetln?.and
their right to Local 79 representation, The City shall inform esignate-of Local

f-Steward-ord
79 about the endlng Investigation meeting and the nature of the meeting. The following information
will be provide to a Local 79 designated via emall;

= Name and contact Information of the supervisor/manager;
« Name and contact Information of the employee;
+ Date, time and location of the mesting.

Where practical, the employee will receive twenty-four (24) hours nelice of the investigation meeting.

Atthe 21deating. Ihe City will disclose the nature of the investigation including the nature of any complzints
received.

Al the mesling, the employee and the Local 79 Steward or representative will be informed if the

City has conlacted or intends 1o contact the police, children's ald socleties or a professional regulatory
body regarding the matters under investigation.

Once the investigation is completed, the employes will be informed of the cutcome of the investigation
in a limely manner.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 10, 2020

For the Gnion For the City
For the Union For the City

% 4 3 /Zc\ March 13, 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

ARTICLE 16 - GRIEVANCE PROCEDURE

Amend and rename Letter of Intent - Grievance and Arbitration Provisions as follows;

LETTER OF INTENT
INVESTIGATION PROTOCOL/GRIEVANCE AND ARBITRATION PROVISIONS

The paries agree that the President of Local 79, the Chief Steward or their designates shall mest
with ard the Director of Employee and Labour Relations or designates shall-mast within 120 days of
ratification during-the-term-of-this-Collectiva-Agraemant for the purpuse of reviewing the

investigation pratocol, and grlevance and arbitration pravislons as set out in the Collective Agreement.

This review will include but will not be fimited to the adequacy of the {ime limits as set out therein and
any other matters of mutual concern, including the investigation process and communication
between the City, the Union and emplayees, that may arise within the context of the grievance and
arbitration process or investigations. The parties are committed to engaging in ongolng dialogue,

Meetings will be held at the request of either party.

Flaw through from the Full-Time Collective Agreement
Flow through to all Part-Time Collactiva Agreements

DATE AGREED: March 10, 2020

S,

For the Union Far the City
For the Urfion For the City

% ¢3 / Za March 13, 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME COLLECTIVE AGREEMENT

ARTICLE 28 - HEALTH AND SAFETY

Amend Letter of Intent as follows:

LETTER OF INTENT
JOINT HEALTH & SAFETY CERTIFICATION TRAINING

4 1. The City and Local 79 shall establish a committee to engage In meaningfui consuliation
regarding Joint Health & Safety Certification training, to include both basic and workplace specific
training. Up lo four (4) Local 79 members will receive their regular rate of pay for all hours spent on work
of the committee during their regular working hours.

2. The City and Local 79 shall participate in the dellvery of Joint Health & Safaty Cerlification and
workplace specific training, offered corporately, to Health & Safety Committee members. The City and
Local 79 agrea that in-class training is preferred, promotes co-operation between employees and
responds to tha training needs of individual employaes and therefore the parties will continue to

deliver in-class training for a substantive portion of parts 1 and 2 to Health & Safety Commitiee
members.

3. Upon request from i.acal 79 and with the appraval of their Division Head, one (1) Local 79 member
employed by the City, per Division (except whera there is currently more than one (1), will be grantad

leave of absence with pay lo altend a recognized training pragram, approved by the City, to qualify as a
Joint Health & Safely Certification Trainer.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 10, 2020

Noses [far—eA éu&b&w

For the Uriion For the City
| For the Unicr For the City

i %/C// / 3 /Za March 13, 2020

| Date Slgned Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

. APPENDIX "B"
MANUAL FOR JOB DESCRIPTION, EVALUATION AND WAGE ADMINISTRATION
. Job Evaluation Schedules A, B and C

Add APPENDIX "B" - Joh Evaluation Schedules A, B and C

Appendix “8"

SCHEDULE “A”
Manual for Job Description, Evaluation and Wage Administration of all jobs in the Unit B Part-Time
bargaining unil covered by a collective agreement between The Corporation of the City of Toronto

(hereinaiter called “the City") and the Canadian Union of Public Employees, Local Number 79 (hereinaiter
called “the Union”).

This Manual (including Schedules “B" and “C") constilutes a Gender-Neulral Comparison System (“GNCS")
in accordance with the provisions of The Pay Equity Act R.5.0. 1990 as amended.

