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MEMORANDUM OF SETTLEMENT

BETWEEN:

CITY OF TORONTO
Hereinafter referred to as the “City”

and

CUPE LOCAL 79 - RECREATION WORKERS PART-TIME
Hereinafter referred to as the “Union”

1. The parties herein agree to the terms of this Memorandum and the attached agreed
to items as constituting full settiement of all matters in dispute. This settlement is
subject to ratification by the principals of the respective parties.

2. The undersigned representatives of the parties do hereby agree to recommend
complete acceptance of all the terms of this Memorandum to their respective
principals for ratification.

3. The parties agree that the statutory freeze period will continue until the parties have
an opportunity to ratify with their respective principals.

4. The parties herein agree that if ratified the term of the Collective Agreement shall be
from January 1, 2020, to December 31, 2024. The parties further agree that the
terms of the expired collective agreement have been applied without change and
shall continue to be applied until such date as ratification or rejection occurs.

5. If ratified, the terms and conditions of the attached agreed to items shall amend the
collective agreement that expired on December 31, 2019 and become the collective

agreement between the parties, effective at the beginning of the first pay period
unless otherwise stated.

6. The parties agree that the said collective agreement shall include the terms of the

previous collective agreement as amended by the agreed and agreed to items
attached hereto.



7. The Parties further agree that any and all proposals made or exchanged in the
course of negotiations or otherwise, which are not set out in the attached, are

withdrawn on a without prejudice basis to any position the parties may take in any
subsequent rounds of bargaining.

Dated at Toronto this 13" day of March, 2020

For the Union: For the City:
2 AT By & tfncn,




CUPE LOCAL 79
AND
CITY OF TORONTO

RECREATION WORKERS - PART-TIME AGREEMENT
March 13, 2020

Article 9
WAGES AND SALARIES

The City proposes the following wage increases for the term of the Collective Agreement:

January 1, 2020 1.0% added to base

January 1, 2021 1.0% added to base

January 1, 2022 1.0% added to base

January 1, 2023 1.50%, July 1, 2023 0.25% added to base
January 1, 2024 1.75% added to base :

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 13, 2020

DGR Lo

For the Union For the City
or the Union For the City

Ma\(—c/\ /3020 \:l_’lmm 15, 2095

Date Signed Off / Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO

RECREATION WORKERS - PART-TIME AGREEMENT
March 13, 2020

Agreed to AMENB, Clause 15,15(A) Leave of Absence for gjuﬁf Steward and Unit

Officers-as-follows: e .

15.15(a) Upon request from Local 79, the Clty shall provide a full-time Jeve of absence for the Chief Steward
and four (4) thrae-{3} Unit Officers oM. ocal 78,not tobe ane Stagtrom-the-same-Division. In addition the
three (3) Unit Officers representing the Loqg Term Care Homes and Services Part-Time, Unit B Part-Time and
Recreation Workers Part-Time, or alternatebas designated byLocal 79 will be granted leaves of absence of
five (5) twe-{2) days per week without loss o Pay or bepsfits. The leave of absence for the Chief Steward
and Unit Officers shall result in no loss of seniorify~agervice. The City shall pay the wages, vacation and

benefits of the Chief Steward and Unit Officers and s iﬂ il Avoice Local 79 for fifty percent (50%) of all costs
assoclated with thesa leaves, hthe exceptidnofone s me Unit-Officerleave-and oned1) nar
lena Unit off save—whick 26-Lty-pald Local 79 shathemit, forthwith, full reimbursement for the
Chief Steward and Unit Officers’ wages, vae&tion and benefits to thenCity.

Flow through from the Full-Time 26llective Agreement
Flow through to Part-Time ColjeCtive Agreements

Article 15
LEAVES OF ABSENCE

Proposes a NEW Clause 15.XX as follows:
15.XX Personal lllness or Family Emergency Leave

Employees who have complevtﬁg_ more than five (500) hundred hours, shall be granted leave of

absence with pay for two (2)'sré (4] shifts per year to attend to matters relating to personal iliness or
family emergency of the following:

* The employee's spouse
* A parent, step-parent or foster parent of the employee or the employee’s spouse
* A child, step-child or foster child of the empioyee or the employee’s spouse

» A grandparent, step-grandparent, grandchild or step-grandchild of the employee or of the
employee’s spouse

* The spouse of a child of the employee
* The employee’s brother or sister

* A relative of the employee who Is dependent on the employee for care or assistance

An employee taking this leave is required to provide as much notice as possible but not less than one
hour prior to his/her start time. The Employee shall be required to provide ihe reason for the leave,




Article 21
HEALTH AND SAFETY

Araad to Clause 21.XX Serious Incident as follows:

Agreed to Clause £1.AA 9OVIOMS 20 22 =

Ar‘employeswho 18 required o attend g @ eritica Incident o Is nvoived In a serlous incidentor
accident, suchithat he/she jsiunable to work, shall beipermitted to take the-remainder of the day off;
without.loss of pay.and henefits:

Afiréed to Ciause 21.XX asifollows;
Employees may request : _é"d”&'liib"ri'éi’?é&ﬁﬁi&’é“&”ﬁh&'stéfﬂﬁﬁ for participants whao require additional

auppart (he, Adapted and Integrated) and the request will be.considered;

Article 27
RE-CERTIFICATION/EDUCATION, TRAINING AND UPGRADING PROGRAMS

Agreed to Article 27 as follows:

27.01 a) For employees who have passed a probationary period, and whers the City does not provide re-
certification opportunities using in-house staff, the City will pay the cost of any required and
approved CPR, first aid, aquatic or aerobic fitness re-certification that the employee requires to
perform the duties of a position in which hefshe is currently scheduled. All re-certification training
and training providers must first be pre-approved by the Supervisor or a designate.

b) Shouid the City determine that training be is mandatory, employees will be provided with more than
one option for date / time or an equivalent training session subject to operational requirements

and must be approved by a Manager or designate. Adecquate notice for training will be
provided.

c) Employee requests to attend mandatory classification specific training shall not be unreascnably
denied subject to operational requirements.

Article 28
SCHEDULING

Agreed to a NEW Clause 28.XX as follows:

28.XX Employees commencing a statutory leave shall racelve a letter acknowledging that they wiil
be on a statutory leave and that they will maintain the same shifts that they worked in the
four {4) seasons immediately prior to the commencement of thelr leave, in accordance with
operational needs.

Before returning from a statutory leave, employees shall advise the City, through the request
for work system by the applicable deadline, of their intention to return to the same shifts set
out In the letter or if their preferences have changed. Where the employee's preferences have
changed, they shall be treated in accordance with the Scheduling Procedure.



Agreed to a NEW Memorandum of Agreement item as follows:

ALTERNATE RATE ASSIGNMENT REVIEW OF RECREATION WORKERS IN FULL
TIME ASSIGNMENTS :

Every January 1*, a review of Recreation Workers who are Alternate Rated to a full time assignment
for a continuous period of 12 months or greater in the same job classification and Divislon shall take
Place. The City will provide L79 with the review Information no later than June 30 of the review year.
The purpose of the review shall be to determine If the full time assignment Is expected to continue,
Should the assignment be required to continue, the employee will be reassigned to the Full-Time Local
79 bargaining unit as a temporary full time employee. Should the temporary assignment end, the

employee will be treated in accordance with Letter of Intent - Treatment of Recreation Workers In
Temporary Full-Time Assignments.

Proposes a NEW Letter of Intent as follows:

LETTER OF INTENT
PART-TIME POQL IN-CHARGE
e e PUUL INGHARGE

A Part-time Pool in-Charge scheduled to work a shift during which more than three (3) instructionat

streams are. running simuitaneously, shall only be required to enter the water in circumstances
necessary:

to provide short term instructional coverage In the event a member of staff Is absent;
to provide instructional assistance, training or mentorship to other staff, as needed;

* In the event of an emergency; andlor to ensure the health and safety of staff, program
participants and members of the public, :



Proposes to AMEND the Memorandum of Agreement Item - RECREATION
WORKERS' UNIT SCHEDULING PROCEDURE (RWSP) to include the following:

Applicable Area: City Wide — Parks, Forestry & Recreation Division

Proposed Start Date: As soon as is practicable

Proposed End date: December 30, 2024 XX18

Date of Seniority List: Snapshot Dates for Fali, # Winter, and Spring, and iSummer

L]

SCHEDULING PROCEDURE
It is understood that any scheduling system must recognize limitations in City information and
administrative systems.

A “season” shall include all program activitles/work up to the commencement of the following season. ltis
recognized that some programs may overlap seasons.

Clarity Note: A Recreation Worker who is offered a shift that conflicts with a shift they have aiready
accepted in the pravious season, shall be released from the previous seasons shift if requested by the
employee subject to Supervisor or Designate approval.

In this Memorandum, the term »Scheduler(s)" shall refer only to any Full-Time City staff andior

employees who are in a Full-Time Acting Assignment, who schedule and provide work direction to
Recreation Workers.

Scheduling issues arising out of the Scheduling Procedure shall not become the subject of a grievance.

The City will consider a number of factors including seniority along with past performance, qualifications
Including-a-current-resume and availability when offering work. Resumes are strongly recommended.

Recreation Workers Part-time—recreation—staff shall be provided support and assistance with online
submissions and the scheduling procedure, as needed.

The Recreation Workers' Unit Scheduling Procedure shall be referenced in the Part-time Recreation Workers'
Handbook and applicable Manuals.

Recreation Workers cannot be regularly scheduled for confiicting shifts within a season. A Recreation
Worker who is offered a shift that conflicts with a shift they already accepted in the same season, will
be required to select one (1) of the shifts and then inform the City within seventy-two (72) hours three
WWM of their selection.

All Recreation Workers part-time-staff shall be given their full season schedule two {2) weeks prior to the
start of the season/session, where possible/practicabie. Once schedules are confirmed, under any part of the
Scheduling Procedure, any request for schedule changes are subject to operational requirements and

must be approved by a Supervisor Manager Management or designate. Requests for changes shall not
be unreasonably denied.

ADMINISTRATIVE PROCEDURES

1) The City will notify all active Recreation Workers who have worked in the past twelve (12) months, effective
as of the seniority report, once for all four seasons (Fall, Winter, Spring, and Summer).
onco-for-the-Sprng/Summer-seasons

2) All online shift request(s) scheduling-forms must be submitted as directed in the notification by the
specified date and time.

3) Assignment of regular shifts will be subject to staff not working in the same classification in excess of
thirty-two (32) hours in one week with the exception of certain seasonal operations.

4) Recreation Workers must not accept work of more than forty-eight {48) hours in one week or eighty
(80) hours ina bi-weekly pay period.




5) Where more than one employee is available, and has submitted the relevant shift request, the City
will consider qualification, operational needs and senlority when offering the work.

6) Seasonal operations wiil be determined by the City and Include, but are not limited to, summer

aquatics, Ice rinks, snow centre operations, seasonal camps, registration periods, orlentation sessions
and school break operations.

8 S-oVardatioR-eRal-be-is-requirad 5 2T 26 R-8pecial-ieaturas.n pgrams-and

8) All Recreation Workers will recelve an orientation to each facllity at which they work prior to the
commencement of thelr first shift. The facility orlentation will not be subject to evaluation, Al

Important Note: Employees will be advised once in each of the four seasons *ﬂ-tthove-noueos.cwo.(g)
notices referred to In Administrative Procedures paragraph-1) above, that if they are not in recelpt of
wages, excluding wages earned for training, for any pericd exceeding twelve (12) continuous months, for

reasons other than approved leave of absence, he/she will lose his/he
terminated. shall-be-treated-ln—accordance i—clauge—16.02

aceordance-with-statute,

APPLICATION PROCESS

Each returning Local 79 Part-Time Recreation Worker in the Parks, Forestry & Recreation Division will indicate,

In on the appropriate online shift request(s) schedullng forms, by the specified due date established by the
City, the following:

be deemed

r senlority and shalil

Part A.4. If they wish to return to the same program/classification and location that they worked at in the
previous year and the same session/season.

Part B.2. If they wish to be considered for remaining available regularly scheduled work in the same
program/classification at the samae location.

Part C.3. If they wish go be considered for remaining available regularly scheduled work in either the same
location program/classification—at__a different program/classification location, or—a—different

DOr3 assitcatian-3 Re-8ama-o

Part D. If they wish to be considered for remaining availabie regularly scheduled work in the same

program/classification at a different location, or a different program/classification at the same or any
other location. .

Part E. Late Submissions
Relief Work 4. If they wish to be considered for refief work.

