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Beryn

Pi3HOMaHITHICTE € TOJIOBHOIO pUCOIO Hamoro micta. Lle Hamae TopoHTO MOKITUBICTE Kpalie
IIHYBaTH, CBITKYBATH Ta IIOBaXKaTH BiAMIHHICTB. | came 11e BU3HAHHS pO3MaiTTs, pOOUTH
ToponTo oMM 3 HAMOLIBIN TBOPUKX, TYPOOTIMBHX Ta YCHINIHAX MICT Y IIJIOMY CBITI.

Hesaxaroum Ha 11e#f ycnix, 0arato MEIKaHIliB HAIIOT0 MiCTa, HE € TTOBHOIIPABHUMHA
y4aCHUKaMH rpoMacbKoro kuTTs. 1100 3MiHUTH 1€, MU pO3NoYaiu KOHCYIbTalii 3
merkanisvMu ToporTo, mojo [lnany /it micra TopoHTo 3 MeTOIO cKacyBaHHs Pacusmy Ta
JluckpuMiHaIiii.

[Tonazn 1,000 4omoBiK MPUWHSUIA YY9acTh Y IEOMY TPOIIEC], IIITXOM BiIBi/IaHh TPOMaJICBKUX
KOHCYJIbTaIi#, 3yctpiueir Pagunx Komiteris, mpaiiorounx Ta MiIbOBUX TPy, a TAKOXK depes3

Mpe3eHTAallil MMCbMOBUX MPOTO3HUIIiN Ta YCHUX Mpe3eHTaIliH.

[eif 3BIT MiABOAUTH MiJCYMKH IIPO T€, III0 MU MTOYYJIH Ha ITHX KOHCYJIbTAITISX.

Hanpsamku

PedepernBHa rpyma noBinanacs, mo 6arato oKkpeMux oci0 Ta opraHizariii Majiu moioH1
3anenokoenss. [locTynany mocTiitHi MoBiAOMIIEHHS PO IPIOPUTETTH Ail 1 HAIPSIMKIB, SIKUH
IJIaH A1 MiCTO TIOBHHHO PO3BUHYTH.

HouiTH4He JigepcTBO

JleMOHCTpY#TE JIiJIEPCTBO Y TTOOYI0BI BCEOXOTUTIOIOYOTO CYCIUILCTBA, MIITXOM BUPAKEHHS
OadveHHs, SIKe IIHUTh PO3HOMaHITHICTD Y BCIX aceKTax KHUTTS MiCTa.

Benite Taky oprasizaiiito, sika 0 BU3HaBajIa pi3HOMaHITHI TPYIH, SKi BiI9yBalOTh
JUCKPUMIHAIIIO HA OCHOBI JIEKUJIBKOX aCIEKTIB IXHBOT I/ICHTUYHOCTI TAKUX SIK: CTaTh, paca,
IHBaJTITHICTh Ta CEKCyajbHa Opi€HTAITiS.

JlitiTe Ha 6a3i pi3HOMaHITHHX poJiel MiCTa, K MPOBaKyBad HOBUX HAIIPSMKIB, SIK
poOoTOIaBeIh, HAJIaBAY MOCIIYT, TPAHTIB, PETYJISATOP, Ta MOKYIEIh TOBAPIB 1 TOCIYT, 00

PO3BUBATH PiBHOIMIPABHE CYCHIBCTBO.

BiaxnaaiTe rpomri a1 THX mMporpam, SKi MATPUMYIOTh TPOMaJId Ta pearyloTh Ha MOTpeOH
HE3aXMINEHHX JIFOJIeH CyCHiIbCTBA.

Bucrynaiite mpoTtH Beix ¢popM JUCKpUMIiHAIT Ta HEPIBHOIIPABHOCTI.

3axucr

3axuimaiTe Bci CEKTOPH ypsly Y 3aKOHOJIaBCTBI, (POHIAX Ta Mporpamax, JiIs miApUMKH
TPOMaJIH,IIATPUMYHTE €KOHOMIUHY yUYacTh 1 3a0e3medyiTe BiIMOBIIaTbHY 00CyTY.



Busnagaiite Ta miaATpEMyiTe YHIKAIBHY ICTOPIIO Ta MO3MUILII0 MICHKOT0 HaceJIeHHs aDOpUTEHIB 1
X MpaBo Ha cCaMOBU3HAYCHHS.

Buctynaiite npotu 6ap’epiB, sKi CTOSATH IEpea Pi3HUMH T'pyIaMi TpoMaad Ta 3amobiraite
CTBOPEHHIO JIOJITATKOBUX Oap’€piB.

3acHOBYy#TE NAPTHEPCTBO, JAJISt TTOOY0BH BCEOXOIUITIOIOUOTO CYCIIIHCTBA.