ARTICLE | PURPOSE

1.01  This Manual is established as an aid lo the City and the Union in administering the Job Evaluation
Programme awarded on Seplember 27, 2016 and lo provide an on-going maintenance programme
consistent with lhe original agreement batween the parties. It is agreed that this Manual constitutes a
GNCS in accordance with the provisions of The Pay Equity Act, R.S.0. 1990 as amended.

It Is the purpose of this Manual to provide and maintain the basis from which an equitable wage slructure

was eslablished and lo provide a method lor maintaining the job descriptions and ratings to meet significant
changing conditions.

ARTICLE Il DEFINITIONS
201 The lollowing definitions of terms are ta apply to terms used herein and thraughout the pragramma.

(a) Caollective Agreement — The Colleclive Agreement currently in effect between the Cily and
the Union covering employees in the part-time “8" bargaining unit.

(b) Employes or Employees - all persons for whom the Union is the agent for collective
bargaining purposes as defined in the Colleclive Agreement.

(c) Incumbent — an employee appointed or promoted to a job {an employee can only be an
“incumbent” on one jab).

{d) Job - a group ol dulies assigned 1o and performed by an employee(s).




ARTI

3.01

.02

3.03

(e}

(0

(g)

(h)

(i)

(1)

E il

Jab Evaluation - lhe preparalion of a descriplion and the delermination of the rating for an

individual job in refation lo olher jobis covered by the plan by means of the GNCS attached
herelo as Schedule “C".

Job Analysis — lhe process of delermining and recording the lasks and dulies which

comprise a job and the skill, responsibility, effort and working conditions required in their
perdormance.

Job Description - the official record which, when signed by lhe commiitee chairpersons,
sels forth for a specific job the essential elements of the job.

Jeb Raling - the official record which, when signed by tha Committee Chairpersons, sets
forth for a given job the factor leve! and point values of the Job's raquiremanis as 1o the
tactors defined in the GNCS allached hereto as Schedule “C".

Wage and Salary Schedule - Ihe wage grades and banding levels as set forth in the
Collective Agreement.

Factors — the major criteria used lo measure af jobs, i.e. Knowledge, Responsibility, Mental

Effort, Working Candilions, elc. in the job evaluation Rating Manual as defined and set
torth in Schedule “C".

FACTORS QF JOB DESCRIPTION AND RATING

The job description sefves to record the conditions from which the job is rated and, from time to
time, to judge significant changes in job contenl which result from new or changed circumslances.

The description of a job shall be in suificient delail to serve as the basis from which to identily and

raie the job. The rating of a job shall serve only to assign the job into a proper wage grade for
application of lhe Wage and Salary Schedule.

The raling of jobs on the basis of job content involves certain basic determinations with respect to
the composite of the Skill, Effort and Responsibility nermally required in the performance of the
work and the Working Conditions under which it is normaily pedormed. In order {0 accomplish Lhis

objective, these factors have been subdivided under the following calegories in order to assess (he
retalive worth of each job:

SKILL

1. Job Knowledge
2. Human Relations
3 Dexterity

JOB RESPONSIBILITY
4, Responsibilities
5. Judgement




3.04

3.05

4.

FFOR

Mental EHornt
Physical Effort

6.
7.

w ING CONDITION
8. Working Conditions

Job Ralings serve to:

(a) group jobs having relatively equivalent point values into the same wage and salary pay
grade, and

(b) provide the basis from which to establish and maintain equilable wage relationships
between jobs.

In the application of the aloresaid Rating manual (atlached hereta as Schedule “CT), the following
rules shall apply:

(a) It is the job Lhat is under consideration and not the individuals who work on the job,

(b) The job description and raling of each job in each factor level shall be relative to,

consistent with and in conlormance with the job description and ratings of all ather jobs in
the bargaining unit.

ARTICLE IV

Creating and Maintalning Jab Descriptions and Ralings

Job Evaluation Representatives

4.01

The City and the Union shall designale in writing 1o each other, their representatives for handling
all malters relating to job descriplions and ratings in accordance with the terms of this Manual. It
is agreed lhat there will be three (3) representatives from the City and three (3) representatives
from the Union. The Union representatives will receive their regular rate of pay for time spent in
carrying out their duties under this Manual during their regular working hours.,

Stability of Jabs

4.02

It is agraed that all job descriptions and ralings which are in effect as of the dale of execution of
this Manual {which includes all jobs set forth in Schedute "A” o the Calleclive Agreement) and any
and all jobs thal may subsequenlly be agreed upon or determined in accordance wilh this Manual
shall continue in effect unless the job content is significanlly changed by the City to the extent thal
the job will move into ancther wage grade or the job is deleted by the City.