5,T|:|ose employe_es applying for Parts C & D Aumbers 3-&-4 above must confirm their qualifications
availability (days/times) and locations for ail programsiclassifications that they wish to be considered for'
ly-recommended, ’

6. The City will provide confirmation acknowledging of the date of receipt of a shift request(s).
o nea 5 on 5 0 BES-—FE ad-tirio 0 0 Fi g rj ot e

Confirmation of Employment will be provided two 2)e rlr t th beginig c
season/session, where possible/practical.
Important Note: Staff who are on an approved leave, or are filling in for an approved leave and Temporary

Full-ime Assignments, shall be included in the scheduling procedure and will receive all appropriate
[nformation‘ H Ro-3 - -3 rovead BaMVE~—0 oot 8FRate-ratad == siraXala¥lTo 4 calc




Employees commencing a statutory leave shall recelve a letter acknowledging that they will be on a
statutory leave and that they will maintain the same shifts that they worked in the four (4) seasons
immediately prior to the commancement of thelr leave, In accordance with operational needs.

Before returning from a statutory leave, employees shall advise the City, through the request for work
system by the applicable deadline, of thelr intentlon to return to the same shifts set out in the letter or
if their preferences have changed. Where the employee's preferences have changed, they shall be
treated in accordance with the Scheduling Procedure.

Important Note: Failure to submit the necessary information by the due date may result in the employee
not being scheduled for the coming season(s) without recourse.

Regularly Scheduled Work
Part A - Returning Staff, Same Location, Same Season/Session, Same Classification, Same Shift

. Returning employees who have submitted their shift request form by the due date and subject to
operational needs shall be offered the regularly scheduled work in the same programiclassification, at the
same location worked in the same season.

« If a returning employee’'s program is changed by the City (dateftime or relocated) and subject to
operational needs, the returning employee shall ba offered said work.

«  If a program is canceiled by the City, (but not due to low registration) and subject to operational needs,
the returning employee shail be offered available regularly scheduled work in the same classification or any
other classification for which they are qualified to perform at that location, failing which the City will then
consider work for the empioyee in the same classification or any other classification they are qualified to
perform within the Supervisory cluster, then the District.

. Clarity Note: If a Recreation Worker is displaced due to renovations I facility closures, the returning
employee shall be offered available regularly scheduled work In the same classification then any other
classification for which they are qualified to perform within the Supervisory-cluster-then District, then
City-wide.

Important Note: Sstaff For M;crAdapted-and-lnth!eér summer aAquatics and all Camp operations,
staff will return to their previous classification(s), however, due to operational needs, including balance of
gender requirements and/or level of experience, location and shift(s) are not guaranteed. In the event that a
returning staff is transferred toa different work location, they shall be notified of the reason.

ADMINISTRATIVE AGTIONS:

. Scheduler(s) Wﬂmﬂ-@m or-other-City-designate records if staff
accepts position or not.

. Move to Part B.

Part B - Increasing hours: Returning Staff, Same Location, Same Classification, Different Shift
Returning employees who have worked in the past twelve (42) months at the same location and in the same
program/classification shail be offered the remaining regularly scheduled work, subject to being available,
qualified to perform the work, operational needs and having had submitted the relevant shift request ferm by
the due date. Where more than one employee is available, qualified and has submitted the relevant shift

request form, the City will consider operational needs, past performance, availability and seniority when
offering the work.




ADMINISTRATIVE ACTIONS:
. Scheduler(s)

or-other-City designate to offer,
remaining reguiarly scheduled work, according to the terms of the Scheduling Procedure and records?fssstlgfri"

accepts position or not.

. Move to Part C.
Part C - Increasing hours: Returning Staff, Same Location, Different Classification
Returning employees who have worked in the past twelve (12) months at the same Io

ADMINISTRATIVE ACTIONS:

. Scheduler(s) to offer/assign

. or-other-City-dosignate
remaining regularly scheduled work, according to the terms of the Scheduling Procedure and records if staff
accepts position or not,

. Move to Part D.
Part D - increasing Hours: City Wide: Returning Staff, Different Location, Any Classiflcation

Employees who have worked in the past twelve (12) months shall be offered the remaining requl
scheduled work, subject to being available, qualified to perform the work, operationai needs and l%vlr?g I?gg
submitted the relevant shift request form by the due date.

ADMINISTRATIVE ACTIONS:



. Scheduler(s) Waﬂon—ﬂroﬁﬂﬁmﬂ-m or-other-City-designate to offer/assign
remaining regularly scheduled work, according to the terms of the Scheduling Procedure and records if staff
accepts position or not.

. Move to Part E.
Part E — Late Submissions of-Forms

After all returning employees covered under Parts A, B, C, and D have been scheduled; employees whose shift
request(s) forms are received after the deadline date, will be considered for remaining regularly scheduled

work, subject to operational needs, being available and qualified to perform the work. Late submissions will
be considered by request Part.

ADMINISTRATIVE ACTIONS:

. Scheduler(s} Wﬂm@f—m or-other-Clty-designate-to offer/assign
remaining regularly scheduled work and records if staff accepts position or not.

. Scheduler(s) GRR identifies all remaining vacant positions and appropriate qualifications of such
positions.

RELIEF WORK

Employees who have submitted their shift request(s) formis) will be considered for relief work. Each facility
will maintain an list of approved and qualified staff, by classification, in seniority order to be updated once per
seasorn.

Relief Work shall be offered to the most senior employee from the appropriate relief list who is available at
that location considering the work to ba done, and scheduling efficiency efficacy and the number of shifts
accepted and worked in the previous twelve (12) months.

Assignment of relief shifts will not be subject to the thirty-two (32) hour limit in the samae classification
in one week.

Important Note: In circumstances where the City is not provided with at least the three (3) hours notice
perlod in accordance with clause 28.03(b), program operation will take precedence.

important Note: The City will determine how many employees are needed for relief lists at its locations and
will advise employees accordingly. The City, in its discretion, may make whatever changes are necessary to
the lists ta ensure operational needs are met and, may limit the number of lists an employee can be on in
order to ensure the needs of the operation are met.




. Staf not-be-scheduled

ADMINISTRATIVE ACTIONS:

SENIORITY
For the purpose of this procedure, the City shall provide the Union with a copy of the seniority list one

) o per
season . and eald snapshot dates will be used for determining seniority for the purpozes

of administering the scheduling procedure, Snapshot dates will be updated for each nofification,
ASSESSMENT ' :

At the end of each season/session, if requested by elther party, the City and the Union shall meet {o as
Scheduling Procedure, and # agreed to by both parties, amend the forms/procedures where ne‘:::sssaers: =

An e-mail address and hotline telephone numbers (City and Local 79) will be made 5 I
to ask questions and/or provide feedback on an on-going basis. ) vallable for empioyees

DISPUTE RESOLUTION

prescheduied dispute resolut

two (2) prescheduled dispute resolution meetings at the beginning of the Summer season. The art|
schedule additional dispute resolution meetings if required. The City shall provide a timely decision \':rft: reess;‘g
to the matter. Any such dispute will not be subject to the grievance process.

During the dIsphte resolution procedure, access to documents and information including pa roli r
request(s) forms and seniority lists concerning the dispute shall not be unreasonably dgelr):igd'. eeords, shift

EXPEDITED ALTERNATE DISPUTE RESOLUTION - PILOT PROJECT

In an effort to expeditiously resolve disputes relating to shift assignments arising out of the
Recreation Workers® Unit Scheduling Procedure, the parties a ree to implement a P
Alternate Dispute Resolution {the “Pilot Project”). i g ft @ Pllat Project for

Procedure —

1. Where shift assignment disputes, excluding late submission disputes, have not been resol
with the Immediate Supervisor through the existing Dispute Res’olution process Ir? :lerg
Scheduling Procedure, the employee, a Local 79 Representative and the Unit Officer shail meet
with two (2) City Designates to discuss the dispute with a view to resolving the matter.

3. In the event that the Union Is not satisfied with the response provided following the meetin [
City designate(s), the parties shall appoint Medlator Gerry Les or Sher| Pricg toghear. and "i:[::

disputes by issuing a written determination. The costs of the alternate di
will be shared by the partles. sputeresolution process

4, In order to expedite the Alternate Dispute Resolution process, the parties shall asj Mr. Lee or
Ms. Price to provide a date in each of the four Seasons (Winter, Fall, Spring, Summer)'toa:a:
with all disputes related to shift assignments in that season,



5. This pilot project shall be implemented within 90 days following ratification of the collactive
agreement.

6. Elther party may request to meet during the Pilot Project to discuss its progress. Aftera two one
year implementation period, or earlier by mutual agreament, either party may terminate this Pilot
Project by providing the other party with thirty (30) days’ notice in writing. Following the delivery

of such notice, there shall be no further disputes scheduled for Alternate Dispute Resolutions.

Durlf gih"qgi'éﬁ'ﬁte‘ fesolthian ﬁf@féﬁaﬁé@;ﬁEﬁ%&ﬁdﬁ?@fﬁéﬁ@'ﬁ’a‘ﬁ@’f&ﬁﬁ@éﬁﬁ@}}nj‘c‘ m‘.é’l"ri&'ﬁéﬁ@liﬁiﬁé&ﬁéﬁﬁ’!ﬁ

raquest(s) forme, arid SENGELVA .6 “o’mgtnjngitﬁéiajsputﬁ;snﬂlzn&ﬁﬁ‘q‘ﬂhcégénﬁéﬁlii.ﬁib’ﬁ-t

CANCELLATION OF PROGRAMS AND/OR SERVICES

The City agrees to provide Local 79 four (4) weeks' notice, wherever possible, of cancellation of programs
and/or services for reasons other than insufficient registration/participation, and further agrees to meet within
ten (10) days to discuss situations where there may be a significant impact on hours of work available to Local
79 members. Seniority of affacted employees will be considered when hours of work have been impacted.

INCLEMENT WEATHER:
In the event there is inclement weather resuiting in a decreased need of, or a cessation of operations for the
day, where aperationally feasible, staff will be offered alternative duties for the duration of the shift. In the event

that there is a reduction in staffing, staff shall first be sent home on a voluntary basis, then in accordance with
operational requirements taking into account seniority and qualifications.

EMPLOYEE COMMUNICATION:

Employees must provide at least two (2) means of communication in the Request for Work system
whereby staff can be contacted by Schedulers.

TERMINATION OF THIS MEMORANDUM:

This Memorandum will expire on December 30, 2024 XX10 Notwithstanding the foregoing, the Scheduling
Procedure can be terminated by either the Union or the City upon a minimum of sixty (60) calendar days' written
notice to the other party.

10




Agreed to DELETE existing LETTER OF INTENT -TEMPORARY FULL-TIME
ASSIGNMENTS and Replace with NEW Letter of Intent as follows:

LETTER OF INTENT
TREATMENT OF RECREATION WORKERS IN TEMPORARY
FULL-TIME ASSIGNMENTS

(a) Seniority and service as recognized or accrued In any Local 79 City of Toronto Collective
Agresment will be recognized In this Collective Agreement.

(b) The following shall apply to employees who are placed on a continuous Alternate Rate

Assignment, or reassigned to a temporary or part-time assignment in any Local 79 Bargaining
Unit, Local 416 Bargaining Unit or In a non-union position:

(i} Forboth part time and full time assignments which are less than 12 months in duration, the
employee shall return to the Recreation Workers Bargaining Unit in the same location,
classiflcation, shift and hours they held prior to the assignment, provided that they have

continued to submit a scheduling request for the forgoing in accordance with the
Recreatlon Workers Scheduling Procedure;

(i) Upon completion of continuous fulf time assignment(s) of twelve {(12) months or greater in
the Full Time Bargalning Unit, the employee will be provided with the option of remaining
covered by the Full-Time Collective Agreement and treated in accordance with Article 21 or
returning to the Recreation Workers Part- Time Unit and considered for available relief work

In accordance with the Recreation Workers Scheduling Procedure. Local 79 shall be notified
In writing of the employee’s election

Article 32
TERM OF AGREEMENT AND NOTICE TO BARGAIN

Proposes to AMEND Clause 30.03 AND 30.04 as follows:

32.01 This agreement shall remain in force from the 1=t day of January, 2020 2046 until and including the
31% day of December, 2024 XX49 and from year to year thereafter, unless either party gives written

notice to the other party within the ninety (90) day period prior to the termination of this Collective
Agreement that it desires termination or amendment of this Agreement,

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

Article 41
EMPLOYEE BENEFIT PLANS

Proposes to AMEND Clause41.05(a) as follows:

Change of Marital Status, Dependant and Address

41.05(a) Notwithstanding the once per year opt infout period whers thera is a change in marital status or
dependants, employees may at any time during the year change their benefit coverage from single

to family and vice versa. Such changed coverage will be effective immediately, along with the resultant
change in benefit premiums.

