
 

 

Rexdale - Casino Woodbine 
Community Benefits Agreement 
The Rexdale - Casino Woodbine Community Benefits Agreement (CBA) includes specific requirements 

for One Toronto Gaming to achieve several social and economic benefits. 

Employment 
40% of new hires
(of a projected 4,600) will be 
through local and social hiring* 

Full-Time Jobs 
50% of total employees

will have full-time positions  

Construction Jobs 
aim for 10%  
of construction hours  
to local and social hires* 

International  
Marketing Plan  
to attract tourists to the area 

Responsible Gambling  
measures as required by the 
Ontario Lottery & Gaming 
Corporation and the Alcohol and 
Gaming Commission of Ontario 

Local & Social 
Procurement 
10%  procurement
with local or diverse 
suppliers (non-construction) 

Child Care Centre 
contribute a maximum of $5M 
towards developing a child care 
centre for staff and the community 

Public Reporting 
on a quarterly and annual basis 

Accountability  
& Monitoring  
Convene two committees  
and one working group: 
• Casino Woodbine Responsible
 Gambling Oversight Committee 
• Community Steering Committee 
• Employment & Labour Market
 Advisory Working Group 

Community Space 

1 large-scale event
per month (minimum) 

in entertainment venue for 
local community use 

* Local hiring/hires: recruiting people who live close to the place of work. 
 Social hiring/hires: recruiting candidates who self-identify with an equity-seeking group or people who face unique barriers to employment. 

toronto.ca/rexdalecba 

https://www.toronto.ca/city-government/accountability-operations-customer-service/long-term-vision-plans-and-strategies/community-benefits-framework/community-benefits-agreements/