4.03{A) Creating a New Job

Whenever lhe City wishes to establish a new job:

{i) The City will, within ninety (90) consecutive days of the position being occupied by an
incumbent, prepare a proposed job descriplion and job rating therefor and provide the
Union with a copy of such job description and job rating;




{ii) Within thirty (30) days ol receiving a copy of the proposed job descriplion and rating, the
Unicn shall advise the Cily as to whether it agrees or disagrees with the Cily's proposed
job description and job raling. Failure by the Union to respond within the thirty (30) day
period shall be deemed lo constilule agreement to the City's job description and job rating.

(i) In the event the Union disagrees wilth any part of the job descriplion or job rating, it shall
{wilhin the thirty (30) day period sel forth in section 4.03(A)(ii)) provide the Cily wilh written
particulars of ils objection and the reasons for such objection together with a list of all
comparalive jobs upon which the Union relies in suppari of ils objection.

{iv) Upon receipt of wrilten nalification from the Union {in accordance wilh Section 4.03(A)(il))
that it agrees with the Cily's proposed jab description and job rating {or upon deemed
agreement under Seclion 4.03(A)(ii)), the City shall install the job on such basis, and the

job shall be assigned to Ihe appropriate wage grade eflective on the dale as sel out in
seclion 4.04 hereol,

v) Upon receipt of wrillen notification from the Union {in accordance with Section 4.03(AXii))
that it disagrees wilh either the job description or the job rating, the parties shall meet within
filleen (15) days therealler for the purpose of discussing and atlempling to resalva the
issues in dispute. Al leas! three (3) days priar to such meeting, the City shall provide the
Union with a list ol ali comparalive jobs upan which it relies in suppon of ils position. The
City may, wilhin filleen (15) days after such meeting, provide the Union with a revised job
description andfor job raling or written nolification that it maintains the original job
description and/or job raling originally provided to the Union, Failure to provide such
nolification within the fifteen (15) day period shall be deemed to constitule nolification by
the City that it maintains its original job description and job rating.

Should the parties agree to a job description and job raling lor the job prior to Ihe expiralion
of lifteen (15) days from delivery of the revised job description and/or job rating or aloresaid
notification, then the job shall be installed elfective the date of such agreement, and it shall
be assigned 1o the appropriate wage grade in accordance wilh section 4.04 hereof,

{vi) Should the parties fail lo agree upon the job description and job raling prior ta the expiration
of liteen (15) days from delivery of such ravised job descriplion and/or job rating or
aloresaid notification lo the Union, then the City's job description and job rating last
submitied lo the Union will be deemed lo have been insiailed elfective on lhe 15" day,

subject to the Union’s right 1o file a job evaluation dispute in accordance with the provisions
of Adticle V hereol.

4.03(B) Maintaining Job Descriptions and Ratings

Whenever the Union believes that the City has significanily changed the job content of an existing job to
the extent ihat lhe job will move inlo anolher wage grade:

M

(2)

The Union shall submit ihe facts of (he case in writing to the Cily with a request that a revised job
description and raling be prepared in accordance with the provisions of this Manual,

The City shall respond to the Union's request within thirty (30) days of receipt thereof by either
preparing and submitting to the Union a job description and raling in accordance wilh the provisions
ol paragraph 4.03(A) hereof or by notitying the Union in writing that the Union's request Is not
justified. In the event the Cily prepares and submits to the Union a job description and rating, the
provisions of Article 4.03(A) shall apply. In the event the City notifies the Union that Ihe Union's
request is not justified or fails to respand within the thirty (30} day lime period described herein, the
Union may within twenty (20) days of receipt of a negative response or within twenty (20} days
foflowing the tast date for the City to respand, iniliate the dispule resolulion procedure sel forth in




4.04

501

Article V by praviding the City wilh wrilten nolilicalion that it requires the dispute to be refetred to
the dispute resalution procass set forth in Aricle V. In the event that the Union fails 1o initiate the
dispute resolulion pracess wilhin the lime limits sat oul herein, the Union shall be deemed to have
agreed that no changes are raguired ta the existing job description and rating.

in the evant thal the parlies have agreed {or are deemed 1o have agreed) on the job description
and the job rating in accordance with this Aricle IV and without reser! to the Dispute Resolution
procedure provided for in Anicle V, the job shall be assigned o the appropriate wage grade in
accordance with Article VI, and the assignment shall become elfective from the date of such
agreement (or deemed agreement).