11



MEMORANDUM OF AGREEMENT ITEMS

Agreed to DELETE existing LETTER OF INTENT - PAY SYSTEM REPORT CRITERIA,
and LETTER OF INTENT - HOURS OF WORK BY LOCATION and agreed to a NEW
Memorandum of Agreement Item as follows:

Memorandum of Agreement — Access to Policies, EOls, and Pay Stubs

Within one-hundred and twenty (120) days of ratification of the Collective Agreement the City and the
Union will meet to discuss and explore a system for access to view the Intranet, divisional policies,
expressions of interest, and pay stubs.

Agreed to a NEW Memorandum of Agreement Item as follows:

Memorandum of Agreement — Skills Assessment at Facilities with Special Features

Within 120 days of ratification of the Collective Agreement, the parties shall meet to discuss employee
assessments at facilities with special features.
{

A
L

DATE AGREED: March 13, 2020

_QWWQD Iy Semr

For the Union For thé City
For the Union For the City

[areh D, 2020 M axon 13, amam

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO

RECREATION WORKERS - PART-TIME AGREEMENT

March 13, 2020

Article 15
LEAVES OF ABSENCE

Amend Article 15 as follows:

Preanancy/Parental Leave

15.03 (a) Pregnancy and/or parental leave shall be provided as follows:

(0
(ii)

(iil)
(iv)

(v)

{vi)

(vii)

Pregnancy and/or parental leava, without pay, shall be in accordance with Part XIV of
The Employment Standards Act, 2000, S.0. 2000, as amended.

For any employee who does not qualify under Part XIV of the said Act, pregnancy and/or
parental leave without pay, shall be granted upon the employee's request and
administered in accordance with the Act.

A request for an extension of parental leave may be granted at the discretion of the
General Manager or designate concerned and shall not involve any expense to the City.

For those employees who are granted a leave of absence in accordance with clauses
15.03(a)(i), 15.03(a)i) and 15.03(a)(iii) herein, service or seniority if applicable shall
continue to accrue for each full Pay period of absence, caiculated on the average of the
total regular hours paid at straight time in the twenty-six (26) pay periods preceding the
commencement of such leave, to a maximum of eighty (80)- hours per pay period to a
maximum of twenty-six (26) pay periods,

Provided that this accrual of service shall not count toward the completion of a
probationary period, as provided in clause 8.01.

The foregoing seniority adjustment shail be reflected and applicable on the next
updated seniority list, which is posted In accordance with clause 18.03 following the
employee’s return to work.

The City shall provide access to the benefits set out in Article 41 (Employee Benefit
Plans) and shall pay its share of the pension contributions under Article 13 (Pensions
and Retirement) for any pregnancy and/or parental leave taken pursuant to clauses

15.03(a)(i), or 15.03(a)ii}, unless the employee elects in writing that he/she does not
wish benefit coverage.



Vacation and increment {where applicable) entitlement will not be reduced as a result of
any period of pregnancy andfor parental leave taken In accordance with clauses
15.03(a)()) or 15.03(a){ii) herein.

15.03(b) Employees who prior to November 1st in the last twelve (12) month period (Navember 1 to
October 31) have completed one thousand and four hundred (1,400) paid hours are entitled to the
following pregnancy and/ar parental leave benefits:

(i

(i)

(i)

(iv)

An employee who is eligible for pregnancy leave under clause 15.03(a) (i) or an employee
who requests and is granted pregnancy leave under clause 15.03(a)(li), shall be
entitled, provided she is in receipt of Employment Insurance benefits pursuant to the
Employment Insurance Act, S.C. 1998, as amended, to the following Supplemental
Employment Benefits {SUB) payments while on pregnancy leave:

1. For the first two (2) weeks of the pregnancy leave, the employee receives no
payments from the City, and

2. For the following fifteen (15) weeks of the pregnancy leave, the employee shall
receive from the City payments equal to the difference between eighty seventy-
five percent {85%) {76%)-of the employee's average hours pald calculated on the
basis of hours paid during the eight (8) pay periods immediately prior to the
commencement of her pregnancy leave, and the sum of her weekly Employment
Insurance benefits and any other earnings.

Employees are not entitled to Supplemental Employment Benefits (SUB) except for the
purpose of the supplementation of their Employment Insurance benefits for the period
of unemployment. :

Payments in respect of guaranteed annual remuneration or in respect of deferred
remuneration o severance pay benefits are not reduced or increased by payments
received under this provision.

An employee who is eligible for parental leave under clause 15.03(a} (i) or who requests
and is granted parental leave under clause 15.03(a) (ii) shall be entitled, provided the
employee is in receipt of Employment Insurance benefits pursuant to the Employment
Insurance Act, S.C. 1986, as amended, to the following Supplemental Employment
Benefits (SUB) payments while on parental leave:

1.  For the first two (2) weeks of the parental leave, the employee receives no payments
from the City {where applicable), and

2. For the remainder of such parental leave, the employee shali receive from the City
payments equal to the difference between eighty seventy -five percent (85%) {76%)
of the employee’s average hours paid calculated on the basis of hours paid during the
eight (8) pay periods immediately prior to the commencement of the leave of absence,
and the sum of the employee's weekly Employment Insurance benefits and any other
earnings, provided the employee is taking a parental leave of no longer than
thirty-five (35) weeks.

Should the employee take the option of an extended parental leave of up to sixty-
one (61) weeks (sixty-three (63) if no pregnancy leave), for the period of the sixty-
one weeks {minus the two (2) week period outiined in 15.03(b)(iv)(1)), the
employee shall receive from the City payments in an amount equal to the total
dollar value available for the thirty-five (35) week leave, spread equally over the
sixty-one (61) weeks (sixty-three (63) weeks if no pregnancy leave), minus the
two (2) week period outlined in 15.03(b)(ivi{1)

The employee must advise the City of the leave option prior to the
commencement of tha parental leave.

2



(vi)

(vit)

Employees are not entitled to Supplemental Employment Benefits (SUB) except for the
Purpose of the supplementation of their Employment Insurance benefits for the period
of unemployment,

Payments in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by payments
received under this provision.

On returning from pregnancy and/or parental leave, the employee's seniority shall be
adjusted for each full pay period of absence: by the average hours worked per pay
period in the elght (8) full pay periods preceding the leave of absence

The foregoing seniority adjustment shall be reflected and applicable on the next updated
seniority list produced in accordance with clause 16.03 following the employee’s return to

waork,

15.03 (c) Pregnancy and/or parental leave taken in accordance with sub-clauses 15.03(a)(i) and

15.03(a)(ii) herein, shall not involve any expense to the City except as provided for in 15.03(a)v)
and 15.03(a)(viii) and 15.03(b) above.

Flow through to the Part-Time Collective Agreements as appropriate

Flow through from the Full-Time Collective Agreement as appropriate

DATE AGREED: March 13, 2020

G, e

For the Union For thé City
W %lﬁ/\ D\A)JLOX@- Chduvan
| For the Union For the City
Moceh 13,200 5 Mach 13,900
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT
; March 13, 2020

Agreed to AMEND Clause 15.15(a)

Leave of Absence for Chief Steward and Unit
Officers as follows: - ————c———=r=uard and Unit

15.15(a) Upon request from Local 79, the City shall provide a full-time leave of absence with pay and ful
benefits for the Chief Steward and four (4) three-(3) Unit Officers of Local 7

same-Divisien. In addition the three (3) Unit Officers representing the Long Term Care Homes and Services
Part-Time, Unit B Part-Time and Recreation Workers Part-Time, or alternates as designated by Locai 79 will

be granted leaves of absence of five (5) two-(2) days per week without loss of pay or benefits, The leava of
absence for the Chief Steward and Unit Officers shall result in no loss of seniority or service,

Flow through from the Full-Time Collective Agreement
Flow through to Part-Time Collective Agreements

DATE AGREED: March 13, 2020

Oﬁ,,ﬁq i

For the Union For the City

For the Union Forthe City

Mo e L [ 3 W2 Vl//a/ch 1%, 020 -
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
ARTICLE 2 - RECOGNITION

Replace and Rename this Memorandum of Agreement ltem as follows:

Process-forthe Placement of Part-Time Emplovee §
that-Doas-NetExist in the Full-Time Collective Agreement — Non-Correlate Clagsificationg

1.

In the event that a Local 79 member in one (1) of the part-time bargaining units may be
working full-time hours in a job classification that does not exist in the full-time bargaining

unit, either Party may request a review. The review shall be conducted by the City to
determine if all of the following criteria have been met:

a. the part-time employee has worked full-time hours; and

b. the full-time hours worked were for fifty-two (52) weeks per year, inclusive of

vacation and statutory holidays for the twelve (12) consecutive month period
preceding the review; and

c. time missed solely due to approved sick time, the receipt of WSIB benefits or as a

result of a pregnancy/parental leave shail not break the twelve {12) consecutive
month period; and

d. the full-time hours are expected to continue; and

e. the hours worked during the review period wera in the same job classification,
division and part-time bargaining unit; and

f. no job classification exists in the full-time bargaining unit that describes the work
being performed in the part-time job classification.

Once the review is completed and it is determined by the City that an employee is to be
placed into the full-time bargaining unit, the City will create an appropriate job classification
in the full-time bargaining unit as per the Joint Job Evaluation Program.

The City will reassign the employes to a temporary full-time assignment in the newly created
position/job classification in the full-time bargaining unit.

The effective date of the employee’s re-assignment shall be the date the City establishes
and places the employee into the temporary assignment.

All rights and privileges afforded to temporary employees under the Local 79 Full-Time
Collective Agreement are provided to the employee as of the effective date.



6. lf following movement into the full-time unit, the temporary employee has been continuously
employed in the same position for longer than one (1) year, the status of the position will be
reviewed and if the position is considered permanent, the employee will become a
permanent employee and confirmed in the position.

7. Should any concemns or disputes arise out of the operation of this memorandum, the
Director of Employee and Labour Relations or their designate shall meet with the

representatives of Local 79 within twenty (20) calendar days of the receipt of the concerns
or disputes.

8. Any dispute conceming the interpretation, application or administration of this Agreement
shall be deait with in accordance with the grievance and arbitration provisions of the
Collective Agreement.

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 06, 2020

W%Wéﬂ M@QL@&&A_

For the Union For the City
D A A Wblnbovy
Forthe Union / F&F the City N,

Marrlot, 2o )o 'N{a,rm 13, 20523
Date Signed Off Date Signed Off
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 2- RECOGNITION
LETTER OF INTENT
PLACEMENT OF PART-TIME EMPLOYEES IN THE FULL-TIME COLLECTIVE
AGREEMENT — NON-CORRELATE CLASSIFICATIONS

Amend and Rename this Letter of Intent as foliows:
LETTER OF INTENT
BROCESS FOR-THE PLACEMENT OF PART-TIME EMPLOYEES

IN THE FULL-TIME COLLECTIVE AGREEMENT —
NON-CORRELATE CLASSIFICATION

A review of part-time employees shall take place once per calendar year in each of the part-fime units. The
date of the review shall be September 1st sach year. Th

e purpose of the review shall be to determine whether
there are employee(s) in this bargaining unit that meet the criteria as stated in the Memorandum of
Agreement -Process-Fer-The Placement Of Part-Ti

me Employees
Classification—That Does—Net—Exist
Classifications dated-August 85,2002,

[n The Full-Time Collective Agreement - Non-Correlate
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 06, 2020

- gﬁ;n/ %wém. %ﬁ%%ym%
- U Wabfeniry

For the Union For the City ¢

Warth b5, Tose Dlach 13 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE § - UNION SECURITY

Amend Clause 5.02(a) as follows:

5.02(a)
The City in respect to each of the employees who is subject to the provisions of this clause shall:

() deduct from each pay of such employee such sums for dues and contributions to Local 79,
provided such are to be uniformly levied for not less than six (8) months payable by such

employee as the by-laws of Local 79 or minutes of meetings at which any change in such dues
Is made; and

(i) deduct a one-time Initiation fee from the pay of such employee payable by such employee

as per the by-laws of Local 79 or minutes of meetings at which any change In such
Initiation fee Is made; and

(iii) and contributions are ls made, as the case may be; and
(iv) continue to make such deductions until this Agreement is terminated; and
(v} within one (1) week after making each such deduction, pay the sum so deducted to Local 78.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: February 21, 2020

& Gud Db Chansan

For the Unitn For the City R

== Y

For the Union

For the Clty O

MBOTL % 2eg0 Varen 13, YOI

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 5 - UNION SECURITY

Amend Clause 5.06 as follows:

5.06 Information Requests

¥ The City shall provide Local 79 with the following information where available and upon request shall meet
with Local 79 to discuss the availability of such information:

(i)t} A quarterly list of all Local 79 Recreation employees, their employee number, their latest

home address, personal email address where available, home/contact and personal cell
phone number, organizational unit, section, and division.

