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RYAN TESCHNER, EXECUTIVE DIRECTOR AND CHIEF OF STAFF 
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• 7 member Board that provides 
oversight and governance to the 
Toronto Police Service 

• 3 Appointees from the Province; 3 
Appointees from City Council; 1 
Civic Appointment 

• The Board approves the budget 
and sets the policy direction for the 
Service, and hires the Chief, Deputy 
Chiefs, Chief Administrative Officer, 
Chief Information Officer 

• Supported by an 8 member 
professional staff 
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The Board is seeking to appoint 2 Deputy Chiefs who will support the 
Chief in inspiring t he t rust & confidence of @TorontoPolice & the 
communities it serves by maintaining & improving the quality of life & 
level of safety in Toronto boyden.thriveapp.ly/job/1818 
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Leadership: 

• Appointment of New Chief 
• Currently Hiring: 

• Executive Director & Chief of Staff 
• Deputy Chiefs (x2) 
• Chief Administrative Officer 

Police Reform: 

• 81 Recommendations 
• Auditor General Recommendations 
• MOU with City of Toronto Ombudsman 

Sample of Current Policy Development: 

• Use of Force 
• Missing Persons 
• Information Transparency 
• Racial Profiling / Human Rights 
• Critical Points 
• Alternative Dispute Resolution 
• Apologies 
• Requests for Legislative Change 
• Honorarium 

Community Partnerships: 

• Board’s Advisory Panels: Anti-Racism Advisory 
Panel (ARAP) and Mental Health & Addictions 
Advisory Panel (MHAAP 

• MOU with Midaynta Community Services 
• Support of community initiatives through the 

Board’s Special Fund 
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Ideal Candidate Profile: 

• Governance experience and commitment to modernize police governance 

• Demonstrated understanding of working within the municipal government 
context 

• Understanding of the complex community safety needs of Toronto, and the 
approach of community safety and well-being 

• Lived and community experience, especially within communities that have been 
underrepresented on our Board/in the Service 

• An understanding of the many diverse communities of Toronto, their needs 

• A keen understanding of anti-Black racism, anti-Indigenous racism, systemic 
racism and discrimination within the context of policing. Additionally, they would 
understand or have knowledge of equity, anti-oppressive, anti-racist, diversity 
and inclusion best practices 

• Experience with large and/or complex budgets 

• Experience with collective bargaining 

• The ability to process large amounts of information quickly and identify gaps and 
questions that need to be asked 

• A nuanced understanding of the unique challenges facing policing today 
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ABOUT MEETINGS POLICIES & BY-LAWS CONSULTATIONS AND PUBLICATIONS MEDIA 
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The Board and its staff congratulate Executive Director and Chiefof Staff Ryan Teschner on his 
(D appointment as the new Inspector General of Policing for Ontario, and thank him for his vision 

a nd leadership throughout his tim e with the Board. 

You're invited to participate in t he Board's consultat ion on the draft De-Escalation and 
(D Appropriate Use of Force Policy. Submissions are accepted until Febuary 24, 2023. View the 

webinars to learn more: Thursday, February 2 or Tuesday. February 7 

/"i'i Learn more about the Board's policing reforms and the progress we're making in improving t he 
\.;.I work the Toronto Police Service does for you 

Important: To serve the Board with legal documents, please contact us in advance by email or by 
(D phone at 416-808·8080, to ensure we will be able to accept the documents at our offices located 

at Toronto Police Headquarters at 40 College Street. 
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