ARTICLE V - BISPUTE RESOLUTION

Should the committees {ail lo agree an the job descriplion andfor job rating in accordance wilh
Agticla IV hereof, then the Union may nolify the City in writing within, but not afler, filteen(15) days
from the dale of installation as specified in Section 4.03{A}(vi) or the date of delivery of he negative
deacision by the City or the last date for the Cily lo respond as set forth in Section 4.03(B}(2) that
it requires the dispute to be referred to the dispute resolution process hereinafter set lorth:

(A) Mediation

{1)  The Cily and the Union shall agree on a roster of three (3) job avalualion medialors
who will be selected lo mediale any job description and/or job rating disputes
between the parties in rotation. The medialor so selecied shall, upon receipt of
wiilten nolificalion from either pary requesling mediation, schedule a mediation
dale within seventy-five (75) days of receipt of such nolitication for the purpose of
meeting with the parties in an attempt 10 resolve any ouistanding dispute betwaen
them relative to the job description and/ar job rating.

The mediator shall be selected by rotation in the order they appear on the Roster
provided that in the event any mediator cannol schedule such mediation date within
the required time limit or a mediator is no longer available to mediale, such mediator
shall be by-passed in favour of the next madialor on the list of rosler of mediators
until one is selected who is available within the required time limits. Nothing herein
shall preclude the parties from agreeing {in writing) lo alter the order of selection of
a mediator as set lorth above,

(2 Except with the writlen agreament of the parlies, no mediation session for any single
dispute shall exceed one regular work day and every elfort will be made to schedule
sufficien dispules belore the mediator so as to ensure a full wosking day oi
mediation occurs.

{3)  Each party shall provide the mediator and the other party with a copy of their

proposed Job Description and Rating for the job at least ten {10) days prior to the
day scheduled for the medialion session.

{4)  Should the parties reach agreement on the job description and the job rating as a
result of the mediation process, the terms of such agreement will be recarded in
wriling, and ihe job will be considered to have been finally installed on the basis of
such agreement eifective on the date of such agreement.

(5) In such event, the job shall be re-assigned lo the appropriate wage grade in
accordance wilh Aricle VI, and the assignment shall become elfective irom the date
such agreement was made at medialion.



(6)  In the event the parties are unable 1o reach an agreement on the Job Descriplion
and Raling in mediation, the mediator shall, within live (S) days of completion of
medialion, provide to the parlies a recommendation for disposition of any job
descriplion and job raling dispule then remaining oulslanding together with a
slalement of tha parties’ lasl posilions advanced at lhe end of mediation relative to
the appropriate job description and factor levels o be assigned for each (acter in
dispute. The recommendalion shall set forth a job description and 1he factor favel
recommended for each factor in dispule and may adopl the City's position or ihe
Unian’s position or a posilion proposed by neither the City nor the Union for the job
description and each laclor in dispute. Wilhin five (5) days of receipt of the
mediator's recommendation, the parties shall notify each other In writing of
acceplance or rejection of the mediator's recommendalion. A failure 10 notify within
the aforesaid time limits shall be deemed to constilule a rejection of the
recommendation. Where tha Union and the City each accept the recommendation,
the job shail be deemed lo have been installed on the day of the medialor's
recommendation and the job shall be re-assigned to the appropriate Wage Grade

in accordance with Ardicle 6, with such assignment becoming eflective lrom the
aloresaid date of installalion.

{7)  Themedialor shallissue a wrillen cedification lo the parties that medialion has been

held and completed and specitying the dale agreement cn all oulstanding issues
was reached at medialion, if such is the case.

(8) The cost of the mediator shafl be shared equally by the parties.

(B) Arbitration

5.02

5.03

5.04

In the event that the parlies cannol agree on the job description and job rating as a result of the
mediation process specified in paragraph 5.01(A) hereol, then either parlty may refer any
oulstanding dispute relative to the job description and/or job rating to final and binding arbitration
in accordance with the procedures set forlh in the Collective Agreemenl. Ne¢ maller may be
submitted to arbitration until the mediation process has been complsted as certified in wriling by

ihe medialor. Any relesrai to arbitration must include the proposed Job Descriplion and Raling
soughi by the referring party.