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to all Part-Time Collective Agreements as appropriate

DATE AGREED: March 5, 2020

A Ah Dubrlhanran

For the Union For the City

For the Union For the City

Ml 94, Ledo !!me 52% JdOIO
Date Signed Off * Date Signed O




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 8 — SEXUAL HARASSMENT

Amend the Clause 8.01 as follows:

8.01

Every employee has a right to be free from sexual harassment and from any reprisal or threat of reprisal
for not accepting the-rejestion and/or reporting of such behaviour.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2, 2020

4/%04/‘_ @_ulmx@(lw

For the Union = Forthe City

]

(Ao .
For the Union y - For the City

Marsh. o, Joje Wosen 15 gan

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 9- WAGES AND SALARIES
RECOVERY OF OVERPAYMENT

Amend Clause 9.04 as follows:

Recovery of Overpayment
9.04

In the event of an overpayment, the City shall advise the employee and the Union in writing of such an
overpayment which will outiine the reason(s), the amount of the overpayment and the date(s) on which
the overpaymant occurred and a proposed schedule of recavery with respect to said overpayment.

Prior to the deduction of the overpayment and within twenty (20) working days following the Issuance of
such notice, an employee may request ta meet with the Clty so as to negotiate an appropriate schedule
of recovery. The employee may be accompanied by either his/her Steward or other Union Representative
at such meeting. If no meeting is requested, the recovery schedule will be implemented. Such recovery
shall not exceed the maximum permitted by the Wages Act, R.S.0., 1990, as amended. It is understood
that such overpayment may be the subject of a grievance at Step 3.

The parties agree to employ the procedure set out in the Letter of Agreement Interim Alternate Processes
for clause 9.04, during the term of the Collective Agreement, in relation to overpayments, when the
amount of the overpayment exceeds $§00 one thousand dollars ($1,000.00).

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: January 15, 2020

For the Union" For the City

AT . 4 Y
FortheUnton™ [/ For the City 0

Fob 2™ Q020 debruory Jo, 2000

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND '
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

Article 9 - WAGES AND SALARIES

Amend Clause 9.05 as follows:

Shortage of Pay
9.05

In the event that an employee’s pay has a shortage of three {3) hours pay or more, and the employee
nolifies his/her supervisor within three (3) working days of the pay date for the bi-weekly pay period in

which the shortage occurred, the City shall make-every-effort-to rectify the shortage by direct
deposit, from-the-time-the-am

g-a-manual-chaque; within three (3) working days from the lime that the supervisor Is naofified. It
is agreed and undersiood that tha calculation of such hours shall include overlime hours,

Flow through to all Part-Time Collactive Agreements

DATE AGREED: March 11, 2020

Weto- Chnnes,
Féglde. é

For the Union For the City

‘{)Ylt&i{mbwg,

For the Union For the City

March 13, 2020
Maveh 12t 1030
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 9- WAGES AND SALARIES
LETTER OF INTENT
INTERIM ALTERNATE PROCESSES FOR CLAUSE 9.04

Amend the LETTER OF INTENT INTERIM ALTERNATE PROCESSES FOR CLAUSE 9.04 as follows:

LETTER OF INTENT :
INTERIM ALTERNATE PROCESSES FOR CLAUSE 9.04
e A B IRV ESSES FOR CLAUSE 9.04

The parties agree that the following terms will apply commencing-as-at-Janaur 348 until-Decembe
30,2048, Insert date of the agreement unless terminated by either party prier-te-that-date, in accordance
with section 6 of this Letter of Intent. If the parties agree, the terms of this Letter of Intent may he extended
by mutual agreement in writing.

1. In the event of an overpayment in an amount that exceeds $5600 one thousand dollars ($1,000):

(a) The City shall advise the employee in writing of such overpayment and will outline the

reason(s), the amount of the overpayment and the date(s) on which the overpayment
occurred.

(b) Inthe event that the overpayment has been made to:

()  an existing employee, the letter will ask the employee to contact the Clty within twanty

_ (20) working days in order to establish a repayment schedule. The employee shall have
the option of using his/her vacation or accumulated lieu time as part or all of the
repaymant schedule. The recovery schedule shall not exceed the maximum permitted

by the Wages Act, R.S.0., 1990, as amended, unless the employee agrees otherwiss;

{c) Should the employee disagree with the proposed recovery scheduls, or fail to arrange

repayment of the outstanding amount, the City shall meet with the employee to clarify the
overpayment.

{(d) The empioyee may be accompanied by a Union Representative should he/she so request,
The letter will advise the employee that, if the employee does not respond within the time
required, the City will invoke the adjudication procedure. The City shall send a copy of the
letter to the Union within five (5) days with details of the amount claimed and (for existing

employees) the City's repayment schedule or (for former employees) a request to pay the total
amount outstanding.

(e) If there is no response to the letter, the City will make contact with the Arbitrator (from an
agreed to list) to determine a suitable date for hearing. This will be done by email, with a copy
to the Union's Recording Secretary and its contact person. The Union wiil be part of the
process of setting a hearing date which will occur within the following thirty (30) working days.

(f) Once a hearing date is determined, the City will send the employee a letter, which gives nofice
of the hearing. The City sends a copy of this letter to the Union and to the Arbitrator. The
copy to the Arbitrator should include detaiis of the amount claimed by the City, and its
proposed repayment scheduls, if one is proposed by the City.



2.

5.

(@) The City will schedule a hearing for one (1) employee per hour on the dates determined for
hearing the overpayment claims. After hearing submissions from both the City and the Union,
the Arbitrator will issue a brief decision, either arally or In writing, directing the repayment of
any amount determined to have been an overpayment and the scheduls, if any, pursuant to
which such repayment is to be made. The Union and Management will have no more than
three (3) representatives at any hearing, inclusive of counsel or consultants.

(b) The hearing referred to in 2(a) will consist solely of a review of the documentation that supports
the City's overpayment claims. No witness shall be called at the hearing; the positions of the
parties will be advanced through oral and/or written submissions. If either the City or the Union
require a witness to testify, or wishes to raise a matter of principle {including, but not limited
to, the Impact on the obligation of an employee to repay a debt to the City when on WSIB or
LTD benefits, or having exhausted sick leave), the hearing under 2(a) will be cancelled and
the overpayment claim will be referred to the usual arbitration process.

Both parties are required to produce all documents and supporting information reasonably requested
upon which they intend to rely no later than two (2) weeks prior to the date scheduled far the hearing.

If an employee does not arrive at the hearing at the appointed time, the matter will be stood down
for haif an hour in case of a late arrival, although during this time the City wilt explain the nature of
the claim against the employee to the Union and the Arbitrator. The City will establish that it has
complied with the notice requirements set out above and the amount that the employes is required
to repay the City. If such liabiiity is established the Arbitrator will direct the employee to repay the

'overpayment to the City, in full, subject to any submissions made by the Union regarding a

repgyment schedule.
If the employee attends the hearing:

(a) The City will make its submissions, referring to those documents upon which it relies, and
explain how it arrives at its claim for the overpayment. The City will also explain what
repayment schedule, if any, it proposes.

(b) The Union may make such inquiries as it thinks necessary.

{c) At the close of the City's explanation, the Union will have an opportunity to meet with the
emplayee. -

(d) The hearing will reconvene and the Union andfor the employee will make such submissions
as they wish to make. If the employee claims underpayment by the City, the Union will explain
the nature of the claim and the City may make such inquiries as it thinks necessary.

(e} If liability is established a repayment schedule will be determined.
() The award issued wil provide for the full amount owing becoming immediately due and

payable in the event of the default In any repayment schedule ordered. The award of the
Arbitrator will be final and binding.

(g) The repayment scheduls, if any, will be prepared and signed immediately after the hearing of
each claim, and a copy of the repayment schedule will be given to the employee.

(h) Itis understood that employees who attend the hearing during regular working hours will suffer
no loss of wages.

(i} Notwithstanding (g) above, if an employee is able to provide objective evidence that there has

baen a substantial and materiai change in his/her financial situation that was unforeseen at
the fime of the original hearing, the employee may approach the Union with a view to

2



requesting the Arbitrator to vary the schedule. In this event, the Union will In writing request
. the City to convene a hearing for the Arbitrator to consider the raquest,

8. Either party may terminate this Letter of intent by providing the other with sixty (60) days’ notice In
writing. Following the delivery of such notice, clause 9.04 shall apply.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: January 15, 2020

For the City
For the Clty
ot 257 062> ‘ieloruam Dl , 7020,
Date Signed Off Date Signed Off !




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 12- VACATIONS

Amend Clause 12.02 as follows:

12.02

Vacation must be pre-approved and will be scheduled in accordance with operational requirements. The

Division shall make every reasonable effort to respond within fifteen (15) calendar days of the
submission of vacation requests and changes to vacation periods.

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to Part-Time B Collective Agreement as appropriate

DATE AGREED: March 5, 2020

For the Union For the City

B2 //;742 MWW@%[

For the Union For the City J

Wawiin 981 1ods W(afuma.ooao

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 12- VACATIONS
LETTER OF INTENT
HARMONIZATION OF VACATION YEAR

Delete LETTER OF INTENT HARMONIZATION OF VACATION YEAR:

EETFER-DE B
HARMONIZATION OF THE VACATION YEAR

Flow through from the Full-Time Collective Agreement
Flow through to the Recreation Workers Part-Time Collectlve Agreement

DATE AGREED: January 15, 2020

bl Yl aunan,

For the Union the City

For the Cig ; [g g ’

b 5% oo Feloruoy 26, 2090

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 13 — PENSIONS AND RETIREMENT
LETTER OF INTENT- PENSION FOR LESS THAN FULL-TIME UNION LEAVES

Deleta Letter of Intent as follows:

Flow through to all Part-Time Collective Agreements

Z‘A/ %EA/?REED M:: :ac ::20 e y
/ﬁ@% 4. |A’\aMJ/nb/yDr

Forthe Uriion For the City 0

/7 s /7,’5:'2-020 W/Lxm 15, JOQD

Date Signed Off” Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

Article 15 - Leaves of Absence

Amend the Clause 15.09 as follows:

Employess Seeking Election to Politlcal Office
The Toronto Publlc Servlca By-law, Chaptar 192 Polltlcal Actlvlty, dated December 31, 2015 Ihe

as it may be amended from time to time ls appllcable aesassiblo to employeas in the Local 79 Unlt. -

Flow through from the Fuil-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: February 21, 2020

F_%wﬁo/ %,ZM Dues-Chawngan

For the City

For theUnion ' For the City

g B doa ﬂ/'arch 5. 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO

RECREATION WORKERS - PART-TIME AGREEMENT
March 13, 2020

Article 19
TRANSPORTATION

Amand this Artlcte as follows:

19.01 Whenever ap employee is required andior sulhorized lo wse hisfher aulomobile on the
business of tha Cily, the Cily shall pay lo such employeecfifty-two-conie—{52¢)-or-tho-lessor
of Lhe rele established by the Canada Ravenue Agency (CRA) under section 7306 of the Income
Tax Regulations, C.R.C., c.945 per kilomalra aclually traveled in the course of transacling the
business of Ihe City up (o 5,000 kilometres annually, }
eereafien Thamileage allowance paid for kilometres in excess of 5,000 per year shall be set

~ annually as lhe reasonatle rate eslablished by the Canada Revenue Agency(CRA) under

F" seclion 7306 of the Income Tax Regulations, C.R.C.. ¢.945 lo ensure thal the expense
reimbursed is non-laxable Income lo the employae,

13,02 Whenever an employee is required lo use the public transporialion syslem in the course of
his/her duties, such employea shall ba provided with public transit lokensftickeis and/or passes
for thal purpose.

19.03 An employee wha Is required and/or aulhorized la usa his/her automabile on bysiness of the
City shall be reimbursed for parking cosis incurred in tha caurse of conducling such business.

Flow through lrom the Full-Time Collective Agreement as appropriate
Flaw through to the Fant-Time Coilective Agreements as appropriate

DATE AGREED: March 13, 2020

,42_,77@5 @Mt

For the Union Far thé Cily
‘ﬁdﬂ %AAQM — - P
For the Unfon For the City
Maveh 138 Jolo Y\/{flﬂ“h 13,000

Date Slgned Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS ~ PART-TIME AGREEMENT

ARTICLE 21 - HEALTH AND SAFETY
LETTER OF INTENT - JOINT HEALTH & SAFETY CERTIFICATION TRAINING

Add New Letter of Intent as follows:
LETTER OF INTENT
JOINT HEALTH & SAFETY CERTIFICATION TRAINING

4 1. The City and Local 79 shall establish a committee to engage in meaningful consultation
regarding Joint Health & Safety Certification training, 10 include both basic and workplace specific

training. Up lo four (4) Local 79 members will receive their regular rale of pay for all hours spent on work
of the committee during their regular working hours.