ExoHomMiuHa y4yacThb

[linTpuMyiiTe MOBHY y4acTh BCiX TpOMaja y EKOHOMIYHOMY XKHTTI MicTa.
3abe3mneuyiiTe HasSBHICTh aJeKBAaTHOI Ta TOCTYITHOI MiATPUMKH, SIKa TaK He0OXiaHa Tt
€KOHOMIYHOT Y9acTi BCIX TPOMAJI: JKHTJIIO, JIOTJIST 33 JITHMH, FPAMOTHICTH Ta TPOTpaMu JJIst

BUBYEHHS aHTJIIHCHKOI MOBH, HpOIS,Z[ Ta JOCTYIIHEC JKHUTJIO.

Benite cTparerii piBHOIIpaBHOTO MPpUHOMY Ha poOOTy, 11100 3a0€3MeYnTH Pi3HOMaHITHICTh
HACEJICHHSI.

[ligTpumyiiTe BHECOK Pi3HOMAHITHUX TPOMaJI, 100 3a0e3MeUnTH MO3MIIII0 HAIOMY MICTY Y
rJ100aJIBHIM €KOHOMILI.

OcaiTa Ta NPaBOCBIAOMICTH HACEJICHHS

JIoHECITh IIIHHOCTI Pi3HOMAHITHOCTI.

BBonite kammasii Ta mporpamu, KoTpi 6 iHpopMyBau 6 MEIIKaHITIB PO MOCIYTH, iXHi IIpaBa Ta
000B’SI3KHU.

[TigTpumyiiTe po3yMiHHSI, IOBAry, Ta B3a€MO/IIIO Cepe/1 PI3HOMAHITHHX TPOMA/I.

Po3BuBaiiTe Ta po3MOBCIOKYHTE MaTepiaiiv, KOTpi O 3aI0KyMEHTOBYBAJIM BHECOK YCIX IPyIl y
po30yznoBy ToporTo.

Hajxanus mociyr

[lepexonaiitecs, 110 MPOTrpamMu Ta MOCIYTH CIIyKaTh MOTpedam pi3HOMAHITHOTO HACEICHHS i
3a0e3MeuyroTh OJTHAKOBI IIEpeBaru AJis BCiX MEIITKAHIIIB.

3aoxouylTe TpoMaJid, Y pO3BUTKY HaIIPSIMKIB Ta IPIOPUTETIB Y HATAHH] MOCTYT.

Hanagaiite mocayru, KOTpi BiIMOBiAIOTh MOTpebaM HACENIeHHSI, SIKi TOCTIHHO 3MIHIOIOTHCS.

byayemo minHi rpomaau

3MinHIONTE oprafizaiii, mo6 iIXHi roJIOCH IOYYJIH 1HIII.



Hanagaiite pecypcu HOBUM IpomajiaM, 11001 BOHK MOIJIM [IPUHAMATH y4acTh y FPOMaJICbKOMY
YKHUTTI CYCHUIBCTBA, HOPYY 3 CUIBHUMH IPOMaJaMH.

Pexmamyiite ocBiTy 1 HeOX1MHICTH O0(DiMiiiHOT MOBH cepe/l MEITKaHIIIB, OO BOHH MOTJIH
MPUIMATH y9acTh 1 IPOTPECYBATH y CYCHIBCTBI.

BignmoBizaanHICTH
3MINHIONTE MEXaHI3MH, IITOOH TOJIOCH TPOMAaIH IMOYYJIH y IPUWHSTTI PillleHb y MICTI.

JocnimkyiTe Ta myOJTiKy#iTe mepeBipeHi 1aHi 3 METOKO AOCTiTHOTO CTaTyCy TPyN Ta PO3BUTKY
MOJIITHKY Ta MPAKTHKH, sIKi Oysv O HarpaBJieH1 HAa 3HUIIEHHS PacU3My Ta JUCKpUMiHAIII].

BcranoBiTh TOKa3HUKH, OIIIHKOBI MEXaHI3MH Ta TMOCTiiHI BUMOTH, OOH CriocTepirarty ta
OIliHIOBATH BBeAeHHS 1iboro [Imany JIii.

IInmiTs HaM 3a aapecoo:

Plan of Action for the Elimination of Racism and Discrimination
c/o Diversity Management and Community Engagement
Strategic and Corporate Policy/Heathy City Office

Chief Administrator’s Office,

City Hall 11" Floor East

100 Queen St. W. Toronto, ON

M5H 2N2

3a ¢pakcom: 416-696-3645

Anpeca exekrponnoi nmomru: diversity@toronto.ca

Tenedonyiite: 416-392-8592

TTY: 416-392-0889

BararomoBHi mocryru: 416-338-0338

IToBHwuii 3BiT, «3BiT I'poMaacsknx KoncyabTaniii npo nJaH aii as mo3o6aBjaeHHs Big

pacusMy Ta JUCKPUMiHALID, MOKHA NIPUAOATH aHIIIHCHLKOI0 MOBOIO, BEJIMKUM HIpH(pTOM,
npocTuM mpudToM ad0 HA THCKeTHI, 3a Teaedonom: 416-392-8592