In alf disputes referred to arbitration under Article 5.01(B), lhe job description dispule shall be heard
and delermined prior to the job rating dispute being considered by the arbilrator.

Upon determination of the dispute by the arbitrator, the job shall be assigned lo the appropnate
wage grade in accordance with Article V), and the assignment shall, subject 1o Article 5.04, become
ellective from the date of release of the arbilrator's award finalizing the job rating dispute.

Notwithslanding Article 5,03, in the event the Union has accepted a mediator's recommendation
as provided in Articte 5.01(A}{6), upon determination of the job description and job rating disputes
by the arbitrator, it the arbilralor awards a job descriplion and all factor levels {which were in
dispule) in accordance wilh the mediator’s recommendalion, then the job shall be assigned to the
appropriate Wage Grade in accordance with Article Vi, and the assignment shall be deemed to be
efleclive on the day of the mediator's recommendation. Any job description or job raling issues
which are agreed to by the parties prior to the arbitralor's award shall not be considered to form
part of the mediator’s recommendation for the purposes of this Article 5.04.

The mediator's recommendation shall not be disclosed to the arbitrator until lollowing receipt of the
arbitrator's award delermining the dispute and then anly in the event of a dispule concerning the
effective date of the Wage Grade assignment arising out of the arbitrator's determination,




5.05 Inthe event of a dispule resulling in arbitration, a# job evaluation documentation shall be available
for presentalion as evidence al Lhe arbilralion hearing.

506 Except as olherwise spacifically provided in this Manual, any reference lo the word “day(s)” shall
mean a calendar day(s). [l is lhe intention of the parties lhat the time fimits herein shall be
mandalory. Nething herein shall preclude lhe parties Irom agreeing {in wriling) to extend any ol
the time limils set forih in this Manual.

ARTICLE VI
Wage Grades

6.01 The job descriptions and ralings, delermined in accordance with the foregoing articles of the
Manual and Rating Manual apply to assign each job o its appropriale wage grade according to the
{ollowing point ranges and wage bands.



Appendix “A”

Schedule *B"

Wage Band Point Minimum Paint Maximum
1 0 159
2 160 204
3 205 249
4 250 294
5 295 339
] 340 384
7 385 429
8 430 474
9 475 519
10 520 564
th| 565 609
12 610 654
13 655 699
14 700 744
15 745 789
16 790 834
7 835 879
18 ago0. 924
19 925 969
20 970 1000




APPENDIX “A”

SCHEDULE “C”

City/CUPE Local 79

Gender Neutral Comparison System
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JOB KNOWLEDGE

This factor measures the typical level of knowledge and skill required in the job. The general und
specilic knowledge necessary for the job is commonly ucquired through some combination of
schooling, speciul courses, on-the-job training and experience. [t lakes inlo consideration both
the breadth and depth of know-how, however acquired, that are required for the job.

Levels

[ Work requires an understanding of simple written and verbal instructions to perform
busic job duties.

Equivalent: Job duties learned on-the job in less than 6 months.

9

Work requires an understanding of written and verbal instructions in performing a variety
of routine tasks.

Equivalent: Partial Secondary School and 6 months experience to learn job duties.

3. Work requires an understanding of written and verbal instructions of a basic vacational
and clerical nature in performing a variety of straoightforward tasks.

Equivalent: Partial Secondary School and | year’s experience (o learn job procedures.

4. Work requires an understanding and application of general vocational/clerical knowledge
and skills in performing a variety ol complex lasks.

Equivalent: Secondury School Diplomu und up to 1 year's experience or equivalent
combination of education/training/expenience.

5. Work requires un understanding und application of specialized vocational knowledge und
skills in performing detailed procedures and practices in a special field of work.
Equivalent: Secondury School Diploma plus a 1-year specialized course and up to |
year's experience or cquivalent combination of education/training/experience.

6. Work requires an understanding and application of concepts, principles und methods of a
particular (ield of work.

Equivalent: Secondary School Diploma plus 2-year specialized course and up to 1 year's
experience or equivalent combination of education/truining/experience,



Levels

JOB KNOWLEDGE

Work requires thorough understanding and application of concepls, principles and
methods of a complex ficld of work.

Equivalent: Secondary School Diploma plus a 3-year specialized course and up to |
year’s experience or equivalent combination of cducationftraining/experience,

Work requires thorough knowledge and understunding of gencral concepts, principles
and methods of a highly complex ficld of work and their application.