2. The City and Local 79 shall particlpate in the delivery of Joint Health & Safety Certification and
workplace specific training, offered corporately, 10 Health & Safety Committee members. The City and
Local 79 agree that in-class training is preferred, promotes co-operation between employees and
responds to the training needs of individual employees and therefore the parties will continue to

deliver in-class training for a substantive portion of parts 1 and 2 to Health & Safety Committee
members.

3. Upon request from Local 79 and with the approval of their Division Head, one {1) Local 78 member
employed by the City, per Divislon (except where therae is currently more than one (1), will be granted

leave of absence with pay to attend a recognized training program, approved by the City, to qualify as a
Joint Health & Safety Ceriificalion Trainer.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 10, 2020

Gos
ESl i é e

For the Union For the City

“ind{mmxgr

For the Union For the City

Mareh 13, 2020
Wanph B3FY B o

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 21- LETTER OF INTENT
CRITICAL/SERIOUS INCIDENT OR ACCIDENT

d New Letter of Intent as follows:

LETTER OF INTENT
CRITICAL/SERIOUS INCIDENT OR ACCIDENT
= e o INLIUENT OR ACCIDENT

In the event of a critical/serious incident or accident in a City workplace or where Local 79
employees are required to respond to, or are involved in, or directly witness a critical/serious
incident in the community or in a commuinity where Laocal 79 members have a working relationship,
the City shall, in accordance with the City's Critical Incidents in the Workplace Guidelines

for Supervisors and Employees in instances where it deems it appropriate, ensure provide the
following: ;

() That affected employee(s) have appropriate supports made available to them;

(i) That EAP be offered and/or a third (3" party Counselling Service if EAP does not have
the capacity to respond;

(iiiy That affected employee(s) are made aware of the City supports being offered to them;

(iv) That Local 79 is advised of the incident or accident once the City becomes aware,
including information on how the City plans to respond.

B Bleee -:,-:-: Heo-make

The City will make best efforts to ensure that City Management Staff take appropriate and
timely actions to help minimize the impact of the incident or accident.



Employae attendance shall be encouraged.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 21- LETTER OF INTENT
HEALTH AND SAFETY POLICIES

Amend the Health and Safety Polices Letter of Intent as follows:

LETTER OF INTENT
HEALTH & SAFETY POLICIES

All dDivisional Health and Safety policies will be made available upon request forwarded-as
developed-and-implemented to the Cantral Occupational Health and Safety Co-ordinating Committee.

Where divisional Health and Safety policies conflict with Corporate Health and Safety policies, the Union
and the City agree that the Corporate Health and Safety policies will prevail.

All Divisions within the City shall comply with the Corporate Health and Safety policies that are endorsed

by the Central Occupational Health and Safety Co-ordinating Committee and approved by the City
Manager Executive-Management Team.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2, 2020
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CUPE LOCAL 79
AND
' CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 21- LETTER OF INTENT
PAYMENT TO ATTEND HEALTH & SAFETY COMMITTEE MEETINGS

Add New Letter of Intent as follows:

LETTER OF INTENT
PAYMENT TO ATTEND HEALTH & SAFETY COMMITTEE MEETINGS

The City will ensure that Joint Health & Safety Committee members who are shift workers, part-
time andl/or seasonal (within-the-season when actively at work) employees or their alternates will

be scheduled to attend Health & Safety Committee maeetings in their workplaces and will be paid
for all time spent in attendance at the mestings.

Flow through from the Full-Time Collective Agraement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020
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CUPE LOCAL 79
AND
CITY OF TORONTO .
RECREATION WORKERS - PART-TIME AGREEMENT

_ ARTICLE 28 - SCHEDULING
Amend the Clause 28.03(b) as follows:

Reporting of lliness/Absence Procedure
28.03(b)
If the employea is unable to work due to lliness or other unavoidable circumstances, the employae

must notify the City at least three (3) hours before their start time, unless not reasonably possible, and
the employer will offer the relief work to an available qualified employee from the list,

DATE AGREED: February 21, 2020
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 28 - SCHEDULING

Amend the Clause 28.03(c) as follows:

28.03(c)

In order to offer relief work, the employer shall keep lists by function, showing the qualified employees
available for work, The list shall include only the first names and last initial, phone numbers, and emails
supplied by the employee for this purpose.

DATE AGREED: March 2, 2020
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 30 - JOB POSTINGS

Amend the Clause 30.01 as follows:
30.01(b)

If the employee is successful in his/her application for promotion and/or appointment into a Permanent
position a seniority date shall be struck in the new unit on the following basis: the employee’s accumulated
aggregate hours in this unit will be divided by 2,080 to determine the equivalent full-time service. This

30.01(c)

Should a reversion be necessary or requested by the employee, in accordance with Article 15 of the Full-
Time Collective Agreement, the employee will be reverted to his/her former position in the Recreation
Workers' Unit if the position has not been filled in the interim period. If the position has been filled in the

interim, the City shall place said employee in a position in the Recreation Workers' Unit for which he/she is
qualified provided such is available.

The employee shall be credited with the service standing to his/her credit at the time of reversion, including
the service earned in the Local 79 Full-Time Bargaining Unit, immediately prior to such reversion. Such

service shali be designated as the employee's seniority consistent with the provisions of Article 18 of the
Local 79 Recreation Workers' Unit Collective Agreement.

DATE AGREED: February 21, 2020
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 30 ~ JOB POSTINGS

Add New Clause 30.XX as follows:

30.XX

The City shall provide the Union with copies of all Expression of Interest (EOI) opportunities in the

Parks, Forestry & Recreation and the Economic Development & Culture Divisions when they are
posted, '

DATE AGREED: March 5, 2020
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CUPE LOCAL 79
AND
CITY OF TORONTO _
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 30~ JOB POSTINGS
MEMORANDUM OF AGREEMENT
TEMPORARY FULL-TIME ASSIGNMENT PILOT PROJECT

Amend and Renew the Memorandum of Agreement Item-Temporary Full-Time Assignment Pilot
Project as follows:

Temporary Full-Time Asslgnment Pllot Project

1. Where it is known that a full-time employes will be absent for a perI;:d of three (3) months or more,
but less than twelve (12) months, an Expression of Interest shall be circulated In the Parks, Forestry
and Recreation Division (“the Division™), subject to operational requirements.

2. Expressions of Interest may Include the following information:

(a) Qualifications and general duties:
(b} Duration of the assignment:

(c) Location; '

{(d) Salary range;

(e) Hours per week;

(f) Number of vacancies;

(9) Contact person; and

(h} Time limit for receiving applications.

3. Incumbents will be chosen in a fair and transparent manner, in accordance with City policies, and
with due regard for operational Issues.

4. Assignments are accepted at the discretion of the employee and can be terminated at the request of
either party.

5. Assignments may be extended beyond the approved term and may be cancelled prior to the end of
the approved term.

Exceptional situations will be evaluated on a case-by-case basls.

A list of qualified candidates will be established and will remain in effect for six (6) months, This list
may be used to fill any future identical assignments.

8. Employees will continue to be subject to the terms of the Recreation Workers Callective Agreement
for the duration of the assignment.

9. Any disputes arising out of the implementation and/or application of this Memorandum of Agreement
will be referred to the General Manager or his/her designate and the President of Local 79 or his/her
designate.

10. At the request of either party, the parties shall meet every six {6) months to review the Memorandum
of Agreement.

11. This Memorandum of Agreement shall expire on December 3, 2049XX.



DATE AGREED: January 15, 2020
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 38 - EMPLOYMENT EQUITY

Replace and Rename this Article with the following:

EMPLOYMENT EQUITY AND DIVERSITY
38.01

The City and Local 79 acknowledge that employees should be provided with fair and equitable access to
employment opportunities and in this regard the parties agree that they shall continue to discuss
employment equity issues. The parties will meet no later than one hundred and twenty (120) days following
ratification to discuss and engage in the implementation of the City's Workforce Equity and Inclusion Plan
with the shared goal of creating working conditions that are free of barriers, to remedy conditions of
disadvantage in employment, and promote the principle that employment equity requires special
measures and accommodations where necessary for equity seeking groups, specifically Indigenous
Peoples, Racialized and Black People, Women, LGBTQ2S+ and persons with Disabilities. The paries

further agrese to discuss youth and persons protected under the Human Rights Code who are seeking
equitable treatment in the workplace.

Priority items for discussion and development shall include, but not be limited to:
(a) City-wide promotion and retention system;
(b) Increasing the range of opportunities for permanent jobs as it pertains to the identified groups;

(c) Ensuring access to employment opportunities for all employees of the City accompanied with
achievements and a methodology for measuring and monitoring outcomes and progress;

(d) Ensuring access to workplace accommodations;

{e) Improving training and development opportunities including access for all employees with a
particular focus given to the identified groups;

(f) Promotion as opposed to alternate rate;

(9) Recognizing equivalents to academic credentials, and/or workplace experience;



{h) Career Planning and advancement;

(1} Career related leaves and educational opportunities.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements
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DATE AGREED: March 5, 2020
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For the Union “
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CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT
COLLECTIVE AGREEMENT

Article 40
MODIFIED WORK PROGRAM

Amend Modified Work Program for Local 79 Employeos:

The parties agree to the changes under Section F, #4 and #6 of the "Modified Work Program far
Local 79 Employees” Policy (Attachad)

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Cullactive Agreements

DATE AGREED: March 12, 2020
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For the Union For the City
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For the Union For the City

Mereh 138, oo March 13, 2020
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City Proposal to Local 79
March 9, 2020
Modified Work Program for Local 79
Members
Introduction

The enclosed policy outlines the City's approach to dealing with all employees’
injuries and illnesses.

The Modified Work Program provides disability management to practices to
facilitate an early and safe return to productive employment.

The Modified Work Program supports a multi-disciplinary team approach to
Integrated Disability Management and case management meetings.

Policy Statement

The City of Toronto is committed to a fair and consistent process to minimize
the impact of all injuries and illnesses on its employees and the workplace by:

o Protecting the health and safety of its employees through the
prevention of accidents, injuries, and illnesses

o Meeting or exceeding legislative and contract requirements

o Applying best disability management practices

o Facilitating optimal recovery through positive intervention and
accommodation

o« Facilitating early and safe return to productive employment

o Developing individualized accommodation plans that recognize and
utilize each employee's abilities

> Respecting and maintaining confidentiality in keeping with
legislative requirements

o Facilitating the appropriate use of benefits and services as entitle

o Working cooperatively with employees and the union to support and
facilitate a safe return to work.

Application




To Local 79 members

Authority

Workplace Safety and Insurance Act

Ontario Human Rights Code

Occupational Health and Safety Act

Municipal Freedom of information and Protection of Privacy Act
Collective Agreements

LTD Contracts

Applicable City of Toronto Policies

Index

Standard Case Management

A. Initial documentation steps in Workplace Safety and Insurance Board cases
B. Initial documentation steps in illness or non-occupational injury cases

C. Case management steps for both Workplace Safety and Insurance Board
and illness/non-occupational injury cases

Special Circumstances

A. When the initial return to work information indicates that the employee is
not yet able to participate in any type of work

B. When the absence is more than four weeks

C. When suitable transitional modified duties are not available in the
employee’s work division

D. When a suitable and safe transitional accommodation plan cannot be
developed because of missing or conflicting information regarding the
employee’s medical and/or functional status

E. When difficulties are encountered in following the transitional
accommodation plan

F. When permanent alternate work is medically required

G. When the employee refuses transitional accommodated work or permanent
alternate work

H. When the employee does not cooperate with the IDM process

I. When a Long Term Disability application form has been submitted



J. When there is a concurrent medical condition that may pose a barrier to
work or which may affect entitlement to WSIB benefits

K. When there is a pre-existing condition that may affect entitlement to initial
or ongoing WSIB benefits

Standard Case Management

A, Initial documentation steps in Workplace Saféty and Insurance
Board Cases

1. Immediately upon learning of the injury, the supervisor completes the
Supervisor's Report of Injury/Accident and conducts an accident
investigation sufficient to complete the form. If the injury is a recurrence
of a previous compensable injury, the Supervisor also completes the
Supervisor's Recurrence Report. Refer to the Guidelines for Completion of
the City of Toronto's Supervisor's Report of Injury/Accident

2. The supervisor arranges for completion of the Witness Report (where
applicable).

3. The supervisor provides Injury Reporting/Return to Work information to
the employee in person immediately upon report of the accident, or, if the
employee is not available at the workplace, the supervisor sends the
package immediately to the employee’s home address. Includes:

o Employee instructions;
« Notification that appropriate modified work is available;

o Form6  (Employee's Report of injury/Accident);

» Covering letter to the treating health professional;

- City of Toronto's Health Professional’s Report of Worker's Function
form

= Job demands analysis of the employee’s job, if available, to be
inserted in the package by the supervisor.

Note: All materials used in steps 1-3 should be packaged together at the
workplace for ease of access. A flow chart should be included to outline
procedures and responsibilities. Appropriate Job Demands Analysis should
be kept at each workplace to facilitate insertion in the employee’s package.

4. The supervisor forwards completed documents as follows:




= Immediately forwards the Supervisor's Report of Injury/Accident and
the Recurrence Report and Witness Report to those assigned
responsibility within the division for completing Workplace Safety
and Insurance Board, Form 7's;

o Immediately upon receipt of the completed Health Professional’s
Report of Worker's Function form, the supervisor takes a copy and
forwards the original to the designated Human Resources case
coordinator. :

5. If the Health Professional’s Report of Worker's Function form has not been
received within S days, the supervisor calls the employee to follow up and
also contacts the case coordinator to advise of the delay.

B. __ Initial documentation steps in iliness or non-occupational
injury cases

1. The employee notifies the supervisor of any absence related to illness in
accordance with the relevant Collective Agreement and divisional
procedures. Employees calling in who do not speak directly to their
supervisor must provide a telephone number where they can be reached
later the same day.

2. The supervisor documents the following during the initial phone call made
on the first day of absence:

o Confirms reason for absence;

Establishes when the employee is likely to returp;

If appropriate, advises that modified work is available;

Informs employee of the requirement for a medical certificate per

Collective Agreement.

3. The supervisor maintains regular contact with employee (weekly,
biweekly, or monthly, as appropriate).

4. If modified work is identified as a possibility, either from the telephone
contact or from the medical certificate, the supervisor sends a covering
letter and the Health Professional’s Report of Worker’s Function form to
the employee and the Health Professional's Report of Worker's Function
form is to be completed by the employee’s treating health professional.

i a g

C. Case management steps for both Workplace Safety and
Insurance Board and iliness/non-occupational injury cases

The employee will be reminded that they can involve their Union at any stage
of the return-to-work process.



1. Upon receipt of the Health Professional's Report of Worker's Funiction
form (or other medical documentation that the employee may present
from his/her treating health professional), the supervisor reviews the
information, compares any restrictions to the demands of the worker's
job, and discusses the information with the employee in person or by
telephone.

2. When the supervisor determines that Job accommodation is required,
he/she consults with the employee and contacts the case coordinator to
discuss possible accommodation measures,

o |f the supervisor and case coordinator agree that the
accommodation is appropriate, the supervisor implements the
accommodation plan immediately and proceeds directly to step 6;

= Where further information is required prior to developing an
accommodation plan, the case coordinator may complete steps
3,4,5 and/or 6 prior to further discussion with the supervisor.

Note 1: Steps 3,4,5 and/or 6 may not be required in all cases.

Note 2: Whenever the employee receives assessment or treatment
services, the employee is asked to provide an informed consent to allow
verbal and written findings/recommendations relevant to the return to work
to be shared with appropriate members of the Integrated Disability
Management team and WSIB, if appropriate.

3. As part of the team case review process, the case coordinator brings
forward for review with the health & rehab consultant situations where:

o Clarification of medical and/or functional information is required to
assist in developing the transitional accommodation plan:Should
there be any need for clarification of the above information this
would only be done by Employee Health and Rehabilitation.

o Assistance in referral to assessment or treatment resources such
as medical specialist, physiotherapy and/or 3« party assessment.
Additional infarmation of a medical nature is required from the
employee’s treating health professional.

4. If appropriate, the case coordinator completes and forwards an
Ergonormics Service Request form asking the ergonomics consultant to

(¥,



provide consuitation in job demands analysis and/or accommodation

measures. The ergonomics consultant reports back to the case
coordinator.

. The supervisor consults with the case coordinator and the employee
where appropriate to determine accommodation arrangements. The

supervisor or case coordinator makes a record of accommodations of
less than one-week duration.

. |f the accommodation lasts longer than one week, the supervisor or case

coordinator should record the transitional accommeodation plan to include
the following information:

o Time frame;

o Funding arrangements;

o Follow-up schedule;

o Job accommodation measures.

. The plan is copied to:

o The employee;

» At employee’s request, employee’s union representative;
o The case coordinator (if involved);

o The health consuitant (if involved).

. The supervisor, in consultation with the case coordinator when necessary,
monitors the employee’s return to transitional work.

. At the pre-determined intervals specified in the transitional
accommodation plan, the supervisor provides a follow-up Health
Professional’s Report of Worker's Function form to the employee for
completion by the employee's treating health professional, along with a

copy of the existing transitional accommodation plan for information. The
case coordinator monitors this process.

10. The employee is responsible for returning the completed follow-up
Health Professional’s Report of Worker's Function form to the supervisor,

prior to the next scheduled change in the transitional accommodation
plan.

11. If the follow-up Health Professional’s Report of Worker's Function form
indicates that changes are required to the plan:



o The supervisor, employee and case coordinator discuss the
changes;

> The supervisors (or case coordinator) revises the ptan and copies all
involved parties;

o Situations where the transitional accommodation plan is extended
will be brought forward as part of the case review process (or
combined in general re case raview).

12. The employee resumes full-time, non-accommodated duties at the
completion of the transitional accommaodation plan unless there are
medically supported contraindicatians.

Special Circumstances

Please note that each circumstance is separate and may occur independently
of other circumstances.

A. When the initial return to work information indicates that the employee
is not yet able to participate in any type of work:

1. The supervisor sends a copy of the Health Professional’s Report of
Worker's Function form to the case coordinator.

2. The supervisor and case coordinator discuss the case and decide when a
follow-up Heaith Professional’s Report of Worker's Function form will be
sent to the employee.

3. As part of the team case review process, the case coordinator brings
forward for review with the health & rehab consultant situations where:

= Clarification of medical and/or functional information is required:
Should there be any need for clarification of the abave information
this would only be done by Employee Health and Rehabilitation.

» Assistance in referral to assessment or treatment resources such
as medical specialists, physiotherapy and/or 3« party assessment

o Additional information of a medical nature is required from the
employee’s treating health professional

4. The supervisor maintains periodic contact with the worker, as
appropriate,



5. If the Heaith Professional’s Report of Worker’s Function form has not been
received within 5 days of having been sent, the supervisor calls the

employee to follow up and also contacts the case coordinator to advise of
the delay.

6. When the employee is able to resume work duties, refer to the Standard
Case Management.

B. When the absence is more than four weeks:

1. At four weeks of absence, the supervisor contacts the case coordinator to
inform the case coordinator of the absence.

2. As part of the team case review process, the case coordinator brings
forward for review with the health & rehab consultant situations where the
case coordinator determines that the employee is to be contacted to:

o Clarify medical and functional information;

o Assist in referral to 3« party assessment or treatment resources,
external and/or internal;

o Assess return to work potential. When appropriate, sends the Health
Professional’s Report of Worker's Function form to the employee for
completion by the treating health professional.

If appropriate, case coordinator/health consultant suggests employee
explore alternative benefit options.

3. When there is an indication that a return to work may be possible, the
supervisor and case coordinator and health consultant consult
conceming the return to work process. If further clarification is required,
the case coordinator/health consultant obtains the employee's informed
consent to share with appropriate members of the Integrated Disability
Management team and WSIB, if appropriate, any verbal and written
findings/recommendations regarding the accommaodation and return to
work.

4. The case coordinator consults with the supervisor/health consuitant and
the employee where appropriate to determine accommodation
arrangements.

o If the supervisor/case coordinator agree that the accommodation is

appropriate, the supervisor implements the accommodation plan
immediately.



o If appropriate, the case coordinator completes and forwards an
Ergonomics Service Request form asking the ergonomics
consuitant to provide consultation in job demands analysis and/or
accommodation measures. The ergonomics consultant reports
back to the case coordinator,

C. When suitable transitional modified duties are not available in the
employee’s work Division:

1. The supervisor and case coordinator work together to identify alternate
transitional placement opportunities elsewhere in the base division.

2. Funding arrangements for the alternate transitional placement within the
base division are the responsibility of the base division. The case
coordinator facilitates the process.

3. When required, the case coordinator contacts the placement specialist to
assist in identifying suitable alternate transitional placements across the
corporation.

4. When a suitable placement is found in another division, a transitional
accommodation plan is completed and copied to the base supervisor, the
receiving supervisor, the employee and the case coordinator.

3. The case coordinator or placement specialist liaises with the receiving
supervisor and updates the base supervisor of the employee’s progress
and status.

6. When the employee is able to return to duties in the original work unit, the
case coordinator and base supervisor arrange and document another
transitional accommodation plan or return to full duties,

D. When a suitable and safe transitional accommodation plan cannot be
developed because of missing or conflicting information regarding the
employee’s medical and/or functional status:

1. The supervisor/case coordinator informs the employee of what
information is missing in order to plan the return to work, and they request
that the information be provided in order to move forward with the plan.

2. If assistance is required of the employee health and rehabilitation unit, as
part of the team case review process, the case coordinator brings forward
for review with the health & rehab consultant the information available in



the file. They review whether more informaticn is required to ensure the
development of a transitional accommodation plan that pravides the
opportunity for suitable and safe work.

3. The case coordinator/health consultant makes the appropriate referral to
an external service provider for an Independent Medical Examination
and/or Functional Abilities Evaluation. For WSIB cases, independent

medicals are authorized under Section 36(1) of the Workplace Safety and
Insurance Act.

4. The case coordinator/health consultant notifies the employee and the
employee's treating health professional that an assessment has been
scheduled, and obtains the employee's informed signed consent to
release verbal and written findings/recommendations for accommeodation
purposes to appropriate members of the Integrated Disability
Management Team and WSIB, if appropriate.

E. When difficulties are encountered in following the transitional
accommodation plan:

1. The supervisor discusses the situation with the employee and case
coordinator to identify barriers to the employee’s progress, which may be

related to either the employee’s ability and/or operational constraints in
the workplace.

2. If the difficulties are related to the employee's ability, the case coordinator
brings forward for review with the health & rehab consultant as part of the
teamn case review and together they work to identify the medical,
functional and/or job related information that is required to determine the
next step in the disability management process. The employee is
informed of the information required from his/her health provider. This
could include any of the following actions:

> Areview of the current medical and functional information;

- Areview of the match between the employee’s job demands,
medical restrictions and functional abilities;

> Obtaining further medical and/or functional information from the
treating health professional;

o Obtaining further information about the job duties/tasks and job
demands;

o Referral to assessment or treatment resources, stich as medical
specialists, physiotherapy and/or 3+ party assessment.

10



3. If the case coordinator/health consultant has referred the employee to
assessment or treatment resources, and with the employee’s informed
consent, the case coordinator/health consultant shares any verbal and
written findings/recommendations relevant to the accommeodation and
return to work process with the appropriate members of the Integrated
Disability Management team and WSIB if appropriate,

4. If ergonomics consultation is required regarding job demands analysis,
accommodation measures, and/or work suitability:

o The case coordinator contacts the ergonomics consultant,
completes an Ergonomics Service Request form where appropriate
and monitors the consultation process:

o The ergonomic consultant submits a written report to the case
coordinator and health & rehab consultant.

3. If changes are required to the transitional accommodation plan:

o The supervisor, employee, case coordinator and health consultant if
appropriate, discuss the changes;

o The supervisor or case coordinator revises the transitional
accommodation plan and copies all involved parties.

The goal is to accommodate and return employees to their own job, but if this
is not medically feasible, suitable alternate work will be sought.

F. When permanent alternate work is medically required:

1. The case coordinator brings forward as part of the team case review
pracess for confirmation, the information from the health provider that
supports the need for permanent alternate work. When required the
placement specialist is consulted ag part of the case review, where it is
confirmed that a permanent alternate work placement is required,

2. When appropriate, the case coordinator/heslth consultant arranges a
Functional Abilities Evaluation to determine the ermnployee’s ability to
perform work tasks.

o The case coordinator/health consultant notifies the employee and
the employee’s treating health professional that a Functional
Abilities Evaluation has been scheduled, and obtains the employee’s
informed consent to release verbal and written
findings/recommendations to the appropriate members of the
Integrated Disability Management team and the WSIB, if necessary.

11



. When appropriate, the case coordinator and placement specialist meet

with the employee to discuss accommodation needs, transferable skills,
aptitudes, etc.

. When appropriate, the case coordinator works with the employee and
placement specialist to identify suitable alternate placements with the
division or the corporation. On the job training of the employee will be
considered so as to identify possible suitable alternate placements.

. The placement specialist/case coordinator works with Staffing to access
any vacant positions.