Equivalent: Buchelor's Degree (Honouss) and up to | year's experience or equivalent
combination of education/training/expericnce.

Work requires extensive knowledge and understanding of specialized concepts, principles
and methods of one or more highly complex fields of work and their application.
Equivalent: Bachelor's Degree (Honours) and up to 2 ycar's experience or equivalent
combination of education/lraining/experience.

Work requires broad-bused knowledge, thorough understanding and application of

specialized concepts, principles and methads of one or more highly complex ficlds of
work.

Equivalent: Master's Degree and at least | year's experience or equivalent combination
of education/truining/experience,

Work requires comprehensive knowledge, thorough understanding and application of

specialized concepts, principles and methods of one or mare highly complex fields of
work.

Equivalent: Master's Degree and at least 3 year's experience or cquivalent combination
ol education/training/expericnce.




JUDGEMENT

This luctor measures the degree of difficully in the exercise of judgement in the problem solving
and decision-making inherent in the job.

Solution of work problems must be considered within the scope of the job dulties.

Levels

I-

!-J

Limited judgement required. Work assignments involve litile or no variely and are
repetilive.

Judgement is required in the application of established instructions. Work is clearly
prescribed and may involve dilferent but related activities.

Judgement is required to determinc course of action within limits of established
procedures and practices. Work is standardized.

Judgement is required to determine course of aclion [rom available alternatives. Work is
diversified, involving interpretation of data or situations o define prablems.

Judgement is required to develop aliernatives and modifications to established
processes/programs.  Work involves  investigation, analysis and a high level of
resourcefulness lo resolve complex problems.

Critical judgement and initiative is required to develop new processes, methods, program
recommendations and solutions Lo highly complex problems.




HUMAN RELATIONS

This factor measures the skills required to inleruct effectively and resolve problems with other
staff and with members of the gencral public or other organizations. Consideration should be
given (o the nature and purpose of such contacts and the extemt to which courtesy, tact,
persuasiveness, communication and negotiating skills are required.

Levels

. Contucts require courlesy lo exchange soutine information.

2 Contacts require basic communication skills 1o provide and explain factual information in
response Lo inquiries and complaints,

3. Contacts require tuct, human relations and communications skills 1o elicit, clarify and
interpret information, {0 convince others of the appropriateness of a position.

4. Contucts require human relations and communications skills 1o resolve problems of a
difficult nature using techniques of persuasion and negotiation,

5. Contacts require human refations, communications, negotiation and/or counselling skills
to persuade/motivate persons and/or groups to obtain cooperation/gain agreement,

6. Contacts require critical  human  rclutions, communications, negotiation  and/or

counselling skills 10 persuade/motivale persons and/or groups (o obtain cooperation/guin
agrecment in complex or sensitive muiiers or where conflicting intercsts exist.




RESPONSIBILITIES

This fuctor measures the responsibility inherent in the job and the achievement of the objectives
of the job and the degree (o which the job is accountable. Consideration must be given for the

results to be achicved, the degree of independent control over the work and the checks and
balances in place.

Consider the (inancial elfects, salety and well being of others, the importance and impuct to the
organization and the public, and direction of others.

Levels

I Results are limited within the unit and with limited impact. Work is subject 1o regulur
checks and close direction by others. Work of others is usually not relaled to or
dependent on this job.

% Results have some impact in the section or functions’ productivily and beyond immediate
work area. Work is controlled through routine checks or direction by others.

3. Results have limited impact to the section, function or public. Work can be related to

other jobs and methods ure monitored for uccuracy, adequucy or adherence to established
procedures.

4. Results have impuct beyond the section or public und moderate impact on services could
occur. Work is performed and reviewed for conformity with general standards and
accepled practices but not subject to detailed reviews.

5. Resutts have impact on the Division andfor service to the public. Work is performed in
conformity with Divisional operming policies, program goals and established procedures
und practices.

6. Results have considerable effect on the Divisional or Departmental programs, services or
operating policies and/or to the public at Jarge. Work assignments are performed
following general procedures and practices. Resulls are reviewed in accordance with
aeneral operating policies.



RESPONSIBILITIES

Levels

7. Results have serious effect on departmental programs, services or operating policies and
the public at lurge. Results arc reviewed for consistency with overall Departmental or
Corporate operating policies.