. Once the receiving division has assessed that the employee’s functional
abilities and job skills match the job requirements, the employee shall be
placed in the position. The assessment wiil also determine if on the job
training can allow the employee to perform the work. If more than one
employee meets the functional abilities and job skills of the position,
seniority shall be the deciding factor.

. If the employee is placed in the position it is on a work trial basis for three
months. The salary paid to the employee is determined by the provisions
of the Collective Agreement, the Workplace Safety and insurance Act, if
applicable, and/or relevant policies.

. The supervisor monitors the employee’s attendance and performance
during the work trial period. The supervisor keeps the case coordinator
and placement specialist informed of the employee's status.

. If problems arise during the work trial period, the case coordinator meets
with the employee/placement specialist/supervisor. The case coordinator
involves other internal or external resources as required. The option for
extension of the work trial for further training may be considered.

10. Upon successful completion of the work trial period, the employee is
permanently placed in the position. The salary is determined by the
provisions of the Collective Agreement and/or the Workplace Safety and
Insurance Act, and/or other relevant policies.

12



11. if the work trial is not successful because of the employee’s

medical/functional restrictions, an alternative work trial will be sought
within the employee’s functional abilities and job skills.

G. When the employee refuses transitional accommodated work or
permanent alternate work:

1.

The supervisor/case coordinator/health consultant/placement specialist
contacts the employee to discuss the situation and reminds the employee
that they can involve their Union.

Upon the employee’s contact with the Union, the appropriate member of
the IDM Team reviews the situation with the Union.

As part of the team case review process, the case coordinator brings
forward the situation to review the match between the employee's job
demands, medical restrictions and functional abilities to ensure the work
offered is suitable based on the available information. The ergonomics
consultant {s consulted as part of the team as required.

When appropriate, the case coordinator and employee meet with the
heaith consultant, supervisor and other parties to discuss the situation.

The case coordinator or health consultant, with informed consent,
contacts the employee’s treating health professional to discuss the
situation.

When necessary, the case coordinator/health consultant refers the
employee for an Independent Medical Examination or a Functional
Abilities Evaluation ~ see Special Circumstance E(2) & (3) for process.

With informed consent, the case coordinator/health consultant and other
appropriate members of the Integrated Disability Management team
review relevant verbal and written findings/recommendations to make a
determination on the suitability of work. In Workplace Safety and
Insurance Board cases, if it is determined that the work offered is suitable
and the employee continues to refuse the placement, the case
coordinator notifies the Workplace Safety and Insurance Board to take
further action.

. When appropriate, the case coordinator consuits with Labour Relations.

13



9. If necessary, the case coordinator arranges a meeting with the supervisor,
appropriate Integrated Disability Management team members and
employee including the employee's union representative, if requested.

H. When the employee does not caoperate with the IDM process:

1. The case coordinator contacts the employee to clarify the employee's
employment obligations and to clarify that the worker's cooperation is a
necessary component of the accommodation process and reminds the
employee that they can involve their Union.

2. Upon the employee’s contact with the Union, the appropriate member of
the IDM Team reviews the situation with the Union.

3. If the situation is not resolved, the case coordinator notifies Workplace

Safety and Insurance Board (if applicable) and documents rehabilitation
efforts for the division’s further action.

4. If necessary, the case coordinator arranges a meeting with the supervisor,
appropriate Integrated Disability Management team members and

employee inciuding the employee’s union representative, if requested, to
discuss the issues.

5. When appropriate, the case consultant consults with Labour Relations.

I. When a Long Term Disability application form has been submitted:

1. The health consultant or Finance notifies the case coordinator of the Long
Term Disability application.

2. The health consultant monitors the Long Term Disability process through
regular Long Term Disability meetings with the insurance carrier.

3. The health consultant notifies the case coordinator of upcoming Long
Term Disability meetings so that the case coordinator can provide
appropriate input, including attendance at the meeting, if necessary.

14



4. The health consultant advises the case coordinator of any changes in
l.ong Term Disability status.

3. Through regular contact with the Long Term Disability carrier, the health
consultant advises the case coordinator of any potential for return to
work.

6. If potential for return to work is identified, follow Special Circumstance B
(3) and (4).

J, When there is a concurrent medical condition that may pose a barrier to
return to work or which may affect entitlement to WSIB benefits:

1. In order to meet return to work obligations and to ensure cost
containment of the WSIB claim file, where there is a concurrent medical
condition, the case coordinator/health consultant will ask the employee
for an informed consent in order to obtain and release medical
report/documentation and findings/recommendations (verbal or written)
1o the appropriate members of the Integrated Disability Management
team and the WSIB.

2. If inadequate information is provided in order to develop a safe return to
work program the employee should be informed of what infarmation is
required from the health care provider,

3. Ifthe case coordinator/health consultant is unable to obtain the informed
consent, the case coordinator will write to the WSIB asking the WSIB to
investigate and obtain medical reports/documentation and findings
pertaining to the concurrent medical condition.

K. When there is a pre-existing condition that may affect entitlement to
initial or ongoing WSIB benefits:

1. If a pre-existing medical condition becornes known to the case
coordinator, he/she will advise the employee of the information that is
required. If not received he/she will ask the employee for an informed
consent in order to obtain medical documentation/reports/findings
pertaining to the pre-existing medical condition. With informed consent,
the document will be released to the WSIB for adjudication purposes.

15



2. If the case coordinator is unable to obtain an informed consent, the case
coordinator will write to the WSIB asking the WSIB to investigate and

obtain medical documentation pertaining to the pre-existing medical
condition.

Approved by

Mediated Memorandum of Agreement with Local 79

Date Approved
July 9, 2004

Related links

Form 6



CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 41- EMPL.OYEE BENEFIT PLANS

Delete this Letter of Intent as follows:

Flow through from the Unit B - Part-Time Collective Agreement

DATE AGREED: March 06, 2020

= tl‘xe?ni;;l/ m M

For the City
v QL Walkea b/W/
For the Union / For the City
Warct, ot 2630 March |3, 0905

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO

RECREATION WORKERS - PART-TIME AGREEMENT
March 13, 2020

The Parties agree to amend this Article as follows:

44.01 Corporate policies/programs affecting Local 79 members shall be osted on the City of
Tgrclalnto lntli'lanet. Where divisional policies conflict with the corporate polfc,: » the corporate policy
shall prevail. '

44.02 The parties agree that the following policies apply to Local 79 members {s-append-the

Employees Seeking Eiection to Political Office Policy

Family Medica! Leave Palicy

First Aid, Parks Forestry and Recreation Policy

Leave Without Pay Policy

Military Service Policy

Protective Equipment, Protective Clothing and Wearing Apparel Policy
Psychologlc;al Health and Safety Policy

Procedure Document
Working Alone Safely Policy
Workplace Violence Policy

The most up-to-date version of these and other City of Toronto policies are available on the City of
Toronto Intranet Websits.

44.03 The City agrees to provide a hyperlink to all City of Toronto policies within the online
version of the Collective Agreement.

Flow through from the Full-Time Collective Agreement as appropriate
Flow through to the Part-Time Collective Agreements as appropriate

ATE AGREED: March 13, 2020

For the Union ~ For the City
For the Union “Forthe City

Aareh (3,290 Wagrn 13,0000

7

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

LETTERS OF INTENT

. Add new Letter of Intent as follows:

LETTER OF INTENT
UNPAID LEAVE TO WORK ON A POLITICAL CAMPAIGN

Local 79 members shall have the right to ask for a leave of absence without pay to work on a palitical
campaign. Such request shall not be unreasonably denied.

Flow through to all Part-Time Collective Agreements

DATE AGREED: March 2, 2020

@ - Chauuan

For the Union the City
A U Watdeabns
For the Union / For the City | \J

Mared, 4th , 2o o Iﬂamh 13, I020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
BULLETIN BOARDS

Henew the Bulletin Boards Memorandum of Agreement.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

- DATE AGREED: January 15, 2020

7% K% SO 1/ VS
0L Waéﬁn&wgf,

For the Union For the City

:Edgrum'u I, 2026

Date Signed Off Date Signed Off]




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
CORRESPONDENCE TO LOCAL 79

Amend and Renew the Correspondence to Local 79 Memorandum of Agreement as follows:

Correspondence To Local 79

The City will ensure that all correspondance directed to CUPE Local 79 other than that related to the
Grievance and Arbitration process or as otherwise stipulated in this Collective Agresment, shall be
submitted in writing by mail or emalil and addressed to the President and the First Vice President.-and

DATE AGREED: January 15, 2020

For the Union e City
%‘ @ Z : é U 6l
For the ‘Union For the City O

wo%&+’ JOI0.

Date Signed Off Date Signed




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
GENDER NEUTRAL PRONOUNS

Add New Memorandum of Agreement as follows:

Gender Neutral Pronouns

Prior to printing, the parties agree to replace gender specific pronouns with gender neutral
pronouns in the Collective Agreement as housekeeping only. In so doing it is not the intent of
either party to change the meaning or intent of the predecessor language.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: January 15, 2020

/A,oﬂ/%,\ Dol Chouuan

For the Union (Ferthe City
: ‘QJL\MMJWA,
For the Union For the City d
debruary Ot Iov0.

Date Signed Off Date Signed Off)




The parties have agreed to the following items:

CUPE Local 79 RECREATION WORKERS PART-TIME

Article Subject
1426 |Disciplinary Discussions & Notations
15.02(a) [Jury Duty or Witness Service
15.15(a) |Leave of Absence for Chief Steward & Unit Officers
16.02 |Seniority
20.02 (e} [Technological Change Training/mentoring
26.03 |Protective Clothing
34 Plural Gender
35.01 Change of Address
37.01  |Printing of the CA
LOI JHSC Training
LOI Investigation Protocol/Grievance & Arbitratoin Provisions
LOI Investigation Protocol
MOA Carriage of Seniority
MOA Crisis Prevention Interventions Training
MOA Domestic Violence Intimate Partner Violence Policy
MOA  |Training for Schedulers

DATE AGREED: March 13, 2020

For the Union / For the City
For the Unlon ‘ For the City
arch /3{, oo Yl/Lamm%,aoao

Date Signed Off Date ﬁgned' Off




CUPE LOCAL 79

AND

CITY OF TORONTO

RECREATION WORKERS - PART-TIME AGREEMENT
ARTICLE 14 - GRIEVANCE PROCEDURE AND ARBITRATION

Amend the Clause 14.26 as follows:

Disciplinary Discussions and Notatlons

14.26 Whaenever an employee is requested
prior to any disciplinary action being ta
steward or Local 79 representative, as
present at such meeting, Local 79 sha
eight (48) hours excluding weekends
not provided within the forty-eighl (48)
presence of an employee of his/her ch

discussian takes place,

lo report for a disciplinary discussion with a supervisor,
ken, such employee shall be advised of histher right o a
appointed/selected by Local 79 under clause 14.05 io ba
li ensure that such representative is available within forty-
of receiving such request. Where such representation is
hours the employee shall be advised of his/her right lo tha
oice who is on duty at his/her place of work at the time the

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020

2N

5,

For the Union

For the City

“P’luhfmmxg,

For the Union

Wladeh % 2030

For the City

March 13, 2020

Date Signed Off

Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 15 - LEAVES OF ABSENCE
Amend the Clause 15.02(a) as follows:

Jury Duty or Witness Setvice
15.02(a)

Each employee who Is called lo serve as a juror or, except as provided in clause 14.17, is subpoenaed as
a witness in a legal proceeding shall;

() be granled leave of absence for such purpose , provided that upon completian of hisfher jury duty or

wilness service such employee shall present to histher Division Head a satisfactory cerlificate showing
the period of such service;

(ily be paid his/her full salary or wages for tha period of such jury or wilness service provided that hefshe
shall pay to the Deputy City Manager and Chief Financial Officer the full amount of compensation
received for such service and obtain an official receipt therefore, it being undersiood that the full amount

does nat include monies receivad on days othar than hisfher regularly seheduled work day with the City
or any monies recelved for meal allowance or travelling allowances; and

(iit) upon being released from jury duty or witness service in the forenoon of any day, or on a day whare

an employee i3 not required to raport for jury duty or witness service, immediately telephone

hisfher Division for instructions respecting his/her return to work and shall, upon recelving such
instructions, comply with same.

Flow through from the Full-Time Coliective Agraement as appropriate
Flow through to all Part-Time Collective Agreements as appropriata

DATE AGREED: March 06, 2020

F4lnd., _ D Lhie-Ohasuan

For the Union For the City
For the Union Fér the City ¢ v

Wi 134, Io2e ”hrcn 1S, Joo0

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 16 - SENIORITY
Amend the Clause 16.02 as follows:
16.02

An employea shall lose histher senfority and service and-shall-be-terminated-if:
(i) hefshe voluntarily terminates his/her employment subject to the right to reseind In clause 16.06;
(ii} helshe Is discharged for reasonable cause;

(iii) he/she is absent without notice and arwithout a satisfactlory reason to the City, in excess of three-{3)
tan (10) working days form commencement of such absence;

{iv)he/she does not work for any period exceeding twelve (12) cantinuous manths for reasons other

than approved leave of absence, including any leave granted in accordance with statute, Tralning
shall not constitute work for the purpose of this clause; h-HBHn-FeGeiprf-wagea-for_a;wﬂod

r—means—othﬂ—man-appnwaﬂma-oi-absm
including-anyleave-grantad-in-accordance-with-statute

(v) on Ihree (3) or more shifts eccasians in twelve (12) continuous months the-calendar-year he/she,

ble-cause; falls to report for work without providing a satisfactory reason to the City,
after having agreed 1o report.

pHato
Flow through to all Part-Tima Collective Agreements as appropriate

DATE AGREED: March 06, 2020

F Gl éhﬁ%%

For the Union For the City

“FTLLOQHMM%

For the Union For the City

March 13, 202
Margh 3, Yoy ren 18, 2020
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 20 - TECHNOLOGICAL CHANGE
Amend Clause 20.02(e) as follows

The City agress 1o provide the affected employees with reasonable training and/or mentoring
appropriate 1o the new technology. No later than six (6) months following Implementation, the Union
may request to meset to discuss the training and/or mentoring provided.,

Flow through from the Full-Time Collective Agreernent
Flow thraugh to all Part-Time Collective Agreaments

DATE AGREED: March 08, 2020

F s, A

For the Union For the City

%Mfmbwg,

For the Union For the City

March 13, 2020

Margdh (30 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 26— PROTECTIVE CLOTHING, PROTECTIVE CLOTHING EQUIPMENT
AND WEARING OF APPAREL

Amend the Clause 26.03 as follows:
26.03

The Committee shall have the following responsibilities;

{a) The resolution of any issues arising out of the interpretation, application, administration of the

Local 79 Protective Equipment, Protactive Clothing and Wearing Appare} Policy, including any
proposed amendments thereto.

(b} Address any additional protaciive equipment, proteclive clothing or wearing apparel issues that
may arise during the term of the Collective Agreement.

(c)The Committee shall meat twice per year to:

() Address any issues arising out of the interpretation, application and
administration of the Local 79 Protectiva Equipment, Protective Clothing and
Wearing Apparal Policy, including any proposed amendments thereto,

(i) Review the list of high-volume protective clothing and prolective equipment
contracts that are expiring within the next tweltve months.

(iii) Provide Local 79 the opportunity for meaningful input on these items befora these
items are purchased.

Flow through from the Full-Time Collective Agreement
Fiow through to all Part-Time Collective Agreements

DATE AGREED: March 06, 2020

For the Union For the City
/. :
U (Wadorto g
For the Union For the City ! \_/

piRce 138 Tz H/[amn 18,2006

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 34 - PLURAL

Renamg and Amend this Article as follows:

ARTICLE 34 -PLURAL/GENDER
34.01

Wheraver the singular is used in this Agreement, it shall be considered as if the plural had been used
wherever the context so requires.

Wherever a gender Is expressed in this agreement it shall be deemed to include all exprassions
of gender identity wherever the context so requires,

Flow through from the Full-Time Collective Agreament
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 08, 2020

Sl Clona,
SN

For the Union For the City
LTI
d
For the Union For the City
Marida 13 f o) 2 March 13, 2020

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 35 - CHANGE OF ADDRESS
Amend the Clause 35.01 as follows:

35.01

Every employea shall notify tha City and-his/hertheir-Supervissror-his/herdesignate of any changes
in their address, telephane number, e-mall address and/ or emergency conlacl, in a format provided

by the City, by-eomple&lng-the-appllcabla-fom—provldod—hy-&ha-supawiaomr—his!her—daslgnata
within two (2) weeks of the change.

Emergency contact numbers shall only be used in case of an emergency.

Flow through from the Ful!-Time Collective Agreement as appropriate
Flow through to ail Part-Time Callective Agreements as appropriate

DATE AGREED: February 21, 2020

F Sk,

For the Union Forthe City

For the Union

For the Cify

Marein | é’ﬂ'f 70720 i
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 37 — PRINTING OF THE COLLECTIVE AGREEMENT
Amend the Clause 37.01 as follows:
37.01

Provided the parties execute the Collective Agreement within ninety (90) sixty-{60} days of the
ratification of the Memorandum of Agreement, the parlies shall share on a 50/50 basis the cosi of printing
and distributing of such Collective Agreements to the appropriate Bargaining Unit and management staf.
The ninety (90) sixty-(60) day lime period may be extended by mutual agreement.

Flow through from the Full-Time Collective Agreament
Flow through to all Part-Time Collective Agreaments

DATE AGREED: March 2, 2020

ESlend. 0. W h0- (g nnay,
For the Union F

or the City

| S 0addenbny
For the Union For the City I \/

March 13t 2020 IY[M]@ 13, 9000
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 21 - HEALTH AND SAFETY
LETTER OF INTENT - JOINT HEALTH & SAFETY CERTIFICATION TRAINING

Add New Letter of Intent as follows:
LETTER OF INTENT

JOINT HEALTH & SAFETY CERTIFICATION TRAINING

4 1. The City and Local 79 shall astablish a commitlee to engage in meaningful consuitation
regarding Joint Health & Safety Certification training, to inctude both basic and workptace specific
training. Up lo four (4) Locat 79 members will receive their regular rate of pay for all hours spent on work
of the commitiee during their regular working hours.

2. The Cily and Local 79 shall participate in the delivery of Joint Health & Safety Certification and
workplace specific training, offered corporately, lo Health & Safety Committee members. The City and
Locat 79 agree thal In-class training is preferred, promotes co-operation betwaen amployees and
responds to the training needs of individual employees and therefore the parties will continue to

deliver in-class training for a substantive portion of parts 1 and 2 to Health & Safety Committee
members.

3. Upon request from Local 79 and with the approval of their Division Head, one {1) Local 79 member
employed by ihe City, per Division {(except where there is currently more than one (1), will be granted
leave of absence with pay to altend a recognized training program, approved by the City, to qualify as a
Joint Health & Safely Certification Trainer.

Flow through from the Full-Time Collactive Agreement
Flow through to all Part-Time Callective Agreements

DATE AGREED: March 10, 2020

xGoto-Clons,
N é

For the Union For the City

‘&M{m%

For the Union For the City

Mareh 13, 2020

Pl b l%”‘; ,20)40

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 14 — GRIEVANCE PROCEDURE
LETTER OF INTENT - GRIEVANCE AND ARBITRATION PROVISIONS

Amend and Rename Letter of Intent — Grievance and Arbltration Provisions as follows:

LETTER OF INTENT
INVESTIGATION PROTOCOL/GRIEVANCE AND ARBITRATION PROVISIONS

The parties agree that the President of Local 78, the Chlef Steward or their designates shall meet
with ard the Director of Employee and Labour Relations or designates shall-meset within 120 days of
ratification during-the-term-of this-Collactive-Agreement for the purpose of reviewing the

investigation protocol, and grievance and arbitration provisions as set out in the Collective Agreement.

This review will include but will not be limited to the adequacy of the time limits as set out therein and
any other matters of mutual concemn, including the investigation process and communication
between tha City, the Union and employees, that may arise within the context of the griavance and
arbilration process or investigations. The parties are committed to engaging in ongoing dialogue.

Meetings will be held at the request of sither party.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: March 10, 2020

ot Cuannar
ESls

For the Union ' For the City

“BLWHMW%

For the Union For the City

March 13, 2020

Moo 3% 20 20

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

ARTICLE 14 - GRIEVANCE PROCEDURE
LETTER OF INTENT - INVESTIGATION PROTOCOL

Amend Letter of Intent as follows:

LETTER OF INTENT
INVESTIGATION PROTOCOL

Where the City conducts an investigation which may resuit In the discipline of a Local 79 employee(s),
the employee(s) who is the subject of the investigation will be informed of 1he nature of the meeting and
their right to Local 79 representation. The City shall inform ate-of Local

79 about the pending investigation meeting and the nature of the meeting. The followlng information
will be provide to a Local 79 designated via emall;

« Name and contact information of the supervisor/manager;
» Name and contact information of the employee;
¢ Date, time and location of the meeting.

Whera practical, the employee will receive twenty-four (24) hours notice of the investigation meeling.

At lh[e ;ndeeling. the City will disclose the nalure of the investigation including tha natura of any complainis
recelved.

At the meeting, the employee and the Loeal 79 Steward or representative will be informed if the
City has contacted or intends to contact the police, children’s aid sacieties or a professional regulatory
body regarding the matters under investigation.

Once the investigation is completed, the smployee will be informed of the oulcome of the investigation
in a timely manner.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collactive Agreements

DATE AGREED: March 10, 2020

wdos.
A Ol

For the Union For the City

“FﬂUJaHmMé,
For the Union For the City

Malrh HH'" 2826 March 13, 2020
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEM
CARRIAGE OF SENIORITY

Add New: Memorandum of Agreement Item as follows:

Carriage of Seniority

Upon receipt of a letter from TCEU Local 416 {to be obtained by Local 79) confirming their
agreement, the City is prepared to discuss the provisions of Appendix "C", from the Full-Time
Collective Agreement, Including but not limited to the movement of a Local 79 Part-Time employee
to a position covered by the TCEU Local 418 Collective Agreement.

Flow through from the Full-Time Collective Agresment
Flow through to alt Part-Time Collective Agreements

DATE AGREED: March 2, 2020

F b e

For the Union For the City

“%IUOaHmwg,

For the Union For the City

March 13, 2020
Math, B %y

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
ARTICLE 35- HEALTH & SAFETY F. & ~
DOMESTIC VIOLENCE / INTIMATE PARTNER VIOLENCE POLICY

"2)
Amend and Renew the Damestic Violence / Intimats Partner Violence Policy Memorandum of
Agreement as follows:

Domaestic Violence / intimate Partner Violgnee Policy

The parties agree that the City's Domestic Violenca poficy shalf continue {0 be posted electronically,

The Occupational Health and Safely section of the People & Equity Division Coordl

will ensure that employees and management are advised when there are palicy changes and that

appropriate training is provided on the changes.-alse-consi i
tHE-Bo-RenoHaela-eramplo Be8-ARG-Ranagament:

Flow through from the Full-Time Collective Agreement

Flow through to all Part-Time Collective Agreements

DATE AGREED: January 15, 2020

/2 Mﬂ ) %l&@ﬂ@;@b\ﬂjum
For the Union the City

Forthe'Union ~ }/ For the ézty Ij d’

Magchn 1M, Jo20 :rfabma.m I D000
Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS
TRAINING FOR SCHEDULERS

Add Memorandum of Agreement Item — Training for Schedulers as follows:

Training for Schedulers

Within one-hundred and twenty (120) days of the ratification of the Collective Agreement, the Clty
and the Union will meet to discuss the training of Schedulers on the Recreation Workers'
Schaduling Procedura and website.

DATE AGREED: February 21, 2020

F4laL_ D.Whoks-Cha g 4
For the Union

For tﬁe City
For the Union For the City { _

Mareh 13t 2070 _i’_l/lcgm (5,000,

Date Signed Off Date Signed Off




CUPE LOCAL 79
AND
CITY OF TORONTO
RECREATION WORKERS - PART-TIME AGREEMENT

MEMORANDUM OF AGREEMENT ITEMS

ARTICLE 35- HEALTH & SAFETY F£. S

CRISIS PREVENTION INTERVENTION TRAINING
2|

Amend and Renew the Crisis Prevention Intervention Training Memorandum of Agreement as
follows:

Crisis Prevention Intervention Training

The parties acknowledge the importance of ensuring that employees have the skills necessary to de-
escalate interactions with the public, clients, and residents when required.

The parties acknowledge that training is an important part of the City's Workplace Violence
Program and that de-escalation training can be an important tool in the Workplace Violence
Program.

The parties acknowledge that some City Divisions provide training to employees that the Division deems
appropriate for the type of situations employees may encounter.

Where Local 79 identifies City Divisions where training is not currently offered, and where both the

Division and Local 79 agree that such training, will be beneficial to employees, the Division, in consultation
with the Joint Health and Safety Committee, will develop and implement training.

Flow through from the Full-Time Collective Agreement
Flow through to all Part-Time Collective Agreements

DATE AGREED: January 15, 2020

[ J %ugm D). W lbbio- Chosunau

For the Union For the City

Vv wrar ) T b b aboery

For'theUnién 14 For the City / 0
mlbﬂ M 173%' o7 0 "/e,b UGy Y s LB Z0

Date Signed Off Date Signed Off

L
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