8. Results have long term implications on corporate programs, services or operating policies
and the public al large and arc not easily reversed.




MENTAL EFFORT

This factor measures the level of averuge memal exertion and strain associated with the
performunce of the job.

Consideration is given 10 the need (o shift atiention from lask to task, interruptions and

distructions, the atlention and concentration required and the pressure under which the job is
performed.

Levels

l. Light mental effort:

Work muy be somewhat repetitious so that there is an occasional need to concentrate,
and/or the job is sometimes under pressure.

4 Moderate mental effort:
Performs work where there is some variely in lasks but changes are infrequent. There is
an intermittent need 10 concentrate and/or character of work causes a moderate amount of
pressure.

3 Considerable mental effort:
Performs work where frequent changes in lasks occur. There is a frequent need 1o
concentrate andfor character of work causes {requent pressure,

4, Heavy mental effort:

Performs work requiring close concentration most of the time and/or character of work
cuuses considerable pressure.

. Very heavy mental effort:

Performs work requiring a constant need to deal with emergency situations.




DEXTERITY

This lactor measures the level of dexicrity required by the job. Dexlerity is the ability to move
the fingers, hands, arms, feet or legs nimbly and accuralely, to judge accuraiely through the sense
of touch and the sense of hearing, or to accurately control eye/hand or eye/foot coordinition.

Levels

Il Skill required in the coordination of movements.

2, Skill required in the coordination of coarsc or fine movements where speed is o
consideration.

3. Skill required in the uccurate coordination of fine movements where speed is o major
consideration.

4, Skill required in the coordination of precise movements where accuracy is a major

consideration.




PHYSICAL EFFORT

This lector measures the average physical exertion and strain in the job, required to accomplish
the assigned work in the performance of a day’s work. Consideration must be given to the
degree of physical effort, the continuity or {requency of the etfort and the employee’s woarking
posture and devices available.

Levels

1. Light activity of frequent duration.
OR
Moderate activity of occasional duration,

19

Light activity ol almoslt constant duration.
OR

Moderate activity of lrequent duration.
OR

Heavy uctivity of occusional duration.

3 Moderate activity of almost constant duration.
OR
Heavy activity of [requent duration.

4, Heavy activity of almost constant duration.
OR

Very heavy activity of frequent duration.




WORKING CONDITIONS

e e A R A R AR )

This factor measures the frequency and intensity of cxposurc (o disagreeable conditions under
which the work is performed.

"

It does nol consider “situational” charactesistics, which are not a function of job responsibilitics.
(c.g. all employees who work in an old building are exposed to drafts. poor air conditions, ctc.)

Consideration must be given lo surroundings, environmental conditions, hazards and matcrials

that are inherent in the job, beyond the cmployee's control and the impact these conditions have
on the employee’s well being, health or personal safcly.

Levels

I General office conditions and/or occasional exposure to disagrecable conditions

2. Frequent exposure to disagreeable conditions.

3. Constant exposure to major disagrecable conditions.




Factor Points and Weighfings

25

100%

1 26 25 30 10 13 13 10
2 49 50 50 60 20 26 26 30
3 72 75 75 30 30 39 39 50
4 95 100 100 120 40 52 52
5 118 125 125 150 50
6 141 150 150 180
7 164 210
) 187 240
9 210
10 233
11 256

Joh Knowledge 256

Human Relations 150

Dexterity 52

Total 458 46%

Physical Eifort 52

Mental Effort 50

Total 102 10%

Responsibility- 240

Judgement 150

Total 390 39%

0 anditic 50 5%




DATE AGREED: February 26, 2020

Sl G,
/'C‘zw-wy W

For the Uhion For the City
' %\,
For the Union For the City

//% e 13 /’ZZD March 13, 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
UNIT B - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
APPENDIX "C" - TRI-PARTITE MEMORANDUM OF AGREEMENT
("CARRIAGE OF SENIORITY")

Add New Memorandum of Agreement Item as follows:

Carriage of Seniority

Upon receipt of a letter from TCEU Local 416 (to be obtained by Local 79) contirming their
agreement, the City is prepared to discuss the provisions of Appendix *C* including but not

limited to the movement of a Lacal 79 Part-Time employes to a position covered by the TCEU
Local 416 Collective Agreement.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 02, 2020

éthe City

=

For the Union For the City

A 13/ 2 Aol /3, 2020

Date Signed Off Date Signed Off




